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(rvrt ParTTcr vft tftiffiT) hu<t awr * trwwtf iro «irO fatf rtf ptWinr wtf« wftr^prtf 

Statutory Orders and Notifications Issued by the Ministries of the Government of India (other than the 

Ministry of Defence) 


fafa art? amr *faanr 

(fafsr jptf faim) 

Hi fkmr, 25 ffffEffT, 1985 

43 . 311 . 5494 :—«ffaEfa Pm, 1956 % faro 6 st’jffTff 
it TO9 stiftm-ft gnr ^ ijffffi tfr artf 1 fa vt % x. %. 
faffrft, fffffffar 239, 5T$ faSTi-11001 5. * 343 

Jrrfiwi^t ffft 3W faro % faro 4 % stf-ff afftffff w sw 
# fiPT fair t fa 3 ‘ff Hi fr?.7i «im roff % faff ffteri Jfc 
tpr if fafiff fafft arrff 1 

2. 343 atrPra ffifr fftrufa ti if fajffa tt fatrr far mix 
v Jt.^i w tyror % itomm % far % ifrar fafaff w 
if ift tw 33 r arrff 1 

[n. 5 / 42 / 85 -nrr.] 

MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

New Delhi, the 25th November, 1985 
NOTICES 

S.O. 5494.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 1956, 
that application has been made to the said Authority, under 

1141 GT/8J—1 < 


rule 4 of the said Rules, by Shri R. K. Tewari advocate 239 
Raja Garden, New Delhi-110015 for appointment as a Notary 
to practise in New Delhi. 

2. Any objection to the appointment of the said person as a 
Notary may be submitted in writing to the undersigned within 
fourteen days of the publication of this Notice. 

[No. F. 5(42)| 85-Judl] 

4!T. SfT. 5495:—tflfffffa 1343, 1950 PlTO 6 «ft Sppm if 
3 «i 3 mfirertV ira 3 ? vf stitff f fa vfr * 1 . ffffo ^rffip, 
TOrfar, apjffi 3 <tt, stroroT 4 34 =r aTfrox) tit 343 Pm % 

faTO 4 % 3313 ff«l? stfaffff W 313 4? faff fall $ fa 3$T 
3 'Tm'l mr-fafa* roroTO «rfa % fay rorO % 43 if fa*p»ff 
faff! 933 I 

2- 343 wrfal >fa % ro if fajfat IT fafa) sft TOT 
43 smfa ro gpt 3 r ^ tow % sffp faff % sffa* faffar 
if ifa ffiR -faf stiff 1 

[d. 5/45/85 -TO!, 

ffff. *pj, nffra srftvrO 

S.O. 5495.—Notice is hereby given by the Comppetept 
Authority in pursuance of rule 6 of the Notaries Rules, 1956, 
that application has been made to the said Authority, under 
rule 4 of the said Rules, by Shri B. S, Chhatwal, advocate 
Yamuna Nagar (Ambala) for appointment as a Notary to prac¬ 
tise in Jagadhari Sub-division. 
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2. Any objection to the appointment of the said person as 
a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice, 

[No. F. 5(45)|85-.rudl.| 
S. GOOPTU, Competent Authority 

fmrr 

(71577 Ij.tfr' 1 '! 

9# feuf), 24 1985 

737417 

47.7T. 5.196. ~7TW7 Wflffim, 1991 4) 737 2 % 

rn (44) % iwn (iii) 4 75737 Sr sf)r 7 T 74 77377 ^ 

TTOTR fwpr •ft fafitTl 15-7-1985 4?) *TRrj447 *f. 6308 

(77.#. 398/29/84-54.4.(4.) 47 7f74 , 97 4X7 |rr TTT 

4 WWT fertSfl 26-12 1982 ft 6-7-1934 441 ¥7 
T^pf) StfimA utfwff 47 74)7 41x3: * fepr, 477)7 71777 
4T rpsTTfit^ srfqTTfl N) i£).xf). TP 1 ^ >6) 44#)4 77477 77 
iwwf 7717 ferr 77T 7rf6nir7 RT^STCT ^F77 f414r 4743 

I I 

,[ti. 6435 (77,7. 398/29/a 4-57 .41. 7 . ] 

MINISTRY OF FINANCE 
New Delhi, the 24th September, 1985 
INCOME TAX 

S.O. 5496.~In pursuance of sub-clause (iii) of clause 
(44) of Section 2 of the Income-tax Act, 1961, and in 
supersession of the Govt, of India in the Department of 
Revenue’s Notification No. 6308 (F. No. 398J29|84-IT(B) 
dated 15-7-85, ex-post-facto authorisation of the Centra! 
Government is hereby conveyed to Shri B. C, Pandey being 
a Gazetted Officer on Central Government, to exercise of the 
powers of a Tax Recovery Officer under the said Act from 
26-12-82 to 6-7-84. 

[No. 643 J|F. No 398j29|84-IT(B)] 

41).71 . 5497 —-ttnm XtfttfTTtr, 1 961 ( 1961 47 43) 

tfr srrrr 2 ^ im (44) ^ 7 mr>v (iii) tr -pm 7 xfa; 
7137 7797X V 7X4X4 (7777 4l) f?439! 15-7-1985 4l) xrfff- 

$^4T 7, 6312 (47.7. 398-29-S4-7T,4r. (7. ) 47 XrlWXT 
477 gR, rjsf7 5tf(rf777 % 7747 RtfilT 5-1-1983 if 31-7- 
1983 441 47 Tfjpft *rf«47f) 4?) vrfifXR) 47 97)7 RuSf % f77, 
^rhr 77477 % motor wtonrx) 433 ) 9333 T 4 O $ 74)7 
7V47V 47 tjnwl 77T4 if fWT 77T H3fff477 RT^IKT xffto 
fCTT 4T4T $ I 

• [7. 6437(47.7. 398/29/84-71,41.(7.)] 

S.O. 5497.—In pursuance of sub-clause (iii) of clause (44) 
of Section 2 of the Income-tax Act, 1961 (43 of 1961), and 
in supersession of the Government of India in the Depart¬ 
ment of Revenue's Notification No. 6312 (F. No, 398(29(84- 
IT(B) dated 15-7-85 ex-post-facto authorisation of the 
Central Government is hereby conveyed to Shri George 
Kachhap being a Gazetted Officer of Central Government to 
exercise of the powers of a Tax Recovery Officer under the 
said Act from 5-1-83 to 31-7-83. 

[No. 6437(F. No. 398(29[84-IT(B)] 

47 .WT. 5498 ,— 77747 Rtotor, 1961 ( 1 961 97 43) 4l) 
mrr 2 fc 4 r*r (44) T'cxm (iii) 414974 Sf jflr q-,74 77977 
% rrsrW farm x5) fit-rfa 15 - 7-1995 Ti) 7fsr^77r 7 . 6316 

'Bt.7. 398/29/84—711)45, ( 7 . ) 47 7ftJ777 47?) JO, 744 

4? *tofa fTTbf! 2 5j7lf, 1984 ?f 417 TTfiff * 3 ( 7974 ) 
4?1 rhTTTf 47 7 7)7 4177 4? fall, 77477 <p 7WftTu 

»i If Jiff, «f) hlftftfifl 53714 4l) 7fif(7 77477 47 ^TTtpff 7714 
t f44T 717T TrftT47T ffiT^OTT Xjtor f%TT 14177 § I 

[ff. 9439 (47.7, 398/29/84-71.7.(7.)] 


S.O. 5498.—In pursuance of sub-clause (iii) of clause (44) 
of Section 2 of the Income-tax Act, 1961 (43 of 1961). and 
in supersession of the Govt, of India and in Ihe Department 
of Revenue's Notification No. 6316 (F. No. 398;29i84-IT 
(B) dated 15-7-85, ex-post-facto authorisation of the Central 
Government is hereby conveyed to Shri Balmikl Prasad being 
a Gazetted Officer of Central Government, to exercise of 
the cowers of a Tax Recovery Officer under the said Act from 
2-7-84. 

[No. 6439|F. No. 398|29|S4-TT(B)3 
47.7T. 5499—73747 Tfafim, 1961 ( 196 1 47 43) 

nh tnv 2 £ hit ( 44) % 774TT (iii) £ wmr if xftr 

*777 7X477 % 7X474 f4717 >7) toftl 15-7-1985 'ft 7ft3tJ4RT 
7. 6318 (47,7. 398/29/84-73.41.(4.) TrT'M'FT 474 

glT, 744 Tftffim £ 7474 fifTrT 2-6-1 978 7 2-8-1982 
441 417 97[4) TfvmA Ht WfifTTl 71 77)4 3ir4 ^ fTR, %-tfRr 
77477 % TFJTTfeff Tftmf) «f) <f). 41S3T 411 77617 7T 

74WW) ST7I7 if fWT 77r srAfir tiT^TrC ^"44 f413t "7141 ^ 

[if. 6441 (97.7. 398/29/84-413.41,(4.)] 

S.O 5499,—In pursuance of sub-claure tiii) of clause (44) 
of Section 2 of tne Income-tax Act, 1961 (43 of 1961) and 
in supersession of Government of India in the Department 
of Revenue’s Notification No 6318 (F- No. 398|29|84-IT(B) 
dated 15-7-85, ex-post-facto authorisation of the Central 
Government is hereby conveyed to Shri P. Kachhap being a 
Gazetted Officer of Central Government to exercise of the 
powers of a Tax Recovery Officer under the said Act from 
2-6-78 to 2-8-82. 

[No. 6441)F. No. 398|29|84-1T(B)] 
7# feff, 14 mtupr, 1985 

47.WT. 5500 737417 TtMtIPT, 1 961 ( 1 96 1 47 43) 

4?T 717f 2 T TO (44) 4> TR-STTf (iii) % if 

*fF7 77473 % TPTRT ftnTPT 4?) fotfi 24-9-1985 TTffer- 
^77T 7. 6435 (W.lt. 396/ 29/ 84-7r. V. (7. ) 47 Rfa- 

777 4174 JR. 744 Rftrf477 ^1 *f5 ) T4 10-7-84 if *67 T^ff 
tfftpmf) 45) vfiwf) 47 7717 77^ ^ f47 %*j)7 

rpipifird Rfunfr «i) 77 .tW 4?) ^ifm 77477 47 RTtraf) 

ST777 if fW 77T srrftT6r7 R4^3T7 ^f74 fifTHT 4TP1T )) I 

[4 6453(77,7. 39 8/2'-)/ 8 4-7f.T. (T, )] 

New Delhi, the 14th October, 1985 

S.O. 5500.—^In pursuance of sub-clause (iii) of calu.se (44) 
of Section 2 of the Inconic-tax Act, 1961 (43 of 1961) and 
in supersession of the Government of India in the Depart¬ 
ment of Revenue's Notification No. 6435 (F. No. 398(29(84- 
1T(B) dated 24-9-1985, ex-post-fneto authorisation of the 
Central Government is hereby conveyed to Shri S. K. 
Choubey being a Gazetted Officer of Central Government to 
exercise of the powers of a Tax Recovery Officer under the 
said Act from 10-7-84. 

[No. 64J3(F. No. 398(29[84-IT(B)[ 

Vr.TT5501.—7374,7 7fef477 :i 1961 (l961 47 43) 

4f) STTT 2 % 9114 ( 44 ) $ 77-1414 (iii) i)r 777717 1) tfa; 
*7374 771PT7 V 7X477 finTTT 45) fTTffl 24-9-1985 4f) xrfe 

fTTT 7. 6437 (97.7. 398/29/ 84-57.41.(7.) 47 *rfsr- 

*fxpT 443T 444 7fuf447 i(f XfTifR 29-8-83 Jf 28-6-S4 

441 917 757) XtftJXTT) 45) 7(444) 44 7714 417^ % f4ir 
77477 $ TXKTfm 7(44,37) «f) 7).7). murr *73 %;jrhr 

77477 47 74743) snmr i) fw ttt ttTstr 7441^73 

ftTRTffiT | I 


[7. 8455 (97.7\ 398/29/84-ffI.4f. (T. )] 
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S.O. 5501.—In pursuance of sub-clause (iii) of clause (44) 
of Section 2 of the Income-tax Act, 1961 (43 of 1961) and 
in supersession of the Government of India’s in the Depart¬ 
ment of Revenue’s Notification No. 6437|F. No, 398/29/84- 
1T(B) dated 24-9-1985, ex-post-facto authorisation of the 
Central Government is hereby conveyed to Shri B. C. Panda 
being a Gazetted Officer of Central Government, to the 
exercise of the powers of a Tax Recovery Officer under the 
said Act from 29-8-83 to 28-6-84. 

[No. 6455IF. No. 398/29/84-IT(B)l 


tt.tt. 5502 .—m-merfafffirn, 'i9si (last tt 43 ) 
ftft hto 2 % ( 44 ) i w (iii) 75717 if ftlz 

stput titti ^ nzirr firm firctr 24 - 9-1985 7l wftr- 

(JTTTft. 6441 (71.7. 398/29/8 l-W .7. (7 . ) TT 7fft- 

777 TVS gn, 771 XtftrPm 7 7773 2-6-83 % 20-6-84 FTP 

srg/ft TfoTrft Jifiraf tt mifti 71 ft »fr fftq 
tztit $ TNPrfair vfmnt ‘ftft q.v. mcrrtfr tt vit-T 7tTri 
71 Twsff m % fan 77 infirm (j?T;prn;r $fir7 fT<n 
arrar ft 1 

[ft. 6457/71.7, 398/20/84-Rf.T. (T. )] 


S.O. 5502-—In pursuance of sub-clause (iii) of clause (44) 
of Section 2 of the Income-tax Act, 1961 (43 of 1961), in 
supersession of Government of India in the Department of 
Revenue’s Notification No. 6441|F. No. 398|29|84-1T(B) 
dated 24-9-85, ex-post-facto authorisation of the Central 
Government is hereby conveyed to Shri A, K. Goswami being 
a Gazetted Officer of Central Government to the exercise 
of the powers of a Tax Recovery Officer under the said Act 
from 2-6-83 to 20-6-84. 

[No. 64571F. No. 398/29/84-lT(B)] 


Ti.it;. 55o3 .—ajrtwRaiftrfim, teot (i96t T( 43 ) 7 ; 
ortr 2 t ( 44 J iP 77 ore (iii) 7 75717 ft site «tra 

7T7IT % TTP7 fit8T7 7f fitdfiF 14-12-1982 7i igfftpti 
7. 5009 /Tiro ft. 398/32/8MK- 7. (*.) “ft, (gfimt 

Tift 57 , ft’s,7 71ftil Tresra «ff 71. ft. tffinr 71, 71 ft'5if 
TlTit % IFKlfftll nftTTAi 777 7Md47 % 71 7JT( 

aifftTIT. 7( SlfTN't Tf 77t7 717 7 fftb SmSf'l Tlffi ft 1 

2 Tit stra^TT 4 1 m. 7 . 3 ) 71 . sro 71 mfi*- 
TTO 7 17 ft 7.7711 UfW fftcr 7,3 7f 3.1.W 7 3V[ f?Rf I 

[7. 6451/71. 7. 39«/3/85-iT* . 7. [*.)] 

7io i. STTTJI’Wl, of 31 


S.O. 5503.—In pursuance of 51 .b-cla 11 .se (iii) uf clause (44) 
of Sc-tion 2 of the Income-tax Ac!, 1961 (43 of 1961), and in 
supersession of Notification No. SUffi/F. No. 39S|32|82-]T(B) 
dated the 14th December, 1982. the Central Government 
hereby authorises Shri B. K. Dhingra who is a Gazetted Officer 
of the Central Government of India to exercise the powers 
of the Tax Recovery Officer under the said Act- 

The Notification shall come into force with effect from 
the date Shri B. K. Dhingra takes over the charge as '/ ax 
Recovery Officer. 

[No. 6451 |F. No. 398|3|85-IT(B)] 
B. E. ALEXANDER, Under Secy. 


fftfttfl 7, 1985/77^77 1-6, 1997 6329 

Tf fimft, 18 198 5 - 

71771 

7iod{N 5504—7«f 717117 7i ft fftTf 76TJrll Sffif. 

7,f77 ffthl 7(71 ft fT ffttf ftsnttft (11714 ffttFl) 7 fonT 
2-12-1966 ftt Xtfn^TTT 7, 82 (Tr.ft. 1 0 / 44/S6-7T. 7 . fa. 
II) 51’T «Rr 35(l) (it) .ft XfTTT fit 7t7T?#':TR fit 771 
7-7 ff77 7T7 firm’d Tf ft 7ft 377 7177 771, 4X7i 
71 fftft 77 7^7KH 7t f(7 ; ^JTH 31-3-1986 Tft iftfftnr Ml 
7171 ft I 

[*T. 6466/71. 7. 20 3/186/8 5—7T. 7 . ft, -II] 

New Delhi, the 18th October, 1985 
INCOME-TAX 

S.O. 5504.—It is hereby notified for general information that 
(he approval granted to the, Society for the Care Treatment 
and Training of Children in need of Special Care, Bombay 
under section 23(l)(ii) vide Ministry of Finance (Depart¬ 
ment of Revenue) Notification No. 82 (F. -No. 10)44(66- 
1 TA. I) dated 3-12-1966, is hereby restricted upto 31-3-1986- 

[No. 6466 (F. No. 203| 186[85-ITA.II)] 

71.71. 550 5 . —ft 7T7ill7 qfl P 31 I t? 1 0- 11-83 7 l 7fa - 
^771 If. 5459 (71.11, 20 3 / 1 57/83-r71.7.ft-II) % ftTsT- 

7, ifttlWl’v) % fbrrr rr^srzf 7%f77 f77f 

ft ft ft%7 7lft7ifl, 7<fi7 ft717 7ft fWPT, 

ft ftiz,fc%7 ft«Tr 71 71771 fftmt 1962 7 I 777 
6 7 717 r ,fe7 7T77T dfelW), 1961 7l BTIT 3 5 7ft TltJTTr 
(l) 7 WTf (II) (TOt7/iT7/3)) atfrtftl 7 ftn 

"777” 747 7 7tft7 fftRftlfdR 77T IT raftlftT ftnjT ft 
7ft?[:— 

1. 7? f7 7T7T »UJ7EfH ’ftlTPT, 7f fexpfft ftjnfftv 

77W7 T ftttr 17ft HIT STT7T Hfillftf 71 ^77 777 
7W7T It. 

2. Uff (7 ^77 ftl7I7 77ft ^nfftr tpjftTR ift'ft) fipn- 
77171 7f 7lf77 fftlRlff,' fftfftn JTlfilTrft ,71 3fft7 
fftlft 7ft 7 ftftff ft nfir 77 30 77T 77 bft 7^7 
ft 7197 TftTT 71 W srftm $ %rr Inftnpfipr fftnri 
7TT7 7ft ^311 gftpr f77T I 

3. 7W fftr 37T iflTTT TTdft TT 7T7 (T7T 477 
77ft ftTlftfifRt 7lf77 ftrjf ft) jpqr Xrpff TfrfiqffrTt, 

ftTlfidt 17ft 57777 7 f tr 7 -TT 7 irfft, SlfftW To 

,417 F)7 filfftff SJlfymfl' 71 STf^T TftlT 777 1(7 (TOTITftf 
ft ft 5F77 7ft 77-77 7f7 nftfe WTT77 7l 

I 

tr, fir 377 lf’717 K»(ftl77 7l HTlfR 7 3 Tftft q^ 
,177|4;fa ftr fft.n 7(ffi7 7f75T 71 fttft, fftvt 73777, 

’14117 fip(tl7, fftsftft 71 ttiqi -,6 7)77 | XT7fttT7 fft 
’Tlfin 7ft niT.JT ^ 71477 73 X% 77 filTT 

a'TtRy I f 

ftlTT 

2R1 S'arf 7^1(317 71717, 7177 ftfit TtfftTTiiZ 

6 4 folfl- ] 10001 

7? 1-4-1984 ft 31-3-1986 77 71 Rafff 7 fitIT 

IiRiftr 

[ft. 6467 /71,7. 203/96/85-7T.7. fit.-II 
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S.O. 5505.—Id continuation of this office Notification No. 
54?9 (F. No. 203|157|83-ITA.1I) dated 10-11-1983, it is 
hereby notified for general information that the Institution 
mentioned below has been approved by Department of 
Science and Technology, New Delhi, the Prescribed Authority 
for the purposes of clause (11) of sub-section (1) of section 35 
(Thirty five|one|two) of the Income-tax Act, 1961 iead with 
Rule 6 of the Income-tax Rules, 1962 under the category 
“Association” subject to the following conditions:— 

(1) That the Tata Energy Research Institute, Now Delhi 
will maintain a separate account of the sums re¬ 
ceived by it for scientific research. 

(ii) That the said Institute will furnish annual returns 
of it* scientific research activities to the Prescribed 
Authority for every financial year in such forms 
as may be laid down and Intimated to them for 
this purpoie by 30th April, each year. 

(iii) That the said Institute will submit to the Prescribed 
Authority by 30th lune each year a copy of their 
audited annual accounts showing their total Income 
and expenditure and balance sheet showing its as¬ 
sets liabilities with o copy of each of these docu¬ 
ments to the concerned Commissioner of Income- 
tax. 

(iv) That the said Institute will apply to Central Board 
of Direct Taxes, Ministry of Finance, (Department 
of Revenue), New Delhi, 3 months in advance 
before the expiry of the approval for further ex¬ 
tension- Applications received after the date of 
expiry of approval are liable to be rejected. 

INSTITUTION 

Tata Energy Research Institute. Jeevan Deep Building, 
Parliament Street, New Delhi-110001. 

This Notification is effective for a period from 1-4-1984 
to 31-3-1986. 

(No. 6467 (F. No. 203|96|85-ITA. II)] 

(fofk HtW ft ft#) 

•T# faft, 22 xWJft, 1085 

ft.RT. 5500:—mfomrrr»r ft grtr#, rpn[nTT, Rfft- 
ffaft fftrr nrrtiT t far fa® uspft (ttjtpt tftT ftm faffnr) 

ft fftfat 16-3-1974 'ft Vtfa^ftT ft. 576 ('ST.ft, 203/51/ 

73-RT.ftfa.il) irm wm ieei ft htct 35 

ft trm ( 1 ) ft ft? (II) ft sfcvm rfetpt 

fttr, gxftr ft ft mfr 31 - 3-1986 nr ftfaff ft 

Rift i 1 

[ftftT 6468(9*.ft, 203/ 1 87/s5—WT..fa.-II)] 
faft® ft, XJ5R rrfft 


(Central Board of Direct Taxes) 

New Delhi, the 22nd October, 1985 

S.O. 5506.—It is hereby notified for general information 
that the approval granted under clause (ii) of sub-section (1) 
Of section 35 of the Income-tax Act, 1961 to the Jaslok 
Hospital and Research Centre, Bombay vide Ministry of 
Finance (Department of Revenue and Insurance) Notification 
No. 576 (F. No. 203)51173-ITA.I1) dated 16-3-1974, is hereby 
restricted upto 31-3-1986, 

"{No. 6468 (F. No, 203|I87|8J-ITA. 21)1 
GIRISH DAVE, Under Secy. 


ft fftft, 30 1985 

(xcnrutT) 

8tr. rt. 5507.—smrrrT srfsrfmm, 19 gi (1901 ft 43 ) 

ft’ bto so® ft swer ( 2 )(®) anr sptftrmfftft ft tfftfa 
jq, ftftn rrxftr qoftnr, 39* ftx qftxqrft, "ft ftftw 
faqrTm ftwrqq, gftz’’ ft ^ ftrfort tttjt ft fawmr 
wfarfa® yirmrsr ftn ir reft $ 1 

[ft. 0479/'BT.n', 1 76/53/85-ft. ft (fa. I)] 

New Delhi, the 30th October, 1985 
(INCOME-TAX) 

S.O. 5507.—In exercise of the powers conferred by sub¬ 
section (2) (b) of Section 80-0 of the Income-tax Act, 
1961 (43 of 1961), the Central Government hereby notifies 
"Sri Virupaksha Vidyaranya Mutt Samsthanam, Hospet” to 
be a place of public worship of mnown throughout the 
State of Karnataka. 

[No. 6479|F. No. 176|53|85-IT(AI)] 

ft firpftf, 6 nspxrx, 198 5 

ft.w. 5508.—tjtnrTsrfiriftnr, 1901 (i 96 i ft 43) fturxr 
so-® ft 3 Tuto (2) («■) ffrrr sram yrfwftr ft nftn rftgq, 
ftftn trwrt: qwaTTT, ‘ft mix, mrrft’ 

ft ttoft ftfaypTW xmr n firo epqpg® ft n if 

trfcqfft vxtft $ 1 

[ft. 6489/ft. tf. 1 76/54/85-SfT. nr. (fa.-I)] 

New Delhi, the 6th November, 1985 

S.O. 5508.—In exercise of the powers conferred by sub¬ 
section (2) (b) of Section 80-G of the Income-tax Act, 
1961 (43 of 1961), the Central Government hereby notifies 
“Shri Dharmalingeswarar Temple, Sarvamangala Nagnr, 
Madras” as a place of public worship renown throughout 
the State of Tamil Nadu. 

[No. 6489 F. No. 176|54|85-IT(AI)] 

ft fawfr, 8 Wfi, 1985 
(imr-TT) 

ft. w. 5509,—ftnftc wfafamr, 1961 (lost ft 43) 

ft ftxr 10 ft ftr ( 23 ft ft tmbr (v) arrr stt® yrfaqftf ft 

trftfT rft' 57., ftftq treftT 3ft HTTT ft SftfJRT#, 

"crit fttfr rftfiTFn TTWfr ft®, qjfaftyr" ft) rr-fatrfftt-ft 

1985-8 6 ft 1987-88 !W ft ftftmrft ftrfft ft fftq 

qfagfar* iprftf I i 

[ft. 649 l/ft. ft. 19J-r/2bO/82-ft, ft (fa.-l)] 

ft*, ft, faxrft, im Rfftsr 

New Delhi, the 8th November, 1985 
(INC OME-TAX) 

S.O, 5599,—In exercise of the powers conferred by sub¬ 
clause (V) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Centra! Government hereby noti¬ 
fies “Baba Kali Kamliwala Panchayat Kshetra, Rishikesh” 
for the purpose of the said section for the period covered 
by the assessment years 1985-86 to 1987-88. 

[No. 6491 jF. No. 197A|200i82-IT(AI)J 
R. K. TEWARI. Under Secv. 



[itpr 3(ii)] 

ftsxft, 20 W 1085 

«T*ft 

W, XJT. 5 510.-^'<rn*JT m xrfafftiFT, ISOS ( 1896 

nrr 2 ) xft sw o tft ^mr^t ( 1 ) % (*) ** H ^ RP ^ 

ipf OTW *Tft pi, %-TTW rOTfT I^rTT TfTw W*™> * 

^ qvrifr WI ^ ^ uftfat *> xraMV wtfffft str* 

If 3ft " ■ ‘iRWipr Wfts* ww 5TO ^ ^ 
^ HT% ftnur tttra w» xm srtwr 15 % 

wrwt (wt fcrtor) % w ft w* ** ^ 

I » 

[ft, 4l/8S-WtT*l/'fit. ft. 33/S4/85*fa. xc] 

New Delhi, the 20th November, 1985 
ORDER 
STAMPS 

g O. 5510,—In exercise of the powers conferred by clause 
(b) of sub-section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby perimts 

,he.Assambrook Limited, Calcutta... to pay consolidated 

stamp duty of Twenty Six thousand, two hundred and fifty 
rupees only, chargeable on account of the stamp duty on 
15 per cent secured Non-convertible Bonds (First Series) in 
the form of debentures of the face value of Thirty five 

lakhs rupees. to be Issued by the said company. 

[No. 41)85-Stamps|F. No. 33|54|85-ST] 

xuftur 

RTv3 

H7T. XtT. 5S11-—WfTSfttf SftftfWT, 1899 (l899 

2) ^ nra 9 *r ^ram (1) % («fr) ft mru mfftaftf 

apt graft! Txft pr, ftasfn rvpn: ftftftTTTt 3ft XTpf; ^ fttft 

-jit fan* fa* prim f^rPrlv, arr xrfr Tm 

tlft -UTS -599; % XPTfilT xffa* ft** % w- 

twf % Jr 31-3-88 mr % urn % tVuft 3 Tft ftft 3 ift rift 
farrfftfatr Jfffm'f ft* wuf $ 


(0 


tupi ftfw tjftt % “ 12.5 % 

XU. 

fft. 


f*. 

fft. ftEpm-t99 5" ; 



(2) 


qrd? ^qtr ft ^ ft: nr. 

fft. 

ft. 

fft. 

fttna 1 98 5-86 ffttto ; 



(3) 

fttn 

[ apt!* wr ft xtqfw ft: ftfftw ft: 

su. 

ft. 


fft. 

[ft. ftmra 1986-87 fft%t w 



l«) 

ftftt tfrftf nqq % nqjftr % ftfttfr tjw % 

XtT. 

ft. 


fft 

. fft. ftimr 1 987-88 fftftat 1 




[til. ft. 42 /s5-^3T»T/'ET. ft. 33/5l/85-fa. 41.] 
ftt. RTt. ftlpft, UTC aft* 
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ORDER 

STAMPS 

S.O. J5J1,—In exercise of the powers conferred by clausa 
(a) sub-section (1) of section 9 of the Indian Stamp Act, 1899 
(2 of 1899) the Central Government hereby remits the duty 
with which the following bonds in the nature of promissory 
notes of the total face value not exceeding sixty crores 
rupees to be issued during the period upto 31-3-88 by the 
Housing Development Finance Corporation Limited, Bombay 
are chargeable namely — 

(i) “12.5 per cent HDFC Bonds—1995“ of the face value 

of ten crores rupees; 

(ii) HDEC Bonds—1985-86 series of the face value not 

exceeding twenty crores rupees ; 

(Hi) HDFC Bonds—1986-87 series of the fact value not 
exceeding twenty crores rupees and 

(iv) HDFC Bonds-—1987-88 scries of the face value not 
exceeding twenty crores rupees. 

IF. No. 42|85-Stamps F. No. 33|51|85-ST1 
B. R. MEHMI, Under Secy. 

(rrrftfn rrftfa apthr sffepptyr) 

ftf 2 8 ^BtraPC, 1985 

•jfij-XET 

yrf.arr. 5512 n ffttmrt;, i985 ^«TTTfr sm* ^ 
nmer, % urn ji, «nr 3 , gqw (jj) $ to ft 5127-5128 
ft* swrfct ajfftftsw twp qrr. stl 4575 ft uv% er) 

*jfir ftrvfr *r faftfa tow if fftfro w sftr Rwrsff ftrfa % 
wrf qr lyjitf ntm if fafro vrwtf ftfa ftruft; qfr snft — 

sjftt Wi 

f Wft *T( tt[3 vtnt *tr ftiqfa 

ftwft 

aft rf-ft ftfa* ^ftfti?* twrpB 

4R4tqhfcl 563 ft 569 570 ft 578 

sffmjaqr Ti sdfttK qqqquf syqsraf 

ftliRf 

[W. ft. 9l/tTUi.wr/?r. a. a;. JH./86] 

ft), 

APPELLATE TRIBUNAL FOR FORFEITED PROPERTY 
New Delhi, the 28th November, 1985 
CORRIGENDUM 

S.O. 5512.—In the English version of Notification No. S.O. 
4575 dated 11th September, 1983, published on pages 5127- 
5128 in the Gazette of India, Part II, Section 3, Sub-Section 

(ii):— 

(1) In the Preamble, in line 5, for “he” read “the”; 

(2) In rule (1A), in line 2, for “expanses”, read 

“expenses”; 

(3) In the last line of the Notification, for “Chakra- 

vatry” read “Chakravarty”; 

[F. No. 9l!Genl|ATFP|8.5] 
B. CHAKRAVARTY, Registrar 


STTOT Tl TPPTft : fttW 7, 198 slWfWft 1 6, 1907 
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(HTfijVTTtfftmiT) 


(»rra?rk jff swr Pxfir % focm 7 ? vx 

Hi fforit, 21 HWX, 1 93 5 

«pt,«ht. 5513.—*rrcr m fim rirtm, snffotr sfrr 4 fform, srrciriT vwr Piftr frfommr sp fo firm; 4 

19 H 4 fo BftffjmTr flWfrP'P 1 ( I )/8 4-et.ffr.t., Hi 24 HfUfT, 1984 £ TTSlTa £ Rr'T-II’f’if 3(li) ft f3 Tfnr J4S1-352S if smffor 
fo -A $, «pt s^fa-TO :— 



V-T, ft, 

for ft. 

TRTffff. ■ 

STITT 

SfSfS 


(0 

( 2 ) 

(3) 

(4) • 

(5) 

(A) 

(7) 

l 

3 48 2 

3 

7 

I 

mrjifFfRf 

4,46,520.00 

o. 

3 48 2 

3 

8 

1 

njftr 

1,75,1 40,00 

3. 

3482 

3 

7 

2 

1 8,89,28. 57 

1 8,89,281.57 

4. 

3 48 4 

1 4 

7 

1 

m nr'i 

9,873.65 

5- 

3 48 4 

1 4 

8 

1 

T rZr 

480.00 

6. 

3486 

1 

7 

t 

Trap. =r A 

mm 

7- 

3491 

3 

8 

I 

1,800.60 

1,800.00 

8- 

3493 

9 

6 

1 

38,8 70. 2 4 

21,594. 1 2 

6 

3493 

10 

6 

1 

1,698. 60 

1,718.60 

10. 

3 493 

1 1 

6 

1 

680.00 

756.00 

1 1- 

3493 

1 2 

6 

1 

346.60 

384.00 

12- 

3493 

13 


1 

1 1,232.00 

12,480. 00 

13- 

3493 

10 

I 0 

3 

200. 0 

20.0 

14. 

3494 

1 6 

6 

1 

93 5.65 

935. 63 

15- 

3498 

32 

1 2 

1 tf 4 

irrmtr e if fforrf 

sjRftart rw four mu 







foltm RTO 3, 9 00 

fo Trffo fo 5 irffa xxv 






ffor TirlfoT 1 1 

mfir vmr if %h-. 
ffrtst TT ffein w $ 

1 6- 

3 499 

l(5l) 

7 

1 

1,1080. 53 

1,080. 53 

17- 

3500 

(*) 

10 

2 

14.15 

14.50 

18. 

3500 

( 5 ) 

1 0 

3 

14.15 

1 4. 50 

[ft. i /1 /8 4-et rft ’f] 


UTTffor jS 3f«fff fafo 


(Department of Economic Affairs) 

(Office of the Treasurer of Charitable Endowments for India) 
New Delhi, the 21st November, I9SJ 
ERRATA 


S O. 5513.—In the Notification of the Government of India in the Ministry of Finance, Department of Economic Affairs, 
Office of tile Treasurer of Charitable Endowments for India No. E.1/1/84-TCE published as S.O, 3845 in the Gazette of India, Part II, 
Section 3fii), dated the 24th November, 1984 at pages 3481 to 35 8. 



page 

No. 

Sr. 

No. 

Column Line 

For 

Read 

Maharashtra 

3510 

14 

7 1 

9.08,073.65 

9,873.65 

India 

3515 

12 

10 3 

25,00,000 00 

15,00,000 00 


[F. No. 1/1/84-TCE] 

K.P. VENKATESWARAN, Treasurer of Charitable Endowments for India 
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7. i985/*nr$w*r is, iso? 


6313 


(tfPur smut) 

Tf 18 =T^T=*TT, 198 5 

vr. trr. 5514 .—jrrTffw fftifcwWT sriafftiR. 

1981 ( 198 1 JpT 28) ft OTTT 6 ft TWKT ( 1) % ftt (*) * 

wr'r (IT) % wtrrw Jr, ftifw *rhtr vynpr r ft ft. fftrrft, 
snarer it# war fftwp, tv tint kfftn, ^rt ft ■anftir fftrtn- 
trnrifl tv % fftvw mre-T Jr Bftw it ftftinr *tft fc 1 

[?f. tr^. 7/8/BS-^t. aft.-II 


New Delhi, the 25th November, 1985 

S.O. 5516.—In pursuance of Sub-section 2 of Section 21 
of the Industrial Finance Corporation Act, 1948 (15 of 
2948), the Central Government, on the recommendation of 
the Board of Directors of the Industrial Finance Corpora¬ 
tion of India, hereby fixes 9.75 per cent (nine and three 
quarters) per annum as the rate of interest payable on the 
bonds to be issued by the said Corporation on 9th, 10th 
and 11th December, 1985 and maturing on 9th, 10th and 
ltth December, 1998, 

IF. No. 6(7)IFI[85] 
AMAR SINGH, Under Secy. 


(Banking Division) 

New Delhi, the 18th November, 1985 

S.O, 5514.—In pursuance of Biib-clause (ii) of clause (e) 
of sub-section (1) of section 6 of the Export-Import Bank 
of Indin Act, 1981 (28 of 1981), the Centfa 1 Government 
hereby nominates Shri T- Tiwari, Chairman md Managing 
Director, Bank of India, Bombay as a Director of the 
Board of Directors of the Export-Import Bank of India. 

[No, F. 7|8i8J-BO.H 


Tf fftft, 20 1985 

tttl. 5515.—TF-fluFf (srftr ftT srftvf tjq-spj) 

jftaRT, 1980 ft trrer 3 55) ttort (w) % wsym if ftifft 
rradTT tr^jrrr nrofri fftrr $tp, % sir *niz 
ffttR Jr ffteftT Pew* ft tjprT rtm ft it. px ft. 

% E4R 91: 9; wra 5'friT % fftgret % ir *r fftjflRt gcTeft $ 1 

[ftWl t^F. 9/42/8 54). 41. -Ij 
W. tpr. fftvre; 


New Delhi, the 20th November, 1985 

S.O. 5515.—In pursuance of sub-clause (g) of clause 3 of 
the Nationalised Banks (Management and Miscellaneous Pro¬ 
visions) Scheme, 1980, the Central Government hereby ap¬ 
points Shri Sadarshan Lai, Financial Controller, Department 
of Expenditure and Budgetary Control, Reserve Bank of 
India, Bombay, as a Director of New Bank of India vide 
Dr. H. C. Bhatt. 

[No. F. 9i42|85-B.O.I] 
S. S. HASURKAR, Director 


fewtTi", 11 ’R'G T 198 5 

w.st;. 5517 :—snkpint tuft % wftftm 1970(1670 

4?I 21 ) 1 ?) WRJ 1 1 ft TTBfTT 2 TKr T^r prppTTf ip; , grfttr 

4rftf7 %7j-!p rrRTR ft, ft fa 4ft ETRt 

11 ft wm ( 1 ) % u.'prf'PTr trvt 4ft (aimr 

ftvt) 47 31K45T f rf i[ frqfft Vi ft 7 ft ft Tftti 3ft ft 
30*6-1985 ft B45?T f|T 44) 1-7-1985 4 TEW (jurr 

3-8-1985 ft TUTR eft tfft 314ft % fft 344 Vi ff : 
i,-S45f 477)4' $ I 

[4. ms 2-8/35 3tE. <g;T. 4 '.] 

New Delhi, the ltth November, 1985 

S.O. 5517.—In exercise of the powers conferred by sub¬ 
section (2) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Government reappoints Shri 
D. S. Ranganayakulu as the Chairman of Kakathiya Gra- 
mecna Bank, Warangal (AP) whose earlier tenure of three 
years appointment under sub-section (1) of section 11 had 
expired on 30-6-85 for a period commencing from 1-7-85 
and ending with 3-8-85. 

[No. F, 2-8|85-RRB) 

44. 3fT. 5518:—WftfsW TECT 4473?fkft<Ft, 1 976 (l976 
Vi 21) ft SET 11 Vi TETRI (l) 3E7 SET ft* iff =5 JTftit 
4Tft , ftjfft HEPR Pln^aTTT sfii OR. rrq-, if? if 4n>J 751 

454?tfftfl tfrifiT 4ft TRftH (attsi tft-lt) 44 5,'CTtT fafR TETf 

| W 4 SRR, 1985 ft URTH 31 sRT.t, 1 988 ft 

tmAT fft wi; sttFt 4ft ti sitr % *9 it ftitRt 417 ft $ 
«tf 4TO 4tCT3T % ¥4 ij 4tft 47R 1 


wl firwf), 2 5 8^7, 198 5 

*T. ttr. 55i6 —wttr, fan fftmwftr- 

fim, 1948 ( 1948 WTT 15) tfRT 21 *ffl TPJTTT ( 2 ) % 

xpjbrjt if TfRftif afhftfftp ftw Ffft fti iftfftgrfTW 

<TT TFT fftPT SRT 9, 10 fRT 11 fklTHR, 1985 >ft 4|Tft f4;t[ 
«rftr aftr 9 , to T 4 T 11 fftrwR, 1998 <ft ifftt 
ftif 4x ftr wrrTr T7 t(?rT5RT 9 , 75 % (fti) >tif irfftm) 
•rrfkv ftftftr 4 : 7 ft | 1 

[fW tfwr 6 ( 7 ) tirf ftssrf gs] 
m* fa?, rm ftka 


[7f. 74:. 2-s/8 5-3fR. 3fR. ft .] 

4 . m . rfiR 4 ; 4 fti', ffttW 

S.O. 5518,—In exercise of the powers conferred by sub¬ 
section (1) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Government hereby appoints 
Shri M. S. Sardesh Pande, as the Chairman of the Kakathtya 
Gramcena Bank, Warangal (AP) and specifies the period 
commencing on the 4th August 1985 and ending with the 
31st August, 1988 as the period for which the said Shri 
Pande shall hold office as such Chairman. 

[No. F. 2 - 8185 -WtB] 
C. W, MIRCHANDANl, Dir**«r 
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(xiftpa f<rern ) 

H# fWFfft, 7 fktW, 1985 

tfn. «t. 5 H9.-- fa-TTT (wFrSr firtrsTir tftt faftom) 

'HfiS'pTRH, 1983 ( 1963 •CT 32) 4) HTTT 7 4t 3R HTTT (l) 
grxr to yrfawf smbr gn, h'ofir, i^irn 

nHH anra strzt fsrfirSr, ncof), jft -411035 irer fTfaftrir 
irftfe Jf fan *frzr nrfr ft? gaff mrr wnz4f irr fhafa tf 
Rubim % fa" torffRairo BT?f ffrfttx, Fjihtt Tfan£- 
jKf f.nrfw g<i)-4i 1035 ff fi=nff ft, ft ot. ht. -2704 

Hrflar 13-8-1 98 4 % hhhtt nftrgfwfl' vnyf ft? fltfEt Tgtf pr, 
13 4 JTOT, 1 985 ftf tfFT iftT «W 4f FHftl % f*T<( SlftoTOR ft? 

w *r nmwr 4?fr ft 1 

[wpr it. 5(4)/84-f. «rf. q?x f. 4).) 

cpr. r^. fatorc? 

nfzfwr^a: 

1 . sjrfpav sfmpT 
2 - to’TH ifaz 

3 . to? f*r 

4. tontox 

5. ftnrtoz 

e. fiptorr yfht, ftrawr »sfar 
7. RH* 

g. <TT^ fti -d 1. tTOT ttltft? fF-XT R?R 

9 . wrert Rr^nrr jjf tm htrto vt rtrpt 

tor fanr 1 
10 . Rtfart toz 
ji. f»R 

12- ‘(pH f>7T HRT fto»T RJ^WTR I 

13. inft jtktt % Prat: 1 


6. Cyclider Head, Cylinder Block 
7- Clutch Assembly 

8. Air filter Assembly and its filter elements 

9. Brake Assembly, Master Cylinder their parts and 

repair kits, brake springs, 

10. Propeller Shaft 

11. Hubs Rim 

12. Wheel Rim and Disc Assembly 

13. All types of Gears. 


zvln torm 
(wit vrf ftornt) 

■rf ftosfir, is H«r»rT, isss 

i?t. *rr. 5520.—TWfrrqpfT tm wtotair mjT'rrfxi? 

StfsrfftRH, 1969 ( 1969 *?T 54) 4) WTl 26 4) RR-ErTTT(3) % 
it, tortrr fn^rr fftt^rnr th (Pffw^HHr % spjsphi? it 
■jfafft rff ZRRarf Tr'trTiBTR 4t, ZTH &mft ft? 41f OTW itW HT, 
Frh rt z=w RpErflm ftr srwirrr-lll ft? xtor-v ft? zwsr sir wr 
^ ft, % fari^'OR Hit Slfa^ftof RTrift ft I 

ftf. 16/12/85-HR.-3] 
srfS^HH? if. 10 / 12 / 8 5-RR-3 irrsPTHJRi; 


VP ZRRR tpr HTR 

if. 

'fsffinTq^ 

wWrTov «wrr 

1 . «?h 

8,4). 41. 4). ITTR, 

1712/84 

firing* 

$65 XfCTifiHT-7 00001 

3 . tore'toteucrH 

4t. 41. tohTT fpH 

931/74 

grmftvrH fr-rfa?* 

3RHT 

14*0—^-394220 

3 . tfnif rewcttr 

Hrrrjt, wpmRpr- 

1761/84 


rtfiRTHfrrwrf«fa2* 3sooi8 
r-rtth 


MINISTRY OF COMMERCE 
(Department of Commerce) 

New Delhi, the 7th December, 1985 

S.O. 5519.—-In exercise of the powers conferred by Sub¬ 
section (1) of Section 7 of the Export (Quality Control and 
Inspection) Act, 1963 (22 of 1963), the Central Government 
hereby recognises M|s. Bajaj Auto Ltd., having their regis¬ 
tered office at Akurdi, Pune-411035, as the agency, for a 
further period of three yoars we..f. 13th August, 1985 for 
inspection of Automobile Spares and Components as per 
Appendix manufactured at M|s. Bajaj Auto Ltd., Akurdi, 
Pune-411035, prior to export, subject to the conditions notified 
vide S.O. 2704 dated 13-8-1984. 

[F. No. J|4|84-EI&EP] 
N. S. HARIHARAN, Director 

APPENDIX 

1. Connecting Rod 

2. Axle Shafta 

3. Brake Drum 

4. Crank Shaft 

5. Cam Shaft 


MINISTRY OF INDUSTRY 
(Department of Company Affairs) 

New Delhi, the 18th November, 1985 

S.O, JJ20.—In pursuance of Sub-Section (3) of Section 26 
of the Monopolies and Restrictive Trade Practices Act, 1969 
(54 of 1969), the Central Government hereby notifies the 
cancellation of the registration of the undertakings men¬ 
tioned in the Annexure to this notification, the said under¬ 
takings being undertakings to which the provisions of 
Part-A Chapter IH of the said Act no longer apply, 

[No. 16|12|85-M.IIJ] 

ANNEXURE TO THE NOTIFICATION NO. 16/12/85-M 

m 


SI. Name of tho 

No, undertakings 

Registorod address 

Regis¬ 

tration 

number 

1. M/s. Asiatic Gases 

Li mi tod 

8, B.B.D. Bagh, 

East Calcutta-700001. 

1712/84 

2 . M/s. Baroda Rayon 
Corporation Limited 

P.O. Baroda Rayon 
Udhana Dlstt.— 

931/74 


Surat- 394220 . 



3. M/s. Maneklal Harilal Saraspur. Ahmodabad- 1761/84 
Mill* Limited. 380018. Gujarat. 
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hpv w fnrr^r 7 , 1985/tnrepp'T is, if>07 


[wH-flw 3(ii)l 

•\i fpVP, -111 w, 1985 

tt. sir. 5521 . —qmTfe^TT"em xhtHw’“ mrftSF wwittc 
wfiffatpr, 1969 ( 1969 ipT 54) «FF ETHT 26 «PF 3THTTT ( 3 ) % 
hhbth if, %qffir ff^TT TTn^im tf rpf «fTar^rm vj 

Tsft*y grrufivT v TfafgrgR, •sii rffav, tt . »f>. fr. 
nrsfr rrnf, *r«r$-4ooo23 qft, «pfa?r nfertwr t swftr 
w 542/70. tff tf, ^rs^ffarTq- T^fif^nrfvvT ^pt€i ftrf*rstr % 
hth sroft ht vfarrit if v(f t 'mf^Tur Vr 

TTJ% 4T> wfWfPfTTT tfTjff \ \ 

[n. 16/2«/84-Tnr.-3] 
*fi\ ThW, HHTHfHX 


New Delhi, the 20th November, 1985 

S.O. 5521.—In pursuance of Sub-Section (3) of Section 26 
of the Monopolies and Restrictive Trade Practices Act, 1969 
(54 of 1969), the Central Government hereby notifies the 
deletion of the rcgisiration of M|s. Batliboi & Company 
Limited, having its registered office at Apeejay House, 6th- 
floor, Dr. V. B. Gandhi Marg, Bombay-400023, having Regis¬ 
tration No. 542170 under the said Act, which is no longer 
in existence on account of its amalgamation with M[s. Batliboi 
Engineering Company Limited. 

[No. 16|26|R4.M-I1IJ 
L. C. GOYAI., Linder Secy. 


wtc artr xvi Pn* tW *h ihv 

(tptPto jfT fanm) 

WTTflTT TPW fTXT 
nf ftr-sff, 28 afg^T, 1 98 5 

«Ri®3n«5522:—ww it tfufiftw nmur «wn 4p?fT?f(!j»'m fsptj) PrPm, 1955 <6 ?iWWt ( 4 ) ¥ fltvnr HfasjfHcr hhi 

HHT I ftf TUTtt *tw *prttv/(Fr-133l 634 ftw aft* rfft ^ ^ I 1 1 085-02-Oli ^ gne fen UT I *ftt TOt &T fhT*fr 

*TPTT | 




T*r tnx^wrffvrtmwftim ^wrote *nfm tbj rfirw tfarutnvftanmi 

ifo ftttfw 


1- gTfh.V/tfX-133163 4 3w<f ffa TXPW, TPfBr tlgglg, t(T OPWfte WFH nyH <TOrt P,H IS: 1 3 07- 1 98 3 IRBpfm WW 

1 984-08-06 HT HT-5, «ff «T aVffffR, fiiTWr PH ft <?T 3 0 % <tft fWnfar (tfV gnftOT) 

«nrn#f-7361 1 1 (TffaT) 


[tffptlft/35: 1381634] 
Ho tffoPHo (%?, sm HiSlfhW; BPV 


MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Supplies) 

INDIAN STANDARDS INSTITUTION 
New Delhi, thr 28th October, 1985 

S.O. 55J2 ,—In pursuance of sub-regulation (4) of regulation 14 of the Indian Standards Institution (Certification Marks) 
Regulation 1953 as amended from time to time, the Indian Standards Institution notifies that licence No. CM/L-1331634 particular s 
of which are given below has been cancelled with effect from 85-02-01. 


THE SCHEDULE 


Si. Licence No. and Date 

No. 

Name and Address of the 
Licensee 

Article/Process covered by the 
licence cancelled 

Relevant Indian Standards 

1. CM/L-1331634 

84-08-08 

M/s. Krishi Rasayan, 

National Highway, NHN-5, 
P.O. Ranital, 

Distt, Balasore-756111 
(Orissa) 

Aldrin EC 

Endo Exo HDN content 30% 

19 : 1307—1982 Specification 
for Aldrin Emulsifiable 
Concentrates. 

(Firet Revision) 


1141 Gl/85—12 


[CMD/55 : 1331634] 
Dr. B.N. SINGH, Addl. Director General, Marks 
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srft 'tFtttt sftwtft »fWtr 

Hi fypfi, 5 WryT. 19ft5 

ipr. *n\ ss-'j .—fcfm »ttsp rr, wrrnrRrsr q-Tyfyitry iffew 
wfsfeyy, )956 ( i 95 6 w 102 ) ifr sm 11 nft tmPT( 2 ) 
im jrarrr vrfwifr w sfery q;W yp, Tfe-iy wpjfysrry yfwT 
Jr TTnrpt' yEf $ wrfe, gw yfafyyy w m wTT^ 1 ’ * 
fyftry ®t>t yyftjy ippfr ft, : — 

gw Jf :— 

(i) swjnrK fawftwryy Jf yryfaw yfafoyf if, 

"fWmr w WTufeyfernfi'— ft. y.; 

yfafe % mryftf feryfafy-r srfafc ^w:wrfw Hi 
«rnnfr, w<rf?r :— 

"yryrr nrq; mit ($ t mp. ft.)—yy. yy. 

(f. yy. €f. V' 

(ii) !mro firryfafTtw Jr yryfJtrcr srftfeifi if, 'fmx 
wry yfrfey (qnyfey; yfVfey)” 

xfafe % swm ftwfyfanT srfafe ywwrfw qfr 
TiKnft, w<rfe; :— 

’ww wro ififc (^frffarnfi)—<*y. rf>. 

(JfayfeTsf'f)'' 

(iii) yfgrtff ffmFmwtr ?f yurfara' yfafoyf if, 

"fWfeT T,‘T i)^r— iff . yt. try.” 

srfafar % wrrrr fawfwftrsr yfefeyt sFerwrfira ^ 
«yfe, ■— 

'Wr wto yfrfw (p^fayfernfr)—^r. iff, 

(ww) ftWwr T»r TfRyfeyfe-ufr—fr. p 

fiv) mA yryy ty faDyfawmy Jr wyfJyy yfrfartfir if, nw 
*rra yfrfay (»rmw p«* fyyfiw yfefer)—tpr, fi. 
(y.Tx yf. y’Frfey), yfafe % Tayr^ pTTwf»iftrr 
yftfaryt nw:wrfw »rf aiprifi, wrffr, :— 

"fawTfcrr w ynprryifanif) pgr ttrwffew—if, w. m.," 

(v) f^wryy snhrr fferoftrwm if yryforer yftfeyt if, 
"4"WH *rro fffirfJpT vyv yyyT WTO yafrf—ijy. iff, 
tT. rjy.” srfafo: % Tsyrm PrRftrftrr yfaferi 
iFT. wifw w irmT, w«rfff, :—• 

"ftroffyr w yrcfFJ —Jf. »ft. <ry. 

grwr wto yfafimr ( tow fwtyrsfr) —mr. yf. (w^) 
wrw? wto yfirfyy (Jtfiyr-iry»yifyy)—fy. yf. 
(^ftyf-HyTOTfay) 

srwx yra yfefey (w^ff?PT pay *rrwT*ftaRfi— 
‘T’T, ft. (wffSJ rnr? igwr) 
wiiw (ftsMt^iff)—tr^. (fefwr) 

wi «rra (ngn^nfr)— *yr. trw. (tnrr) 

fwfrtrr w Bfrrft-fw^fiirjftwiff'-'Hf. wt. aft. 

FswNt w f'PBrfgwr ^tVtpTV— yf, Hi. 'fr. 

'rfrer hvh rrwt (wr >T^n)— pit. «pr. 

(wwr eitff) 

wsc , rt. (ijfyffH) 

iTwr wra w#fr (wrfifwff)—^tr, wv. («r*ff) 


1985/AGR AHA YANA 16, 1907 [Pari’ II—Sec. 3(U)] ' 

(vi) awft ftinrfii?nrrir, fJrffwfr if wdftm srftffwf 
if, 

“30 mn, H)8 5" wpF, TT«nff, pV wff fcwrw w 

"30 n3nr, 1 cs(," rffr, nsfrr h\x w? ^ tirrp'if 1 

(Wi) T^iiff Jr w?fw srFrffwr if, wrr jito 

('rnifwr iffy fey)—mr. sir ('prifeyr^fsfey) 

% qwH; fe^rf’rferr afeF^ *rrr:wrfw 

pf srip.iff Tiyfe ■— 

yryw pi<?t qfifey (■Jfeifi'n^f)—rnr, it. 

(Jfefeynff)— pit. ft (ifeyferrsfr)" 
n7, PT^wTrpT fefww Him yvff rferf w W 
1 r JTt, j 988 w yr yfer ^ s rw w yi ^t; 

(viii) ^tyr fespfeinyy Jr yr^ftpr nfefy if, "ihst ttpr 
ittsfey (fervor fesrpr, pit. if." srfafe sttott^ 
feiyferf'jT stmcj arywry'iy nff yrp J f,, wfe:-yiw’ - 
*rro yfrfey (yrfiyTifr)—py. fr. ('Wwnfr) 

(ix) rftTp^ feyfram Jr yROiry srfrferyf if, "feyfnrr 
w qywfrwipmfr,—-rf. t. ; 
srfyfeyyf «f,‘ twit fewferf^y yfefeqt Tfy.wrfw vf 
arirfer, wfe :— 

“yiwt stto yfefey (ffjfeT^W)—mr. ?f. (tTj) 
firfeferrw yrcF?' #f- ?ff- T^.” 

(x) ywprex fefxfejrpw & rrwFw yfeEjfe if, ‘'yrwr: 
wro yfefey (imijy fferrm)—py, sf, (if.^.fe.) 
yfaffy % yiryfT feyrfefery aftFy wyyrlfer »rfr 
irnryf, 

“yiyrr WTOTrFfr (yyfqfTfy)—py. p»r. (*myf)” 

(xi) fpimyr fwfeaMy Jr wwfery nOrfyiff if, ‘'ttw t 
wry yfefey (q*feTPfr)-py. ^f. (y«fr)" 

afyfcar <6 ywTT fewfefery yfePyyf *fe:Tyr1w «Ff 

yryff, wyFr ■— 

''Tiyw^yroyfefey (pyriffeyyrnff)—py. ^f, 

(pyry) ” 1 

[y, nois/i7/85-py, i. (yf)] 

MINISTRY OF HEALTH AND FAMILY WELFARE 

(Deportment of Health) 

New Delhi, the 5th November, 1985 

S.O. 5523.—In exercise of the powers conferred by sub¬ 
section (2) of section 11 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after 
consulting the Medical Council of Iudia, hereby makes the 
following further amendments in the First Schedule to the 
said Act, namely:— 

Tn the said Schedule,— 

(i) in the entries relating to tile University of Allahabad, 

after the entry, “Diploma in Anaesthesiology.D A.’’, the 

following entry shall be inserted, namely:— 

“Muster of Surgery (ENT).M.S- (E.N.T)’’; 

(ii) in the entries relating to the University of Agra, after 

the entry “Doctor of Medicine (Forensic Medicine). 

M.D. (Foren. Med.)’’, the following entry shall be inserted, 
namely:— 

“Doctor of Medicine (Radiology).M.D. (Radiology), 

This qualification shall be a recognised medical quali¬ 
fication upto the academic year 1984-85 o«ly”; 



[■'TFT II—3 (ii ) j 


qp-q^TTHnli 1 , t9 85/4Rr$m lb, 1907 
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(iii) in the entries relating to the University of Guuhati, 

niter the entry ‘'Diploma in Child Health.DCH", the 

following entries shall be inserted, namely:— 

“Doctor of Medicine (Annesthesiohigy).M.D.(Amies) 

Diploma in Anaesthesiology.DA,"; 

(iv) in the entries relating to the Guru Nanak Dev Uni¬ 

versity, after the entry “Doctor of Medicine (Social & Pre¬ 
ventive Medicine).M.D, (Pre. & Soci, Med,)’’, the fol¬ 

lowing entry shall be inserted, namely:— 

“Diploma in Gynaecology and Obstetrics.D.G.O*'; 

(v) in the entries relating to the Univeisity of Himachal 

Pradesh, after the entry “Bachelor of Medicine and Bachelor 
of Surgery.M.B.B.S.”; the following entries shall be in¬ 

serted, namely:—• 

"Diploma in Child Health.D.C.H. 

Doctor of Medicine (Community Medicine)..M.D. 

Community Med.) 


«ct. trr. 5524 .—(twr wtct wnjmu qFcqtt 

srfqfqqq, 195(i ( 1956 «PT 102) ft ffRT 11 ft TT-RUr) 2) 

sn srqtA utfmf qrr mitq qqt jq, Turfr-t rrwfatru qcVsre tr 
yrrtra) qrrf % qysmr TW stfsrfqqq ft Wt tHfft f fqrq- 
fqfaq efrr qsrraq 4trrfr snfrr :— 

gw spfqft if, 

(q;) vftr fwfrwrq if KirftiR qptrfeqt it wftqq upq 
rr urn if fqcqfqfarq q,? feepfr wtr: wrrFq=t «pY errq'rit 
wqiq, :— 

“f srgmq as sRwr, i«83 air qr gqf fop: ffq 
W nit wr if qqqqisq-r fqFwqtq *r|qrq jtnt” 

(«) fimfarem if qqRur Jtfirfetff % fqrq- 
fqfaq qfffeqf armrftq ft ‘srttfift, q«rfq :— 


Doctor of Medicine (Anaesthesiology).M.D- (Anaes.) 

Doctor of Medicine (Radio-Diagnosis).M.D, (Radio- 

}jagnosis). 

Doctor of Medicine (Obstetrics & Gynaecology).M.D. 

(Obst. & Gynae). 

Doctor of Medicine (Physiology).M.D. (Phy.) 

Master of Surgery (Anatomy).M.S. (Ana.) 

Diploma in Oto-rcino-Laryngology.D.L.Q. 

Diploma in Clinical Pathology.D-C.P. 

Master of Surgery (General Surgery).M.S. (Genl. 

Surgery). 

Doctor of Medicine (Medicine).M.D. (Medicine). 

Master of Surgery (Orthopaedics).M.S. (Ortho)"; 

(vi) in the entries relating to the North Bengal Univer¬ 
sity. Siliguri, for the figures, letters and word “30th April, 
1983”, the figures, letter’s and words “30th April, 1986" shall 
be substituted; 

(vii) in the entries relating to the Punjabi University, 

after the entry “Doctor of Medicine (Forensic Medicine. 

M.D. (Forcn. Med.)”, the following entry shall be inserted, 
namely:— 

“Doctor of Medicine (Radiology).M.D. (Radiology). 

This qualification shall be a recognised medical quali¬ 
fication when granted on or before 16th May, 1983"; 

(viii) in the entries relating t u Ranchi University, against 
the entry “Doctor of Medicine (Pathology), the ostcriches 
and the words, figures and letters”. This qualification shall 
be recognised medical qualification when granted before 30th 
April, 1979 shall be omitted; 

fix) in the entries relating to the Saurastra Univeisity, 

after the entry, “Diploma in Anaesthesiology.D.A ”, the 

following entries shall be inserted, namely.— 

“Doctor of Medicine (Paediatrics).M.D. (Paed.) 

Diploma in Child Health.D.C.H.”; 

(x) in the entries relating to the Sambalpur University, 

after the entry, “Doctor of Medicine (Pharmacology). 

MD. (Pharm.)”, the following entry shall be inserted, 
namely;— 

“Master of Surgery (Orthopaedics).M.S- (Ortho,)”; 

(xi) in the entries relating to the Shivaji University, after 

the entry, “Doctor of Medicine (Pathology).M.D.(Path.)"; 

the following entries shall be inserted, namely:_ 


'“cm srF^FTT frFqfavm, 

gWU UPS qfffqq rrsf Hcpqv pppR rrq. ft. ft. qq. 

qqft 

sTTEt srrq; qffPrt (qtu fw qq, tfr. (wttVt Pun Fumir) 

finnr) 

WTO 3fffqq ('fa'sppT FtMiT) HR. ft. (fqq faflFT) 
wf stro (FqpPt fanm) qq. it. fqmq) 


srps qfffqq (wjfwq) 

TrrrTT wt: qftt (qrqrnq 

fwq) 

qrraq smfi qfft (srffywTtfqnq) 

qroq sms Rwr (srtjfqfqmq tfrr 

tft Ctn ftnTR) 

urrsf «rps rorft (qq Kmq) 
urcq rtt 3f«fqq (arr fqfqRqT 
fqnFt) 

fwmRT ^q Tnrfcrfqqt qfefqq q»B 

qjpft 

frwFrr ur qrtqr |?«r 


qq. *t. (RPjffm) 

qq. qq. (qpifrJT sr*r 
Fmtq) 

qq. qq. (urm tcrt 
fwq) 

PR. wt. (qjfr fqjjTq xfcr 

# ytn fwrq) 
qq. qq. (qj Rfrrq) 

qq. tfr. (wr FqF’ptwT 
fqqrq) 

tPr. sft. qq. qq. 
q(. qf. qq. 


fqvqptr €1. ft. ft. 

sfft to qfefqq (qrqrf^qr ttlq qq. (qrqtF»rq; ’pftt 
Fi Out qrqfqsnq) qntfqynq) 


ftrtfmr?q ft. ?ft. q), 
qR?r wrq; ttW (fwtqtq f«rar) qq. qq. (ftwrtq Btht) 
qrar stTii (qmf mqr qfs qq. qq. ("puf qrqr it® 
fam) fyyitu) 

fqrqtqr \q sqqyq^yfrfqq yyz qn tff, cf, qf. qf. 

Fso; I F^tt 


F^qfiqi vi^rrfqqqtqWV q^ eftUMKl ft. qq. *fr, 

Rfffqq (Wqini f-rerq) qq. ft. (fqfwvr fqqpr) 

qq q^ftrur ft. q. 

spqrr fit qFcfqq ( qqqqtfwfqmq) qq.fr. (fqtrqrfw ffirrq) 


“Doctor of Medicine (Anaesthesiology).M D. 

(Anaes,) 


qqtfaq wstnq 26 qqrft, 1983 ft qr qqiS q»qT?rq\q 
ffq urpt n?t wr q qpqqRF-q fqFyrqftq sr^qtq ^f-ft ” 1 


Diploma in Anaesthesiology.D.A.”. 

(No. V-11015[17|85-ME(P)1 


[f, qt -1101 s/i7/85-qq . f. (ft)j 
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S.O. 5524.—In oxercis'o of the powers confeircd by 
sub-section (2) of section 11 of the Indian Medical Council 
Act, 1956 (102 of 1956) the Central Government, after consul¬ 
ting the Medical Council of India hereby makes the following 
further amendments in the First Schedule to th# said Act, 
namely:— 

In the said Schedule? 

(a) in the entries relating to the University of Jndore iu 
the last column, the following foot-note shall be in¬ 
serted at the end, namely:— 

“These qualifications shall be recognised 
madical qualifications when granted on or before 
the 25th January, 1983."; 

(b) after the entries relating to the University of Indore, 
the following entries shall be inserted namely:— 

Devi Ahilya Vishwavidyalaya, Jndore. 


Bachelor of Medicine and 

Bachledor of Surgery 

m.b.d.s. 

Doctor of Medicine (Physiology) 

M.D- (Physiology) 

Doctor of Medicine (Pharmacology) 

M.D. (Pharmacology) 

Doctor of Medicine (Pathology) 

M.D. (Pathology) 

Doctor of Medicine (Medicine) 

M.D. (Medicine) 

Master of Surgery 
(General Surgery) 

M.S. (General Surgei) 

Master of Surgery (Anatomy) 

M.S. (Anatomy) 

Master of Surgery 
(Obstetrics and Gynaecology) 

M.S. (Obst. A Gynae). 

Master of Surgery (Ophthalmology) 

M.S. (Ophth.) 

Doctor of Medicine (Paediatrics) 

M.D (Paod.) 

Diploma in Opbthajmic Medicine 
and Surgery 

DO. M.S. 

Diploma in Child Health 

D.C.H. 

Diploma in Tuberculosis Diseases 

T.D.D. 

Doctor of Medicine (Social and 

M.D, (Sac. & Prev. 

Preventive Medicine) 

Med.) 

Diploma in Clinical Pathology 

D.C.P. 

Master of Surgery (Orthopaedics) 

M.S. (Orth) 

Master of Surgery (Oto-rhino- 

M.S. (Oto-rhino- 

laryngology) 

laryngology) 

Diploma in Tuberculosis and 

Chest Diseases 

D.T.C.D. 

Diploma in Laryngology and 
Otology 

D.L.O. 

Doctor of Medicine 

M.D. (Radio- 

(Radio-Diagnosis) 

Diagnosis) 

Diploma in Anaesthesia 

D.A. 

Doctor of Medicine 
(Anaesthesiology) 

M.D. (Ances.) 


Tho above qualifications shall be recognised medical quali¬ 
fications when granted on or after the 26th January, 1983,” 

[No. V-l 1015/16/85-ME(P)J 
CHANDER BHAN, Under Secy. 

fitwft, 2S3W, 19 85 

w. art. a52 5:—ftftrhr trApry vmm (ft* ft ftwftPr jpfpspff 
ft ffttf JT*fhT) farm, 1976 ft frpni 10 ft 3T Pm ( 4 ) % 
at^nyrJi wrw arVr *wr mrm w ihc 


trfrPr^im % arm* PrKrfftftFT «prafrprf aft firrft ATfopfr 
ft fijwri ftr iPF^TOT; srm aro att f?yqr strsr^ffttT wtfiV 

wr afty yfyyiy wi ft sttfi'T vrtm 

1 . yprqry atwt Thwrvr tf*rr ^^tirrrT ft?, 4^ i 

% iftm ftfkfftq *srqfojfwr fttspT, Tay srTftr i 

rstyxq ftm q^.f^stnyit 

j. wTiy yftrtw awt, trwi/t, yrqy: 

(jfszrtm ) 

2 . ftil friftr |?<r tttt, fftrfr i 

3- stffi i( Hqfrsr, atnfrrrt: t 

4. yyrq ww atoa, wt i 

5 . Aw triA yyiw emcr «rwr£ i 

[ft. $. nou/i/gs-yi. ut. 

W. ft. ^rupy, t»W ttr-yy 

New Delhi, the 25th November, 1985 

S.O. 5525.—In pursuance of Bub-rule (4) of rule 10 of 
the Official Language (Use for Official purposes of the 
Union) Rule, 1976, the Central Government hereby notifies 
the following offices under the administration control of 
Ministry of Health and Family Welfare and Directorate 
General of Health Services, the staff where of have acquired 
tho working knowledge of Hindi— 

Subordinate Office j undertaking* under the Ministry 

1, Family Welfare Training and Research Centre, Bombay, 

2. Indian Medicine Pharmacutical Corporation Ltd., 
Mohan, U.P. 

Subordinate Offices under the Directorate General of Health 
Services, New Delhi. 

1 . Regional Leprosy Teaching and Research Institute, 

Lalpur, Raipur (M.P.). 

2. Lady Reading Health School, New Delhi, 

3. Atari Border Quarantine, Amritsar. 

4. Port Health Organisation, Cochin. 

5. port Health Organisation, Bombay. 

[No. E-110J2UI85-OLI] 
S. K. SUDHAKAR, Jt. Secy. 


artr uraftre rttw 

fftftV 18mw, 198 5 

at. wr. 552 s—tte tttHtP r^rsrstfirfftw, 1074(1074 
att 47 ) ft) wro 3, &rwm (3) % ft* (n) iro swr 

AT KAPt Aiyft ftr ^st( ffiATAT faffR) Aft ftT-rf«T7 ] 5 

ffttTW, 1963 Aft pfrfW TfW ATT. WT. 3080 ft tqfftpTT wy 
ft ftyffST Aryft gtr, ftsfor jmrrt: ft) tth. ft. Trmr, 

fftftw ({yyri^trffar a yrrwnFT) wksr •prTTftnrnT fir. ftr 
firr sftPr ft ft*r*r (I'm) att jrfftfftfftw qnft % far), wc^rfr 
siwrff) errftw ft ft)y 2 Afff ft sprlftyr twfff ft fftft, ft) ft, ft. 

ft wr «rc, (ftr fftATO srW ft wr ft ft fftTpn 

ftftf) 1 1 

[ftw 7/9/8 5-ffttT-IJ] 

qT. jrrnwftt, fftft»nr( Pm) 
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MINISTRY OF PETROLEUM & NATURAL GAS 
New Delhi, the 19th November, 1985 

S.O, 5526.—in exercise of the powers conferred by clause 
<d) of Sub-section (3) of Section 3 of the Oil Industry (Deve¬ 
lopment) Act, 1974 (47 of 3 974) and in partial modification 
of the Government of India in the Ministry of Energy 
(Department of Petroleum) Notification No. S.O. 3689 dated 
15th September, 1983, the Central Government hereby ap¬ 
points, with immediate effect, and for a period not exceed¬ 
ing two years, Shri S. K, Nnyak, Director (Refineries & 
Pipelines), Indian Oil Corporation Ltd., as Member of the Oil 
Industry Development Board to represent the corporations 
engaged in the Oil Industry, vice Shri K. K. Malhotra. 

[No. 7|9l85-Fin. Jlj 
M, KUMARASWAMI, Director (finance) 


q-nmr 3rsrf jprm 

fetff 20 rrarwn;, 1985 


( 4 ) 'tflmr. frmrfwr, 
wcw, 

rr?4Tir) ^ 

*rfaffpr/ 94 vreFfif 

?r f fcMf —fttRrr 

( 5 ) »sPr trrr. 

frYvPF, 

rr*f d Rpcr, wffs w* 

(fl) SWR fVlwtr, 

Tiffin fawff fp*r<r, 

i R<f jt 

(7) wtrD tftorffttrt <n irswrfsFr 

[*f. pT-uo1 2 / 4 / a5-pd. pi nrr.j 
v. witTtftervT, uwr 


epr. m. 5527.—%r£Rr TFWR TCTFT PptFT % 

iftfCT nrrrjT ftouMc tnrrj?; vt, 

80 sfhura It stfhr *f t^iM ?r fipiV «pt qrifcrrov jit* vrra 
v*. fam TiwraT (urn if mmf % ftpr trapr) 

fifOPT 1976 if farm 10 V OT-fWT ( 4 ) % *Fpn7T If trftrgf^T 
9rr?f) $ I 

(tfw 6/S/82-fptfl] 
ttw, "jt rrfla 

DEPARTMENT OF ATOMIC ENERGY 
New Delhi, the 20th November, 1985 

S.O. 5527.—In pursuance of sub-rule (4) of Rule 10 of 
the Official Languages (Use for Official Purposes of the Union) 
Rules, 1976, the Central Government hereby notifies the 
Tarapur Atomic Power Station, Tarapur, a constituent Unit 
of the Department of Atomic Energy, more than 80 per cent 
staff whereof has acquired a working knowledge of Hindi. 

[No. 6|S|82-Hindi] 
SHA1LENDRA PANDEY, Dy. Secy. 

(qtfa nfrr pfiprfcn faWT) 

Hf fosf), 19 ftpCHTT, 1985 

jft. w. 5528.—aifrm rwurfr ffpmfsf (TfstrlhFwr, 

fate wk jnfw, fanmff t* Promr trffrr wlr ^pOsth) 

fifW, 1983 % f*EPT 25 H if, %rm yp-TPr 

g fW TP d TT riton(3f nW* w w Toft $ ftreif faenflrfas 
wThnT^Yf:— 

(1) 

■>TrFT *rr=PT r , 

ffq TfF. TrantthT farrpt --wot 

( 2) W’TTKf'Fr, 

■4TCT TOW, 

ffa jf|T Wg FrfrflT fqvrPT, 

3 ft m^RTfen *TT WrrrfreFF fiTT* 

( 3 ) tff StiFT^, 

*TKW, 

VlTTflPI 'TfcffiT Iffit W8TTT 

fif'Tvfinjd WnY? (Yfo) —*p?r 


MINISTRY OF AGRICULTURE 

Department of Agriculture & Cooperation) 

N.)W Delhi, the 19th November, 1985 

S.O. 5328.—In pursuance of Rulo 35 of the Multi- 
sratc Cooperative Societies (Reg'stratio 1 , Membership, 
Direction and Management, Settlement of Dispiltes, Appeals 
and Revision) Rules, 1985, the Central Government hereby 
constitutes the National Cooperative Societies Selection 
Committee consisting of the following persons:— 

(1) Secretary to the 
Government of India, 

Department of Agriculture & 

Cooperation. Chairman 

(2) Additional Stcrctary to the 
Government of India, 

Department of Agriculture and 
Cooperation dealing with 

cooperation Member 

(3) Shri Kamaluddin Ahmed 
Chairman, 

National Agricultural Cooperative 

Marketing Federation of India 

Limited (NAFED), Now Delhi Member 

(4) Shri S.S. Sisodia, 

President, 

National Federation of Urban 

Cooperative Banks & Credit 

Sociotics, New Delhi Momber 

(5) ShrFR.N, Haldipur 
Director, 

Institute of Rural Management, 

Ami Member 

(j) Managing Director, 

National Co-operative Development 
Corporation New Delhi Member 

(1) The Central Registrar of 

Cooperative Societies Member-Secretary 

[No. L-11012/4/85—L & Ml 
K.N. ARDBANAREESWARAN, Add], Secy. 
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ffffacNt, 11 OTJUT, 198 5 


fffff <N Prtrt urafarr fapH tfk w ffjrHP, mvt trsm, 
^ fcmt % frcm 97 iot tg; ftttt: % ft ' -ren ft rftar 


•FT. S)T. 5 5119-fft. ift. ITJT. («TWfI %«Tr) fWT, 196 5 

% fnm b if? gp-ftm (1) T Tr-pcrr, ft, sfr. »fr. jrrr, tfk 
ttrrrVr firmi Jiffm % ffT rfrr rnpnffffr Pwn if fit afffF, 
eft 'n^Rflci ffur, uTTmr, to ttw jr fw stt ffsprr it 
TTRFrfr t aTiftrer sft firf*r it ^ ft? Tff trirfb FFTCff 
>tf) f<rf*r & 3F*rl iwrwf *ffr putr FFJir nrffpr i 

[WT 7-743/H3-RTmr-G] 

*0. Tfr. gm ; ’nTrgf*nr 

(Department of Agriculture & Cooperation; 

New Delhi, the 11th October, 1985 

S.O. 5529.—In pursuance of Sub-rul e (1) of Rule 5 of 
the C.C.S. (Temporary Service) Rules 1965, I, B. C. Dua 
Under Secretary in the Ministry of Agriculture & Rural Deve¬ 
lopment) hereby give notice to Shri Charanjit Singh, Peon, 
that his services shall stand terminated with effect from the 
4 ate of expiry of a period of one month from the date on 
which this noti.e is published in the Official Gazette. 

[No. 7-743183-E.VIJ 
B. C. DUA, Under Secy. 

fNwft ftrom sriftTOTor 

(jpf tr? FOTfc fffar-l) 

P$ 18 IW, 1985 

TT. TIT. 5530.—ftmfffaUPF *tfwEm, 1957 ( 1957 Iff 
til) tpf UKT 22 pit F9tJm ( 4 ) % FWff % TTpTOT Jffe# 
bV P \ SUfotTTT'F P rfFf Wft WffffFt if sJfiad ^ftOHliTTO-SMIT 
Ererran swept <pt utsf srEt ?«FMfkr imt % 


0. so ffTfT (fewt.) ftp wt ffEr ara sff srpirwjTf 

fapr ft, farm mre ff. tut-ls i ttN 5 ft ttfkffTprr 

F 1810 fapPP 20-7-74 TT WTfspF WT 5 ! % :— 

■mm ^Tr- Tsrxrff jpT #apr fTTT?rf>TftrT g :— 

3FT if :—fff fctff ?PK Tlff-Cftl ftpVR ftp? 
ttfstTF if :—TftPT 
fff Jr:— ftppr ftp 

FfvFF if :~-TTTJp 

[F. tpr. mrr mr - 3 3 ( 2)/«5-nff, FI. ( if 49l] 
ffF- Ft. dhr, fM 


DELHI DEVELOPMENT AUTHORITY 
(Survey and Settlement Unit I) 

New Delhi, the 18th November, 1985 

S.O. 5530.—In pursuance of the provisions of Sub-section 
(4) of Section 22 of the Delhi Development Act, 1957 (61 
of 1957), the Delhi Development Authority has replaced 
at the disposal of the Central Government the land described 
in the schedule below for placing it at the disposal of the 
Land & Development Office, Ministry of Works & Housing, 
Govt, of India, New Delhi, for further transfer to the 
Andaman and Nicobar Administration for construction of 
their Guest House. t 

SCHEDULE 

Piece of land measuring 0.50 acres (about—situated in 
Chandayapuri bearing file No. 45 partly Notification No. 
S.O. 1810 dated 20-7-74. 

The above piece of land is bounded as follows:— 

North: N.D.M.C. Shopping Centre 

South: Railway Boundary 

East: Vinay Marg 

West: Road. 


[No. S & S 33(2)|85lASO(I)|491] 
M. P. JAIN, Secy. 

si^Tt from trrnw 

(fPPT faTflEEt) 
fff fccFt, ] 3 FUR7, 1 98 5 

'FT.Tir. 553 1.- - J riS)<T F^FfT, FTTHf! WTF (qtrTftpRT T'faFTfFFl iff ejFFTfff) affilfffFP, 1 971 ( 1 971 TF 40) 9?f tJTTT 1 ITT 

( 2 ) *p Sff.FTW if fffir JFl Trnyfr Lt (j) j[ ^vgftt tTPFTT ip V 7R9fK?f cftPEtfriff pit WfSTOfttff W 

if fhPtn 'FTfft I TTT ffITvft »F Wp-»T (2) if TpTfTft Wlff'f "f tfSIH Jf JtfMr TtfaEm iff am II % TlEtfff TlTOEt Wt 3 TVIT if 

TtFTTrrff §if 4t sufin Tif fiTTT-rrv l.vtfrit sr fh r [ iftiTT utif- 

Timif 

Tiff? V nfRtnii rr tmrrir thwitt warrff «p pun 


( 1 ) mri THTiTT if fffTtMtff, TTfffTr, 'ftNtur, i.rifnu, 

nVrcf, f ,r r its, ferif ffutr ffimTrui % 

tiTt wra- ttriit % %r 'mu-ur mx fwt nrfT 

ffRY ffSWWff T H3VJTT 1 

( 2 ) TOP# atjrtrur, urTff tRSTT TpoiRh (»Hr nipir) ffTOmtft, 

ffRfl I 


■wc flrmWsr, urffw, TftTnmr, vxttnq, TPriwr^’, irYtrsf, 
fm fr? nf fw wm ptwit % ffjurmfff wk 
wupsut (fir srsfp? fkpt nn tsrariT E p?- 

npfpff % TPTP PI TPC 51 T 1 tr IPTf TR ft 9| 97 fTfi 
pf ur ufaff^PT fTp pf 1 
PTTff P'71777 ^JpJTTTrp- (5R9mr.Tr), pPTTProf RTTTf *5 TPTff 9T 
sTT^r ?T 71 PI PPtff TfU if 9T7T 97 PTR pu Pr BfKffRftr fTTU 
pit wfin 1 







[w IlwJsr&s 3 (ii)] *nr?r =pt arrm uyrarr 7, nisa/mrsm ie, 1 o 0 7 


__(0_ ______ 

(3) <rgr w^’o^r, stttt rt^n: ijpirm, fakr nr, =rf 


(4) OT'TpT^TrW!TT^ftR?Kt, 5Tffo# 

(5) fafrfair ^faafrr^t-, wfa wk farm imm, Bf 

(>0 (i) -(kiTfHsOTF, 

(ii ) ’51'TT fjiRT fhOTT, 

(iii) <3*4 ffiRT ftlfaT, RffSRftl 

(7) 'Ptftsm ^jjfrOrnr, shfak, krfm t#pr, kifaT riW fanfa 

fTBK, 3ifak I 

(e) tfWw v^k,kgkifasr‘kak*fwftmktftmr'r, 

#T 1 
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( 2 ) _ _______ 

vtdt n’w traina fakr 3k, ?rf kkr T pitt it - 3 *% 
stn jtt xrk A to it fan t^t tHufk^fa fan, ifa 
ntfif 1 

»tfa uk fam Tprfair, m5 ksfa % ttr nr th% gin tt 

nurr nV *r tk it fan tin qr wfangfa 1 

irfrr stk fmT wfarr, ft£ fkriV % ?qra nr 3ret% grn n 

3H*t Xtk H 17 fa(T rpr nr Kfkjjfa fan in WTT I 

irkt farm wra k fe-fa/fafar Pw 

wr ijwi wwt, Kim, fsmn, TXkiUK, nr^'p-, n'sfara tf 7 
nrfnnmrT fan tfa- t^h nr 5tn trr nri,' uk A 
tt fan *i": nr nfferrkn fan no wmr 1 
ukr f«wm ijiwi (fim fakrm) % sBrak fam wrn in 
■nr% 3m nr wfr nr ?r is n fan nr ^faTT^Pm 
fan inr «?rn 1 

rrr^fr faun igrim (-fatr M<rmn) it ink ffan wrm nr 
Tk sm nr nfat sk *r nte it fan an ni ufairfar fan; 
nnrnm 1 


far.#. 2 '01 l/3/8 2-rfIfa-4] 

nt. far. wit, nr rinn fffifaT 


MINISTRY OF URBAN DEVELOPMENT 
(Directorate of Estates) 

New Delhi, the 13th November, 1985 

S.O. 3531—In pursuance of section 11 A(2) (a) of the Public Premises (Eviction of Unauthorised Occupants) Act, 1971 (40 of 
1971, the Central Government hereby appoints the officers mentioned in column (l) of the Table below being Group ‘A’ gazetted officers 
of the Central Government who would furnish infornmation or make complaints for the arrest of a person in the case of an offonce under 
section 11 of the aforesaid Act in relation to the public premises specifled in column (2) of the said table :— 

TABLE 


Designation of Group ‘A’ Officer 


Categories of the public premises. 


(1) Managers of Government of India Presses at Kilokheri Nasik,, 
Faridabad, Aligarh, Coimbatore, Koratty, Ring Road, New 
Delhi and Government of India Text Book Presses, Mysore, 
Bhubaneswar and Chandigarh. 

(2) . Works Manager, Government of India Press (Forms Unit), 

Santragachi, Howrah. 

(3) General Manager, Government of India Press, Minto Road, 
New Delhi. 

(4) Deputy Land and Development Officer, New Delhi. 

(5) Engineer, Officer land and Development Office. New Delhi- 

(6) (i) Director of Estate 

(ii) Additional Director of Estates, 

(iii) Deputy Directorates of Estates, New Delhi. 

(7) Superintending Engineer, Bangalore Central Circle, Central 
Works, Department, Bangalore. 


Premises belonging to or taken on lease or requisitioned by or on 
behalf of Government of India Presses respectively at Nilokheri, 
Nasik, Faridabad, Aligarh, Coimbatore, Kotatty, Ring Road, 
New Delhi and Government of India Text Book Presses Mysore, 
Bhubaneswar and Chandigarh. 

Premises belonging to or taken on lease or requisitioned by or on 
behalf of Government of India Press (Forms Unit), Santra, 
gachi, Howrah. 

Premises belonging to or taken on lease or requisitioned by or on 
behalf of Government of India Press, Minto Road, New 
Delhi. 

Premises belonging to or taken on lease or requisitioned by or 
on behalf of Land and Development Office, New Delhi. 
Premises belonging to or taken on lease or requisitioned by or 
on behalf of Land and Development Office, New Delhi. 

A1 premises belonging to or taken on lease or requisitioned by or 
on behalf of Ministry of Urban Development (Directorate of 
Estates) in New Delhi/Delhi and at Bombay, Calcutta, Madras, 
Simla, Faridabad, Nagpur, Chandigarh, and Ghaziabad. 
Premises belonging to or taken on lease or requisitioned by or 
on behalf of Ministry of Urban Development (Directorate of 
Estates) at Bangalore, 
of Estates) at Indore. 


[File No. 21011/3/82-Pol. IV 
V.S. RAMAN, Dy. Director of Estates (Policy) 
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Him? 

-T9 f ’"tfl, 21 -TaC-a \ 19S5 

tt. *tl 5583,—*rt*rtfln> pfbfwr, 1947 (1947 

tpr 14) tJTTT 17 $T H=[gTaT if %Tjfni ffvurix;, <?TOf6r 
457, i Tr»:<jT % WEm's *r mri FmEi^r me itmvm % jfNr, 
mn Srffiftra srtxfffiTtf fwi ir%Ak trPFrepWfmy 
ff . 2, «fJii W.t Jpyrfvm xruft £ i 

MINISTRY OF LABOUR 
New Delhi, the 2lst November, 1985 

S.O. 5532.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal No. 2, Bombay as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the State Bank of India, Nagpur and their workmen. 

BEFORE THE CENTRAL GOVERNMENT INDUS7 KIAL 
TRIBUNAL NO. 2, BOMBAY 

Reference No. CGIT-2144 of 1985 

PARTIES: 

Employers in relation to the management of State Bank 
of India. 

AND 

Their workmen. 

APPEARANCES: 

For the Employers—Shri Amar Ramani, Asstt, Law 
Officer. 

For the Workmen—Shri S. D. Phadke, President, SB1 
and SB Employees’ Union. 

INDUSTRY: Banking. STATE: Maharashtra. 

Bombay, the 3rd October, 1985 
AWARD 

By their order No. L-12012|221|84-D.1I(A) dated 20-5-1985 
the following disputes has been referred for adjudication 
under Section 10(l)(d) of the Industrial Disputes Act, 1947 :— 

“Whether the action of the management of State Bank 
of India, Regional Office, Region II, Nagpur in 
terminating the services of Shri R. S. Katole, Water- 
man-cum-Messenger Koradi Branch w.e.f. 27-5-83 
is justified ? If not, to what relief the workman is 
entitled 7” 

2. The termination of services of Shri R. S. Katole, Water- 
man-cum-Messenger posted at Koradi Branch with effect 
from 27-5-1983 has given rise to the present dispute, 

3. The contention of the workman is that he was in the 
service of the Bank from 1979 on l|3rd scale of wages as 
part-time Waterman doing duties for 13 hours a week and 
wan confirmed in the said post within six months from the 
date of appointment. From 19-10-1982, it is alleged, his 
working hours were enhanced to 19 hours a week and salary 
became payable at l|2 scale of pay payable to the members 
of sub-staff and was to be on probation from 28-8-1982 for 
six months and posted at Koradi. The probation period was 
extended by three months and ultimately his services were 
terminated by order dated 27-5-1983. The workman com¬ 
plains that this action of termination by the Bank is arbi¬ 
trary. mala fide and therefore illegal. In the first place because 
no domestic enquiry was held, secondly because the aliened 
misconduct amounted to minor one and could never have 
resulted in termination, thirdly the Manager who issued the 
notice against the workman was prejudice against the work¬ 
man and fourthly though he was a part-time waterman on 
113rd salary, he would be entitled to the benefits of whole 
time employee and therefore entitled to privilege leave and 
sick leave, which fact escaped the attention of the manage¬ 
ment. It is therefore urged that the order of termination is 
colourable exercise of power and in fact amounts to an 
order of punishment by wav of dismissal for the alleged 
misconduct and therefore unjustified particularly when no 
domestic enquiry was held. 


4. The contention of the management is that the work¬ 
man who was a part-time Waterman on l|3rd scale of 
wages from 5-2-1979 was re-designated as Waterman-cum- 
Mcssenger and was posted at Kowadi Branch on six months’ 
probation with effect from 28-8-1982 and his duty hours were 
enhanced from 13 to 19 hours per week, and on 1|2 scale 
of salary and his probation period was to commence from 
28-8-1982. However, it was noticed that he was in the habit 
of absenting frequently and was required to be given warn¬ 
ing both oral and writing but without any improvement and 
the casual attitude of the workman was affecting the Bank’s 
working. Because of his unsatisfactory performance from 
28-2-1983 the probation period war extended by three 
months but even during the extended period there wag no 
improvement and therefore the Bank had no other Alter¬ 
native but to terminate the services with effect from 27-5-83, 
when it is stated, he was paid three months salary and 
allowance amounting to Rs. 916E5 and was alsojiaid retren¬ 
chment compensation of Rs. 704.64 in compliance with the 
provisions of Section 25P of the Industrial Disputes Act. 

5. On the above pleadings the following issues arise for 
determination and my findings thereon are:—- 

ISSUES FINDINGS 

1. What is the effect of workman’s He cannot be treated 
service as a part-time workman merely as a Prcbat- 
with effect from 5-"’-1 979 on the ioner. 

rights of respective parties. 

2. Whether the Bank has right to No, becausehe had 
terminate the services during earlier service to his 
the extended period of probation? credit. 

3 Whether the said termination Yes. 
amounts to by way of punish¬ 
ment ? 

4. If yes, whether the Bank had 
rights to severe the relationship 
without following tho procedure No 
for disciplinary action 7 

5. Whether the termination by three 
months notice and payment of No 
wage s/a I lo wa n c » 3 was legal and 
valid ? 

6. Was the said action of manage- No 
ment justified ? 

7. lfnot to what relief the workman \ As p.r award, 

is entitled 7 J 

8. What award 

REASONS 

6. The facts as averred by the parties are not in dispute- 
It is an admitted fact that the workman formerly served 
as a part-time Waterman at 1 |3rd scale of pay from 5-2-79 
and then was appointed as Waterman-cum-Messcnger on 
28-8-1982 and was placed on probation for six months which 
period was required to be extended further by three months 
on account of unsatisfactory performance during the period 
ol probation, from 22-2-1983 and during this extended period 
the service came to be terminated. Now, as is alleged, during 
the period of probation his performance was found lo be 
unsatisfactory, and had there been no earlier period of service 
ns Waterman on l|3rd scale of pay there would not have 
been any difficulty in upholding the termination particularly 
when all the requirements of Section 25F of the Industrial 
Disputes Act are admittedly complied with. However, there 
is an additional factor to bo considered namely that the 
workman was employed as a Waterman from 5-2-1979 and 
there is great force in The contention of the workman that 
a'ter six months he shall be deemed to have been confirmed, 
the statement not challenged by the Bank. Therefore when 
such a permanent workman who I am told was even entitled 
to contribute to the Provident Fund, a facility only available 
to permanent workman, was to be discharged that too for 
unsatisfactory performance, the action required prior domes¬ 
tic enquiry giving opportunity to the workmen to meet the 
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charge and on receipt of the findings the Bant could have 
ordered the punishment. The termination in the case of 
workman, on the facts as alleged, is nothing but punishment 
particularly when the termination of the services of the 
'workman was required to be by way of discharge and there¬ 
fore mere compliance of Section 25F of the Act was not 
sufficient because it was not a simple termination of service 
but by way of punishment amounting to dismissal. The Bank, 
having not resorted to the proper procedure before pussing 
ihe order, the termination is unjustified and illegal and the 
workman Is entitled to the relief of reinstatement as part- 
time Waterman in l|3rd scale of pay. 

7, No relief would have been available had it been a 
simple case of termination of Probationer but the workman 
having earlier service to bis credit and the post of Wuterman- 
curtt-Messcnger being by way of promotion at best he could 
have been demoted but there could not have been any termi¬ 
nation straight away as is done by the Bank. 

8. The result Is that the workman is ordered to be re¬ 
instated as Part-time Waterman in l]3rd scale of wages. Any 
amount paid to the workman by way of three months salary 
and allowance, retrenchment compensation etc. shall be 
adjusted towards the dues payable during the period of order 
of termination till reinstatement and the balance would be 
payable to him. Award accordingly, 

M. A. DESHPANDE, Presiding Officer 
{No. L-12012! 221 1 84-D 11(A)] 

arr. w. 5S33.--flWtfiPT; ffm* wftffinm, 1947 ( 19473 

tn 14) unr 17 % R fofar ffrvri, Pct* trwfa 

fflRT, tprrf, % ST#(tffa it tfar* Pwftwl 7ffT infartf % tfrff, 
cpjjtu ff fafir* farnr if %nfrtr bwi tfwtfw wftr- 

unr, 4 . 2 , TPff d«rtH: qrr spprfVrffYrpfV f 1 

S.O. 5533,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal No, 2, Bombay as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the Reserve Bank >)f India, Bombay and their workmen. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

Reference No. CG1T-2|47 of 1985 

PARTIES: 

Employers in relation to the management of Reserve 
Bank of India. 

Their Workmen. 

APPEARANCES; 

For the Employers—Shri S. S. Hegde, I.cgal Officer, 

For the Workmen—Shri P. C. Marpakwar, Advocate. 
INDUSTRY: Banking. STATE: Maharashtra. 

Bombay, the 1st October, 1985 

award 

By order No. L-12012|250!84-D.IKA) dated 28-5-1985 the 
following dispute has been referred for adjudication under 
Section 10(l)(d) of the Industrial Disputes Act :— 

"Whether the action of the management of Reserve 
Bank of India Nagpur in stopping two increments 
of Shri D. B. Pendore. Liftman with effect from 
30-7-1983 is justified 7 If not to what relief is the 
workman concerned entitled ?” 

2. Sinre the punishment awarded is stooping of two incre¬ 
ments, Section 11A Is not attracted, vet ns the order of 
reference reduires it to be determined whether the action 
of the management is justified Issues as framed excepting 
the 1 nupsHn-n of punishment will have to be decided. 

1141 GT'85-3 


3. Under the Scheme of Leave Fare Concession, the work¬ 
man who is in the service of the Reserve Bunk of India 
serving as a Liftman, on 19-5-1981 submitted an application 
for. advance towards the suid concession namely Ks. 100(1. 
He wanted to travel with his family including dependant 
parents and the place of visit was jCinwa (Andhra Pradesh). 
He had stated the date of outward journey as 27-5-1981 anii 
probable inward journey on 3-6-1981. On 23-5-1981 the 
workman executed an undertaking whereby he undertook 
that in case the journey was postponed or the journey was 
abandoned altogether the advance availed of will be refunded 
immediately. He also undertook that in case the advance 
paid to him was subsequently refunded or required to bo 
recovered on account of failure to comply with the require¬ 
ments of the Bank, the decision of the Bank in this regard 
will be final and binding on him. On receipt of this under¬ 
taking on the very day i.e. 23-5-1981 the advance was sanc¬ 
tioned and paid to the workman. 

4. Since the probable date of inward journev was stated 
to be 3-6-1981, by letter of 4-8-1981 the workman was 
asked to submit the relative Leave Fare Concession Bill if 
his family and dependant parents have completed their 
journey. He was also told that In case the family has not 
completed the journey he should intimate the actual date of 
commencement of journev and the probable date by whi’h 
they were likely to return to the headquarters. Lastly he 
was told that he should submit the relative Leave Fare 
Concession Bill supported by money receipts etc. within one 
month from the date of completion of return journey failing 
which the Leave Fare Concession Is likely to be rejected bv 
the Bank. In reply to this letter the workman informed on 
1-9-1981 that his parents had not returned so far to Nagpur 
and gave assurance that as soon as thev reach Nagpur tie es- 
sary L.F.C. bill will be submitted forthwith. Before that 
on 19-8-1981 because, no reply was received a reminder was 
issued by the Bank- 

5. On 10-12-1981 the workman repaid a sum of Rs, 500 
being unspent amount out of the advance of Rs. 1000 taken 

by him. The reason stated for the refund was ‘‘travelled 
less distance”. In the same communication he informed the 
Bank that his family members, father, and mother bad 
returned to Nagpur on 8-12-1981. This was followed by bill 
dated 28-12-1981 submitted by the workman wherein in 
col. No. 10 he had mentioned the date on vvb ; cb the inward 
iourney was completed as 8-12-1981 as already indicated by 
him on 10-12-1981 while refunding the unspent advance. 

6 . By letter dated 25-1-1982 the workman was Rsked to 
intimate the actual date o n which his wlFc. children and 
dependant parents returned to Nagpur from Kinwn* and : n 
reply to this letter for the first time on 4-2-1982 the work¬ 
man intimated the actual date of return iourney as 31-5-1981. 
In the same letter be stated that in a hurrv and confusion 
the date of return iourney was stated differently and on 
that date bis father return from Gondia- 

7. Being not satisfied with the rcnlv. a chargesheet was 
issued against the workman on 10-4-1982 ind’Vnt'W the 
workman under Regulation 47 on three counts namely (1) 
violated Regulation No. 32 bv his failure to reply to the 
Bank’s communications. (2) wilfully furnishing false infor¬ 
mation regarding inward journev of his wife, children and 
dependant parents and (3) unnuthorisedlv retained the amount 
of advance in contravention of the undertaking dated 23-5-81. 

8 . During the course of enquiry the Bank examined a sole 
witness namely A. L. Hitnawnre. Staff Officer Grade ‘A’ 
apd closed the evidence. So far as the defen "o vras concerned 
in a emery made bv the Enauirv. Officer the renly wns lhat 
they did not want to examine nnv witness. Now duFim- 
the course of cross-examination of the Bank witness a que<- 
'>on was rut referring to paragraph of th" Charnc-hrcf as 
<n how he came to know about the information stated there¬ 
in to which the presenting officer on behalf of the Ban’- - raised 
an nhiection and the finding noted bv the Enauirv Officer 

wps that the witness was not ronnr'-tcd with the particular 
r-nsl'ion r"d rberefn-e the defence represent five should 

cross-examine the witness on],* to O'— area to which b* orve 
evid“n’e. Dunn" the trial the defence had rsked for the 
nrod"C>inn of Advance ReaVer whr.n main the nil up was 
that the defence should peruse 1h" entr” relating to the 
present case and in support of the demand then Iho defenre 
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representative stated that he was not interested in particular 
entry but wanted to see the entries from a paricular date 
to a particular daie to see the number ot inch delayed cases 
and whether all are tremed at par. The Enquiry Officer gave 
the ruling that it was not possible for the Bank to produce 
the record for the perusal of the defence. The record shows 
that in the midst of the enquiry an attempt was made by the 
workman to seek transfer of the case from the Enquiry 
Officer but he failed in (lie same, the Bank authorities having 
declined to make any such change. 

9. Ultimately on hearing the representative of both the 
parties the Enquiry Officer concluded enquiry against the 
workman, held the charges established and submitted his 
report on 7-4-1983, on receipt of which the competent autho¬ 
rity on going through the enquiry report agreed with the 
findings and issued notice to show cause why the penalty 
of stopping increment should not be imposed to which notice 
a detailed reply was given on 14-6-1983, The Competent 
authority however, stated that he has given careful consi¬ 
deration to the submissions of the workman, but found no 
justification to modify the proposed penalty and he further 
stated that the scope of th e second enquiry is limited to the 
quantum of punishment and it was not open to the emp¬ 
loyee to canvass the findings in regard to the charges and 
passed the order thereby the substantive pay of the workman 
was reduced hy two stages and this snail have .the effect 
of postponing his future increments which order ultimately 
has given rise to the prusent reference. 

10. In the statement of claim at Ex, 3|W it is contended 
that no reasonable opportunity was given to the workman 
during the enquiry and that the findings arrived at are per¬ 
verse. It is stated that the denial of the opportunity to 
peruse the Advance Register hampered the defence consi¬ 
derably. It is however slated that the restriction put during 
cross-examination in not allowing to put certain questions 
to the witness also acted against the interest of the workman. 
It is then stated that the appeal to the Oovornor was wrong¬ 
fully withheld. Then it is stated that the workman has been 
doubly punished for the same net in the sense Leave Fare 
Concession Bill has been rejected and advanced recovered 
and also the increments hnvc been stopped and salary 
reduced. 

11. Against this there is the written statement of the 
management where besides raising preliminary objection that 
the reference is not tenable since Ihe nunishmem is not that 
of dismissal, it is slated that the enquiry was fair and proper 
and full opportunity was given to the defence to defend 
the workman and that the order of punishment was also 
legally passed 

12. On (he above pleadings the following issues arise for 
determination and the findings thereon are t— 

ISSUES FINDINGS 


REASONS 

13. In para 2(fv) of the ehargesheet it was stated that in 
his bill dated 28-12-1981 the outward journey commenced 
on 28-5-1981 and that the members of his family leturned 
lo Nagpur on 8-12-1981. It is further staled that from the 
available record of the Bank Dispensary at Amraoti Road 
Nagpur the family members had been treated during the 
period 28-5-1981 and 8-12-1981. A question was therefore 
put and had it been the ease of the Bank that the informa¬ 
tion subsequently given namely that the family members 
returned on 31-5-1981 was false certainly the material show¬ 
ing the persons at Nagpur from 28-5-1981 be relevant but 
I find from the record that the Bank's case is that the 
earlier information that the family members and dependent 
parents returned on 8-12-1981 was false and this fact stands 
admitted by the workman who changed the date from 8-12-81 
to 31-5-1981 at the time he submitted a letter on 4-2-1982 
and requested to change the date accordingly. 

14. The record shows that in the application, towards 
l.cave Fare Concession the probable dale of outward journey 
was stated as 7-5-1981 while inward journey date was that 
of 3-6-1981. This was submitted on 19-5-1981. On 23-5-1981 
when the advance as. prayed for was sanctioned the work¬ 
man had given an undertaking that in case the journey Js 
postponed or advanced beyond two weeks or abandoned he 
shall refund immediately the amount of advance. 

15. On 4-8-198) the workman was told to submit the 
Leave Fare Concession Bill if his family and dependant 
parents had completed the return journey and if not, he 
should intimate the actual date of commencement of out¬ 
ward journey and the probable date when they are likely 
to return to headquarters. By the same letter he was also 
told that he should submit the relative Leave Fare Conces¬ 
sion Bill supported by money receipts etc. within one month 
from the date of completion of family members’ return 
journey failing which his claim under Leave Fare Concession 
was Fiable to be rejected by the Bank, To this ihe workman 
replied on D9-T981 saying that his parents have not so 
far returned to Nagpur and ns soon ns they reach Nagpur 
he will be submitting the bill. On 10-12-1981 the workman 
refunded a sum of Rs. 500 out of the advance drawn by him 
and staled on that occasion that his family mcmbers|father| 
mother had returned to Nagpur on 8-12-1981 and this was 
followed by Leave Fare Concession Bill dated 28-12-1981 
where again m column No. 10 ie. Ihe date on which the 
inward journey commenced slated was 8-12-1981 as stated 
by the employee on 10-12-1981 while refunding the advance. 

16. On 25-1-1982 a letter was addressed to the workman 
asking him to intimate the actual date on which his wife, 
children and dependent parents returned to Nagpur from 
Kinwat and in reply to this letter for the first time the 
workman replied that the actual date on which his wife, 
children and dependent parents returned from Kinwat was 
31-5-1981. 


1. Wh’th'rth* principles of natural 
justice hive been violated during No 
the enquiry ? 


Was n i p.-o’vr opportunity affinr- Cannot be said to have 
dpi to d -Nnce durinT tit- course not given 
of enquiry 7 

3. If yes wh;th;r lh? enquirv was No 
viol Fed ? 


4 Can this Tribunal go into the 
question of p.inishmrnt, in view No 
of the Get that only two incre¬ 
ments have been stopped 7 

5. Was th' action of the Ftes-iV" 

Bank of India in awarding the Y-. s 
said punishment justified 7 

6 . If not to what relief the workman Nil 
is entitled ^ 

Wh it award 7 As per award- 


17. From this material which admittedly passed from the 
workman (o the Bank, it is evident that his initial conten¬ 
tion that his parents returned to Nagpur on 8-12-1981 was 
false, ft is also evident as seen from the Bank’s Memo, 
dated 4-8-1981 that the workman failed to submit the Leave 
Fare Concession Bill within one month from Ihe date of 
his family members' return journev. if his contention is that 
they had returned in the month of May, J9R1, though he 
was cautioned that his failure to submit the hill within 
one month it was liable lo be refected by the Bank. In nil 
probability on receint of the letter dated 2J-I-19R2 the 
workman who was all along asserting that his family members 
returned on 8-12-1981 must have suspected that something 
was a miss and in nil probability on making the enouirv 
must have changed the date from 8-12-1981 to 31-5-1981 as 
ihe date of inward fonrney. Tt is not the case of the Bank 
lliat family members did not return on 3I-5-I9R1 or that 
the date was false and therefore there was no question of 
anv production of dispensary record, and if it was so. if 
ihe enmifrv officer did not allow the question in th ; s terard 
no nrefndFc can hr said to have caused. While trying to 
vitiate the enaniry it is not only the diitv of the workman 
to noint out the defects in the enmury hut it is also his 
dutq to point out how the prejudice was caused vitiatin': 
the same- 
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18. The Enquiry Officer who initially w^s prepared to 
allow the workman 10 peruse the Advance Register vide letter 
dated 3-9-1982, during the cross examination lestricted to 
the perusal of the entry relating to the case. Now from 
the arguments advanced by the defence representative it is 
seen that he wanted to ceruse the Advance Register .for the 
purpose of comparing such cases and checking the treatment 
meted out to defaulting workmen and therefore the Enquiry 
Officer did not allow the workmen. Now whether the mis¬ 
conduct was established or not was the question before the 
Enquiry Officer and not how the defaulting workmen were 
dealt with. If therefore the perusal was denied, here again 
no prejudice could be said to have been caused. To say 
that a particular misconduct is established is one thing and 
to say that the punishment even on proof of misconduit 
should either be lenient or should not be imposed is another 
thing because the latter is within the powers of the compe¬ 
tent uuthority and not the Enquiry Officer. 

19. I have gone through the Enquiry report and also 
the facts of the case as revealed by the records to which 
the workman was a party, 1 am convinced that initially he 
had furnished false information, had not submitted the bill 
■within the prescribed time namely within one month, had 
not responded to the communication from the Bank, and 
when he was duty bound to return the unspent amount on 
completion of return journey immediately, he took about 
seven months for the same. 

20. On receipt of the enquiry report and lindings dated 
7-4-1983 the competent authority namely the Manager on 
12-5-1983, on going through those findings, agreed with 
them and held the charges proved and issued notice to show 
cause why the penalty should not be imposed to which the 
workman filed his written statement dated 14-6-1983. The 
record shows that the competent authority in his order stated 
that he gave careful consideration to the submission of the 
workman but he gave no justification to modify the proposed 
penalty and at the same time observed that the scope of 
second enquiry was limited to the quantum of punishment 
and it was not open to the employee to canvass the findings. 
Assuming that the latter part of the observations are not 
correct still his observation to have given careful considera¬ 
tion to the submission of the workman and he found no 
justification to modify the proposed penalty remains. Further¬ 
more as already observed nothing transpired on the oral 
evidence or anv other documents except the documents to 
which the workman was a party and therefore cannot be 
allowed to say that the entire proceeding was vitiated. 

21. Under Regulation 32 of the Reserve Bank of India 
(Staff) Regulations, 1948 every employee of the Bank shall 
conform to and abide by the Regulations and shall observe, 
comply with and obey all orders and directions which may 
from time to time be given to him by_any pet son or persons 
under whose jurisdiction, superintendence or control he may 
for the time being be placed. Similarly tinder Regulation 34 
every employee shall serve the Bank honestly and faithfully 
and shall use his utmost endeavours to promote the interest 
of the Bank and Regulation 47 says that any employee who 
commits a breach of the Regulations of the Bank or who 
displays negligence, inefficiency or indolence or who know¬ 
ingly does anything detrimental to (he interests of the Bank 
or in conflict with its infractions, or who commits a breach 
of discipline or is guilty of any other act of misconduct 
is liable to the punishments as stated therein. 

22. Here in the beginning the date of return journey was 
stated falsely though subsequently the same was corrected 
and it is not anybody's case that the correct date was falsely 
stated or the members of hi* family did not return in the 
month of May, 1981. Consequently if all of them had 
completed return journey in the month of May, 1981 the 
workman was duty bound to refund the unspent halflh e. 
He was also duty bound to respond to the communications 
received from the Bank. The workmen during the course 
of cnauirv as well as in his submission to the competent 
authority exoressed certain difficulties and pleaded that he 
was confused. Assumme ihat his father had nroceeded to 
Gondia where he fell ill, the workman could never have 
lost sight of the family members returning to Nagpur. in 
the month of May. 1981. At best he could have stated the 
datr and sought extension of time for submission of the 
bill on the ground that the money was taken father who 
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fell ill and he could not jefund ihc unspent money. He did 
not do so but asserted even on 10-12-1981 'that his parents 
leturned on 8-12-1981, but subsequently for one reason oi 
other when the Bank persisted m making enquiries he seems 
to have realised the consequen.es and stated the date as 
31-5-1981. During the course of enquiry an attempt was 
made to rely upon a certificate issued try a fii.L.A. tegurding 
the authenticity of the dale' of return journey. As already' 
observed although the fanulv members returned to Nagpur 
on 31-5-lJ>81, what is stated is that despite their return, 
false date of return journey was stated and also without 
authority money was retained till the time the amount was 
refunded and the balance was recovered. 1 thereiorc hold 
that there is nothing on record to show that the principles 
of natural justice were violated nor lire order passed by 
the Enquiry Officer prejudiced the workman, though he 
did put certain restrictions but it would not mean that proper 
opportunity was denied. The enquiry therefore cannot be 
said to have been vitiated. 

,23. Once the enquiry is found to be valid and proper 
and in view of the punishment which did not attract Section 
11A of the Industrial Disputes Act there cannot be any 
interference by the Tribunal. Furthermore, having regard 
to the facts of the case even if theic is power to interfere 
1 would have never done so. The action of the Bank in 
awarding the punishment is justified and therefore no relief 
is possible to the workman. 

Award accordingly. 

M. A. DESHPANDE, Presiding Officer 
(No. 1.-12012'2J0!84-D,I1(A|| 
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New Delhi, the 2Jth November, 1985 

S.O. 5534,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Banga¬ 
lore, as shon in the Armexure in the Industrial dispute between 
the employers in relation to tbe Malaprabha Gramecna Bank 
Dharwad. and their workmen, which was received by the 
Central Government on the 13th November 1985. 

BEFORE THE INDUSTRIAL TRIBUNAL IN KARNATAKA 
BANGALORE 

Dated this the 5th day of November, 1985 
PRESENT : 

Sri R. Ramakrishna, B.A., B.L., Presiding Officer. 

Central Reference No. 2 of 1983 

I PARTY H PARTY 

The President, All Bank The Chairman, 

Daily Deposit Collectors vs. Malaprabba Garmeena Bank 
Association, 9, Corporation Mrityunjayanagar, 

Building, Broadway, Dharwad. 

Hubli-20. 

APPEARANCES : 

For the I Party—None present. 

For the 11 Party—Shri P. T. Bhat. General Manager of 
II Party, 

REFERENCE : 

(Government Order No. i.T2012|34]82[D-n(A) dated .. 
March 1983) 


VFd lt tstto : fwrr 5 7 , i pgs/vtrjm in, i4o; 
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The Central Government in exerciso of the powers son- 
ferred by clause (,dj of sub-section (1) of Section 10 of the 
Industrial Disputes Act, 1947 shortly called Act, has referred 
the aoove noted dispute for adjudication as per the Schodule 
below:— 

SCHEDULE 

“Whether the action of the mangement of Malaprabha 
Grarneena Bank m terminating the services of Shrl 
Ml. Desai, Kalpiaru Deposit Collector Agent at 
their Hattimattur Branch with effect from 6-1-82 
is justified ? If not to what relief is the workman 
entiled 7" 

2. The f Party has contended in his statement that he was 
appointed on 2-4-80 as Kalpatnt Deposit Agent and his 
duties are to collect the deposit from the depositors front 
going to the doors of the customers and after collecting the 
deposits entering the same in a challan meant for that pur¬ 
pose, then remitting the amount to the Bank and receiving 
his commission. It is further contended he has to deposit 
the cash security and his work was satisfactory and inspite 
of this he has been terminated with effect from 6-1 -f!2 which 
amounts to victimisation and unfair labour practice. 

3. He has further contended that his termination amounts 
to retrenchment with the meaning of Section 2(oo) of the 
Act and the II Party has not followed the mandatory provi¬ 
sions of Section 25. Hence the termination is null and void 
and he is entitled to all reliefs including the relief of re¬ 
instatement, back wages and continuity of service. 

4. The II Party in their counter statement have taken up 
various contentions and the following facts are relevant for 
consideration. 

It is contended that there is no relationship of master and 
servant as the f Party is an agent remunerated by commis¬ 
sion and not an employee of the Bank. Section 10 of the 
Banking Regulation Act, 1949 prohibits a Banking Company 
to employ any person on the basis that he being remunerated 
by commission as the commission agent is not the employee 
of the Bank and such as agent is taken to canvass more and 
more deposits offering him incentive by way of commission. 
As this scheme is not at all profitable if it is to be executed 
by employees of the Bank, heace this scheme was made .to 
. supplement the income of the commission agent. 

5. It is further contended that a commission agent does 
not fall within the definition of workman as per Sec. 2(a) 
of the Act and there are Supreme Court rulings that the em¬ 
ployee engaged to promote the business or sales of the em¬ 
ployer do not fall wtlhin the said definitign which was approved 
by the Parliament resulting in an enactment called “The 
Sales Promotion Employees (Conditions of Service) Act, 1976’’ 
which define a sales promotion employee meaning any per- 
sion by whatever name called employed or engaged in any 
establishment for hire or reward relating to promotion of 
sales or business. 

6. It is further contended that the I Party has been ap¬ 
pointed for this purpose Who entered into an agreement and 
that agreement do not confer any right to claim continuation 
of agency, any damages of compensation in case of termina¬ 
tion of agency and any service benefits which are extended 
to Bank employees. It is further contended that the I Party 
who was entitled to take up any other kind of work and 
was not liable to attend place of the business or fixed number 
of hours and he was free to choose his own place and time 
and there was no control over his work to give direction 
and no attendance register was maintained and there was no 
pre-condition, such as age, qualification medical test and 
was also not covered by Employees' Provident Fund and other 
benefits. 

7. It is further contended that during I Party's tenure the 
Bank had received a complaint from a depositor that the 
I Party said to have taken money from the customer but 
not credited to the Bank. On a verification, the Bank found 
that a prlma facie case existed as per the complaint and the 
I Party accepted the above allegation and also paid back 

-the amount. By this act. the I Party committed a breach of 
contract and rendered himself liable to summary termination 
of hi* agency under clause No. 10 of the Memorandum of 


Agreement executed by him. They have further contended 
Section 2(oo) of the Act is not applicable in caw of the 
I Party and prayed to reject the reference. 

8 . On the basis of the above pleadings, an additional issue 
has been framed as follows :— 

(1) Whether M.I. Desai is a workman as defined in 
Section 2(s) of the Industrial Disputes Act and 
there is relationship of master and servant ? 

9. The I Party who has to discharge the burden on 
the additional issue has not chosen to place any material . 
either oral or decumentary inspite of several adjournment*, 
granted to him. In view of this, the case is posted for the 
evidence of the II Party and the counsel for the II Party 
has represented that he has no oral evidence and addressed 
the argument on the documents produced by him. 

10 . On going through the pleadings and Memorandum of 
Agreement executed by the I Party there is absolutely no 
relationship of master and servant and the relationship 
that was existed is that of principal and the agent and the 
I Parly has not been governed by any Bank Service Rules 
and thereby he does not fall within the definition of the 
workman as defined in Section 2(s) of the Act. In view of 
the above material, I make the following award :— 

AWARD 

The reference is rejected- There is no order as to cost*. 

(Dictated to the Stenographer, transcribed and typed by 
him and corrected by me) . 

R. RAMAKKISHNA, Presiding Officer 
[No. L-12012/34/82-D.n-A(Pt)] 
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New Delhi, the 29th November, 1985 

S.O. 5535.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Annexure in the 
Industrial dispute between the employers in relation to the 
United Bank of India, Kanpur and their workmen, which was 
received by the Central Government on the 14th November, 
1985, 

BEFORE SHRI ft. B. SRIVASTAVA PRESIDING OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAI, 
KANPUR 

Reference No. L-12012|334|81-D.II(A) dt. 9-12-82 
Industrial Dispute No. 14 of 1983 

In the matter of dispute between 

Shri L. S. Awasthi Through The Branch Secretary 
United Bank of India Siamik Karmachari Samity 
C|o United Bank of India 29j95 Birhana Road, 
Kanpur. 

AND 

The Manager, United Bank of India, 28/95, Birhana Road 
Kanpur. 

APPEARANCE : 

Shri S. C. Mi'tra—for the Management. 

Shri V. N. Sekhari—for the workman. _ 

AWARD 

1. The Central Government, Ministry of Labour, vide 
its notification No. L-12012|334)8I.D, 11(A) dt. 9-12-82 has 
referred the following disputo for adjudication : 
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: 

' NMicuicr tnc ucoon oi uie man.igeme.it ot Limed Bank 
ui indie, rviiupur in mopping 01 iviu .in.icmi.nii >1 
oull J_. J. .“VtvuailU iypmg emu cieia w.cu. 1U-J U1 
uy W,.y ul piUiMUillcui 14 juStmcd 1 ii bUl 10 wudl 
iciiei is iiic wcriuiian cum-e-iiea cuiiuco ( 

2, JU 14 eoiiuuon ground Uidi me wortmun Mia L. o. 
AvvuiUU lb Uu employee oi me management uans. unU lias 
ocen woiKiKg as olein, cum lypisi at mrnuuu kujU .oilmen 
tmee loo-zj. iue workman vvus seived wan u eiiaise antei 
on 18-4-// lor alleged iniauppropaauoii or money ot me 
constituent anil mus doing an aei prcjndieai lo me lincicsi 
or me buna and its reputation ana involving tile bank in 
nnaneial loss. On wmen enquiry was nelu in July 7a and it 
was Imaiised in September, / B llic Enquiry oniecr Iinaing 
the workman guilty ot me tlwrgcs recommended me. stoppage 
or increments leaving number ot stoppage sucli increments 
at the discielion ot pumstnng aumunty. lne punishing autho¬ 
rity ordered the stoppage ot two increments, the workman 
filed an appeal against tfie same but the tame was rejected, 
the management had also lodged ail T.l.R. with the local 
police but what transpired thereatter is not known, lhc work¬ 
man assails the findings of the enquiry olficer on the ground 
that the same is against the principle ot natural justice und 
against the rules framed lor conducting such enquiry. That 
the report is vague and passed on unproved documents. 1 he 
appellate authority also t ejected the appeul without cogent 
reasons and lastly that the workman was victimised lor trade 
union activities, thus the enquiry ana punishment is illegal 
and liable to be quashed. 

3, The management bank has contested the case on the 
ground that the management has correctly stopped two incre¬ 
ments lor the miscoduct committed by the workman. Ac¬ 
cording to the management a complaint was lodged by 
Shri Oinesh Prakash Trivfedi to the agent of the bank 
at its Birhana Road Branch, Kanpur, whereby the complainant 
had informed the management that the workman was per¬ 
sonally involved in withdrawing fradulently a sum of 
Rs. 1U00 from the account of ono customer from the res¬ 
pondent bank by debating his saving bank account No. 5937 
maintained by the management bank on or about 4-11-74. A 
preliminary investigation was conducted by senior officer of 
the management bank which revealed that said constituent 
customer called management branch on Jlnd November 74 
and produced a withdrawal slip for Rs. 175 date and signed 
by him from the said account and duly tendered the same 
to the banks ledger clerk and received the payment ofRs. 175 
from the bank. The pass book was also given to the clerk 
on the counter for passing entrios therein. The workman 
Shri L. S. Awasthi was the ledger keeper on the counter on 
the said date and did not return the pass book to the customer 
that day when the customer called on the bank on or about 
4th November, 74 for collection of his pass book the work¬ 
man Shri L. S. Awasthi told him that the same was mis¬ 
placed and the same was not traceable. He reported about 
non availability of his pass book to the bank and in reply 
was told to come of few days later for the same. On 8-11-74 
customer Shri Trivedi called on the respondent bank to 
with draw Rs. 50 from his saving banks account, he conse¬ 
quently given a withdrawal slip for Rs. 50 and received 
token No. 35. but the customer was not allowed by the 
workman SJiri Awasthi to withdraw the said amount. Since 
there was no credit balance as the workman has himself 
withdrawn Rs. 1000 from his account on 4-11-74, It was on 
the basis of this enquiry that the workman was served with 
a charge sheet. 

4. Shri J. N. Lee was appointed an Enquiry Officer and 
made enquiry and after going through the evidence and after 
hearing the arguments of both side gave his findings. That 
otl prove of a charge the management could have terminated 
his service but on humanitarian grounds he was given punish¬ 
ment of stoppage of two increments only. The appeal was 
also dismissed on the ground that his involvement in the 
case was made out in the enquiry proceedings and hence there 
was no scope to show any leniency in this regard. In the 
«nd it is averred that the reference is belated. 

5. During the enquiry proceeding one Shri Ganca Narain 
Tewari Passing Officer was examined, He admitted that on 
4-11-74 he had authenticated the pass book of the customer 
and after that he signed the pass book and sent back to 
the ledger keeper. In cross examination he stated that the 
Workman Shri Awasthi tctld him that Master Sahib has come 
personally and was In hurry and his withdrawal slip should 
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be icleased earhei U4 it was arrears payment ul pay loi 
leacners and mere was Heavy rasn ana as anri Awauai tend 
nun mui master aomb nua come curlier and warns euuy 
release ol me wiiharawai imp, he released mat withdrawal 
slip without vcmyuig the customers signatures .tshri Lnundia 
Hekhar biiarina iviWi was also examined berore me enquiry 
officer wno slated that on 4-11-74 lie passed the rust entty 
m the payment register wnu then he took leave liom tlw 
accountant Miri R. it, bltuh for about an 1-112 hours and 
lie returned the branch at about 14,45 p.m. and during his 
temporary absence Shri U. N. lewari MW 1 was 
deputed in his place as passing officer by the accountant. 
He deposed further that on 4-11-74 at about 1 p.m. ShriD.P. 
1 ri vent along with another teacher came to him and told him 
that he was not getting pass .book from the ledger keeper 
since 2-11-74 although he had asked for that from the ledger 
keeper several times. In enquiry by the ledger keeper Shri 
Awasthi, he later informed him that the pass book was iT3f 
traceable although he searched for it. Sri Sharma MW-2 
deposed before the enquiry officer that regarding that with 
drawal of R*. 50 without pass book on 8-11-74 Shri D. P. 
Trivedi alongwith another teacher came to him and told 
him that he was not getting pass book from the ledge keeper 
deposed before the enquiry officer that regarding that with- 
hi m that he was not getting pass book from the ledger keeper 
the withdrawal slip duly filled by him, and he allowed the with 
drawal slip without pass book, Shri Trivedi then went to the 
ledger keeper Shri L. S. Awasthi and presented the with¬ 
drawal to him. In cross examination Shri Sharma admitted 
that on 4-11-74 the account holder Shri Trivedi had met him 
between 1 to 2 p.m. to enquire about his pass book. The 
management examined one Shri R. K. Basak before the 
enquiry Officer. 

6. The management filed the report of Hand Writing Ex¬ 
pert Shri N. Dass Gupta of Calcutta, who has given his 
opinion that the disputed writing appears some words similar 
to the writing (question writing) of workman Shri Awasthi. 
He was never produced to cross examination by lhc work¬ 
man. On the otherhand the workman filed hand writing 
report of Shri M. M. Sen Gupta of Allahabad ext. D-l who 
gave his definite opinion that the questioned writings marked 
were not produced by writers of (S) series which are ad¬ 
mitted writing of the workman and he too was not called 
for cross examination by the management. 

7. The report of the enquiry officer dated 12-10-79 shows 
that after considering the earlier evidence he relied upon 
the evidence of hand writing expert Shri N. Dass Gupta as 
conclusive and decisive and he agreed that lhc signature and 
writing executed on forged withdrawal form has strong re¬ 
semblance with the hand writing of workman Shri Aswathi. 
He does agreed with the view of the hand writing expert 
whose opinion was filed on behalf of the workman without 
assigtng any reason to rely on the report 6f the hand writing, 
without giving an opportunity to the workman and basing 
his finding on that would not only be illegal but perverse. 
As the punishment was given on perverse findings of the 
enquiry officer, the entire enquiry is vitiated and the punish¬ 
ment meeted out on the basis of the same has no legs to 
stand. The result Is that the action of the management bank 
of United Bank Kanpur in stopping of twD Increments of 
Shri L. S. Awasthi typing enm clerk w.e.f. 16-5-81 by WBy 
of punishment ij not justified. 

8. T, therefore, hold that the workman is entitled to his 
two Increment as no punishment of stoppage of two incre¬ 
ments was not given to him. 

9. I, therefore, give my nward accordingly. 

Dt. 31-10-85. 

R. B. SRIVASTAVA, Presiding Officer 
(No. L-12012!334!8l-D.II.A) 
N. K. VERMA, Desk Officer- 
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S.G. 5536.—In pursuance ofsection 17 of the Industrial 
Dispute* Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur (MP), as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of General Manager, Telephones, M.p. 
Circle, Bhopal and their workmen, which was received by 
the Central Government on the 11th November, 1985. 

BEFORE SHRI V. S. YADAV, PRESIDING OFFICER. 

CENTRAL GOVT, INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, JABALPUR (M.P,) 

Case No. CGIT|LC(R)(9)]1985 

PARTIES : 

Employers in relation to the management of General 
Manager, Telephones, M.P. Circle, Bhopal and their 
workman Shri Rajrnul Jain, Transmission Assistant 
represented through the Branch Secretary, All India 
Telegraphs Engineering Employees Union Class III, 
Indore (M.P.). 

APPEARANCES : 

For Workman—None. 

For Management—Shri D. R. Bodmaghe. 

INDUSTRY : Post & Telegraph DISTRICT. Bhopal (M.P.) 

AWARD 

Dated : October 29, 1985 

The Central Government in the Ministry of Labour in 
exercise of powers conferred under Sec. 10(l)(d)(2A) referred 
the following dispute, for adjudication, vide its Notification 
No. L-40012(18)|83-D.11(B) dated 11th January, 1985— 

“Whether the action of the General Manager, Telecom¬ 
munication, Bhopal in placing Sh. Rajmal Jain, 
Transmission Assistant in the gradation list of 1975, 
when he was selected for that post in 1974, and 
should have been placed in the gradation list of 
1974, is justified 7 If not, to what relief the work¬ 
man is entitled ?” 

2, The case of the workman is that he entered in his 
Department as a Mechanic in 1968, the designation of which 
subsequently was changed to Technician. While working as 
Mechanic the workman appeared in the departmental com¬ 
petitive examinations for the recruitment as Repeater Station 
Assistant (R.S.A.) in the year 1974 in the grade of Rs. 380-560. 
The designation of R.S.A, is also changed as Transmission 
Assistant. The workman qualified ..or the aforesaid depart¬ 
mental competitive examinations and he was deputed for 
training oq 12-1-1976 which ended on 18-9-1976. On com¬ 
pletion of training the workman was appointed as R.S.A 
with effect from 19-9-1976. While selecting the workman 14 
other persons were also selected along with him. Thus out of 
all the 15 workmen selected one Shri Jaswant Singh was 
placed in the gradation list of Transmission Assistant as 
recruit of 1974 at SI. No. 160, but the workman has been 
placed in the gradation list of 1975 at SI. No. 257 though 
all of them were ordered to be sent for training at the same 
time. Hence this dispute and reference for correction of the 
gradation lists etc. 

3. The case of the management is that he was unpointed 
as Technician on 7-4-1968. He appeared at the promotional 
examination held on 9th and 10th June, 1975 This examina¬ 
tion was held to promote lower cadre official to Cadre of 
Repeater Station Assistant (now Transmission Assistant) and 
was for the 50 per cent of the total vacancies against the 
departmental quota of vacancies for the year 1975 Shri 
Jaswant Singh was selected against the vacancy for the year 
1974 and is senior to the workman. 

4, Shri Rajmal Jain wns sent on training together with 
the candidates of 1974 Recruitment Year (Outsiders). In this 
order some departmental candidates of 1975 recruitments were 
also sent. The workman is wrongfully making this order a 
base that he belong to'1974 Recruitment Year 

5. On the above pleadings of the parties T framed the 
following issues which with my reasons and findings are as 
under 


ISSUES 

1. Whether the action of the General Manager. Tele¬ 
communication, Bhopal in placing Sh. Rajmal Jein f 
Transmission Assistant in the gradation list of 1973 
when he was selected for that post in 1974, and 
should have been placed in the gradation list of 
1974, is justified 7 

2. If not, to what relief the workman entitled 7 
Reasons and Findings : On issues Nos 1 & 2 

6 - The point for consideration is which of the two versions 
is correct. Parties have only relied on certain documents filed 
by them. They adduced no oral evidence. 

7. In support of his case the workman relied on order for 
training dated 3-1-1976 and the Circle Gradation list of 
Transmission -Assistant. There is no dispute about the serial 
Nos. of gradation list of respective parties in the training 
order relied on by the workman in all 15 persons were sent 
for training out of which SI. No, 6 to 15 were departmental 
candidates including the workman, Shri Rajmal Jain and 
SJ. No. 3 to 5 were outsiders selected for the training in¬ 
cluding Shri Jaswant Singh. This order does not lay down 
the recruitment year of the departmental candidates. In the 
subject portion of the training order regarding outsiders it has 
been mentioned 1974 meaning lha. the outsiders were as 
against the vacancies for the recruitment year 1974. As for 
the departmental candidates the order is silent. Thus this 
training order does not support the contention of the workman. 


7. On the other hand, the management has filed extract 
list of candidates selected for the post of R.S.A. against 1974 
vacancies wherein Shri Jaswant Singh Is shown to be at 
SI. No. 38- The Copy of communication No. 16-9/75 dated 
26th November. 1975 front the office of D.G. P&T, New 
Delhi addressed to G.M. Telegraphs extract has also been 
filed which is reproduced below 

“Sub:—Results of iho competitive Examination foi 
recruitment to the cadres of RSA, P-O.W.D. and 
50 per cent of the vacancies to the cadre of Auto 
Exchange Assistants against the Departmental quota 
of vacancies for the year 1975 held on 9th and 19th 
June, 1975. 

Repeater Station Assistants 

8 . MP-139]75 Rajmal Jain." 

This Clearly shows that the competitive examinations were 
held on 9th and 10th June, 1975 wherein Shri Rajmal Jain 
was selected as against the 50 per cent of the vacancies 
against the deparamental quota of vacancies for the year 
1975. 

8 . This is further fortified from' the fact that as the copy 
of letter No. ST-03|03|02|9 dated 19-11-75 from the Assistant 
Director goes to show that earlier the workman had filed 
representation not against Shri Jaswant Singh but against 
Shri P. C. Pandit who was a departmental candidate of 1974 
year of recruitment having passed departmental examinations 
held on 26th and 27th April 1974. Shri Rajmal Jain 
unsuccessful as against Shri P. C. Pandit a departmental 
candidate having passed examination In the year 1974 against 
the quota of that year, he shifted his stand and raised this 
dispute against Shri Jaswant Singh who was not a depart¬ 
mental candidate but a outsider selected and sent for training 
against the quota of outsiders for the recruitment year 1974. 
This shows that the stand of the management is correct. The 
workman having failed to establish his case the issue and 
the reference are answered as under :— 

That the action of the General Manager, Telecommuni¬ 
cation. Bhopal in placing Shri Rajmal Jain, Trans¬ 
mission Assistant in the gradation list of 1975 (as 
be was not selected for that post in 1974, and could 
not have been placed in the gradation list of 1974) 
is justified and the workman Is not entitled to any 
relief, No order as to costs. 

V. S. YADAV, Presiding Officer. 

LNo. L-40012(18)83-D.II(B)1 
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New Delhi, Ihe 22nd November, 1985 

S.O. 5537.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus- 
trial Tribunal, Jabalpur (MP), as shown in the Annexure, 
in the industrial disputes between the employers in relation 
to the management of iPosts and Telegraph Department, 
Raipur (MP) and their workmen, which was received by 
the Central Government on the 11th November, 1985. 

BEFORE SHRI V. S. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT/LC(R) (58) /1983 

PARTIES : 

Employers in relation to the management of Posts and 
Telegraphs Department, Raipur and their workman, 
Smt. Paravathy Singh, Ex-Staff Nurse of P and T 
Dispensary, Raipur represented through the Divi¬ 
sional Secretary, Bhartiya Postal Employees Union, 
Class III, P.O, and District Raipur (M.P.). 

APPEARANCES : 

For workman—S/Shri R. P. Pluttnani and B. D, Phadke. 
For Management—None. 

INDUSTRY : Post H nd Telegraphs DISTRICT : Raipur 

IM.P.) 

AWARD 

October, October 30, 1985 

In exercise of the powers conferred under Clause (d) of 
Sub-section (1) of Section 10 of the Industrial Disputes Act 
1947 the Central Government has referred the following 
dispute for adjudication vide Notification No. L-40012U2)/ 
82-D.H (B) dated 5-IO-I983 

“Whether the action of the management of Posts and 
Telegraphs Department ( Divisional Engineer, Phones) 
Raipur in terminating the services of Smt. Parvathy 
Singh Ex-Staff Nurse of P and T Dispensary Raipur 
w.e.f. 30-12-1981 is justified ? If not. to what 
relief the said workman is entitled 7“ 

2. The lion-controversial facts of the case are that in Rai- 
Ptlr Town, Post and Telegraphs Department is running a 
Dispensary. A post of Nurse had fallen vac&nt during 1977. 
The post was advertised through the Employment Exchange, 
New Delhi and Smt. Parvathy Singh, a member of Scheduled 
Caste, was appointed to that post and she continued to be 
in service till her services were terminated with effect front 
30-12-1981. 

3. The ease of the workman is that she had put in 
service of four years continuously so she ought to have been 
suitably considered for regular appointment. On the contract 
her services were terminated without complying with the 
provisions of Industrial Disputes Act and another person 
was appointed in her place. 

4. The management took nearly three years to distinguish 
between a candidate of Scheduled Caste and Scheduled Tribe. 
The post and Telegraphs Department is an industry. There¬ 
fore she raised an industrial dispute, hence this reference. 

5. The case of the management is that Post and Telegraphs 
Department Is not an industry within the meaning of the 
I. D. Act Its case further is that pending regular appoint¬ 


ment after due advertisement etc. Smt, Parvathy Singh was 
appointed purely on daily wages. The regular post was to 
be filled in exclusively by a Scheduled Tribes candidate but 
in the text of advertisement to New Delhi dated 30-12-1978 
by mistake Scheduled Caste was wrongly mentioned instead of 
Scheduled Tribes. 

6 . However, the mistake was detected and a fresh adver¬ 
tisement was made for Scheduled Tribes candidates and was 
sent for publication to D.A.V.S. on 7-9-1981. Smt. Parvathy 
Singh had applied in response to the first advertisement so 
the second advertisement clearly mentions that only Scheduled 
Tribes candidates need apply. Pending these advertisement 
Smt. Parvathy Singh continued working on daily wages 
though she absented herself on duty on many occasions. 
After necessary formality of selection a suitable candidate of 
Scheduled Tribe was selected and the services of Smt. Par¬ 
vathy Singh were discontinued. 

. 7. The points for consideration before me are :— 

1. Whether the Post and Telegraphs Department or its 

Dispensary is an industry or not ? 

2. Whether the order terminating her services is justi¬ 

fied ? 

Findings with reasons 

8 . Point No. 1.—The objection that Post and Telegraphs 
Department is not an industry has not been pressed before 
me. However, it has been pointed out that Section 2<j) of 
the Industrial Disputes Act has been substituted by the Amend¬ 
ing Act 46 of 1982. Therein in Clause (2) the words ‘Hos¬ 
pital or Dispensaries’ have been excluded from the definition 
of industry. On the strength of this amendment it has been 
contended that the Dispensary of the management established 
at Raipur is not an industry hence this reference is invalid. 
1 am unabte to accept this contention. The services of work¬ 
women, Smt. Parvathy Singh, were terminated with effect 
from 30-12-1981: This reference was made by the Central 
Government to this Tribunal vide its order dated 5-10-83. 
It was received by this Tribunal on 13-10-1983 and it was 
registered on that date. The Amending Act 46 of 1982 
which substituted the provision of Section 2(i) excluding 
the hospital and dispensary from the definition of the word 
‘industry’ came into force with effect from 21-8-1984. The 
substituted provision will come into effect from the date it 
came into force. It cannot have retrospective effect. As 
such in Ihe instant case the substituted provision Section (2) 
(j) is inapplicable. I. therefore, hold that for the purpose 
of this case dispensary in question of the management an 
industry. 

9. Point No. 2.—The fads are not very much disputed 
in this case. The plea of the management is that she Was 
appointed on daily wages pending correspondence for regular 
appointment of a candidate ci Scheduled Tribe but no docu¬ 
ments in support of this plea has been filed. It is an admit¬ 
ted position that the initial advertisement was issued 
for a candidate of Scheduled Caste to which the workwomen 
belongs and she joined and worked on that post. If the 
department made a mistake the employee should not be 
allowed to suffer on that account. 

10. The second plea of the management is that she ab¬ 
sented from duty on many occasions but no evidence is 
adduced in this regard. It is an admitted position that 
she worked for more than three years on the post before 
her services wero terminated with effect from 30-12-1981. 
The unauthorised absence as already poinled out though 
alleged but not proved. Thus she will be deemed to have 
continuous..service for more than one year within tne mean¬ 
ing of StcTion 25-B of the I. D. Act. In any way she will 
be deemed to have been in continuous service as she had nut 
in more than 240 days service in the preceding 12 calcndai 
months within the meaning of Sub-section (1) of Section 25B. 

11. Section 25-B of the Act defines ‘Continuous Service' 
Sub-section (1 ), Further lays down that —But if she does 
not have continuous service for a period of one vear or 
six months she shall be deemed to be in continuous service 
tinder the employer— 

"ta) for a period of one year .if the workman, during n 
period of twelve calendar months preceding the 
date with reference to which calculation is to be 
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made, has actually worked under the employer for 
not less than— 

(i) one hundred and ninety days in the case of a 

workman employed below ground in a mine ; 
and 

(ii) two hundred and forty days in any other case." 

12. In the case of Mohan Lai Vs. Management of M/s. 
Bharat Electronics Ltd. (AIR 1981 SC 1233) the Supreme 
Court held as under :— 

“Niceties and semantics apart, termination by the em¬ 
ployer of the service of a workman for any reason 
whatsoever would constitute retrenchment except in 
cases in the section itself. The excepted or excluded 
cases are where termination is by way of punish¬ 
ment inflicted by way of disciplinary action, volun¬ 
tary retirement of the workman, retirement of the 
workman on reaching the age of superannuation if 
the contract of employment between the employee 
and the workman concerned contains a stipulation 
In that behalf and termination of the service of a 
workman on the ground of continued ill-health.” 

"In the instant case termination of service of the appel¬ 
lant does not fall within any of the exceptions or 
to be precise, excluded categories. Undoubtedly 
therefore the termination would constitute retrench¬ 
ment. It is well settled that where prerequisite for 
valid retrenchment as laid down in Section 25-F 
has not been complied with, retrenchment bringing 
about termination of service is ab initio void." 

“Before a workman can complain retrenchment being 
not in consonance with Section 25-F, he has to 
show that he has been in continuous service for 
not less than one year under that employer who has 
retrenchment him from service. Section 23-B is the 
. dictionary clause for the expression ‘continuous 
service’. " 

The same view has been reinterated in Factory Manager. 
Central India Machinery Mfg. Co. Ltd. Gwalior and another 
Vs. Narexh Chandra Saxena (1985 LIC p. 941); Karnataka 
Slate Road Transport Corporation, Bangalore Vs. H. Boraiah 
(AIR 198.3 SC 1320); Rohcrt D’Souza Vs. The Executive 
Engineer. Southern Railway and another (AIR 1982 SC 854). 

13. As already pointed out the allegation that she was on 
daily wages worker has not been proved. In any case even 
the services of a daily wages worker or a casual worker 
could not be terminated without notice and the necessary 
compensation as laid down under Section 25-F of the Act. 

14. Even the discharge of a probationer was held io be 
retrenchment within the meaning of Section 2(oo) and Sec¬ 
tion 25-F of the Act as held in Karnataka State Road Trans¬ 
port Corporation, Bangalore Vs. H, Boraiah (AIR 1983 SC 
1320). in the case of Robert D’Souza Vs. The Executive 
Engineer Southern Railway and another (AIR 1982 SC p. 
854) the casual labour was held to be entitled to the protec¬ 
tion of S. 2(oo) of the Act. 

15. For the reasons discussed above, T am of the opinion 
that termination of the workwomen with effect from 
30-12-1981 amounts to retrenchment within the meaning of 
Section 2(oo) of the Act and her termination being rot in 
accordance with the provisions of Section 2(oo) and Section 
"2 < ’-F of the Act is void ah initio. 

16. In view of the above, I hold and award that the action 
of the management of Posts and Telegraphs Denartmcnt 
(Divisional Fngineer. Phones) Raipur in terminating the 
services of Sint. Pnrvathy Singh, Ex-staff Nurse of P and T 
Disnensary Rairmr with effect from 30-12-19RI is not justi¬ 
fied and she is entitled to be reinstated with full back wages 
anil all attendant benefits. The management is, therefore, 
directed to reinstate Smt. Parvathy Singh. Staff Nurse and 
pay her full back wages and other ancillary benefits within 
three months from the date of publication of this award. 
She be further pR'd Rs. 100 as costs of these proceedings. 
The reference is answered accordingly. 

Dated : 30-10-1985. 

. , V. S. YADAV, Presiding Officer 

[No. L-4001202)/82-D II til)] 


S.O. 5538.—In pursuance of section 17 of. the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal-2, Bombay, as shown-in the Annexure, 
in the industrial dispute between the employers, in relation 
to the management of Air India and their workmen, which 
was received by the Central Government on the 8th Novem¬ 
ber, 1985. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2. BOMBAY 

Reference No. CGIT-2/52 of 1985 

PARTIES : 

Employers in relation to the management of Air India, 
AND 

Their Workman. 

APPEARANCES : 

For the Employers—Shri M. M. Varma, Advo.ate. 

For the Workman—Shri M. B. Anchan, Advocate. 
INDUSTRY : Airlines STATE ; Maharashtra 

Bonvbny, the 3rd October, 1985 
AWARD 

(Dictated in the open Court) 

By their order No. L-l 1012(11) /83-D.IT (B) dated 
17-6-1985 the following dispute has been referred for ad¬ 
judication under Section 10(l)(d) of the Industrial Disputes 
Act, 1947 and since the facts are not in dispute, the same 
lie in a narrow compass ;— 

"Whether (he action of the management of Air India, 
Bombay in terminating the services of Shri M 1 . P. 
Arya, Ex-Loader with effect from 28-6-1979 is legal 
and justified 7 If not, to what relief ihe workman 
concerned is entitled to ?” 

2. The workman concerned namely Shri M. P. Arya was 
appoimed on probation as a Loader in the Ground Handling 
Department from 16-6-1978 for a period of six months the 
period fust was extended on 1-1-1979 for three months and 
llien again for three months from 1-4-1979. The letter dated 
22/23-1-1979 extending the period from 1-1-1979 at S. No. 6 
of list dated 3-10-1985 stated that in order to give him 
an opportunity to overcome the shortcoming, being below 
average ii \yas decided to extend the period. In the letter 
dated 7-6-1979 extending the period front 1.-4-1979 again 
there was a grievance of performance below average, Ulti- 
malcly by letter dated 25-6-1979 after stating that the work¬ 
man absented without permission for 42 days during the pro¬ 
bationary period it was stated that no useful purpose- would 
be served in continuing his services any longer and thefefo'c 
there was a recommendation for termination and accordingly 
the Personnel Officer admittedly who is the appointing autho¬ 
rity issued another letter dated 27/28-6-J979, S. NO. 11 in 
the list of documents dated 3-10-1985, deciding to ternlnitite 
his service with immediate effect. At the same time it was 
staled that he would be paid seven Jays salary in lieu of 
notice as per the rules. Jn the written statement the date 
of termination is slated as 2-7-1979. 
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3, On the above facts as transpired from the pleadings 
the following issues are for determination and my findings 
thereon are : — 


ISSUES 


FINDINGS 


(1) Whether tile services of the work¬ 
man wore terminated uulcr clause 5 of 
the appom ment loiter or they were 

tormina ,-c! by non-sienewal 
of the contract of employment? 

(2) Can the management plead any 
other date :f terminatio i than 

28 6-1979, in view- of the order of 
reference ? 

O) Whother the termination amounted 
to punishment'.’ 

(4) If yes, was the order for awarding 
punishment valid? 

(5) If not whether the ordo 1 is legal? 


6) If the termination is not hv way of 
punish me it but by wa/ of simple 
termination docs it amount retren¬ 
chment under section 2(00) of 
tho Indus’.) lal Disputes Act? 

(7) If yes who her the management has 
followed tho requisite p ocodure 
under Section25F of th-. l.D. Act? 

(8) If not is the termination, legal and 
Justified? 

(9) Is the workaman entitled to any 

relief ? 

(10) Whut award 

REASONS 


Terminated by issue 
of notice of seven 
days. 


No, but the manage¬ 
ment has stated 
that the termina¬ 
tion has occurred on 
2-7-1979. 

No 

Docs not ariso. 

No, because it 
amounts to retron 
eh ment. 

Yes 


No 

No 

As per award 
As per aw..rd 


4. As already indicated the probation period was to come 
to an end by the end of June, 1979. It u also on record 
that he served the Corporation from 19-6-1978 till 2-7-1979 
during which period admittedly the relationship of employer- 
employee although on probation basis continued and as the 
record stands the service was terminated by giving him seven 
days notice, for which period he was offered seven days' 
salary, Here there was an employee on probation, admit¬ 
tedly was in the service of the Corporation from 19-6-1978 
to 2-7-1979 during which period as contended by the manage¬ 
ment he remained absent for 42 days which absence 1 am 
told was treated as absence without pay. Now the question 
is having served the Corporation for a period of one year 
continuously, whether the Corporation has a right to termi¬ 
nate the service on the ground of his probationary period 
having come to an end by the end of June 1979 till which 
date die period was extended lastly from 1-4-1979. In order 
to justify the termination and its legality what is urged on 
behalf of the Corporation now is that the termination is in 
pursuance of the terms of agreement when the probationary 
reriod came to an end cannot be termed as retrenchment 
under Section 2(0o) of the Industrial Disputes Act saved by 
clause lb) of Section 2(oo). Under the relevant provision 
of the Industrial Disputes Act retrenchment means the termi¬ 
nation by the employer of the service of a workman for 
any reason whatsoever otherwise than as a punishment in¬ 
flicted by wav of disciplinary action and the Section says 
that it would not include clause (bb) the termination of 
service of the workman as a result of non-renewal of the 
contract of employment. 

5. Now admittedly clause (bb) of Section 2(oo) came in 
the statute book on 18-8-1984 while the termination occurred 
on 2-7-1679. Til! lhat time the law as declared in the 
Management of Karnataka State Road Transport Corpora¬ 
tion Vs. M. Boraiah. (1984) 1 Supreme Court Cases 244 
followed from Sundara Mani case was in force and it was 
held in the above mentioned case that discharge from em¬ 
ployment or termination of service of a probationer, would 
also amount to retrenchment and compliance with the re¬ 
quirements of Section 25-F even in case of such termination 
is essential. Therefore as the law stood on 2-7-1979 when 
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clause (bbj of Section 2(oo) was not brought on statute 
hook following the decision in Sundara Mani case the termi¬ 
nation for whatsoever reason amounted to retrenchment. 
Even on reading of Sections 25-F and 25-B ol ihe Industrial 
Disputes Act since the workman was in the service for one 
year it was incumbent on the management to follow the 
procedure us laid down in Section 25-F of the Act without 
which the termination was void and illegal and therefore 
could not have been effected. 

6. It was tried to be urged lhat atlcast on the date when 
the order of reference came to he made and which date is 
17-6-1985 Section 2(oo) as amended hy clause (bb) was in 
force and Ihcrcfore it was urged that on the date of reference 
if Section 2(oo)(bh) was in force (he law applicable lo lhe 
facts of the case would be as amended by Act 49 of 1984 
effective from 18-8-1984 and as such the workman cannot 
dciive the advantage under Section 25-F of the Act and the 
defimtion as it stood under Section 2(oo), Hy accepting 
such type of arguments I would he giving retrospective effect 
to the amended definition which even the mandate does not 
lay down. What was ihe law on the date when the cause 
of action arose would he Ihe law which would govern the 
case particularly when the amended act has not hecn made 
retrospective. Merely because the order of reference came 
to he made subsequently it would not alter (he fate of the 
case and it would still he governed hy the law as it stood 
on 2-7-1979 and for determining whether the termintaion 
amounted to retrenchment and further whether it attracted 
Section 25-F or not, the lows it stood then will have to be 
delved into and not the subsequent amended law. 

7. Admittedly Section 25-F of the Industrial Disputes Act 
was not complied with. The notice speaks of seven days 
pay hut Shri Anchan on behalf of the workman Informs that 
the workman was not paid hut assuming that theie was n 
valid offer still seven days wages wer e not sufficient ns .Sec¬ 
tion 25-F of the Act stipulates one month’s wages in lieu 
of notice. To overcome this difficulty it was urged that it 
was not a retrenchment under Section 2(oo) of Act but it 
was a termination by non-renewal of the contract of em¬ 
ployment at the end of probationary period. Hcie again 
this does not seem to be real position because from the 
written statement w'c find that the termination occuned on 
2-7-1979 when according to the management the probafiontuy 
period was to come to an end hy "the end of June, 1979. 
What was to huppen for those two days although insigni¬ 
ficant. when the workman was in the service at the close of 
probationary period and if the written statement is to he 
accepted, for those two days he continued to he in the 
service even nftcj the orobationary period had come to an 
end and therefore it is not the case where the service ended 
with the close of the probationary period. 

8. After having noted that this is retrenchment which 
attracts Section 25-F of the Act and after having noted that 
Section 25-F of the Act has not been complied with the 
termination will have to he declared as unjustified, illegal 
and the workman is entitled to all the reliefs which flow 
from such order It seems that the management was not 
satisfied with his service even during his probationary period 
and therefore an attempt was made to bring it to an end 
in which attempt on account of technical flaw the manage¬ 
ment failed. Setting aside of the order however should not 
create the wrong impression in the mind of the workman 
who under the service contract has to serve to the best of 
his capacity, and it would he better that he would hear this 
in mind in future seivicc. 

9. The termination is held to he illegal and unin«tined 
having contravened Section 25-F of the Indus)tial Disputes 
Act. 1947. the workman is entitled to full hack waves and 
reinstatement. If during this period on account or hii casual 
employment anything has been naid to the woikmnn that 
amount shall be deducted from the hack wages. 

Award accordingly. 

fNo. L-1ini2fllV83-D.il (B ) I 
M. A. DESI-IPANDE, Presiding Officer 
irr, m. 5539 —fwre TTfhfwr, 1947 (1947 
tt 14) 'Ft am 17 * if, 414 ,p 
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S.O. 5539.— In pursuance of section 17 of |he Industrial 
Disputes Act, 1947 (14 ol 1947), the Central Government 
hereby publishes Ihe award of the Central Government Indus¬ 
trial' Tribunal, Jabalpur (MR), as shown in the Anne.xipe, in 
the industrial dispute between the employers in lelnlion to 
the management of Military Dany I arm, Jabalpur and their 
Hoikmen, which was received by the Central Government 
on the lltli November, |985. 

HI FORE SHRi V. S YADAV, PRESJDINC. OIMCI-R. 

central government industrial TRIBUNAI - 

CIJM-l.AUGUR COURT, JABALPUR (M P.) 

Case No. CGIT/LCiR) (261/1984 

PARTIES : 

Employers in iclation to the management of Military 
Dairy Farm Jabalpur and their workman, Shu Rishi- 
larrv C/n The President, Dairy Farm Mttzdoor 

Union D-34-D Near IOW Workshop. Jabtiipm 

(M.P.J. 

APPEARANCES : 

For workman —Shri L, N. Malhotrn. Advocate. 

f or Management-—Shii A. P. Tnrc, Advocate. 
INDUSTRY : Dairy Farm DISTRICT : Jabalpur (M.P I 
AWARD 

Dated, October 30. 1985 

In exercise of the powers conferred under Section lD(l)td) 
n) ihe Industrial Dispute Act, 1947, the Central Government 
has relerred the following dispute for adjudcialion vide Noti¬ 
fication No. I -43012(47)[83-D IIt B) dated 26th ApnI. 
1484:— 

■•'Whether the action of the management of Military 
Dairy Farm Jabalpur in stopping Shri Rishitam. 
Labourer S.’o Shri Jairam from work with effect 
from 6-3-S3 is justified? Tf not, to what relief is the 
concerned workman entitled?” 

2. The case of the workman is that Shri Rishiram was tin 
employee of the management of Military Dairy Farm tinder 
the Deputy Assistant Director from April/May 1980, Till 
Inly 1982 he continued regularly without any break on daily 
itde wages @ Rs. 7-50 per day. Thereafter from Ju'y 1982 
he lias converted into a monthly rated workman <S> Rs. 442 
per month. 

3. _From January 1983 he was again illegal without cm 
reason or written notice was converted into a daily tided 
mazduor (for which he had filed a separate case decided on 
8-2-1985 in his favour hy the Central Government Labour 
Court No. If, Bombay). On 6-3-1983 by oral older oT the 
Deputy Assistant Director he was illegally stopped from wot I. 
His service from the date of start till 5-3-83 has hecn con¬ 
tinuous and without a single day break. The workman has 
been a very active worker of Union and his services are ter¬ 
minated on account of bis Union activities which is unfair 
labour practice, fuspite of notice the management has not 
reinstated him. Therefore through proper channel this re- 
fcience is mooted out for reinstatement with full bn;k wages 
and all the consequential benefits. 

4. The ease of the management in its statement. quee-'b 
described as Notice to this Tribunal, appears to be as under:— 

(a) Shri Rishiram was brought on monthly rates of 
pay with effect from 1st July, 1982; 

(b) TJe tins found sleeping while on duty r,n 26th July. 
1982; 

le) He was excused with verbal warning and he pro¬ 
mised to do his duty properly vide his fetter dated 
23rd August, 1982; 

(d) Again he was found absenting from duty when 
Checked by the Tncharge (Cultivation) on Slid 
August, '982 and caused damage of Maize crops 
bv a number of animals. He was again warned and 


explanation asked but lie i el used to lake delivery id 
warning letter; 

(e) He bad again absented front his duty from 1-11-82 
to 18-11-82 tor 18 days without prior pet mission 
and without leave. 

(f) Again he was absent on duty a s afojesaid from 75th 
December, 1982 to 7th Januaiy. 1983 tor 14 days. 
ThitJ caused break in his service. Hence this office 
was left ruth no other alternative except to bring 
him On daily rates of pav after issuing sufficient 
warnings which lie dclihei ately avoided to accept. 

(ft) He was again provided sufficient opportunity to 
improve upon. When ordeted to clear water chani- 
ncl for in igalion of 1 lie crops lie refused lo do so. 

(!i) He was, therefore, removed from sen ice with effect 
Iront 1-2-1983 under para 12(g) of Government of 
India, Mimsliy of Defence Memo No, F-2()'.C'82- 
D(Appts) dated 22nd May, 1982. 

5. The first question before me is whelliei Ids removal 
from service is justified or not? 

6. Tn this connection it has lo b c determine for what 
period did the workman work fur the mangacment. The cine 
of the workman is that he had joined service from April - 
May. 1980. The maiiagment lias not controverted this fact 
in his written vt i ement to this Tribunal. Instead it has 
been averred that he was brought on monthly iate with effect 
from 1st July, 1982 showing thereby that the workman was 
in the service of the management fiotn an earlier dale limn 
1st July, 1982. 

7. Section 25B of (he Industrial Disputes Act, 1947 de¬ 
fines 'Continuous Set vice' and Sub-section (1) thereof periods 
"Rut if he does not have continuous service for a period of 
one year or six months he shall be deemed lo bp in 
continuous service under the employer-- 

(a) for a period of one year, of the workman, during a 
period of twelve calendar months piec'd ng iff date 
wdth reference to which calculation is to fie made, 
has actually worked under the employer for nol 
less than — 

(i) ope hundred and ninety days in the ctitc ol n 
workman employed bcTow ground in a mine; and 

(ii) two hundred and foity dn\s in any oilier case.” 

8. Section 25-J of the Act provides that "the pionYions of 
this Chapter shall have effect notwithstanding anything in 
-itlicr law (including Standing Orders etc.) 

9- In the instant case it is not disputed that at least the 
workman was in the set vice of the management on monthly 
rate with effect from 1st Inly, J982 till terminate m except 
fin the period in which be was reverted to daily mtc ft glid¬ 
ing which the Bombay Tribunal No. TI has allowed his peti¬ 
tion. However, there is a dispute regarding the date of 
termination. According to the management his services were 
terminated with effect from 1st February 1983 while tfiord- 
ing to the woikmun concerned the same were icrmi-Til’j oil 
6-3-1983. 1 am of the opinion that the date ol termination 

alleged by the workman appears to be correct. Ih: Liter 
dated 19th Fchruan, 1983 addtessed to the v,oilman Jx. 
M/7 goes lo show that he was given last w,lining in which 
he was warned that his services will he WiminaL'd if he does 
not do the job assigned to him by the Officer In,-baric. In 
view ol this letter dated 19th February 1983 it is crystal clear 
that Iris s.wives were not terminated atleast (ill rliN date 
therefore it cannot he accepted that his setvices we e. (ctruinated 
with efiect from 1st Febnutry, 1983. 

10. In view’ of the definition of the ‘continuous set vice’ 
defined in Section 25B reproduced above he will be deemed 
to be in continuous service if he had put in 240 days sc, vice 
within 12 calendar months preceding the date with refe'ence 
to which ealculaiiori is to be made. Calculation is to lid 
made in the instant case with effect from 6tli Mutch, 1983 
since it is proved that it was on this date that his setvices 
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were terminated. ii the calculation is made uom the date 
ot jaontnly nueJ service vulh ettect Irom 1-/-I982 to the 
cuue ol his leimination i.e. 6-3-1983 the working days come 
to 2M uays. According to the documents fated by tne 
management Ex. M/1 to Ex. M/6 his absence without per- 
misj,on comes io 51 days. On behalf of the management it 
nus oeen contended mat these 51 days ate not tj be'counted 
ana tney create break in his service therefoie ne cannot said 
to nave continuous seivice ot 24U days in the aforesaid 12 
calendar months, i am unable to accept this proposition. 
Merc iiuuntnoiised duty from duly would not cause any break 
in sc'ivice ror the purpose ol calculating quadtying period 
unuci the ochcme. This view was upheld by the Supreme- 
Cotut as commented tiy the learned Authority, Vitlial Bhai 
Paid, m ids book “Law on industrial Dispute, 3rd £d. Vol. 
1 ... ^age ;J8. However, assuming for the sake of argument 
that this period of absence without permission is to be ex¬ 
cluded even then it apepars that the vvoikman had put in 
more than 240 days service since he was in the service of the 
management ((hough as daily rated from before than 
S2). the case of the workman is that he was in ser¬ 
vice from April/May 1980. Tfaus from 6-3-1982 to 5-3-1983 
if his seiviccs are counted it comes to 365 days and after de¬ 
duction of 5i days ite had put in 314 days service in the 
preceding 12 calandai months. Prom the above, it is ap¬ 
parent Inal the workman had continuous service within the 
meaning of Section 25B of the Act and is entitled to pro¬ 
tection of Section 2(oo) and Sec. 25F of the Act. 

11. Now 1 pioceed to discuss the law on the point. Section 
2(oo) of the l.D. Act defines ‘retrenchment’ as under:— 

‘■Retrenchment" means the termination by the epiployer 
of the service of a workman for any leasons 1 what¬ 
soever, otherwise tfaan as a punishment inflicted 
by way of disciplinary action, but does not include— 

(a) voluntary retirement of the workman; or 

(b) relitemeut of the workman on reaching the age 
of superannuation if the contract of employment 
between the emplo>er and the workman concren- 
ed contains a stipulation in that behalf; or 

(c) termination of the service of a workman on the 
ground of cotninued ill-health/’ 

The words ‘tor any reason whatsoever are the key words as 
has been held in the case of State Bank of India Vs. N. 
Sundramoney (AIR 1976 SC p. 1111). 

12. Section 25F of the Act lays down—No workman 
employed in any industry who has been in continuous set'* 
vice for not less than one year under an employer shall be 
retrenched by that employer unless he has been given one 
month's no.ice or wages in lieu of notice for the period ot 
notice. 

13. In the case of Mohan Lai Vs. Management of M/s. 
Bharat Fject'ronics Ltd. (AIR 1981 SC 1253) the Supreme 
Court hefd as under :— 

“Niceties and semantics apart, termination by the emp¬ 
loyer of the service of a workman for any reason 
whatsoever would constitute retrenchment except in 
cases m the section itself. The excepted or exclud¬ 
ed cases aie where termination is by way ql punish¬ 
ment inflicted by way of disciplinary action, volun¬ 
tary retirement of the workman, retirement of the 
workman on reaching the age of superannuation if 
the contract of employment bewteen the employer 
and the workman concerned contains a stipulation 
in that behalf and termination of the service of a 
workman on the ground of continued ill-health.’’ 

“In the instant ‘case termination of service of the appel¬ 
lant does not fall within any of the exceptions or 
to be precise excluded categories. Undoubtedly there¬ 
fore the termination would constitute retrenchment. 

Tt : s well settled that where prerequisite for valid 
retrenchment as laid down in Section 25-F has not 
been complied with, retrenchment bringing about 
termination of service is ab initio void.” 

“fUforr a workman can complain retrenchment being 
not in consonance with Section 25F, he has to show 
that he has been in'continuous service for not less 


than one year under that employer who has re¬ 
trenched him from service. Section 25-B is the dic¬ 
tionary clause tor th e expression ‘continuous 
service’.” 

The same view has been reiterated in Factory Manager, Cen¬ 
tral India Machinery Mfg. Co. Ltd. Gwahor and another Vs. 
JNaresh vhanuta Saxena (1985 E1C p. 941); Karnataka State 
Read Transport Corporation, Bangalore Vs. H- Boraiah (AIR 
1982 SC p. 854). 

14. On behalf of the management it has been contended 
that Shri Rishtram was a daily ialed casual worker therefore 
his services could be terminated without notice and necessary 
compensation without compliance of Sec. 25F of the Act. 

15- It has been fuither contended that the services of the 
vvoikman were terminated under Central Civil Service (Tem¬ 
porary) Rules, 1965. Therefore the provisions of the Indus¬ 
trial' Disputes Act will not apply. Both these contentions are 
worthless. Section 25(J) of tne Act provides that the pro¬ 
vision of this Chapter shall have effect notwithstanding any¬ 
thing any other raw (including the standing Orders etc.) men¬ 
tioned anove. rherelore even it the action was taken under 
the C.C-S. (Tempoiary) Rules 1965 even then the provi¬ 
sion ot Chapter VA ot the Act will apply. The case ot 
casual labour was eonsideied in the case ot Robert D'Souzu 
Vs. The Executive Engineer Southern Railway and another 
(AIR 1982 SC p. 854) and it was held that the workman 
who had acquired the status of temporary servant (the pre¬ 
sent workman had put in if not three years service as alleged 
by him at least he had completed 240 days service in the 
preceding 12 calendar months) was held to be entitled to 
piotection of Sec. 2(oo) of the Act. This also answers the 
oojection that since the workman was covered by the C.C.S. 
(Temporary) Rules, 1965 he wa s not a worker and the 
management was not an industry within the meaning of the 
l.D. Act. There is relationship of employer and employee 
and the Military Farm is not an undertaking for military 
operations. Therefore the provisions of l.D. Act will apply 
in view of the pronouncements made in Bangalore Water 
Supply Vs. A. Rajappa (AIR 1978 SC p. 548). 

16. For the reasons discussed above I am of the opinion 
that the termination of the workman, Shri Rishiram, with 
effect from 6-3-1983 amounts to retrenchment within the 
meaning of Section 2(oo) of the Act and his termination 
being not in accordance with the provisions of Secdon 2(ooj 
and Sec. 25F of the Act is void ab initio. 

17. Normal rule in such cases is that the workman should 
be reinstated from the date of termination with dull back 
wages but there aie exceptions to the rule. Loss of confi¬ 
dence is one. The workman in the instant case he was 
working as a watchman but he was not doing his duty pro¬ 
perly as is proved from the documents on record. Learned 
Authority, Shri O. P. Agarwala in his book ‘Conditions of 
employment and Diciplinary action’ 5th Ed. at page 452 
has commented that even when the order of dismissal or 
discharge by an employer is set aside as being illegal it is 
found that the employee had occupied the position of law 
and such confidence was lost by reason of bad work or fail¬ 
ure to carry out the order it would not be fair either to 
the employer or to the employe to direct reinstatement and 
in such a case relief by way of sufficient compensation in lieu 
of reinstatement would meet the requirement and shall be 
a reasonable and proper order. This observation is on all 
fours with facts of the case. I, therefore, instead of reinstate¬ 
ment order that the workman be paid wages from the date 
of discharge i.e. 6-3-1983 till the dale this order is published 
in the Gazette of Jndia with all incidental benefits. He be 
further paid one month’s wages in lieu of notice and further 
one year’s wages by way of compensation for loss of benefits 
of reinstatement. Consequently the reference is answered 
accordingly. The amount should be paid to the workman 
within three months of the publication of award failing which 
it will carry Interest @9 per cent per annum from the default 
of three months. No order as to costs. 

30-10-1985. 

V- S. YADAV, Presiding Officer 
[No. L-42012/47/85-D.II(B)l 
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New Delhi, the 29th November, 1985 

S.O, 5540.— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (I4 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Bombay-), as shown in the Anncxtire, in 
the industrial dispute between the employers in relation to 
Ihc management of Centml Water und Power Research Sta¬ 
tion. Pone, and their workmen, which was received bv the 
Central Government on the 11th November 85. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 1 AT BOMBAY 

PRESENT : 

Dr- Justice R. D. Tulpule Esqr., 

Presiding Officer 

Reference No. CGIT-U of 1983 

PARTIES ; 

Central Water and Power Research Station, 

AND 

Their Workmen. 

APPEARANCES : 

pur the Employer.—Mr. Kutdare, Advocate, 

Pur the Workmen,—Mr- M. B. Anchan, Advocate. 

INDUSTRY : Irrigation. STATE ; Maharashtra. 

Bombay, dated the 30th day of August, 1985 

AWARD 

This is a refeicnce under Section 10(2) (i) of the Indus- 
ti ini Disputes Act regarding termination of services of one 
employee, A. R. Shaikh, from (he Central Water and Power 
Research Station, Khadakwasla, Pune. 

2- 'I lie employee was initially not represented by anybody 
and filed a statement by himself. Later, however, when he 
was represented by an advocate, he filed a statement of claim 
on 1st July, 1985. By that statement of claim. It; contended 
that the Central Water and Power Research Station, herein¬ 
after referred to as ‘Station’, is an industrial establishment 
and does the work of rendering technical advice to Govern¬ 
ment departments, ports and other such institutions and 
imparts training to students from engineering institutions and 
project authorities. According to it, it i« an industry a* 
per S. 2(j) of the Industrial Disputes Act. It was also said 
that the Station also constructs river valley projects. 

3. His then case is that the employee was appointed by 
letter dated 15th luly, 1980 and was nested by an order 
dated 28th July, 1980 as “Research Mazdoor on a regular 
industrial establishment”. That his probation period came 
to an end on the 14th of Jury, 1982, His services were 
terminated on 30th May, 1983 after one month’s notice 
on 30th April, 1983 and without assigning any reasons. His 
contention is that his services were terminated for a mis¬ 
conduct for which no enquiry was held and the termination, 
therefore is in violation of principles of natural justice and 
illegal. He was aiso not paid, according to him, retrenchment 
compensation under S, 25 F of the Industrial Dispute* Act 
and his termination theiefore, which amounts to retrench¬ 
ment is invalid and he should therefore be deemed to be 
in service and bis wages paid. 


4^ The written statement filed bv the Station dated 10th 
June, 1985, primarily contended that the Research Station 
is not an industry, it is engaged in research studies relating 
to river valley projects, flood control systems, ports and har¬ 
bours, instrumentation, ship hydrodynamics, earth-quake engi¬ 
neering, material sciences and applying them to various projects. 
It also impurts 1 training in many disciplines “to students from 
Engineering Institutions and Executive of the Project 
authorities." 

5. It admitted that the employee, A. R. Shaikh was em¬ 
ployed from 15th July, 1980 on probation a* a Research 
Mazdoor. He was assigned to work under one K, S. 
Rajagopalan, Senior Research Officer, The employee was in 
the habit of remaining absent from duty and used to take 
unauthorised leave inspite of oral warnings. A memo was 
given and several oral warnings were given to hint for being 
negligent in duty and non-performance. But these memos 
were of no avail and the employee did not show any signs 
of improvement. Further it was found that the employee 
was rude in his behaviou and used to use accusatory language 
towards his superiors and was arrogant. Even a transfer, 
with the object of making him improve his manners and 
behaviour was of no consequence. Reports wero made 
against him on 2nd June, 1982, 7th July, 1982, and 8th 
July, 1982. 

6. It is then said that the employee developed an altitude, 
apart from being unsatisfactory in his work of defiance 
and disregard of rules. The employer however adopted a 
lenient attitude and in order that he should not lose chance 
of employment elsewhere, decided to terminate his services 
under Role 5 of Central Civil Services (Temporary Service) 
Rules, without attaching any stigma. 

7. It is its comention I hat the rules are statutory in nature 
and that the station is entitled 1o use them and terminate 
the services of any per on without assigning any reason, if 
he was found to bp unsuitable for work. As slated earlier, 
the employee was habitually remaining absent from work 
without prior leave or permission and that he was asked not 
to remain absent, hot did not pay any heed. That he 
did not improve his ways and conduct- The epmloyer 
station contended that if hi s termination was by Wav of 
punishment, then the Department may be allowed to prove 
his misconduct befoie the Tribunal. The compliant against 
him was that he was in the habit of remaining absent, report¬ 
ing sick in one way or the other and he was rude in beha¬ 
viour, disregarding the instructions or directions of his 
superiors. 

8. After the filing of the Statement of Claim by the work¬ 
men, the station fifed its another written statement or re¬ 
joinder and urged that the Station is not an industry as 
defined under S, 2(j), It also disputed the pioposition that 
on completion of period of two years of probation, the 
employee became a permanent and contended that the con¬ 
tinued on probation until he is confirmed or his services were 
terminated. It’s contentions further are that the employees 
borne on regular industrial estnbhshment aTe also governed 
by the Central Civif Services Regulations and covered by 
R 5 of the Central Civil Services (Temporally Service) Rules, 
1963 and that section 25F of the Industrial Disputes Act 
was not applicable. Its contention is that the employee was 
not possible to be retained in service on account of his 
rude behaviour, non-conforming with the discipline and 
rules of the organisation and unsatisfactory work. 

9. By way of evjdence, the immediate superior of the 
employee, K. S. Raiagopalan was examined, The employee 
examined himself A number of documents were produced 
both on behalf of the employer as well as on behalf of the 
employee. A statement showing period of absence of the 
erpnteyee is also produced as annexurc to the written state¬ 
ment. That goes to show broadly that between the period 
15th of March, 1982 to 4th Man-h, 1983, the employee was 
absent for 5.7 days in all. On seven occasions, he absented 
without prior intimation, while he had applied for leave 
for nearly one month In August, 1982. Thmc. is some other 
record produced also, but it has neither been referred to ror 
relied noon, on behalf n f the emp’nver relatir^ to the so coll¬ 
ed causes of his sickness and medical treatment, which he 
has received at the dispensary «f the station. The other 
set of documents produced relates to the offer of appointment, 
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order of appointment as well as order of termination and 
memos ana brochures and information material relating to 
tiie activities of the Station. 

10. The first question which has arisen for consideration 
is whclner the Station as denned under the Inausnmt Dis¬ 
putes Aet. Iror the Station, it was contended that it was 
not an industry, us it was engaged in making studies and 
research, and advising Government Departments and Govern¬ 
ments with regard to liver projects, dams, Hood control 
schemes, etc. it also imparts instructions to engineering 
students and also to executives of project authorities. Firstly, 
reverting to me definition of ‘industry 1 in S. 2(j), it will be 
seen that the definition as it stands today nas not been 
bi ought into force by the Government of India by any 
notification issued bringing it into force. The original sec¬ 
tion defined industry us meaning ‘‘any business, trade, under¬ 
taking, manufacture, or calling of employees and includes 
any calling, service, employment, handicraft, or industrial 
occupation or avocation of workmen.” Under the amended 
section, however, which has not been brought into force, 
apart from the change in the definition, certain establishments 
or categories and classes of activities have been expressly ex¬ 
cluded from the operation of the definition of the word 
‘industry’, such as ‘‘‘educational, Scientific, research or training 
insitutions;”. In view however of the amended section not 
having come into force, the question has to be answered with 
reference to the definition of the term ’industry’ ns it stood 
before the amendment. The benefit which would have gone 
to the oiganisation as being an educational, icientffic or 
research institutioh had the amended section come into 
force, therefore would not be available. The result is that 
wc have to consider with reference to the present activity of 
the department, whether that is falling within the definition 
of tho term ‘industry’ as the definition stands. 

11. In thU connection reliance was placed considerably, 
firstly on the various activities of the department, reports 
of operations and what was stated during the evidence of 
Rajagonalam. It was pointed out that the institution or 
organisation acts as consultant, charges fees for rendering 
advice and renders advice not only to the Governments and 
Government departments, but also to atonomous bodies, pri-' 
vate parties, foreign governments and other organisations 
afso. The consultancy services of the Station, it was contend¬ 
ed, is an industry within the meaning of the term ‘industry’ 
meaning thereby a calling or “avocation of workmen” and 
also a service so far us it renders advice and impaits train¬ 
ing. Consultancy is a business and will also fall within 
the term ‘calling’, activity of consultant being an activity 
or a profession. This is further sought to be supported from 
certain statements appearing in brochures and printed mate¬ 
rials produced in the case. It was pointed out that it was 
the claim of the institution that it has “built up expertise 
in^many fields : hydraulics, structures, earth sciences, ship 
model 'testing, coastal engineering and tho application of 
methods from the different disciplines" and that it “expends 
its activities to prototype testing, digital data acquisition and 
field investigations,” 

12. In another of its brochure, there are dilTeient models 
of rivers and poits as well as water currents and seas as 
well as riverf are depicted on a section and instrumentation 
with this infornwt.on. “The Instrumentation Division at 
the station is responsible for design, development, fabrication, 
installation and maintenance of instruments and systems for 
measurement of hydraulic and other parameters". “The 
instrumentation division has so far designed instruments and 
such as-indicating and recording propeller current meter 
with 5mm to 50mm propeller diameter in the speed range 
of 3 cm to 2mm see.” and various other designs and models 
and instruments as mentioned thereunder. (n the same 
section, we find it stated that “A Central workshop consist¬ 
ing of machinery, smithy, sheet metal, carpentry, painting 
and transport sections meets the requirements of the station 
in respect of fabrication and alteration of model components, 
transport op material and maintenance of equipments” So 
far as availahility cl consultancy services of the station, it 
is stated that That is “available to Government, public and 
private institutions in the country. Several such jobs have 
been handled during the past sixty years. Thq last decade has 
particularly witnessed an increasing demand on the services 


offered by the Research Station.” Within India works have been 
handled for Central and State Government and public sector 
undertakings, besides centrally designed projects by the Central 
Water Commission. The Research Station is also providing ser¬ 
vices to the countries of Singapore, Malaysia, Burma, Nepal, 
Afghanistan etc. The' Water and Power Development Con¬ 
sultancy Services India Limited (WAPCOS) who have con¬ 
sultancy assignments in India and abroad draw upon the 
specialised services offered by CWPRS, 

13. In the annual report for the year 1984-85 for the 
Ministry of Irrigation and Power of the Government of India 
under which the station works, we find the following. “The 
Research Station renders research services to the Ministries 
of irrigation and Power, Agriculture, Defence, Shipping and 
Transport, Railways, the State Governments, Public sector 
undertakings, Consulting Engineering organisations etc. Jti 
clientele is also drawn from Arab countries, Africa and 
South-East Asia, some of whose projects are supported by 
the World Bank and Asian Development Bank.” It will 
be seen also from para 7.5 that the station lenders ser¬ 
vices to a number of clients as mentioned therein. Para 
18 of the annual leport discloses that a sum of Rs. 2.0 
crores has been received by the station “by way of charges 
levied as consultation fees to the States and other organi¬ 
sations.” 

14. Besides this, there is some internal evidence to show 
that in the Research Station itself there are two kinds of 
services and employees contemplated. The appointment 
order dated 28th July, 1980 of the employee says that 
Shaikh A. R. is appointed as Research Mazdoor “on Re¬ 
gular Industrial Establishment'’ and was posted to the 
office of the technical P. A. to Director. The 15th July 
office order also says the same thing and tho notice of ter¬ 
mination served upon Shaikh on tire 30th of April, 1983 
also says that Shaikh was a temporary Mazdoor on legular 
industrial establishment. 

15. Mr. Rajagopalan in his evidence stated that tho work¬ 
shop which is attached to the station prepares scale models 
on rivers, projects and dams. “They are used for ex¬ 
periment purposes al the Centre- At this workshop, minia¬ 
ture models, of bridges, dams, rivers and even of boats are 
prepared. We also prepare in the workshop How rale 
metres as also ptopellers for the use of the models.” “The 
CPWRS has a consultancy service For consultancy service 
rendered, an estimate is prepared, charges are levied,” To 
questions put to him by the Court, he stated that the work¬ 
shop was under an Executive Engineer (Mechanical! and 
that the workshop does not sell any products nor supply 
any articles against orders, but prepares scale models for 
the organisation- According to him, the workshop staff is 
different than the staff attached to the Research station, 


16, In view of all this evidence, intrinsic and extrinsic 
and in particular the apparent bifurcation of staff into 
industrial and non industrial, it would be difficult to hold 
that the CPWRS is not an industry. Similarly, in view 
of the appointment order to which I have made a re¬ 
ference and various other references relating to Shaikh 
in the documents, it will have to be held that Shaikh was 
a Research Mazdoor appointed on the regular industrial 
establishment of the CPWRS, though it may be that hp 

was attached to the Technical PA to the Director. The 

evidence of Shaikh, no doubt, itself discloses that the kind 
of work which he was doing may not he called and may 
not fall in the category of industrial worker or work con¬ 
nected with any industry or calling. This would not, 

however, by itself make him a non-industrial worker, parti¬ 
cularly, in view of the fact that he has been appointed 
by the Station as such, and the entire working of the 
CPWRS has to be considered as a whole pa to whether 
falling within the definition of ‘industry’ or otherwise. If it 
is a separate organisation and is offering advice, rendering 
consultancy service, equipped with a workshop of its own. 
wherein it manufactures and makes scale models, instru¬ 
ments required for the purposes of rendering advice, 

then it would be'carrying on of an industrial activity, Conse¬ 
quently. the work which Shaikh was doing ha* also to b» 
considered as a part of the industrial activity. 
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17- I have already releired to the definition of the word 
‘industjy’ appealing m S. 2(j) of the Industrial Disputes Act, 
llie amendment which is proposed to that section bv the 
Amendment Act ui 40 of 1982 and the l’ui ther fact that 
so tar a; this sub-section is eonceined though trie amendment 
act came into force, this amended delimtion of the word 
indudiy’ has not been brought into force till now. This is 
,particularly mysterious in view of the various judicial deci¬ 
sions which brought out the inadequate nature of the de.hni- 
tion and 1 he pressing necessity of the amendment. The 
amCDdment though now made in the act, has not conic into 
toice and as f indicated cailicr. Tne issue has to be there¬ 
fore answered wiih reference to the definition of the word 
‘industry’ sans amendment. The amendment excludes educa¬ 
tional. scientific and rc,carch institutions fiom the opera¬ 
tion oi the worel 'ministry’, but that is not available yet. 

18. The last decision on the point, in the course oi which 
many judicial luiia-marks in the field of the definition of 
the word ‘industry’ fell by the way-side came to be decided 
on 2Jst Jheoinary, ly78 in the case of Bangalore Water 
Supply and Sewcnige Board, etc. V/s. A- Kajappa and 
oircis Etc., ldc. tl978-l LU p. 349). It is heavily 
icircvi upon on bchali of the workmen- A few exeracls from 
that judgement ol Justice Krishna Iyer, which was the 
judgement of the bench specially constituted for that pui- 
po.se of seven judges, would not be out of place. It laid 
down that the word ‘industry’ will cover "branches of work 
that can be said to be analogous to the carrying out of a 
trade or business." This umbrella of the definition is cer¬ 
tainly capable of bringing into its told any activity which is 
capable or Calling under an activity analogous to the carry¬ 
ing on of a trade or business. The judgement apart fiom 
enunciating the characteristic!; of the activity to be treated 
as industry, deals with eeitnin special categories or classes 
of activities such as education, nobel professions like med cal, 
and legal and charitable institutions. The Ahmcdabad Textile 
indusliy’s Research Association V[s, Stale of Bombay (1960- 
Jt-lLJ-p. 720) had decided that research institutions are 
also within the ambit of the definition of the word “industry’. 
1 atcr decisions, however, of the Supreme Court and the 
High Court had moved away from the rationale of that 
ease, until the decision in Safdarjang Hospital case (1970 
LtC p. 11721 

19. In the Bangalore Water Supply and Sevcrage Board’s 
ease, the Safdaijang Hospital case was over-ruled and held 
to have been “wronri’y decided." Dealing with the research 
institutions, the Supreme Court also pointed out that they 
involve a collaboration between the employer and employee 
and their services are capable of production of wealth and 
observed “liven though a research institute may be a separate 
entity disconnected from the many industries which founded 
the institute itself, ii can be regarded as an organisation, 
propelled bv systematic activity, modcflcd on co-operation 
between employer and employee and calculated to throw 
up 1 discoveries and inventions and uscftil solutions which 
benefit individual industries and the nation in terms of 
poods and services and wealth- ft follows that research 
institutes, albeit run without profit motive, -re industries." 
In view of this, T do not think it possible to nold otherwise 
with regard to the Central Water and Power Research Sta¬ 
tion. It must therefore, be held to be an industry. 

20. A further decision which was relied unon and may 
be referred is ih.V reported in Bhaskaran V|s Sub Divisional 
Officer i 1982-1 -T rT n 248). There the question of Posts and 
Telegraphs Department, whether it was an industry and 
whether a dispute in connection with the termination of 
employment could be an industrial dispute arose. The Ban¬ 
galore Water Sufpb' and Sewerage Boarel case has held 
that “Sovereign functions strictly understood” nail Rt evemp- 
lion from the word ‘industry’ and not welfare activities or 
economic adventures bv Government and also such of the 
units of the deparlm°nts wh'eh may be discharging sovereign 
fune'ions. if thev nr* separable and are industries then *bcy 
will fall under the definition oftbe industry as per S. 2<i(- 
Dr. Tnstiec Bee in Iv- scnarnle judgment had diVraded Horn 
the usage of word '‘■overeign’ and suggested the word ‘Gov¬ 
ernment function-’ in their place- According to him ‘'only 
those seiviees which are governed by separate rules and 
const4 1 itu»i:d provisions, s J llch as Arts. 310 and 311 should, 
strictly speaking be excluded fiom the sphcie of industry 
by necessary implication.” 


21. in the Bhaskaran case (supra) attempt was made 
to take the case out of the industrial Disputes Act. as the 
employee belonged to the P & T Department. Dealing with 
thut aspect of the matter, it was observed 'in other winds, 
it was possible to exclude Government servant adogcher from 
the pruview of the Act by appropriate legislation; but till that 
was done, only essential constitutional (“inalienable" t func¬ 
tions like administration ot juxuce, as kud down in rl.e 
Nagpore case could be excluded-’’ 

22 . it was then sought lo be urged that separate provi¬ 
sions which are made would satisfy the requirements of the 
position governing the employer-employee le.alionsliip bet¬ 
ween the Government employees and the employer as in this 
ease. Here also, it was urged thirl scpaiatc rules have been 
framed, unuer Rule j under which action was taken. | an? 
unable to conclude that these rules would uvcr-itde the pto- 
vrxions of the industrial Disputes Act and as such luics are 
contemplated to be made in that decision oi Under Art. 310 
and 311 of the Constitution. The post held by Shaikh if: not 
and was not a civil post. In this context, a fcteience may 
be made to some observations of Justice Chandrneliud, judge, 
as he then was. It was said "if it be true tnat one must 
have regard to the nature of the activity and not lo who 
engaged in it, it seems to me besides the point to enquire 
whether it is undertaken by the State, and further, if so, 
whether it is undertaken in folfilmcnt of the State’s consti¬ 
tutional obligations or in dischagrc of its constitutional Junc¬ 
tions-” It would be extremely difficult to say that in the 
present case the function of the research staion is a ‘ constitu¬ 
tional funciion of the State" calling for exemption irom 
the definition of the ‘industi y’ as enunciated n the Banga- 
lorc Water Works and Sewrugc Bord’s case (supra). 

23.’In view op what J have Staled above, two provisions of 
industrial Disputes Act are immediately attracted. They are 
S. 2(00) and S. 25F. S. 22(00) maki-s lamination it ser¬ 
vices of an employee for vvhostoever, other than in the ex¬ 
cepted circumstances falling under clauses (a), (b) (hb) ami 
(c), ns meaning retrenchment. It would be clear in lire 
present case on the basis of the contentions and statements 
of the station in is written statement that the employees’ 
services were erminned for certain reasons, such as his habi¬ 
tual absence, his remaining absent without prior permission 
and without applying for leave, his rude behaviour and 
unsatisfactory work. Tt is quite clear from tile tenor of the 
contention that the Station chose to exit Shaikh by adopting 
an expedient corn sc of actions and power under Rule 5 of 
CCS (Temporary Service) Rule, instead of lakinir up dis¬ 
ciplinary proceedings against him and punishing him truth¬ 
fully. That action of termination of services of the employee 
was in reality, though coughed in terms of simp’e termination 
ns warranted under Rule 5 of CCS(TS) Rules, air action 
by way of punishment. In the circumrilances, the termina¬ 
tion of services of Shaikh will have to be hold to be 
retrenchment. It is also common ground that when Shaikh 
was terminated or retrenched, lie was not given retrench¬ 
ment compensation, though notice was given to him. Had 
the Station, therefore for the two years s'ervicr rendered bv 
the employee, given him the retrenchment compensation equi¬ 
valent to a month’s salary, probably the nlire episode would 
have came to end and the employee could not have been 
able to rape any dispute or take any action n-irnst the 
employer. Since in its wisdom it has pot chosen lo take 
action against the employer. Since in it’s wisdom, it has 
not chosen to take action fn that behalf and chosen to reroit 
to simple termination, on a mirooneeived symnahctic view 
of the matter, the ordii of termination of Shaikh’s service is 
liable to be set aside. 

742 2 Tn that view. Shaikh would be enli 'ed really to 
reinstatement and wanes from the da f e bis v'ri’Ss! were 
term'natcd in May. 1983. However. I do not “hinfc that in 
the present situation of the case, it would be e“her advisable 
or beneficial lo the employee lo direct remslidvnc-it Tire 
manner in which file employee conducted IiirnS’lf during the 
curlier part of the proceedings and even icier 'he manner in 
which during the two year's' of his tenure with *kc station be 
bus behaved and conducted, shove- that Slm'kh is not capable 
of anv improvement and amenable *o dbeiph-e or regula¬ 
tion. Tt appears that it would lx? difficult lo “Xtiact nr get 
any work done front bint- In short, he would be a difficult 
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employee to be Juinded aud would soon land in problems. I 
would not think therefore that this is a fit case where the 
employee should be directed to be reinstated. Instead, I feel 
that a reasonable order of compensation would be justified. 

25. Shaikh’s services were terminated w.e.f. 30th May, 
1983. He has obtained this reference in April, 1985. In 
other words 1 , nearly two years have passed. The salary which 
he was drawing, as will be seen was Rs. 202 plus other allow¬ 
ances in all Rs. 538-50. Excluding house rent allowance and 
CCA, his salary was about Rs. 472 p.m. His salary for the 
period of two years would be about Rs. 11,328- Taking into 
account all the circumstances 1 direct that a compensation 
amount of Rs. 7,500 may be paid to Shri Shaikh instead 
of reinstatement. Award accordingly. 

26. Payment so be made within two months from the pub¬ 
lication ot thi4 award- 

R. D. TULPULE, Presiding Officer. 

[No. L-42012('41)[84-D.Ii.B! 

SET. 3,7. 5541 . —fsRTT 3rNfhTif, 1947 
(1947 cfT 14) Hfl VTTr 17 € SEHTTUf IT, 4TREK 

'rrwrRT tvit-t , vftTffir (*r. sr.) ce t ?f<v5 

f,7fn;rcEr 3 iYt - 3 ^ cRifcRKY - sfYsr aRnfa *r ftrfsV 
stNY^RE fsRfK JR ?RRfiiT rteffffRE st'dRET^f 

yvett (tr.sr.) 2 e ^eY 5EErfw treY 3 ft 

ETREiT n Tc.'R'T, 1985 h r Frf fST »TT I 

S O. 5541.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur (MP). as shown in 
the Annexure, in the industrial dispute between the employers 
in relation to the management of Post Master General, Bho¬ 
pal (M.P.) and their workmen, which was received by the 
Central Government on the 11th November 1985. 

BEFORE SHRI V. S. YADAV, PRESIDING OFFICER 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 

I.ABOUR COURT. JABALPUR (M.P.) 

CASE NO. CGTTjl C(R)(21 >; 1983 

PARTIES; - ' 

Employers in relation to the management of Post Master 
General, Bhoral and National Union RMS Em¬ 
ployees Class III, Jabalpur Division, Jabalpur (M.P.) 

in respect of Shri t. P Kliare, Sorting Assistant. 

\PPEARANCES: 

For Workman—Shri L- N. Mnlhotra, Advocate. 

For Management—None. 

INDUSTRY: 

Post & Telegraphs ... DISTRICT: Bhopal (M.P.) 
AWARD 

Dated : October 29, 1985 

Tn exercise of powers conferred urder Section 10(l)(d) 
of the Industrial Disputes Ac*. 1947, the Central Govern¬ 
ment in the Ministry of Labour has referred the following 
dispute, for pdindicat : on, vide Notification No, L-40012(5)1 
82-D IKB) dated 9th June, 1983 :— 

“Whether the action of the management of Post Master 
General. M.P. Circle Bhopal in fixing seniority of 
Shri I.. P. Khare, Sorting Assistant, ignoring his ini¬ 
tial appointment date viz. 1-10-1952 is justified ? If 
not, to what relief the woikman is entitled ?” 

2 The case of the applicant is that h e was selected for 
appointment bv P.M.G.. Central Circle Naennr on 1-10-1957 
and was posted to Aimer. At that time P M.G. Central rirUe 
Nacnnr was controlling over C. P and Bernr and whole 
of Raiasthan, jn the v»ar 1953-54 a separate Circle was 
formed ns PO.PT, Jain!"- and whole of Rajasthan was pla¬ 
ced under bis administrative control. Due to this bifurcation 


the workman opted for his parental service as he belong to 
M.P. State. Again in 1965 the Central Circle was bifurcated 
and Vidharbha Area went to Maharashtra Circle and the 
residuary Central Circle asl given a new name as M. P. Circle. 


3. An opinion was given to the workman and the workman 
opted and subsequently he was transferred to Jabalpur where 
he joined on 11-2-1957. Though the workman's date of entry 
into service was 1-10-1952 the management changed it to 
11-2-1957 and placed the workman below to a number of 
officials who were much junior to him as they were lecruited 
in 1957. Consequent upon the judgement of the Supreme 
Court of India in Civil Appeal No. 1845 and 1846 of 1968 
D.G. P&T, New Delhi vide letter No. 45|2j72 £P3 II dated 
7th October, 1972 and No. 45jl!74 SPB II dated 12-4-78 
directed all Heads of P&T Department to prepare gradation 
list refixing the seniority of all such employees who were 
recruited in between 22-6-1949 to 21-12-1959. The Post 
Master General M.P. Circle prepared the Circle Gradation 
list as corrected upto 1-1-77 in 1979 but it was totally in 
contravention to the instructions of the D.G. P&T, New 
Delhi and the Judgment of the Supreme Court which held 
that “Appointees prior to Dec. 22, 1959 their seniority was 
governed by rule of length of service as contained in Memo 
dated 22 June 1949 and not by the rule based upon date of 
confirmation”. Therefore the action of the P.M.G. is against 
the interest of the workman and the promotion to L.S.G- 
cadre has been deferred to for a prettv long time. The trans¬ 
fer of the workman to Central Circle was as a result of 
bifurcation of the Circle and not a transfer on leanest. As 
per the instructions contained in letter No. 69/15/61-SPB T 
dated 16-1-1962 and No. 69/17/65-SPB 1 daled 1st July, 
1965 the workman has every right to maintain his seniority 
position in M. P- Circle as per his lingtb of service i.e. from 
1-10-1952. 

4. The applicant workman has contended that in similar 
circumstances the P.M.G. Maharashtra vide his letter No. 
Staff-AjCGL|RMS Unit!77 dated 12-3-81 has rightly fixed 
the seniority of the persons mentioned below as per ’heir 
length of service who were recruited and appointed to. RMS: 
‘J’ Division along with the workman in' 1952. All the offi¬ 
cials were transferred to Central Circle in 1957 along with 
the workman. 

1. Gulab Rao 

2. Abdul Raseed Quardar 

3. B. V. Dbote 

4. W. B. Kotle 

5- V. N. Telang 

6. G. R. Jambgade 

7. B. W. Mohril 

8. M. M. Bhedi 

9. P. N. Ghatole. 


After representations the P.M.G. Bhopal tried to amend 
the seniority position of the woikman tide his letter No. 
STA6-1 [889j80-81 dated 6-8-198] and also promoted the 
workman to L.S.G. Cadre but he did not fulfil the gap lying 
in between the juniors and the workman being senior- 
Therefore the workman’s prayer is that his seniority should 
be fixed in accordance with principles of rules and law, 
bis promotion be restored to L.SjG. Cadre from the date 
from which juniors were promoted and he should be allowed 
all the arrears accruing therefrom. 


5. The management. Post Master Genera! of M.P. Ciicle, 
Bhopal, neither filed any written statement nor adduced any 
evidence insoite of a number of opportunities. The manage¬ 
ment is this almost ex parte. 

6. The workman has filed a number of documents but most 
of them are non certified conies of certa’n orders etc. ben-c 
they cannot be taken info consideration. He has p'-wo njs 
own statement and proved documents Ex. W'l to ! x. W|5 

only. 
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7. The crux of the matter is that according to the workman 
he came into service on 1-10-1952. As per the judgement of 
the Supreme Court and the clarification issued by the 
Ciovernmeot the seniority of officials appointed to a service 
post before 22-12-1959 were governed by the length of 
service rule in regard to seniority and not from the date of 
confirmation. As such he be placed below Shri S, G. Patil at 
SI. Mo. 1 of Ex. W|l. The further contention of the workman 
it that even in case his seniority is considered from the date 
of confirmation he should be placed below .Shri B, P. loshi 
of SI. No. 3 of Ex, W|1. 

8 . Unfortunately no one appeared on behalf of the manage¬ 
ment, Post Master General Bhopal to refute the contention 
of the workman. However, 1 have gone through the docu¬ 
ments relied on by the workman Snd the judgment of the 
Supreme Court and I am of the opinion that the seniority 
given by P.M.G. Bhopal to the workman is correct and is 
in accordance with the judgment of the Supreme Court, Judg¬ 
ment of the Supreme Court, the certified copy of which has 
been filed on record, has treated the Memo dated 22-6-1949 
and 22-12-1959 issued by the Ministry of Home Affairs as 
the basis for arriving at the length of service rule for person¬ 
nel in service before that date. In this connection it is perti¬ 
nent to note the following observations made by the Sup¬ 
reme Court in the judgment of Civil Appeal Nos. 1845 and 
1846 of 1968 and 50, of 1969 Union of India Vs. M. Ravi 
Varma and others 

It would follow from the above that so far as the non- 
gazetted staff in the Central Excise, customs and 
Narcotics Departments and other subordinate offi¬ 
cers are concerned, the question to be decided in 
accordance with the office Memorandum dated 
19-10-1959, as the said office Memorandum has 
except in certain cases with which we are not con¬ 
cerned. applied the rule of seniority contained in 
the Annexure thereto only to employees apointed 
after the date of that Memorandum.” (under¬ 

lining is done by me). 

This shows that the Memorandum on the basis of which 
length of service rule instead of seniority from the date of 
confirmation was upheld for the employees apnointed 
prior to 22-12-1959 except in certain cases, However, whatt 
are those excepted cases has not been specifically proved 
by the workman by producing the said Memorandum. But I 
find that a reference has been made to that Memo in certain 
documents proved by the workman himself. One of them is 
the copy of the order of D.G, P&T. New Delhi letter No. 
45|1|74|SPM-T1 dated 12-4-1978 (Ex,W5) (Annexure Ill. 
Relevant portion of para 2 of this letter reads as under :— 

“2, The seniority of all persons apppoinleff to- the cadres 
referred to above during the period from 22-6-49 to 

21- 12-1959 may be revised exception the cases of the 
cadres mentioned below on the basis of length of 
continuous service in the grade as well ns service 
in an equivalent grade in accordance with the 
instructions issued in Ministry of Home Affairs 
Office Memorandum No. 30]44i48-Apptts. dated 

22- 6-49 (reproduced in Director General's General 
Circular No. 23 dated 5-12-49 :•— 

fa) . 

(b) . 

(c) Persons transferred from one circle to anolhei 
from one arms of service to another etc. Under 
Rule 38 of P & T Manual Vo). 4 after having 
given a declaration prescribed in the Rule ibid. 
The seniority of the categories of persons men¬ 
tioned above as an exception to the general princi¬ 
ple may continue to be fixed in the folloinc 
manner ;—- 

1 . 

2 

3. The seniority of transferee under Rule 38 of P & 
T. Man. Vol. IV is to be fixed according to the 
provision of the Rule ibid as amended from time 


to time and as it existed at the lime of transfer 
of a particular employee.” 

It was on the basis of above that Memo dated 6-8-81 Ex. 
W3 retained permanent official when transferred at his own 
request & will rank junior to al] the permanent officials in the 
cadre in the particular division. From the above it is crystal 
clear that the Mfemo dated 22.6.1949 had exempted from the 
length of service rule certain classes of cases including those 
mentioned above. In this connection, the contention of the 
workman is that firstly bis case was not a case of transfer on 
his own request. He was transferred as a result of bifurcation 
of the certain Circle firstly to Nagpur Circle and then to 
M.P. Circle Secondly neither he was given any opinion nor 
he accepted any condition in writing. This is not quite cor¬ 
rect. He himself in his statement stated that he was given an 
option and as a consequence of that transfer he was posted 
at Jabalpur in the year 1957. It his own case that he has been 
given seniority from the date of his posting to Central Circle, 
M.P. on 11.2.1957. Applying the rule of knght of service he 
should have been given seniority from the date of appointment 
i.e. 1,10.1952. This contention of the workmen is also over 
ruled by his own document, Ex.W!3. Memo No.STA-6|889| 
80-81 dated 6.8.1981 refixing the seniority of the workman 
from SI. No 161 to 119. In this letter reference has been made 
to Director General’s Communication No.SPB-69-31|32 P & 
T Dated 31-1-1965 according to which a permanent employee 
when transferred at his own request he will rank junior to 
all the permanent officials in the cadre in the particular 
Division. In view of Rule 38 P &. T Manual IV, Jt was in 
view of these exempted empployees that Shri H. S. Sahu 
who ranked higher to the workman, was placed at SI. No. 
110. The employees upto SI. Nos. 115 i.e. Shri S.T Duizne 
were already confirmed and their grade was substantive 
with effect from 1-1-1956 as the list Ex. W)1 relied in by 
the workman himselff goes to show. It apppears that his 
seniority was fixed at SI. No. 161 instead of SI. No. 119 
because he has been transferred and posted to Central 
Circle, M.P. on 11-2-1957 and as per the above exempted 
cases he was to be placed below all the permanent employees 
of that Division. T have already pointed out that the appli¬ 
cant has himself admitted that he had apted to lie posted 
to Circle's Office on his own choice on account of bifurca¬ 
tion, As such it is a transfer on his own request and the 
above instructions, communication and memo will apply in 
his case which laid down exempted cases to which the 
Supreme Court did not consider necessary to refer to as 
being irrelevant for the purpose of those cases 

9. As a last resort th c workman has referred to cases of 
Shri Gulab Rao and eight others and contended that like 
him all these officials were also transferred to Central Circle, 
Nagpur in the year 1957 and who were appointed with in 
1952 were given seniority on the basis of length of service. 
Firstly tthe workman has not produced any such promotion 
order passed enblock on the basic of length of their service. 
Howevver, assuming for the sake of arguments the content¬ 
ion to bbe correot, in that case there is nothing on record 
to suggest that they superseded any confirmed employees of 
their grade in that Division. Unless such a position is made 
clear no benefit could be given (o the workman on this 
basis. 

10. For the reasons discussed above [ am of the opinion 
that the workman has failed to establish that Post Muster 
General, M.P. Circle, Bhopal in fixing the seniority of the 
woikman at SI. No. 119 was unjustified. The reference is 
thus answered that the revised refixation of the workman 
at SI. No. 119 is justified. He is not entitled to any further 
relief. No order ns to costs. 

DATE : 29-10-1985. 

V. S. YAD \V, Presiding Officer. 

[No, L-40012 (5)(82-D- II. 131 

. 3IT. 5542 . — fTffiT? SffpTfTRTT, 1947 

(1947 ffff 14^ 3ft NTTT 17 ^ EfTtSfiTT 

srrfThT-lVh'V'r tee rfrq r, 

'6 sTriffiPr 7f xfsri -3;V fre 

3R^tr if jt 

srf ttfit? (r . t ^ ^rt y jpj ftrr er 








['GT II— WX 3(H)]. • wro tFT THFTff : fWWR 7, 1 B85/*Tfl?EHr 16, 1907 6359 


f, ' 3ft JfTt 12 mr, 1985 ff/t W-T 

?3,r 'i'rr i 

S.O. 5542.—In pursuance of section 17 of lhe Industrial 
Du pules Acl, 1947 114 ol 1947), the Centr'd Govcmmenl 
hereby publishes the award of the Ceniral Govciiiment In¬ 
dustrial Tribunal, Jabalpur (MP), :is shown in the Annexure. 
in tlte industrial dispute between the employers in relation 
to die management of Superintendent, Archaeologist, A'chnee 
logical Survey of India. Ahmedahad and their workmen, which 
was received by the Central Government on the I2lh Novem¬ 
ber, 1985- 

BEFORE SHRI V. S. YADAV. PRESIDING Ol FJCER, 
CENTRA! GOVERNMENT INDUSTR1AI. TRIBUNAL- 
CUM-LABOUR COURT. JAB,M. PUR (M-1M 

Case No. CGlT/ECl R i (17)/ 1983 

P \RTIES : 

En.'ployeis in relation to the management of Superinten- 
' dent, Archaeologist. Archaeological Survey of India, 
Ahmedahad, Bhopal' and their workman, Shri Yahya 
Khan S/o Shri Unus Khan Motiyn Known, Raison, 
Distt. Sanchi (M.P.) 

APPEARANCES: 

(■or Workman —Shri S. A. Ali, Advocate. 

For Management—Shri L, P. R. Mohnani, Senior C.A. 
INDUSTRY i Archaeological Department 

DISTRICT Bhopal (M.P.) 

AWARD 

Dated : October 31, 1985 


request of a fresh sanction Director General sanctioned 
reduced strength of labours for Mon unseats but did not 
agre e approval for engagement of labourers at the Archaeo¬ 
logical Colony of Sanchi for the year 1980-81- However, the 
old casual labaurcis weic re-employed one by one after getting 
sanction from the Director General, But the work,! an Shri 
fahya Khan did noi tu.n up so on the quest of his' father 
Shri Yunus Khan his brother Shri Manna was employed, 
[he woikman, Shri Yahya Khan came back to Sanchi alter 
a gap of 16 months and wanted re-employment but as there 
was no vacancies he could not be re-employed. The allega¬ 
tions of demanding bribe etc, arc totally false. The work 
for which the workman was employed was for specific period, 
hence he was not entitled to one months not ce. 

4. Before 1 take up the reference which is a point in issue 
I will lake up preliminary objection raised by the manage¬ 
ment that Archaeological Department is not an industry as 
ii does nit cti.y on any commercial activity of manafsciu!e 
or sale e*c In th's conn-ction 're-tain rulings nr,- che H "(ve¬ 
in it has been held that P.W.D. and Cultural Educational 
activities arc not industries Within the meaning of i.D- Act. 
To this it is suffice to quote the case of Bangalore Water 
Supply and Sewerage Board Vs. A. Rajappa and others (AIR 
1978 SC 548) wherein it has been held as under:— 

“Industry” as defined in S. 2(j) has a wide import. 

Where there is (1) systematic activity, (ii) organised by 
co-operation between employer and employees (the 
direct and substantial element is chimerical), (iii) 
for the production and/or distribution of goods and 
services calculated to satisfy human wants and 
wishes (not spiritual or religious but inclusive of 
material things or services geared to celestial bliss 
e.g. making, on a large scale, Prasad or food), 
pritrj.i facie, there is an “industry" in that enter¬ 
prise. 


The Central Government in exercise of the powers con¬ 
ferred under Section lQ(l)(d) of the industrial Disputes 
Act, 1947, has referred the following dispute for adjudica¬ 
tion vide Notification No. E-42012(38)/82-D.11(B) dated 
17th May, 1983 

"Whether the action of the Supei intending Archaeologist 
Central Circle, Bhopai, in refusing to employ Shri 
Yahya Khan S/o Shri Unus Khan, workman with 
eficct from 1-4-80 is justified? If not to what ielief 
is the workman entitled?" 


2. Tile case of the workman is that he was appointed on a 
dear vacancy of the post of labour in the year (977 by the 
management of Archeological Department of Survey of India 
at Sanchi. From that date he worked for four years. 
Howtver, his services were arbitrarily with alterior motive 
terminated with efiect from 1-4-1980 without assigning any 
reason, show cause notice or departmental enquiry. During 
his service he enjoyed all the facilities of a permanent em¬ 
ployee and thus acquired the status of permanent em¬ 
ployee by virtue of law. His termination is an act of victimisa¬ 
tion, unfair labour practice and malpractice. He he therefore 
leinstated vvilh full stages. 

3. The case of the management is that the workman Shri 
Yahya Khan was employed as a casual labour at Sanchi 
purely on daily wages against the sanctioned estimate 
of ‘maintenance of Archaeologi al Colony at Sanchi for the 
financial year April 1979 to March 1980. As the sanctioned 
period of the labourers was over and there were strict ins¬ 
tructions of the Director General, Archaeological Survey of 
India to discontinue all the labourer with effect from 1-4-1980 
and not to engage any labourer in anticipation of sanction 
us done earlier. So the services of casual labourers including 
Shri Yahya Khan were terminated on the lapse of sanition 
with effect from 1-4-1980. Shri Yahya Khan was' neve in 
Continuous employment from, 27-7-1976 to 1-4-1980. He was 
cnceged on year to year basis against different sanctions on 
different jobs at different site i e. Gioud of Monuments at 
Vidlsha. Group cf Caves' at IJdaigiri, Monuments at Sanchi 
and lastly at the Archaeological Colonv at Sanchi. Later on 

1141 Gl/ 85-5 


Absence of profit motive or gainful objective is irrele¬ 
vant, be the venture in the public, joint, private or 
other sector. 

The true focus is functional and the decisive test is the 
nature of the activity with special emphasis on the 
employe-employee relations." 

In view of the above authority in the case of Archaeological 
Department there is employer and employee relationship and 
the activities carried on by the department is employing work¬ 
men at large scale to carry out their various objects of dis¬ 
covery, maintenance, repairs etc. I am, therefore, of the opi¬ 
nion that Archaeological' Department is an ‘industry’ within 
the meaning of Sec. 2(j) of the I.D. Apt. 

5. Coming to the reference 1 find that the contention of 
the management that the workman was a casual labour and 
was employed again-t the snnc'ioned estimate for the year 
1980-81 is correct ns is borne out from Ex. M/1 letter date 
25-3-1980 of the Director General with the attached work 
lists F.x. M/5 and Ex M/6, Ex. M/2 the sanction with the 
attached list of works Ex. M/3, letter Ex. M/4 dated 
15-5-1980 of the Director Genera] with the attached list and 
Muster Rolls Ex. M/7 and Ex. M/8. However, it is also 
not disputed by the management that the workman worked 
from 27-7-76 to 1-4-1980, similarly avatnst different sanction 
on different jobs at different sites. This is also admitted by 
the workman Shri Yahya Khan (W.W.I). 

6 . The contention on hehulf of the management is that 
since the workman was anroinled for specified period against 
ihe sanctioned work of 1980-8] he was neither entitled to 
one month’s notice or retrenchment compensation. His se r - 
vfo'N were no longer required. Therefore it neither amounts 
to termination not retrenchment. I will examine his aspect 
of the contention in the light of the pronouncements made by 
the Courts. 

7. 1 the case of Robert D’Souza Vs. Executive Engineer, 
Southern Railway and another (AIR 1982 SC p. 854) the 
workman was n casual labour like the present workmen who 
had acquired the status of temporary servant and was held 
to be entitled the protection of Sec. 2(oo) of the \ct- Jn 
the instant case the workman had put in nearly four years 
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continuous service. It is not the case of the management 
that he had not put in 240 days service each year. There¬ 
fore at least he will be deemed to be in continuous service, 
Thus his caste is covered by the observations made in the 
case of Mohan La. Vs. Management of M/s. Bharat Electro¬ 
nics Ltd. (AIR IJ81 SC 1253) by the Supreme Court which 
is as under 


appointed only for a specific period or for a parti¬ 
cular work automatically comes to ah end; and there 
is no rule or law which contemplates that such an 
employee must be given work again by the employer. 
But he cannot be denied retrenchment compensa¬ 
tion Section 25-F if satisfies the requirement of sec- 
OS-H of the Act." 


“Niceties and semantics apart, termination by the emp¬ 
loyer of the service of a workman for any reason 
whatsoever would constitute retrenchment except in 
cases in the section itself. The excepted or exclud¬ 
ed cases are where termination is by way of punish¬ 
ment Inflicted by way of disciplinary action, volun¬ 
tary retirement of the workman, retirement of the 
workman on reaching the age of superannuation if 
the contract of employment between the employer 
and the workman concerned contains a stipulation 
in that behalf and termiantion of the service of a 
workman on the ground of continued ilf-health.' 1 

“I the instant case termination of service of the appellant 
does not fall within any of the exceptions or to be 
precise, excluded categories. Undoubtedly therefore 
the termiantion would constitute retrenchment. 11 
is well settled that where prerequisite for valid re¬ 
trenchment as laid down in Section 2J-F has not 
been complied with, retrenchment bringing about 
termination of service is ab initio vo : d.” 

“Before a workman can complain retrenchment being 
not in consonance with Section 25F, he has to 
show that he has bsen in continuous service for not 
less than oue year under that employer who ha* 
retrenched him from service. Section 2J-B is the 
dictionary clause for the expression ‘continuous 
service’-" 

8 . For the reason aforesaid I am of the opinion that ter¬ 
mination of the workman with effect from 1-4-1980 amount* 
to retrenchment within the meaning of Sec. 2(oo) of the 
Act and his termination being not in accordance with the pro¬ 
visions Sev. 2(oo) and Sec, 25-F of the Act is void 
ab initio, 

9. On behalf of the workman two other contentions were 
also raised, one is about the demand of illegal gratification 
in support of which he gave his own statement and examin¬ 
ed Syd. Mohd, Ali (W.W. 2), his father Mohd, Yunus (W.W 
3) and Balram (W.W.4). This contention appears to have no 
truth. Firstly he did not make such allegations in his letter 
to the Prime Minister. Secondly this fact was not put in 
cross-examination of the Officer, Shri Laxman Prasad R. 
Mohnaani (M W. 2). Thirdly In view of my finding above it 
becomes irrelevant. 

10- The second contention is made that persons junior to 
him and even new persons have been re-employed against the 
well established rule of First come last go. In this regard 
the statement of the father, Shri Yunus is pertinent. He 
lias admitted that Shri Yahyn Khan was called at the time 
of re-employment which is contrary to the plea of the work¬ 
man that- he was never called, Therefore this objection is 
also overruled. 


13. Section 2JF of the I.D Act provides that no retrench¬ 
ment. is to be made unless one month's notice is given or 
one month’s wages lias been paid in lieu of notice and the 
vrarkman has been paid at the time of retrenchment com¬ 
pensation which shall be equivalent to 15 days average pay 
for every year completed service etc. Admittedly this has no 
been done. The workman is therefore entitled to this 
mount, since he is not entitled to reinstatement in view ot 
the citation (ibid) Consequently, the reference is answered 
as under : — 

That the action of the Superintendent. Archaeological 
Department, Central Circle, Bhopal in refusing to 
employ Shri Yahya Khan, workman, with effect from 
1-4-1980 is justified. As the provision of Sec. 25F 
of the I D. Act ha4 not been complied with, he be 
paid one month’s pay in lieu of notice and 15 days 
average pay for every completed year of continuous 
service l.e. for the year 1976-77, 1977-78, 1978-79 
and 1979-80 within three months of the publication 
of the award failing which the workman will be en¬ 
titled to interest @9 per cent per annum from the 
date of publication of award till the amount is paid. 
No order as to coots. 


Dated : 31 10-1985. 


V. S. YADAV, Presiding Officer 
[No. L-42012(38) /82-D.IIB] 
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S.o. 5543.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, No. 2, Bombay, as shown in the Anncxurc, 
in the industrial dispute between the employers in relation 
to the management of Rajhara Iron Ore Mines of Bhilai 
Steel Plant, Bhilai. District Durg (M.P.) and their workmen, 
which was received by the Central Government on the 8th 
November, 1985. 


10- It seems to me that normal order when the termina¬ 
tion is held to be unjustified as in the instant case reinstate¬ 
ment with continuity of service and payment of full wages 
from the date of dismissal to the date of reinstatement. 

11. Now the question arises whether the workman who 
was in the. relevant year engaged as casual labour against 
seasonal sanction for the specified period is entitled to rein¬ 
statement as a normal rule. 

12. In this connection, the learned Author. Shri Vithalbhai 
B. Patel his book ‘Law on Industrial Disputes, Third Vol. 
T at page 377 commented in view of the various pronounce¬ 
ments of the Courts in the following words : — 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

PRESENT : 

Shri M. A. Deshpande, Presiding Officer. 

Reference No. CGIT-2/29 of 1985 

(Transferred to this Tribunal vide Ministry's Order N*. 
1125(1 )/85-D, IV(B) dated 8-2-1985 from Jabalpur) 

PARTIES: 

Employers in relation to the Management of Raihara 
Iron Ore Mines of Bhilai Steel Plant. Bhilai 

AND 


“The definition of the term ‘workman’ includes a casual 
worker and a seasonal worker also. More so when 
a casual worker is entitled to wages if he reports 
for work, notwithstanding that no work was given 
to him. But the employment of casual workers 


Their workmen. 

APPEARANCES : 

For the Employers—!. Shri D. C. Henry. Sr. Lpw Officer 
2. Shri G. P. Peter, L.W.O, 
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For the Workmen—No appearance, 

INDUSTRY : Iron Ore Mine*. STATE : M.P. 

Bombay, dated the 25th October, 1985 
AWARD 

(Dictated in the open Court) 

By their order No. L-260l2(31)/83-D.Ul(B) dated 3rd 
April, 1984 the following dispute ha* been referred for ad¬ 
judication under Section 10(13(d) of the Industrial Disputes 
Act, 1947 :— 

“Whether the action of the management of Rajhara 
Iron Ore Mines of Bhilai Steel Plant, Bhilai in 
superannuation Shri M, B, K, Nair, Signal Tech¬ 
nician, P. No. 78253 with effect from 28th Febru¬ 
ary, 1983, is justified ? If not, to what relief is the 

workman concerned entitled 7" 

2. The dispute has arisen because of the alleged contention 

of the Union and the workman regarding incorrect birth date 
noted in the management papers. The workman Shri M. B. K. 
Nair, joined the service on 10th December, 1958, Before this 
it seems that he was in the military service. At the time 
of entry in the service it was represented that according to 
the date of birth noted In the school papers his birth date 
was 8th January, 1924 but while preparing the service book 
it was noted as 25th February, 1925 and again at the time 

of preparing posting slip he declared his date of birth as 

3rd March, 1925 and when Contributory Provident Fund 
declaration and nomination form was filled the date men¬ 
tioned was something different namely 2-10-1925. The com¬ 
pany however accepted the date as stated at the time of 
making entry in the service book namely 25th February, 
1925. As per the rules of the company, superannuation being 
at the age of 58 years he was retired on 28th February, 
1983, Before that however in the year 1980 i.e, on 15*h 
February, 1980 an application came to be preferred by tbo 
workman for changing the birth date as 23 rd December, 1927 
on the strength of an entry in the Discharge Certificate as 
20 years of age as on 4th August, 1947 and his contention 
Is that on the strength of the said birth date he should have 
been retired on 4th August, 1985 instead of 28th February, 
1983 as per the rules. The workman persued his application 
and submitted various applications dated 10th March, 1980, 
18th March, 1980, 3rd April, 1980 and 8th February, 1983 
but the management did not accede to the request on the 
ground that if any corections were to be made in the 
date of birth that should have been done at the time of 
entry in the service or about the same time and atleast not 
within five years from the date of retirement. 

3. Ultimately this has led to the present dispute and the 
contention of the workman is that the correct dated of birth 
is 23rd December, 1927 and he should have been made to 
retire in the month of December, 1985. 

4. The management has refuted all these contentions of 
the workman and stated that they had adhered to the retire¬ 
ment as noted in the service record at the lime of entry in 
the service in the year 1958. 

5. Since the contention Is about the alleged error in the 

date of birth thd burden of proof naturally falls on the 

workman or the union to establish the error which the 
Union and the workman have failed to do. Despite repeated 
chances given for adducing evidence the Union did nothing 
except sending telegrams thus avoided attending the date of 
hearing. On record therefore there is neither the word of 
the workman nor any other proof of School Leaving Certi¬ 
ficate etc. which since the workman had learnt upto 8th 
Standard he could have very well easily produced. 

6 . In the absence of any such authentic evidence, the work¬ 
man is relying upon the certificate issued by the Military 

authorities where his age is mentioned as 27 years at the 

time of completion of the form. In the first place that was 
the estimate of age and the certificate nowhere shows the 
correct or exact dale of birth. In view of the probability of 
age stated when exact proof is expected we cannot rely upon 
the certificate issued by the Military authorities to advance 
the case of the workman. Against this, he who is ex-military 
serviceman and who has ienmt upto Bth Standard at the 
lime of entry in the service of the company had given his 


date of birth us 25th February, 1925 although every time 
he was changing the exact date, When the entry in the 
service record was 25th February, 1925 and to the knowledge 
of the workman and when till 1980 i.e. almost 22 years that 
entry stood, now all of sudden he cannot be allowed to turn 
around and say that there is an error made in making 
entry. Furthermore, if his contention about error is regard¬ 
ing the date of birth then cogent proof from lime workman 
or the Union was necessary which as already indicated they 
have failed to adduce. The result is that there is nothing 
on record to hold that the company wrongly noted the 
date of birth and once it is held that his date of birth was 
25th February, 1925 the superannuation being at the age of 
58 years the retirement on 28th February, 1983 can never 
be said to be wrong and unjustified. The result is that the 
workman deserves no relief. 

Award accordingly. 

M. A. DESHPANDE, Presiding Officer 
[No. L-26012(31) /83-D.UI.Bj 
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S.O. 5544,—In pursuance of Rection 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, No. 2, Dhanbad, as shown in the Anne- 
xure, in the industrial dispute between the employers in 
relation to the management of Messrs Kuchwar Lime Stone 
Company Limited. Post Office Banjari, Distt. Rohtas and 
their workmen, which was received by the Central Govern¬ 
ment on the 11th November, 1985. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri 1, N. Sinha, Presiding Officer. 

Reference No. 15 of 1985 

In the matter of Industrial Disputes under Section 10(l)(dj 
of the I. D. Act, 1947 

PARTIES : 

Employers in relation to the management of Messrs 
Kuchwar Lime Stone Co. Ltd., P.O. Banjari, 
Distt. Rohtas and their workmen. 

APPEARANCES : 

On behalf of the employers—Shri B. Lai. Advocate. 

On behalf of Rohtas Mazdoor Panchayat—Deoki Nandan 
Prasad General Secretary. 

On behalf of Kairour Range Mazdoor Union—None. 
STATE : Bihar INDUSTRY : Limestone, 

Dhanbad, the 31st October, 1985 
AWARD 

The Government of India. Ministry of Labour in exercise 
of the powers conferred on them under Section 10(l)(d) of 
the I. D. Act. 1947 has referred the following dispute to 
this Tribunal for adjudication under Order No. L-29011/51/ 
84-D.III (B) dated 2nd February, 1985. 

SCHEDULE 

"Whether the action of the management of M/s. Kuch- 
war Lime and Stone Co. Ltd., PjO. Banjari Disit. 
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Rohtas in declaring a Lock out in their I imestone 
Mines and Establishment at Banjarl Bharnhi and 
Hatni-Utni with effect from 7,00 A.M. on the 30th 
July, 1984 is justified ? If not, to what relief are 
the workmen concerned entitled ?” 

The case of the management is that the workmen did not 
raise any demand before the management regarding the 
action of the management declaring the lock out with effect 
from 30-7-84. M/s. Kuchwar Lime and. Stone Co. Ltd. is 
very old concern and the management had not declared a 
lock out in the limestone mines except the present lock out 
declared with effect from 30-7-84. Due to inter and intra 
union rivalries trouble arose in the limestone mines so that 
the union may get their foot hold on the workers and lor 
that purpose different factions of the union started mitigat¬ 
ing the workers to indulge in violence and various acts ot 
indiscipline causing loss in the production from the year 
1983, There is one Kaimur Range Mazdoor Union which 
has (wo factions, one led by Shri Bipin Hehari Sin ha and 
other by Shri Girish Narayan Mishra. There is yet another 
union of the workmen known as Rohtas Mazdoor Panciiayal 
led by Shri Deoki Nandan Prasad as General Seereta y. 
All these unions had been indulging in creating act of vio¬ 
lence, vandalism and indiscipline. Since the beginning of 
1983 the workmen of the Limestone mines started indulging 
in acts of violence and resorted to go slow hunger strike 
obstructing work and despatch of the products to various 
destinations giving threats to the managerial and sune vi'’ 0 ’’v 
staff causing loss to the work in progress. The workmen had 
created a reign of terror at the mines. The Officers and/ 
staff of the management were ghcroed several times at t!u - 
mines and the workmen stopped simply of drinking water 
to the officers who were ghcraoed by them. The manage¬ 
ment was under heavy constrains to run the mines in such a 
tense situation. The management had issued chargeshccts 
notices and warnings to the workmen indulging in acts iff 
violence and indiscipline but it had no effect on the work¬ 
men and the situation continued to deteriorate. On 1-6-84 
Shri S. P. Chatferjee, Mines Manager was badly assaulted 
at the mines office by the workmen. An ETR lodged to 
the Police and a criminal case was taken up agamxt the 
persons involved in the said assault of Shri S. P. ChnRenee. 
When Shri S, P. Chafteriee was badlv injured, the manage¬ 
ment demited Shri S. Paul as the Mines Manager Inrha've. 
On 30-6-84 some workers tirerared and consumed to as'inilt 
Shri S, Paul. The Hnvilder of the Company came to know 
of the said consmrary to assault Shri S, Paul and as such 
the plot to assault Shri S. Paul could not materialise. An 
information to that effect was lodged hefore the police. Tin* 
situation became so lense find the officers and other stuff of 
the company wee not prepared to work under strh situation 
who were always annrehensive of their lives. The manage- 
ment. however, continued to run the mines and in order to 
prevent any further act of violence the local authorities de¬ 
puted armed police force at the mines. The labour 

situation was not improving and the manager and the offi ers 
being panicky expressed them inability and lmwilb’css to 
work anv more imd as such the management had no alter¬ 
native but to declare lock out under the compelling situa¬ 
tion. The notice dated 28-7-84 declaring lockout with 
effect from 30-7-84 was given to all the concern'd contain¬ 
ing the reasons for declaring the Rvk out, Th* mana-v- 
ipetit n-ver wanted to continue the lock out even for a dav 
mor- (ban what was considered necessary. As soon as the 
workmen gave an assurance and undertaking to work and 
1 o vnm'nin uea"e a°d harmonv, the management lifted and 
withdrew the loric out with effect from ?5_9-Rl, The 
management had not indulged in anv kind of unfair Khonr 
m-i’o nti /1 anv kind of renrendve mrnsnre ann had not 
irdnlced in en'ournging anvkind of union rivalries. The 
mnmpemeot th-mcelves haj to suffer a huge Kcs due to the 
lock out as their production was stoonrd and the mnnape- 
meot had 'o nav wager to npnrodprfive staff like security 
guards snnervii-pri; ;ui4 otheyt; who were kerf nn duty during 
the neg’nd of lock out to nroteet the nrorgrtv of the manage¬ 
ment Tf° oi’i’nn of the rnepagen-ent In tte'-^ring the fork 

out war Wat and nroeer and as such the workmen are not 
entitled to any relief. 

Two Sir have heen fited in this referen-e on heh-itf of 
*b» two unions ret-msenting flu unrtn.,] of HfL Vtmhwnr 
J mo f"!n“ set of W O has kern n(/>d hs/ the 

workmen belonging to Rohtas Mazdoor Panchayat and the 


other W.S. has been filed by the workmen belonging to 
Kaimur Range Mazdoor Union. The case of the two unions 
in the W.S. is almost the same. 

The c,asc of the workmen is that Kuchwar Lime Stone 
Co. is a private concern having its office at Kuchwar ( Ban- 
jiirij in the district of Kohtus. The said company is carry¬ 
ing on business of mining lime stone and supplying the 
same to the different cement factory namely M/s. Kaiyan 
pur Lime Stone Co., M/s. Rohtas industries Ltd. and is also 
supplying limestone lor lime kilns, in dilleicnt parts of 
Bihar and Bengal. It has its quariy Office at Kuchwar, 1 
Bharoi and Hatni-Utni all in the district of Rohtas. A 
meeting of Kaimur Range Mazdoor Union was held on 
5-7-84 by which a resolution of demand was unanimously 
adopted for revision of wages etc. of the workmen. The 
demands were submitted to the management and other 
Government officials bv the letters dated 11-7-84. Similarly 
Rohtas Mazdoor Panchayat also served a chai ter of demand 
dated 28-6-84 on behalf of the workmen to the management. 
The management did nol consider the demands of the union 
and started victimising the officials of the union and the 
workmen by resorting to the lock out with effect from 30-7-84 
in the Mines and office without assigning any proper reason 
and against the provisions of the Industrial law. There are 
reasons given by the management in the annexttre of the 
notice dated 28-7-84 which were vague, imaginary and with¬ 
out foundation. There was neither any tension nor any 
threat were given by the workmen to the officials of the 
management. The management simply referred to the matter 
of assault ot two months back and made it reason for dec¬ 
laring lock out for which there was no immediate cause. 
A Tripartite agreement ol 1982 between the management and 
the union for wage etc. was going to expire in July, 1984 
and a new wage agreement was being anticipated by the 
workers and as such management took this drastic step 
of lock out at the mines as a punishment to the workmen's 
demand of wage levision etc. The management has referred 
in their notice of lock out that due to non-fulfilment of 
tripartite Industrial Tribunal Award regarding the "Jugar”, 
the management had to lake drastic step of lock out but 
prior to the said notice the management had neicr referred 
to any authorities and the union for the violation of the 
same. The said notice was illegal as per Section 23 of the 
Industrial Disputes Act, which prohibits the management for 
declaring the lock out while the award is in operation. The 
union protested against the lock-out notice to the manage¬ 
ment and demanded immediate withdiawal of the same with 
wages. The notice of lock out is not in confirmity with the 
provisions of Section 24(3) of the I. D. Act and as such 
the declaration of lock out was illegal and unjustified, The 
management even on demand by tlie union before the'con¬ 
ciliation officer did nol produce any document of proof in 
sunpo.'t of their allegations made in the notice of lock out. 
There was no incidence of endangering lives of the officers 
and loss of property of the company on and round the date 
of the notice of lock out. On the above facts it was submit¬ 
ted that the lock out be declared as illegal 'and unjustified 
nnd that the workmen should he paid with their full wages 
for the entire period of lock out from 30-7-84 to 25-9-84, 

The question to be determined in this reference is whe¬ 
ther the management was justified in declaring the lock out 
with effect from 30-7-84 and whelhei the concerned work¬ 
men are entitled to the wages for the period of lock out. 

The management examined three witnesses in suuporl of 
their case. Rohtas Mazdoor Panchayat (examined two witnesses 
in support of the case of the workmen. Besides that the 
workmen produced two documents which have been marked 
as Ext. W-i and W-2. The documents produced on behalf 
of the management have been marked as E\t. M-l to M-32. 

During the actual hearing of the case Kaimur Range Maz¬ 
door Union did not contest and" the referene was hotly con¬ 
tested by the Rohtas Mazdoor Panchayat only; 

It is admitted case of the parties that the lock out in M|tr. 
Kuchwar Lime Stone Co. Ltd., was declared with effect from 
7.00 A.M. on 30-7-84 and the same was lifted with effect from 
2J-9-84. The reasons for the lock out are fully stated by tbe 
management in the notice of lock out Ext. M-2 dated 28-7-84. 
The reasons for declaring the lock out are explained in anne- 
xure I to the notre of lock out, It is therefore to be seen 
whether the allegations made in the -said nnnexufe have been 
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established and whether the csiabiisned causes are enough lo 
j usury ihe Jock out oy -he imuiageniem, a targe number ol 
documents nave been jiied on oenatt of the management id 
snow tbe conditions prevauing in tne nine sione nnnes anci ns 
ornees justuyirig the rocs out. 1 would therelore deal, wan all 
tne 7 reasons stated in the annexare [ to ttie notice ol lock 
out Ext. JVI-2- In tne first para of tile aimexure it is siated tnui 
individual grievances of the workmen instead of being placed 
tnroiigti proper cnannel according to the prevailing ruies were 
not followed and many workmen used coerci.e methods to¬ 
ward the manager and officers for their redre.sal irrespective 
of merit and that while the management expressed their in¬ 
ability to redress such unwaranted grievances tne officers were 
threatended with physical violence. It is further stated that 
these actions on the part of the workmen were mostly related 
to -the demanding advances on fictj’ous grounds, claiming re¬ 
imbursement of the value of medicines in complete disregard 
to the existing rules of the Company. So far this allegation 
is concerned the evidence is almost nil and some documents 
which have been filed to establish this fact tire not direct on 
the point and are of a period much before the period when 
the lock out was declared.. 

In the second paia of tne amiexure a is -.tt-ied mat me 
Mines ivi.iuag.ci .mu y. i\ k-iiauerjec was ..,.,auucu mm-ii me 
piennses o< me company mi l-vi-jy+ aim mat it me.e umI uee.i 
no tnnei/ inicueiniun uc would nave ueeu kuica. tne sa.a 
iact appears in be true unit mere is ovcrvvneii.iing evidence u»i 
tins scoic. onri o. r, enutterjee has been exan..i,cu as ivivv-z. 
He has stated that on 1-6 VI some workmen assaunea nim 
and ne n.id received injury on ms icti shouiujr and was ad¬ 
mitted in the osadar wospnut tor me ueaimeut ot ms injuries. 
He has stated that he had lcmamed in the hospital for iour 
days and thereaiter lie was created ai tus restaeuce. Ext. m-3 
is me copy of EiR vvntch was lodged by Shri 6. f. cnauerjee 
at P. S. rsohtas. ii will appear liom the tTk. Ext. MO tnat 
the workmen Jogeshwar biugn hau come to hnn for limestone 
and he had asked Jogeshwar *>tngh mat he wouid get tne imie 
when, the Inctiarge comes and that ffiete was some alienation 
and Yogeshwar smgh went out of the offi.e threatening him 
to assault. It further appears that at about 5.4d P.M. on, that 
very day when he was returning back to his residence Ute sa.d 
Yogeshwar Singh and his associates Sheonaryan Ram and 
(Janga Prasad assaulted him causing him injury. Ext. w-2 
dated 31-7-84 is a petition by the Secretaiy of Rohtas Mazdoor 
Panchayat before the ALC(C), Kadantkuan, Patna regard.ng 
the illegal notice of lock out dated 28-7-84. It is stated in 
para-1 of Ext. W-2 that none of the members of his union had 
assaulted or threatened any officer of the management, in 
para-2 and 3 it is stated that the members of his union did 
not assault Shri S. P. Chatterjee. It will thus appear from 
ihis that the assault of S. P. Chatterjee on 30-6-84 is not 
denied. The denial is that the members of the Rohtas Maz¬ 
door Panchayat had not assaulted Shrt S. P. Chatterjee. 
MW-1 who is a Havildar and MW-3 Rajcndra Singh Persom.el- 
cum-Welfare Officer have also stated about the assault of 
Shri S. P. Chatterjee by some workmen. In view oi the above 
evidence 1 feci no hesitation in holding that Shri S. P. 
Chatterjee was assaulted on 1-6-84 by some workmen. 

The FIR Ext. M-5 to which l have already referred shows 
that three pet sons had assaulted Shri S. P. Chatterjee as lime 
was not supplied by the management to Yogeswar Singh. The 
assault on the individual demand of lime does not appear to 
be a general cause of the workmen and the said assault was 
an act of three individuals and it could not be attributed to 
the entire community of workmen of the Kuchwar Limestone 
Co. It will also appear that the assault of Shri S. P. Chatterjee 
took place on 1-6-84 whereas the lock out was declared from 
30-7-84 almost two months after the said assault, and as such 
the said assault on Shri S. P. Chatterjee cannot be an imme¬ 
diate cause for the declaration of lock out. 

In para 3 of the annextire to Ext. M-2 it is stated that 
attempt was made to assault Mines Manager,Varohi within the 
premises of the company near the general office on 30-6-84 
by a few workmen. MW-1 Shri A. K. Sharma. Havildar of 
Kuchwar Lime Stone Co. has stated that after the assault on 
Shri S. P. Chatterjee one Shri Paul was called to work as 
Manager from Barohi Mines. He has further stated that on 
30-6-84 the labourers were seeking to assault Shri Paul and 
that he w>ent to the residence of Shri Paul and informed him 
that some labourers were seeking to assault him and thereafter 
Shri Paul did riot go on duty and Shri Paul left the work and 


went away. He has further stated that the Police Station was 
informed of Ihe fact. Ext. M-l is an information dated 
30-6-84 by M.W. 1 in which is stated that he learnt that Shri 
Stuajdev Ram and Ganga Singh are ready to quarrel and 
assault the Manager Shri Paul and tht he himself saw Surajdeo 
Rani and Ganga Singh armed wiih lathi sitting in the hospital. 
It does not appear from Ext. M-l that MW-1 had made en¬ 
quiries from Surajdeo Ram and Ganga Singh if they were sit¬ 
ting to assault Shri Paul. The evidence of MW-1 and Ext, 
M-l do not clearly establish that the said two persons were 
seen in the hospital ai-ned with lathi were sitting there for 
the purpose of assaulting Shri Paul. MW-3 has stated that on 
30-6-84 the workmen had planned to assault Shri S. Paul but 
his evidence is hear sav arid is of not much importance to 
show that the workmen had planned to assault Shri S. Paul 
on 30-6-84. 

Para-4 of annevu.e i lo Ext. M 2 alleges that few misguided 
workmen under toe influence of so called leaders had been 
constantly inciting ail ,ecttuns of workmen in unauthorised 
meetings forcibly held within the premises of the company to 
resort to intimidation, disobedience and threatening to indivi¬ 
dual officers with physical violence, j'he management has 
produced some documents to support the said allegation. Ext- 
M-6 dated 30-6-82 is an information sent to the Officer In- 
charge, Rohtas Police Station in which it is stated that since 
28-6-1982 about 100 wot kens led a procession with slogan 
from the office to officers quarters and that the procession 
was peaceful. Ext. M-7 dated 3-7-Ki is also an information 
sent to the Officer Inc barge, Rohta PS. in continuation of 
the information Ext. M-6 in which it is stated that the 
workers are sdl! condi ting tc lead procession from the office 
to Bunglow everyday and that the demonstration was peace¬ 
ful and normal. Ext. M-8 dated S';-8-S2 is an information 
by the management to the Offi’cr Inc.ha , 'ge Rohtas P.S. in 
which it is stated that on 23-8-82 meeting of the workers 
was held under the leadership of Shri Yo ’eshwar Singh Branch 
Secretary. Rohtas Mazdoor Parehn.et in which misleading 
soeech twist ire tbe agieement was made. As a result of it 
the workers d>'d not accept the wages which was made over to 
them on 24-8-82 It is further stated that Shri Nageswar 
Singh instigated the work-rs to lake dir.-.r action if wages are 
not paid according to the old rate. Ext. M-9 da’cd 1-9-82 is 
a letter from the Manager :o the AI(TC), Patna informing that 
on 1-9-82 in the morning shift most of the worker’s had gone 
on sudden strike and 'ollceiei in fiont of the office. In this 
letter also an intimation was made as reported in Ext. M-8. 
It is further staled in Ext. M-9 that good sense prevailed in 
some of the workers who started taking their payment on 26th 
and 27th instant and that Shri Nageshwar Singh also inti¬ 
mated the willingness of the workers to accept the pay 
packets. Ext. M-10 is an information dated 1-9-82 to the 
Officer Incharge Rohtas Police informing that some of the 
workers had gone on sudden strike but they were peaceful. 
Ext. M-ll dated 9-11-82 is nr, information by the manacemert 
to the officer Incharge Rohtas P.S. against some workers re¬ 
representative of Kairnur Ranee Mazdoor Union who have 
started hunger strike with effect from 9-11-82 at 9 A.M. It 
is also stated that the strike is normal and peaceful. Ext. M-l2 
dated 12-11-82 is an information sent by the management to 
the Officer Tncbarge Rohtas P S. informing that Shri Bindru 
Singh and Shri Sankar Pd. Singh has started Amaran Anasan 
fhungerstrike till death) with effect from 12-11-82 at 9.00 A- 
It is also stated in it that the two persons on hunger strike 
belong to Kaimur Range Mazdoor Union but they are on 
hunger strike without the consent of the President or the 
office Bearer of the union. Ext. M-13 dated 22-1-83 is also 
an information by the management to the officer Tncharge 
Rohtas P.S. It is stated that when the Asstt. Manager called 
Shri Bindra Singh at 9.30 A.M. on 22-1-83 to ask as to whv 
he was standing outside Ihe office and as to wbv he was not 
going to attend his duty in the mine. Shri Bindra Sineh started 
sneaking bluntly and threatened the Asstt. Manager. Ext. 
M-14 da*ed 25-2-83 is an information by the Manager to the 
Officer Tncharge Rohtas P.S. informing that some workers 
who were armointed only r nr months stsirt-d raising slogans 
when their services were tfrminwed from 25-2-83. It is stated 
that they were raising slogan with an altitude <o start eherao. 
ri u-p., nat acon'lv ihow that then ware shouting lo gherao ativ 
officer. Ext. M-l 5 dated 10 3-83 »s naob-*- letter front the 
Manager +o the Officer p-t,, Rohtas P C inforotlt-c that 
c Q-3-83 at X 30 P M. a me—flno- wax M.t hv the workers of 
Rohtas Mardoor E'lrpbnvf nn'O" led bv Shri .Tangle Raw and 
Shri Parmeswar who instigated the workers to stage gherao 
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and they told the workers to gherao the manager and the 
Asstt. Manager administration al any place which has created 
tension and coercive atmosphere at the mine. Ext. M-6 dated 
8-3-83 is ah information by the Management to the Officer 
Incharge, Rohtas P.S. informing that the representative of 
Rohtas Mazdoor Panchayet held a meeting on 17-3-83 at 
Mine* premises and it was learnt that they had been instigated 
the workers to confine illegally the Manager and other super¬ 
visory staff. Ext. M-17 dated 17-5-83 is a letter from the 
Manager to ALC(C), Patna informing him that certain sec¬ 
tion of the staff have gone on sudden token strike from the 
morning of 7-5-83 and that some of the staff are obstructing 
the despatch of limestone from the mine and they are also 
obstructing the willing staff from reporting to their duties. 
Ext. M-19 dated 21-6-83 is a letter from the Manager to the 
Officer Incharge Rohtas P.S. informing that a section of work¬ 
men including the staff of the company stopped the office 
work without any notice to the management on 21-6-83 and 
were obstructing the loaded trucks to stop the despatches. 
It is also stated in it that the situation is peaceful. Ex. M-20 
dated 9-7-83 is a letter written by the mines manager to the 
DIG of Police, Central Range, Patna informing him that 
from 21-6-83 to 28-6-83 some of the workman absented 
from duty without permission and prevented the movement 
of the trucks engaged carrying limestone to cement factories 
and other customers and that there was no production during 
the said period. This was in relation to the information which 
had already been lodged by the Manager, before Rohtas P-S. 
vide Ext. M-21. F.xt. M-23 dated 5-4-83 is also an infor¬ 
mation to the Officer Incharge Rohtas informing that two 
workmen had forcibly entered in the official residence of 
the acting mines Manager and started abusing him and that 
they had also tried to assault him but because of the arrival 
of the constables posted there the two persons fled away. F.xt. 
M-24 dated 11-8-83 Is an information by Dr. A. K. Kashyap 
to the Mines Manager informing that on 11-8-83 at about 
8.30 P.M. Dasrath Ram had threatened to assault him and 
had abused him on refusal of the doctor to Issue sick leave 
certificate. Ext. M-25 is a chargesheet aRainst Dasrath Ram 
on complaint Ext. M-24 and Ext. M-26 dated 21-8-83 is the 
order of dismissal of Dasrath Ram from service. Ext. M-27 
dated 19-7-84 is the English version of the notice issued to 
all the workmen and Ext. M-28 is its Hindi version in which 
there is a reference to the past acts of indiscipline of the 
workmen and the fall in production. These arc all the docu¬ 
ments which the management has produced which are of the 
period prior to the period of lock out to show the circumstan¬ 
ces under which the management was forced to declare lock 
out. It will be observed from the above exhibits that all these 
Informations to the police and AI.C(C) relate to ihe year 
1982 and 1983. Those papers do not actually disclose the 
compelling circumstances which had led to the declaration of 
lock out after such a subsequent period. Those documents 
do not show that any of the officers were assaulted or were 
gheraoed. Even if the workmen had become unruly and the 
production was suffering for such a longtime the management 
would have declared lock out much earlier and should not 
have waited for such a long period. There might have been 
unauthorised meeting in the premises of the company and the 
workmen might have resorted to intimidation disobedience 
and threat to individual officers. Those acts were much re¬ 
mote from the date when the lock out was declared and the 
same in my opinion can not be used as the circumstances to 
give the management a cause for declaring lock out. 

In para-5 of the annexure to Ext. M-2 it is stated that for 
the last 2 months the management was receiving numerous 
complaints from its officers and senior sunenrisor personnel 
about many staff and workmen forcibly joining their duty after 
the specified hour as well as leaving the place of duty with¬ 
out permission resulting in fall of production. There is abso¬ 
lutely no evidence adduced by the management to show that 
many cases when the management took the decisions and 
duties after the specified hour and were living the place of 
duty without permission which caused the fall in production. 

In para-6 of Annexure-I to Ext. M-2 it is stated that in 
many cases when the management took the decisions and 
nassed necessary administrative orders, they were defied by 
the workmen resulting complete disruption in the adminis¬ 
trative functions of the management. On this point also there 
is no evidence adduced on behalf of the management to show 
that the workmen were defying the reasonable decisions and 
orders of the Company. 


In para-7 of annexure 1, of Ext. M-2 it is stated that since 
tlie beginning of 1983 despite th« management’s constant 
persuation to fulfil the task (Jugar) assigned to all the cate¬ 
gories of workmen and there had been a progressive deteriora¬ 
tion in the output and that the company has lost financial 
viability as a result of the non-cooperative attitude on the 
part of the workmen. MW-3 has stated in his cviuencc that 
the production had fallen down due to labour trouble just 
before the lock out. He has stated in his cross-examination 
that he has produced register to show that the production 
had fallen down prior to the Jock out but the said register 
have not been exhibited in this case nor explained as to 
show that the production had fallen prior to the lock out. 
WW-2 who is a Munishi jn Banjari Mines has stated that the 
work in the mine was being performed in a normal way 
prior to the lock out. He has stated that about 175 work¬ 
men working in Bharoi Mine were working peaceful in the 
mine and they were not concerned with any assault or abuse. 
He has further stated that the work of other mine in Kuch- 
war Limestone was also being done in the normal way prior 
to the lock out. He has stated that all the workmen of the 
mines were dead their proper work. He has also stated that 
all the procession and demonstrations of the workmen were 
peaceful. MW-3 has stated that no assault or damage to 
any property was caused about 10 days prior to the declara¬ 
tion of lock out. MW-1 has also stated that there was no 
case of assault about 15 days notice prior to the lock out 
and till 28-7-84. The work in the mine wag going on as us¬ 
ual', MW-2 has stated in his cross-examination that if the 
number of workmen employed for mining is less, the pro¬ 
duction will be less and if there are large absenttsm the 

production may tall. He has further stated that during the 
marriage season from the month of April to June workmen 
go on leave in connection with marriage. Thus from this 
the workmen have tried to show that prior to the declaration 
of the lock out the workmen absent because of the marriage 
season and a* such even if there was a fall in the production 
it was not because of indiscipline or organised unwillingness 
of the workmen not to work but it was because of absen- 
tisn* due to marriage Season etc. I hold therefore that the 
management’s witnesses themselves have stated that the work 
in the mines was quite normal prior to the lock out and 
that there was no assault gr damage to the property of the 
management about 15 days prior to the lock out. The 
management at best has shown that Shri Chatterjee was 
assaulted on 1-6-84 and since then there is no document to 
show that there was any specific instance of assault or in¬ 
discipline on the part of the workmen. As such I fail to 
find any cause for the declaration of lock out in the imme¬ 
diate past giving cause to the management to make a valid 
declaration of lock out- 

Ext, M-3 and M-4 dated 19-9-84 are assurance given by 
the Office bearers of Rohtas Mazdoor Panchayat and Kaimur 
Range Mazdoor union in which it is stated that the work¬ 
men will not commit any violence for their grievance and 
demand or any olher reason and that all the members of 
their union will strictly abide by the standing orders, rules 
and regulations of the Company. They also stated that the 
union also hope that Ihe management will al*o follow the 
standing order in true sense and lock into the individual 
grievance for quick redressal. Thus these two documents 
do not show that the union had accepted to have committed 
acts of violence and had indulged in any coercive method. 

The workmen have produced Ext. W-l dated 28-6-84 
which is a charter of demand presented by Rohtas Maz¬ 
door Panchayat before the management. It will appear that 
the management had received the said demand. It is submit¬ 
ted on behalf of the workmen that both the union had pre¬ 
sented their charter of demand before the management after 
holding a meeting on 27-6-84 and it was stated that in case 
the demand was not fulfilled within a short time the work¬ 
men would start theft agitation. As we do not find from 
the evidence adduced on behalf of the management that 
there was any immediate cause for the management to de¬ 
clare lock out it appears quite probable the demand of the 
workmen which whs made after holding meeting was the 
immediate cause which had led the management to declare 
(he lock out in order to teach a lesson to the workmen So 
that the demand may be frustrated. 

In view of (he discussion made above 1 hold that the 
action of the management of Mis- Kuchwar Lime & Stone 

Co. Ltd. P.O. Banjari. Distt. Rohtas in declaring a lock out 
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in their Lime Stone Mines ahd Establishment at Banjari. 
Bharuhi and Hatni-Utni with effect from 7.00 AM, on the 
30th July, 1984 is not justified. As such the workmen aie 
entitled to the wages for the period of lock out i.e, from 
30-7-R4 to 23-9-84. 

This is my Award, 

I. N. SINHA, Presiding Officer 
(No. 29011(51) 185-D.1ILB] 
HARI SINGH, Desk Officer 

tff frsft, 25 1985 

vt, f, 6545.—kfaftflw farra fffaffrmr, 1947 (i947 

Hit 14) ffm j7 fFprryr Jr, fcnfter grot «j; RDifr ^rrftr- 
mf), mr-trforr M. i, ffir. % swatfa fr (fsrj 

fiTcrhsrTt iftT 1313% 'pfiprr'r $ tflT xppts' Jr tfWlfhT farm 

Writ wt tfuftfbv xrfbTOq . 2, % toj vt wr- 

ftrrr toPt If, afr Wrtr tot 20 mrrrr, 1985 vi wtto 
8 «rr «rrt 

New Delhi, the 25th November, 1983 

S.O. 5345.—In pursance of of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, No. 2, Bombay, as shown in the 
Annexure, in the Industrial Dispute between the employers 
hi relation to the management of New Majri Colliery, Sub- 
Area No. 1, Western Coal Field Limited and their work¬ 
men, which was received by the Central Government on the 
20th November, 1985. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2. BOMBAY. 

Reference No. CGIT-2[48 of 1985 

PARTIES : 


of representing the colliery before the Enquiry Officer. The 
workman who pleaded not guilty wan ten to appoint Shri 
Pendre as his defence representative but he not being a co- 
worker, serving in some other colliery, on account of objec¬ 
tion raised by the management representative Shri Pendre 
was not allowed to represent and therefore Shri Dumodhar 
Burchundc, co-worker represented the defence side. For one 
reason or ether the matter was protracted and ultimately 
fixed for healing on 4-2-1984 on which day on the ground 
that Shri Choudhary should not have represented the manage¬ 
ment the defence raised an objection and when the Enquiry 
Officer over ruled the same, both the workman and his re¬ 
presentative left the place of enquiry as a result of which 
the Enquiry Officer had to proceed with the proceeding ex- 
parte. 

3. During the course of enquiry statements of S|shri N. C. 
Choudhari, A. K. Nasane and H. U, Thul were recorded 
who stated! that during the relevant period i.e. 28-2-1983 to 
7-7-1983 the workman remained continuously absent without 
leave. The Enquiry Officer therefore relying on this evi¬ 
dence supported by record which was brought by the wit¬ 
nesses, held the charge established and agreeing with the said 
finding the Manager passed the order of dismissal, dated 
6-2-1984 against which the workman seems to have gone 
on appeal but without any effect and hence the present 
dispute. 

4. The contention of the workman is that he had no propet 
opportunity to represent and secondly it is contended that 
the order of dismissal is harsh and disproportionate espe¬ 
cially considering that the workman was suffer from Duomal 
Ulcer and he was required to be operated upon and all along 
his demand was to give light duty instead of his own work 
os a Loader. 

5- AH these contentions have been refuted by the manage¬ 
ment who supported the enquiry and the findings. 

6 . The issues which arise for determination and my find¬ 
ings are:— 


Employers in Relation to the Management of New Main 
Colliery, Sub-Area No. 1, Western Coalfields 
Limited. 

AND 

Their Workmen 

APPEARANCES : 

For the Employers,—Shri R. Menon, Advocate. 

For the workman—-Shri S. R. Pendre, General Secretary, 
Lalzenda Coalmines Mazdoor Union, 

INDUSTRY : Coal STATE : Maharashtra 

Bombay, the 1st November, 1983 

AWARD 

By their order No. L-22012(46)|84-D.V dated 19-6-1985 
the following dispute has been referred for adjudication under 
Section 10(1) (d) of the Induustrinl Disputes Act, 1947: — 

“Whether the management of Mis Western Coalfields 
Limited, in New Majri Colliery, under Sub-Area 
No. 1, P.O. Shivji Nagar, Dist. Chandrapur (MS) 
is justified in terminating the services of workman 
Shri Dasaraf Yellaih underground loader with effect 
from 6-8-1984? If not, to what relief the said 
workman is entitled?' 1 

2. The workman Shri Dasaraf Yellaih was serving as an 
Underground Loader. It seems because of Duomal Ulcer 
he was required to be operated upon and was on leave upto 
26-2 1983 and thereafter he was given a fitness certificate 
by the Medical Officer of the Colliery and he icported for 
duty on 28-2-1983 but without doing any work he left the 
place of work and since 28-2-1983 he was continuously 
absent without any leave. A charge-sheet therefore was 
served on him under clause 18(1 )(n) of the Standing Orders 
of the Colliery namely he was continuously absent without 
permission and without satisfactory cause for more than 10 
days and an enquiry was ordered for which purpose Shri 
P. G Jahagirdar was appointed fls Enquiry Officer and 
Shri N. C. Choudhary, Under Manager was to represent the 
colliery. Since Shri Choudhari was on leave for some days 
his place was taken by Shri S. S. Malhi but on assumption 
of hfs ffqty Shri Choudhari continued to lookofter the work 


ISSUES FINDINGS 

1 . Was the enquiry against the Yes 
workman fair and proper 7 

2 . Does the workman prove that 

no proper opportunity was gi- No 
ven to defend nim3elf 7 

3. Are the findings arrived at by 

the enquiry officer reasonable Yes 
and proper ? 

4. Was the Enquiry vitiated ? No 

3. If yes does the management pro- Docs not arise. 

Ve the misconduct before the Tri¬ 
bunal ? 

6 . Was the punishment awarded Yes 
harsh and disproportionate ? 

7. Whether the action of the mana- 
gem nt dismissing the workman No 
justified 

8 . To what relief the workman is As per award, 
entitled 7 

9. Wh^t award 7 As per award, 

7. The record speaks that when the enquiry was fixed on 
4-2-1984 and which was attended by the workman, he on 
flimsy ground that the management could not have appointed 
Shri Choudhari as their representative and so raising the 
protest he along with the co-workcr left the place of en¬ 
quiry. Really speaking who was to represent the manage¬ 
ment was not the concern of the workman and management 
was entitled to appoint anybody of their choice. In the 
absence of the workman therefore the Enquiry Officer had 
no other go but to proceed with the enquirv and accordingly 
he recorded the evidence of the witnesses whose words were 
allowed to go unchallenged and therefore the finding that 
the workman remained absent during the relevant period 
without any leave etc. becomes unassailable. Neither the 
Union nor the workman has proved as to how the enquiry 
was unfair and Improper and if there was no cross-examina¬ 
tion of the witness cited by the management, the Union 
and the workman should blame themselves. The plea that 
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there was no proper opportunity or that the enquiry was 
vitiated carries no substance. 

8 . When the witnesses had stated that from 28-2-1983 
to 7-7-1983 the workman remained absent without leave an* 
mat when this fact was allowed to go unchallenged and 
turihtr there is nothing to show that the workman had 
aski'd for leave etc. the charge of continuous absence, without 
leave must be held to have been established and if to this 
finding the Enquiry Officer had arrived at. no fruit there¬ 
fore am be found with those finding 1 ;. 

9. Ultimately agreeing with the conclusions arrived at by 
the Enquiry Officer the comppetent authority dismissed the 
workman which order in my view, is harsh and dispropor- 
fiionte paticulariy when the workman was all along pleading 
for light duty. That he was operated noon for Ulcer is at; 
admitted fact. Therefore even when the charge was estab¬ 
lished the severance of relationship was not proper but the 
management initially should have awarded some light punish¬ 
ment like stoppage of increment or censure etc. However 
the competent authority straightaway dismissed the workman 
which 'll my view is clearly too harsh in (he circumstances 
of the case. Therefore although the enquiry is not vitiated, 
although the finding of the Enquiry Ofllcei arc fair and 
reasonable and proper and although the misconduuct was 
correctly held proved, as the punishment awarded is harsh 
and disproportionate, the order of dismissal cannot be said 
to be justified- 

10. All along the grievance of the workman is that he 
is unfit for heavy duty and for that purpose he has produced 
Civil burgeon’s certificate. It is therefore, the duty of Ihe 
management to probe into the said contention and then 
alone to take suitable action. The relief, therefore to which 
Ihe workman would be entitled would be that he shall be 
sent before the Medical Board of the Collierv for medical 
examination. In case the Medical Board finds him lit for 
heavy duty as Underground 1 under, he shall have to join the 
heavy duty against this if the Medical Board recommends 
light dutv then the management shall take suitable action 
in the light of the ccitificate issued by the Board, The in¬ 
tervening period i e. from 28-2-1983 till the workman assumes 
his duly whether heavy or light depending upon the Medical 
Board's certificate, would he tieufcd as leave without pay 
but there would be continuity of service provided the work¬ 
man on examination lev the Medical Board and on issuance 
of certificate, acts in pursuance thereof and joins duty imme¬ 
diately. 

Award accordingly, 

M, A. DESHPANDE, Presiding Officer 
[No. L-22012 (46) 184-D.V] 

Tt. RE 55-16.—StWrfTtfT fw? ?ffi#PTT, 1947 (l947 

14) TJT4T 17 % (Fitter if, df-Ua' sadd 7 " trj FItA 

ipfTtrft fff. % WPfer T w; faqNmif sftr 

jrfjfrrTf % tEt spjifEr *r fofhfro FWrfireT fVdTs $ tffisp 
sfloflf'Wf crfaTTir u. z, 3r q'srre trr smftra f, wr 
i&uftrr rai Tt 20 isss <ur sthtt jbi stt i 

S.O. 5546.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby poblisbH (he award of the Central Government 
Industrial Tribunal, No. 2, Bombay, as shown in the Anncx- 
urc, in the industrial dispute between the cmnl'oyers in 
relation to the manageemnt of New Majri Colliery of M|s. 
VVesiern Coal Field Limited and their workmen, which 
was received by thy Centra] Government on the 20th 
November 1985. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 2, BOMBAY 

Reference No. CGIT-2L50 of 1985 

PARTIES : 

Employers in (elation to the management of New Majri 
Colficrv of Western Coalfields I imiteil. 


AND 

Their Workmen 

APPEARANCES : 

For the Employers.—Shri R. Mcnon, Advocate. 

For the Workmen,—Shri S. R. Pendse, General Secre¬ 
tary, Lalzcnda Coal Mine Mazdoor Union- 

INDUSTRY : Coal Mines. STATE ; Maharashtra. 

Bombay, dated the 4th November, 1985 
AWARD 

By their order No. L-22012(22)[84-D. V dated 19-6-1585 
the following dispute has been referred for adjudication 
under Section 10(l)(d) of the industrial Disputes Act :— 

■'Whether the management pf M|s. Western Coalfields 
'Limited, Ward ha Valley Area, in sub-Area No. X, 
New Majii Colliery, P. C. Sliivji Nagar, Dist. 
Chandra PurfM.S.) is justified in terminating the 
services of the workman Shri Kusum Somaiya 
Mallaiya, Under-ground Tub Loader with eifect 
from 22-11-1983 ? If not, to what relief is the 
worker entitled 7" 

2. Tlie workman Shri Kusum Somaiya Mallaiya, who was 
Under-ground Tub Loader proceeded on two days leave 
from 10-5-1983 but did not report for duty on 12-5-1983 
and ultimately joined for duty on 7-6-1983 as a result,of 
which a charge-sheet dated 7-6-1983 was issued for his 
continuous absence from 12-5-1983 without leave. By his 
reply dated 9-6-1983 the workman pleaded illness as a 
ground for the absence and when the enquiry was ordered 
during the course of enquiry he also pleaded guihy namely 
he admitted to have lemuincd absent but at the same lime 
pleaded hiv inability on Decount of illness and certain hap¬ 
penings during the course of journey. Despite the plea of 
guilty by the workman, witnesses S|shri N. C- Choudhary 
and A. V. Bedek.ir were examined who also spoke of the 
absence and whose statements were allowed to go unchalleng¬ 
ed. Even at the conclusion ot the enquiry the workman 
i leaded guilty and pleud“d for mercy but on receipt of 
the findings of the enquiry officer, the plea for mercy 
did not find favour with the management, the competent 
authority on 22-11-1983 having decided to dismiss him. 

3. The workman has challenged the order against which 
the management's defence is the same. 

4. The issues which arise for determination and my 
findings thereon are :— 

ISSUE FINDINGS 

1. Whether tire enquiry was lair 

and proper? Yes 

2. Are the conclusions of the 

Enquiiy Officer fair, proper 

and legal? Yes 

3. Was the enquiry vitiated ? No 

4. Is the order of pupishment harsh 

and disproportionate ? Yes 

5. Wa s the action of the management 

in terminating the services of 

the workman justified? No 

If not to what relief the workman 

is entitled? As per award. 

REASONS 

5. There is' no substance in the allegation against the 
enquirv which as record shows wn s held according to the 
Ru'cs, further, opportunity was given lo the workman who 
all along pleaded guilty of the charge and never cross¬ 
es cmainnd the wiinesess. The findings of the Enquiry Officer 
that from 12 5-1983 to 7-6-1983 (he workman remained 
absent without leave becomes unnssilable. 
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6. The question however is whether the punishment award* 
ed is proper. Even assuming that in the past the workman 
had remained absent but record speaks that even before the 
chargesheet was seived he had produced a certificate of the 
Medicaf Officer certifying him to be 111 and suiforing from 
fever- Therefore there is sufficient cause for the workman 
to remain absent and the management in these circumstance! 
could not have dismissed the workman particularly when 
ai'I along he was pleading for mercy. Assuming that he 
was warned once in the past at best some monetary punish¬ 
ment should have beer, awarded but not the dismissal which 
in my view clearlv was disproportionate and harsh. It 
seems that for one reason or other though the Conciliation 
Officer wanted to intervene in the matter the management 
was adamant. Tn my view therefore a punishment of warn¬ 
ing hall be adequate. The workman shall be allowed 
to joint duty and .the intervening period shall be treated 
as s; eciai leave with half-pay. 

Award accordingly. 

M- A. DESHPANDE, Presiding Officer 
[No. L-22012(22)/84-D.V] 
R. K- GUPTA, Desk Officer 

hi 22 nrrsn:, ibss 

•rt. err. 5517 .—nrcr hwr % xpr dk 0-c'in finrTh 

erfu^rtT tfwr 2653, brEt 24 third, 1966 ira nfstr 
aflsfrPi*h wfawr, ^ 'ftercfhr trflmft tt w ftsh jtrr 

$ 1 

ww; wr wWtfW farara vtftrfpR, 1947 (1947 <*t 14 ) 

cH srra a % dwsff % Jf, Wpt mw ffir. ofV- 

sfterft *p> 20-H-1985 trrtPRvr % wfhrrff 

*59 Jr +<,dV $ 1 

[ffiFTT tfd-11020/5/85-<t-l(^) (ii)] 

New Delhi, the 22nd November, 1985 
ORDER 

S.O. 5547.—Whereas a vacancy has occurred In the Office 
of the Presiding Officer of the Industrial Tribunal, Calcutta 
constituted by the notification of the Government of India 
in the Department of Labour and Employment Notification 
No. 2653 dated the 24th August, 1966; 

Now therefore, in pursuance of the provisions of section 8 
of tho Tndusfiinl Disputes Act, 1947 (14 of 1947), the 
Central Government hereby appoints Shri N. G. Chaudhary, 
as the presiding Officer of the said Tribunal with effect from 
the 20th November, 1985. 

[No. S-11020/5/85-D.I(A)(U)] 
WpEl 

<ttr. m. 5548,—smn enr 5fk friPiTT 

f^prjTT WftPJThT WTT WT. 5TT. 2652 TTffar 24 5PTO, 1966 

ipm nfer set >41141(44, % 'fWnfffi wTtmft tt hh frw 

ff^rr ft: 

■pt, 5R fwr dFfftmm, 1947 ( 1947 Id 14) 

rjpa 8 % if •l-flU «fV . 

^trft 4ft 20-1 1-1985 ?T tH’PT *4l4m4 % 'fVsttfPt WfU^f(t 

1 PT Jf ^ I 

[E, 11020 / 5/8 s-^rfV -1 (^) (i) ] 

mr. tfw. T3. t, wt ttfhh 

141 GI/83—6 


ORDER 

S.O. 5548-—Whereaa a vacancy has occurred ir. the Office 
of the Presiding Officer of the Labour Court, Calcutta 
constituted by the notification of the Government of India 
in the then Department of Labour and Employment Non* 
fication No. S.O. 2652 dated the 24th August, 1966; 

Now therefore, in pursuance of the provisions of section 8 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Govemraenmt hereby appoints Shri N. G. Chaudhary 
as the Presiding Officer of the said Labour Court with effect 
from the 20th November, 1985. 

[No. S-11020|5|85-D.I(A) (i)] 
S. H. S- IYER, Under Secy. 


ftf*ff, 21 1985 

VT. 5TT, 5549.—TTT4 u <H> rt if *4 bi(I TEW ^EtT trfk- 

fffiET, 1948 ( 1948 >51 34) tflt HTO 4 %5TO (if) 

Jr xfEnft 7541 tpr. 4t wm <rt sft 41. 4t. mp, tafor, 
ftranr if! 'rnsrtfr ttut 41<tt fn*pr Jf tru *tt ufir- 
%fw«r frtil * finj H i ufHle^ (; 

urt: tnr idfjq uut.'it, T-fi^rfl vren 4Err Wfijfndn, 1 948 
( 1948 KT 34 ) ¥1 Birr 4 Jf, vtpctt tot SET 

rftffiwr wl wfu'gMdT Ewurr. «rr. 545(51), fitnlUi 25 tplf, 
1985 jf r-lMfa fw . 1 Tfei’trtrt Trtlfr $, 5T«rin : — 

Jf, "(Tmr itwtt «m snr 4 % wnr (b) % 
xrsftvr mnftfe:)’’ nM<tr ^r 11 % mffiT 451 ufafar ^ 

V5nw 47 rHHfaft ra jfftfe 75 H wupfl, trtrfti; ;— 

"«fl «fl. 41. ttf, 

ot^sx, U'S<.i(l ttttTt, was 5fE 
ifriTR TiMP’T [4*0*1, 
nttfppm” 

[rmm-ietm/n/ss-tEr. 


New Delhi, the 21st November, 1985 

S.O. 5549,—Whereas tbe State Government of Gujarat has, 
in pursuance of clause (d) of section 4 of the Employees' 
state Insurance Act, 1948 (34 of 1948) nominated Shri P. V. 
Bhatt, Secretary to the Govt, of Gujarat to represent that 
State on the Employees’ State Insurance Corporation, in 
place of Shrimati Rashbmi M. Shraff; 

Now, therefore, in pursuance of section 4 of the Emplo¬ 
yees’ State Insurance Act, 1948 (34 of 1948), the Central 
Government hereby makes the following amendment in the 
notification of the Government of India in the Ministry of 
Labour S.O. No- 545(E), dated the 25th July, 198J, namely:— 

In the said notification, under the heading “(Nominated 
by the State Government under clause (d) of section 4)”, 
for the entry against Serial Number 11, the following entry 
shall be substituted, namely:—■ 

“Shri P. V. Bhatt, 

Secretary to the Govt, of Gujarat, 

Health and Family Welfare Department, 

Sachlvalaya, Gandhinagar.” 

[No. U-16012] 11 ] 85-SS.I] 
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nf f#TO>, 25 , TOT^n;, 1985 


W. TO. 55 50.—TO# TOH'TO nfTOfTO 

stt. f#fnJs, tarror; rrfroT, ro; #nmr 

(%. TO./6684) (f## TO# TO% TOTOn TOT TOTTO 
«p?t tot # ) # nromT' nfnro f#f# arfr: to;# 
nnw arfnfnnn, 1952 (1952 an 19 ) f## to# 

W% TOTO^ TO7 arfsrf#TO nr$T TOT | ) a# TOTT 
17 a#r TO 3 TT 1 (to) % TOJW f#n TO# % fwtr 
TO nan farm ^ ; 

aft* %TOtn TRanT TO TOT 3 K ft TOT $ fa nTO- 

totto % atfartt, foot taw arf«rTT*r in ntfnnn an 
nam frot fanr ft, nraftn #tro #tnr f#nn a# nr^- 
fijar #tnr roftn% atrrfmr #tnn #tnr #r tot # arm# 
nro T?t | affr 3# TOTnrftnf % f#n # arm# to 
anna# # arfro tow aft aronr# fn$n n^atf 
sfTOr ro#n, 1976 (f## to% nronq; nan roftn nr$r 

TOT t) ^ aTlftn TOTO $ ; 

to: Unitor TOTTO, TOTO STfaPTOn a# OTTO 17 
aft tototto (2ar) am wtr arfront to nntn amt 
frr rtVr; ?n# namre TOfat # fnfaftsn toT % artftm 
73% 5^ w anrnn a# n#n a# a# araftr % fro 
nan aaftn af nn# saw# nf srn#n n 'sz n#T f' 1 

ar^ft 

1. TOcT TOTTO % TOST # fWtTO, OT#fTOF nf#TO 

%% nnjnn, nrofoar a# $tft fwfrot ##111 aftr 

## #TO TOanT TOT f#TtTOn ^ f#n n#t gfaOT<t TORT 
ntnr #t %roro nr-mr nnn nan to fnfroe aro 1 

2 ftrotnar, ##frot«Rr anrft an a#?? nro a# 
nntfTO % 15 far % TftTO TOTO a^TTT aft %r^tn 
namr, nan arftrfwr a# am 17 a# nwro ( 3 a;) 
nr an (ar) % nrrn nnn-nnn to fnfam a# 1 

3 . ar^a ntnr ro#n % tottto # f#n% tototo 

#^T#t aT wr tott, frrofVff an faro tott, 
^rt TfYfwr aaTOPT, #<araff an totto, ftnftaro 
TOnxf tow srrft aft |, ft# nr# ar*ft an n?n 
fTOtanai am (nm n 1 1 

4 . frotnar %nftn nrann jm spjntfro #tnr 
^afrn % front aft na? nfn, aftr to arot to# naftan 
f*pro nrn, to to nntan a# srfn tot aroarfrof aft 
nfronr a# nrnr # to aft ijsn arot an anroro, 
totto % gnnr-nf to TOfro a^m 1 

5. nfa aftf #nr arnarTt art anfnrft nfaro fnftr 
atr m tot nror-TTn % nntn nrro fanft totto 
aft vrfaro fafn an a?# ?t na?n to% rom # 


ftnifro faro tott | nt, frotro, yinfga; #inT roftn 
% toto % to # TOan ntn nnro to a>#nr 3ftr nron 
aron arroroa? ntfron romftn #tro ^tnr fron a# 
nro artnr 1 

0. nfn nan roftn % 3i#tn apfarfrot aft tow 
nro# totp nr# | nr fnntnn nn^n; ntnr roftn n 
3ratn anfroftn# nt totost nronf # nrjfan to 

# aft m# aft roaror a#nr fro# f# ar#nTfrof 
% fnrr nTJjiia; ntnr roftn % aratn tow nro# 
to arorof # nfror arj^n ?#, aft TOn roftn % aratn 
a^#n t 1 

7. npjft^ ntnr roftn # fanft nrn % ^t# fo, 
#t, nf# fan# anfarft aft nnj to to rofw % anfm 
n#n tto to nan # an ?r ai# atfnnft an to tot 

# ##n ?t#t, to a? nan roftn #; ntftn ^rr art, 
frotnar anrnrt % faftro mfro/nrnf#f^feft af; nfnan 
% to # n't*it rorot ar toto ^ arrro Taro to aroro 
artnr 1 

8 . np£f$a: ntnr roftn #; TOroff # aftf #t ataftro 
stT#ftrar nfaro fnfn srroan, arot^ar % at apjatro % 
f^nr nff Itott totot aftr ar^t fan# nvftro n aronrfrnt 
a- fp to nfaw ronro n^n aft nnronr^t n^t, ni#ftro 
nfasn fnftr nr^an nror n-^nmn nn # a# aronrfTnf aft 
arrnr \ffeaftn tw arr# an ^ftnnan toto Tot i 

9. nfn faro# anroron, Tnron % anfait#, nmftn 

nron ntnr fnro aft to nrnfgro ntnr rotn %, fn# 
t^tto nf# nnnr nan tow nff t^ nr# f, nr 
sn roftn % tow nronriTnf a# mro ft# nr# a,ro# 
fan# Ttfn # aro ?# nr# f, #t T? to nr 

narnt # 1 

10. ntn faro# arrrown, fnn#nar nmfro #vnn 
n#nr in tot nm fnaar nrrin % n'rnr nrfnnn a:r 
mmn am# # nnm ttot % #t nrfaro# n# roann 
5t nr# fnnr nrnr # n# nn t? ar# ror narn# 1 1 

11. fnntnar ffm rfrfnnn #; nnro # faro tot 
fartft 5 qi#TOT a# nan # nn ^n toto# % nrn- 
fnffrrfrot nr fnftrnr rofrot an #t nf# nf, en n 
ft nf ftm# #t nan ro#n % totw ?/t#, rfrnr arm?# 
% naro an nnrorfnro fnntsrar to f#nr 1 

12- to ro#n % n#tn to# to# faro# nron aft 
^ ^1# to nrnfm oftnn aftnr fron, #tnraro rof# 

# ^arror nrnf#n###r/fafw nrfr,nt a# to ntf# an 
nron nnmrr # #tr r.-?#ar tot # nanr # ^ 
nr# afr mfcr % nar nm #r «ftro ^fnfroro ar#ro 1 

[#. TO“35014/257/8 5 ~to. rrn.- 4 ] 
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New Delhi, the 25th November, 1985 

S.O. 5550.—Whereas Messrs Lamina Suspension products 
Private Limited, Baikampedy Industrial Area, Stage T, New 
Mangalore (KN/6f>84) (hereinafter referred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of Section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), (herein¬ 
after referred to as the said Act); 

And Whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
l ife Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme - ); 

Now. Therefore, in exercise of the powers conferred bv 
sub-section (2\) of section 17 of the said Act and subject 
tn the conditions specified in the SCHEDULE annexed 
hereto, tho Central Government hereby exempts the said 
establishment from the preration of all the provisions of 
the said Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner. Karnataka, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employor shall pay such Inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month- 

3. All expense involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall bo 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of tho majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed 
in his establishment, the employor shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Lite Insurance 
Corporation of India. 

6. The employor shall arrange to enhance tho benefits 
available to the employees under the Group Insurance Sche¬ 
me appropriately if the benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme, 

7. Notwithstanding anything contaicnd in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
beir|nominee of the employee as compensation. 

8. No amendment of the provisions of the Group In¬ 
surance Scheme shall be made without the prior approval 
of the Regional. Provident Fund Commissioner, Karnatak 
and where any amendment is likely to affect adversely 
the interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a re¬ 
asonable opportunity to the employees to explain their point 
of view. 


9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10 Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsiblily for payment of as¬ 
surance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Sche¬ 
me but for grant of this exemption, shall be that of the em¬ 
ployer. 

12. Upon the death of the members covered urder the 
Scheme the Life Insurance Corporation of India shall ensure 

ronipt payment of the sum assured to the nominecllcgal 
eirs of the deceased member entitled for it and in any 
case within one month fro nl the receipt of claim coniplete 
in all respects. 

[No. S-35014|257|85-SS.IV] 

w. srr. 5551 .—wF tjRTm ftrw 

Tt. 3ft. gRSR'JT, (%. rr^r. /8 9), (fait 

SEE T4xT E«rm «P|T ffTT I) ^ 

'TfasR ffffa mx TThff TPF5 arfafftpT, 19 52 
(1952 19) faff TTTRr ijffcr 

faffir tttt f i?,tr 17 ru grtrnr ( 2 ^) 

% 3 TcUt \sz fffer tsrr^r t facr arrffffT fYqr | ; 

afk %'TTtT ETTTT Rff TTEW-T ft W | '3W 

PUTT % TTTlTt, fett TTT arfffffFT >X\ sftfJEFT TT 
*RfPT fffffT ft, ■TTTTffET 5fm TWT fwf ^ 

3ftBT EF>T % 3Rftff sffTT sftRT % TFT f[ 
^ST Tf | 3fk rift ffETTITfuft % ft-Et t Rffqt 
Tff TEuff it arfsnp arj-uT $, 3 ft ftretr E 5 - 

Sfff REFT FTW, 1976 (fffit T7RTT TFT ETtff 

fffft TRI |) % atsftff T-f anflff f; 

m. bK+K, TJffT 3lfWETiI «rft SETT 17 

qft TWTCT ( 2 ffr) JR 1 Kff wf'fTTf ffrr RTftff sFTrt ^r 

3ftT 3TN4 3PJ^t tf fctPilf Spiff % 3fEff?r 

cgf ft tut Tt Ttr T<f Tr REfa % fspT 

TEL UFtff % bffft U7^£ff % RUfff (t Tffr | I 

si^ft 

1. Tffff FRTRT % ft fffTt3T^ RTifftpp gfSpaf 
fafa atTffffcT Tt frfr fsTurfarfft Tgsprr 

ffr fr-dr TtffT rETr fTfrsTT % Tm, ffft 
RTTT sft (TWIT irffT-ETT TC ffffecr 

I 

3- fWtapF, 3% ftrfSTW SDTRf *FT JTHI 

*tft wfcr % 15 f^T % TftcTC ERET 3ft 
gwe gm stfafffTET ^t ekt 17 *Ft gTOro ( 3 r) 

#r w (r:) % srtftff bm-gRR rt frfe: 1 
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3 . fuSW %■ jnmtnr Jr, 

«WtfcT Jrapff RR W RTTRT, ft'Kp'WT RR ER^fT fw 

orprr, sftiTT sftfwr rr efrtr, Jwsff rr a^nTR, 
fttttrR snnTf nr rtrtr anft «ft |, rtJt *r*fr Mt 

•FT q)JH fpftvW- 3TTT f%RT ' 3 lio , H I 

4- f!WlW, %tftR ETCRRT ITTT STJEtfaT ^t*TT 
*R?tE % fRRtff R?t <£P srfJr, afk m RRtft rrJt 
erier fRwr ret, rr m eeIee "A srfJr ret rrt- 
'•rrftTf Rfl stjestt >pV Eirr Jr tjERfl ^r RTRf rr 
apjrpr, f*rnw % jg^rrr-R^r et erIw r^rtt i 

5. Eft *fft$ t?^T rrtet<V, RfT 'pjf-snft *rfa*E 
ftrfir rr et ere arfafotw % aratR ^ strt fRRft 
wire r?I *rft*E faftr re E$Jr $• er*e t, es% 
WR Jr PnfrfaRT f%ET tRlET $ Et, ET*^*' 

EtH! * EESE % ¥R Jr EBRR RIE E$ 
sf(et sfa ^PFt «rwr ww sftfEEE *rroftE 
aftEE *frRT f^nr-tr vt E*m V^ET i 

6 - Eft ERR TR?tE >k areflE Rr*f^ I flEt Rrf ^R^ET 
RRE^ EfU* afft f eft, faRtRRT EPiftRf R>RT PR?TR 
* arsftR RrRRTFpff Rft t3W*T REEEf Jf E»jfEE WJ 
^ «Ft RT^T R?t *EEFRT R^ET fjRT% fp RETETft*ff 
% frtr EPjfijRi eIrt ?pTr % arsftR eertwi ere* ^e 
RTTR irf Jr arRwr arj^r ?f, sft ^re rrn % mw 

«r^R 5 i 

7. EPjffpF •ftET r^tR Jf fREft ETE % fft 

ffr, Eft forfr RntRitr Eft ^ et w wIe % areriR 
E^E TRTR gR TRRT Jt W ^ RfT *t>4^ltT Tt RR 
WT Jf rF?tR $t?fr, ^TR R? ^JRR PR?TR % STtflR ftRT 
Tft, fTRtW RrRRRT % farfETR? RTftR/RTRWftRfr <t 
IffJrPT % ^R Jf RTRt TRTRf % STRn: % RTTRT TRR 
«pr RERTR Rf^RT I 

8 . RTRffRr afVRT Pfm ^ RRTPtff Jf Rrtf RT 

RjftRR, sn^rftnP rPtrt fpftr ri^t r^rt % yj- 

spjRtRR % fRRT fw TTP^RT rTt feff 

TfRitETR Jr TRsrrfoff % rt RfJr^r snarR rr% 
Rft rftrrRRT ?"r R^t, rtri%rt frftr sttrrct, 

8 TRRT aryfTRR ^ Jr ^ RTRRlRRf Rft 3 TRRT 

RRd RTT^ RR •jfRRRRR 8TWT %RT I 

9. RfR ffprft RtTT’RW, PRTRR % RRfRTff, RTREffR 

ifYRR •ftRT FRRR Rff RRT ^FfR? RHTT WfR %, 

farJr RRTRR R?% 3TRRT W ^ RTETfR Rjff T? WT f, 

HT TR PP>R * aratT RTt^RlfcRf Rfr RTRT RT% 

rttr* fpfr rrfR Jr tr t t & R? ^ 

Rff ITT Rppfr ^ I 

10. Rft f%rfr •FTTPNT, fWfRRJ RTOftR RffRR 
<tRT fRRR ITTT fRRR RTtfV % »f^lT sftfwr RR 


[Part II— Sec. 3(H)] 


EPRTR RTR% Jf 3TRRiRr R^dl RT RrfJrrfT R?r SRRRcT 
"RtR f^RT ^trt | rr Rfr wr etpri | i 

11. fRRPTRr 5TTT RffRRR % ^PRTR if fRET R(T 

fRRfr s rFrR!R Rfr R9IT if, ^R RrT tTvERf % RPTfR?- 
fwfJnff Rr fRftTR? RTftrff. Rfr Rfr Rfe Rf, R ifr 
Rt flcfr Tfr RRR ?RTR % 3RPTR ^tff, RPTT RRRRf % 

n 7 ?TR RR RERRlfRfR fRRTRRT RR g'RIT I 

12. SR ?RRR % 3TffrR RTR RTR fRRff RRW RR 

EpR 5H RR 'RTRRfR RrRR RfRT fRRR RfRT^R RrfiT 
% ?P7K RTRFRTfRfTRf/fRRTR RlfRRf RR -JR TjfRr 
RR ?TRTR RrRRRT Jr affT RRRRT RRIT if MR.TT Jl 

yjf RT# Rff RrP<r % R3? RTET % r RfRT fFrfsRRR 

rtJrh i 

[rtsRT TT5ET-3 5 014/28 s/s 5 —TTRrrrig'— 4 ] 


S O. 5551.—-Whereas Messrs. Sujatha Textile Mills, p.O. 
Nanjangud, Karnataka (KN/89) thereinafter referred to 
as the said estaolishment) have applied for exemption under 
sub-section (2A) of Section 17 of the Enjployoes’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment of 
benefits under the Group Insurance Scheme of the Life Insur¬ 
ance Corporation of India in the nature of Life Insurance 
whi h are more favourable to such employees than the bene¬ 
fits admissible under the Employees’ Deposit Linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme): 

Now, therefore, in exercise of ihe powers conferred by 
sub-section (2A) of section 17 of the stud Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government herebv exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Recional Provident Fund Com¬ 
missioner, Karnataka, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pav such inspection charces as the 
Central Government may, from time to time, direct urder 
flame fa) of sub-section (3A) of section 17 of the said Act. 
within 15 days from the close of every month. 

3. All expenses involved in the ndministrat'on of the Group 
Insurance Scheme, Including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc, shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of the cmpljyees. 

5. Whereas an employee, who Is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 
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6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees ling er 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme arc more tavouraule lo 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amou.t 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the dihere.xe to the legal 
heir|nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval ot the 
Regional Provident Fund Commissioner, Karnataka and 
where any amendment is likely to ullect adversely the iuteiest 
of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view, 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
nremium etc. within the due date, as fixed hy the Lil'o 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made bv the employer In 
payment of premium the responsibility for payp" l ent of as'ur- 
unce benefits to the nominees or the legal hems of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the empl iycr. 

12. Upon the death of the members covered under the 
Scheme the I.ife Insurant Corporation of Tndia shall ensure 
prompt payment of the sum assured to the nonrnee'legal 
heirs of th c deceased member entitled for it and in say 
case within one month from the receipt of claim complete 
tn all respect*. 


[No. S-3J014(285) 85-SS.IV] 


FT. FT. 5 8 5 2.—FFT TT?f|%r£~ TTYr sp^FTi 
farfrUTT, dTT" dff FR'-52 522 5, facTT 

(%, 0 ^ / 3747 ) (fair tr?^ fft •f’qrqR 

wr £) Y fYfk’ nrfaiR f^rfsr afa ff'f 

STsRJ JflfETfrm 1952 (l952 FT 19) fait 

WliT FFT FfrfdFTr *PTT £ ) F’ 5TTT 
17 ’pi FWiTf (2F) % 3rspTf far FlY % far 
FTFdd %TT I ; 

3fnc %faiF ftfit fi' w ^ m 

’F’TTUrTT % faTfad Ftfaifi, fadT ’IFF arfh^Ul FT 
FtfanF tpr Wd far TT-Tr £~, FFFfa Yfad f.FT 

fa ft fY FitffF stmt fafa % fYf Ffad fft 5 ? 

Tf FT ft jar Ti | tig FFFiW % fao 
FTdT 7“ FTFU % ari'SR: FUFF %, ft T7lf^TTT> 
fatdd dfaT Ufifa, 19 76 (fait £9% TRf.q 

FFT i?F.TT F£i FTT if) % Far'd gfa af-pfa jf ; 


g'T 3 Tk Tffa FtTFS Fd^Fi it fafafad VTdf Y smYd 
^ TFd FIT'Tdf F fadfacT ^4^.iFT 
and di F’i FT,fa % ftyper g-Fd ^qr.Tr % gar 
% STTfiff if Igd doi f) I 


1- VT7T ?4Td7 cjT rfT’T 4 fadt TF FTYfFF Ffad 
ini-T F’TviT Ffie 7 Fi -(fa faF'UFTT MFFi 3fifT TTff 
%'ST vd-Ti d-47 t 7 ft<'9FT pT fair fifa; tjfadTri TRid 
Ffar fat ’ST'CIT-FFF-TM-d 17: fafa? F> I 

2. faff fF, ir-T To'U'FF FdTTt FT Fed n UTTf -Iff 
W fed NT 15 fad % FiFT C.-dTd qrfaf fif r faRR 
dCF X, did afidTN'TTT Fi UTC 17 N7f 'PTtliTi (, r ,v) 
% UoT (dl) % Sf il FT FFTT-iTTd* T< fp'FdR v.v I 

'3- \f Ufa fif fi TT dd id, f,f>n a fd i f 

4untf qr,- T<aT-Tfuf, ^4431 qrr Tdjd fetrr "itv, . 
dwr ddd-Tir dr; 4-riuff qrr 

ddnit d'T'if cf Fd Mi 5 >n FfUd sjjfi' sqrff q:r trv,' 
fd-U ,dr 5TO Iqrtrr Fjnrr I 

4. fd-Tt ~v, %r- ? !d dru aryftfcr t.th 

UfT.TT h! Vo4' it Fi ~.T dfu, vid Fdi 'dpir 

;i Tf fi iff, -U 1 ,, vfd T'.i 'fFpft;p Fi irfd fidT F*T* 
TfTipdt i T? ihTI Fi MT'IT 4 ’ivN.'i TfPtf zflryi 
3f^5f 5, F-fTFi F Udd.oRr q*< !Rf?j?r s f.4ri , i i 

5- dT F'id dd FTh.'df, off FJdTT,' vrfr,-ar 
id.u Fi T f: UT7 cTinfh'fid t#f F-.T'.'d Ud dyed frprfi 
WTiT Fi MoaC-T-dfid 97,' f fj FdvT gfr% 

?dTT’d if io-tY; id TFirr -fieri | dY, fifYtdF, 

SfiTTT V-iloT % UTUT % Uq- if ^di nlTf 

fYti dY< ' f-aruv didcr srr ft tf yrif’-rdF FRd.'d sfidF 
diFT fV-TM fY FfRvT ’dYir I 






' ' ■ ' ' >'I 1 M 


Ff-ti m rr -i*Y Y iY, ipft if 'dnjf^NT diFT ?f,f 
F ddtu FddvkdY FY FTTitT FFRY it Ud 

if JZ Ff fit Fi STu^n fYTi f idY jxfr 
F ivr*-; h-'Mi^F d.Tfi ^FiF % 3Td,F FFRST FTFY 0^ 
FTiRi ti SfiJF FdFd iff, tiff -m SFJT % aidlF 
Y. I 

7 ; ? - r W it %{fr did % fix 

V7V, Tid RF.fi ■TTF.Yi Vf Uid Fd Fg r^ lTr ^ 

F4T CFd V€ TPT F =i-T $ aff F^FiTf d"f 

TF; U • r<% OR Cf| hd'TT ?F,F % 3f c fid 

oY. fn 7> :F FT-FRf F I^TF Frf<F/diTTfhdfFclT qff 
TIF-;7T % U'T if 4dY TFfif F FRT % dridT FdF 
Fr Ft, rr i 


FF TTTFIT, 7Fi FftjfYTTT fi df; )7 

Ft sjNJTU (2F) IflTr WrT FiTofiY -G Hof FTd 


8 . cr.-fljF 7f;Trr ?f> % •f’mft if ftf *fy 

ftYg-if vrtFCh fata arr^RT % 
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STffETTn fwf fW! "TtFir affa ^ fur,;:,' 
h wr fufr % %r rz sricr-wT sr^ .v 
sjrf ETUFfffr *fr mj, mfa-ffr ufa&J fa-fa ar^ci, arw 
tr Jr tt ^4’rritiff ^r't am-f ^ts^rq- Ere 
-ere tpr ffffaEjffu arwc ^rr : 

9- Tftr fwr ^rTWsr, prm % Ttfarff, *rnafar 
WET TfflTT fa’JPT Til W EY 3 ]/^ 
etttu 13% srqFrr ^pr wle Tf ttr 

^ SWT % WTff T^Tiffaff fft STRT '{ft W 

furrfr Ttfa ?r W fa ^n(T |, eft T? ^ T-? q?f qf 

EFfwfi f[ I 

io- ufa fwr tprcwvi, fafafasp 'unfaT 
srwr ffaur, srcr fatra ^Rfar % fa;?n: ^r.fwr tt 
sp^rqr Tfa Jr wre t^rr £, cfr Tifcrat s^rre 
fa arTT forr qrfrr ^ eft ^ ^ v\ w ewc | i 

11. fafffasfr aro sr.ftm % Jr M? ptt 
ftfar srfaOT Tf <wr Jr, ijcr *fs«if % ff.*r- 
faTfaftrfa ti faftw qifafat, far fat ^ qz n 
far t| fafa fa ?r swr T arefar far, ar.^rr wfa 
% P'Tir =PT uxTOlfaEf fafaUT TT faffl I 

12. w w,tt % Win afar Tfa fwr nr ft vt 
Yl tr 'TiT'TiT ^(W tjtt fare, T/faffT Ufa 
% faNR Tifaq?fafa/fafatF Tifafa fa ve tt fffr tt 
faffa cRTW Jf faT TcW FTWT Jf URU Jf ^T 
art fa 5rrf c ?r % t»*B ws % tren: ^farffaicr fafai i 

[wrr ^“35014/259/85-^.^.-4] 

S.O. 5552,—Whereas Messrs The Associated Cement Com¬ 
panies Limited, Wadi Cement Works, Wadi-525225, Guibarga 
District (KN/3747) (hereinafter referred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of Setcion 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (herein¬ 
after referred to as the said Act); 

And whereas, the Centrar Government is satisfied that the 
regular employees of the said establishment are, without 
making any separate contribution or payment of premium, in 
enjoyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to ai 
the said Scheme): 

Now, therefore, in exercise of the powers conferred bv sub¬ 
section (2B) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the regular employees 
of the said establishment from the operation of all the pro¬ 
visions of the said Scheme for a period of three years. 


2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act. 
within 15 days Irons the close of every month. 

3. AU expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne by 
the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
ihereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium In respect of him to the Life Insurance Cor¬ 
poration of India, 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the bene¬ 
fits available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme, shad be made without the prior approval of the 
Regional Provident Fund Commissioner, Karnataka 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
SchemeTif the Life Insurance Corporation of India ns already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reducod in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer faffs to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled, 

11 . Tn case of default, if any made by the employer In 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs the 
deceased members who would hav c been covered under the 
said Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
p omnt payment of the sum assured to the nomlnee/leeal 
heirs of the deceased members entitled for it and in any 
case within on e month from the receipt of claim complete In 
all respects. 

(No. S-3J014(259)/85-SS.IV} 


SCHEDULE 

]. The employer in relation to the said establishment shall 
submit such returns to the Regional provjdent Fund Com¬ 
missioner, Karnataka maintain such accounts end 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time 


<f?f. 3TT, 5 55 3.—Tfa ftw, 
frr, WTR-48 (%. FT./5390), (EffJf 
wJr 33xT Rrm tot | ) Jr *4^ 

trfasir frFar affr ttH arfo fdw , 1952 
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(i 952 ft is) fqJr toJt r<& qwm tott arfafqro 
F?r qqr | ) f' trrcr 17 f; ?wrtr (2 f) f toto 
ws fet fp? % fJrq stotto foqT | ; 

3 ftt qqFrq ft toothf ^ w ^ w 
totto % F<fqrqf, fFqr tof arfrorq qr sf.faqq 
wr toto If? fror sft, qrqqiq ftto q.qr fqqq ft 
qr^F ^ittt qrTO f grefr^r fYto Furr % ¥7 Jr 
ftf? qro qjj f sftq if Jr F 4 q?fqqft % faq q ftto 
to 'TiTqrft Dr arfffF toff ?, 3ft fto qf fckiw^z 
■fror otto, 1976 (fro ^r% qroro w otto tot 
qqr $) % arqtq v-f f; 

to: Y'fq qqrrq, 3 ft FfqrqTO ft trm ; 7 ft 
■;toi qr ('3') rur srto Ffqqqf *p. srift^r err fr TO 
aftq sqrf ‘ 3 r rrra F^qt Jf wrft #r srqvq q^q 

gq, fto q«nqq f> ftq TO fT mfv % fTO w 
otTO % TOr iwf % toTOt Yt TOt 1 1 

sr^'r 

1. 7W ?qrqq % wro Jr ffqUF qTOfftF vfq«r 

f^rffer arr^cr, f^tto 7ft fqt tonw ftot aftq 

it Jr Jrar q^qT g-«rr fqwq F fa-rr fqY ^fqgnt 
toto Fqqr aft FTOrq toftt otto-tow <71 fqfTOj 
fF 1 

2. fTO'UF, fJr fqqT<frq- qqrftr ft stof otf TO 

TOrfa % 15 fro % vfrqq totto Fqqr TO TOTOf 
ftf 7- , pot TOsrfaqq fT mqr 17 Ft gq-qrqr (3 fY 
% qV3 ( 71 ) F TOW STO-FTO ^ , 

3. qr*jfgF TOft otto % wriw Jr, ft-wF srwTO, 
JpqrTOr ft q^r qwr, fqqqf’TOr ft Jrqgq ftot; 
after sfi'fqqq ^rr rr^rq, Jparifr ^r ap^Rir, f^rr/erw 
sr^T-fr ^r rr^r*r srrra «ft |, arrJr ^r*ft-»nff ft 

f-tfr 'TF siTr %irr \ 

4. frftrTJ, %?£vi qvfitx srcr htct 

rrnf 1 '^ frtrr ?fTit % f^nm ^ 51% #r*. 

■? 7 £r Fif ra^r Ikqr ^rn;, tr qkrqq kt srf«r mr 

FFFl'Tiirr f> q’jfOTf ft h - 7 qr Jr -j^rfY w q-ifT Fr 

ar^R, rm % ^Rftf-732: qTTRfw^r ^rfiTT 1 

5. TT FTf fTIT aft FRFlfr ',^511 

frrrk ^t ht giR 37^^^ % mfR ^3 tttct f%^ft 
?qTT'T Ff vif^«T fT.% Ff i 5 ft TT^R |, T7T% 

^qrr-r Jr fatrfti'jR f^qr arrar %_ rft ftTfr^'F, gr^F 
^wr % Tr^q 1 % Jr gw hif 

FTTf 3ft T ITfT qmi 3T,R?W qrlftTF «VTTjiq jtTtf 
quiT fqqq FT TTTH FT-TT I 


s. qfq w fFR % ar?frq f^ftMT ft 

.7TF3J FTTq Wq FITT i TIT, tF-fT^iF TTcT R? F 
% srtfiF ftftttt f> ‘jqFKr ftoY Jr TrqfFT ff 

Jr Ffs fV -fTF F‘r sqERFT FT’Tf fFTRT fF FFRlfTFI 
fFq rrr^f^F FiFt tfif % srtfH gqFsu fiff gq 
Firfr Jr ftjf ?t, ft w tf,f f 

FTTTT ^ I 

M- 4 

7 . TRi^F Fftrf fFR Jr fFtff FiT % iTlft ^ 
FT, T,F fFtfr FfTFfr Ff FR TT TF TFftT F TbfrF 
F^'?q TFF JF TFF F FF I FT FflFtfr Ft 3F FFT 

Jr t-If frfT ff tf'r % fttt ?ftTr rfr, 

fqftTF FFFlfr % fFTETF FffTq/FrFfFqfFF)' F> 5rfF- 
ft: % ^r Jr qftqf TFqt % spft ^ ftift tot ft 
rr^rq Frqr i 

8 . F!qf%F OTTTq % gwift Jr Ftt ^ ffYuf, 
sttIff qfqsq fqfsT fiff, ffYsf % 5$ snjqftFT 
% fqqr qff fuqi Fiqqr afrq IffY TtFinq Jr f 4- 
■Frffqr I %r qr qfTFF q^rq q«ft ft ftTrrqqr 
?ft q^r, qTffFF vrfqcq fqfq ftf^k, arqqr arqq'ftrq 

Jr ^ ftf, ffqf f> smi ^fcsF>r ft ?: fft ft 
qf-FF^ sraRft *qr 1 

9. qfq fJprfr FfTOTTF, FTTqq % F^Flf - , FTqrrrq 

Fftqq q'fqr fqqq ft grr qr^%r tfr f, 
IfJT ?FTqq q^Jr arrqr fft |, Ftfrq qf crrft |, 
qr TO OT?rq % anftq FqqrfFft F> STFF TftF qrft 
qqq% f%rfi qftq Jr ff rft q$ 7^ 

Ft FT FFFf I I 

10 . qfe fFTfr FTFFfF, fqqtFF FTFf'q Ftqq 
sfrqr fqqq srqr ftrqq qr^ f F*qq qfqqq ft 
T rqrq FTfJf Jr toff qpr |, Ftq qr^qr Ft aqqro 
Ff ?T fqqT Ffqr | ftr wz q?, f"t ft ff^'" 1 1 

11. fqqtFF srqr fIJito % toto Jr Iftt w 

^q‘ sqiFFq F> TOT Jf, TO TO TOFft % qrqfqif> 

fqfqqf qr fqfaF qrfqrft Ft ft qfc q?, to q fr 
q# ?rqr ft gqq toR % srqrqq ik, qftqr Firoft 
$r ^rq Fr TOrqqrfqR fqq>FF qq sftqr 1 

12. qq otto f toto aqft qr% fftrqf' wu fT 
qqr ?TO qq vrrqq'q fto qirr fqqq, fRito Fftr 
% ^f.qrq qiqfqgfrot/fqfaF qrfqftF'T to qrfq ft 
tot q awqqr Jr afrq sotf TOr Jr gq »Frq Jr gF 

qrq Ft Vlf<F% FF FTO F vV< ^foftiTO FtTf I 

[qqqr qq- 3 5 014/2 5 s/ 8 5-Rrr t?q- 4 ] 

S.O. 5553,—Whereas Messrs Bangalore Wire Rod Mill, 
Whitefield Road, Bangalore-48 (KM/5390) (hereinafter re¬ 
ferred to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of Section 17 of the Employees? 
Provident Funds and Miscellaneous Provisions Act, 1932 (19 
of 1952) (hereinafter referred to as the said Act): 
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And whereas the Central Government Is satisfied that 
the employees of the said establishment are without 
making any separate contribution of payment of premium, 
in enjoyment of benefits under the Group insurance Scheme 
of the Life Insurance Corporation of India in the nature 
of Life Insurance which are more favourable to cuch em¬ 
ployees than the benedts admissible under the Employees' 
Deposit Linked Insuiance Scheme, 1976 (hereinafter refer¬ 
red to as the said Scheme! ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2jA of section 17 of the said Act and subject 
to the conditions specified in the SCHEDULE annexed hereto 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all tho provisions of the sa d 
Scheme for a period of three years with effect from 18-12-1985 
upto and inclusive of the 17-12-1985. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Karnataka maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the dose of every month. 

3. AH expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accouts, payment of inspection charges etc. shall be borne by 
the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a eopv of the rules of the Group Insurance 
Scheme as approved bv the Central Government and, as and 
when amended, alopgwith a translation of tho salient features 
thereof, in the language of the majority of the employees, 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, <s employed in 
his establishment, the cmpFovcr shall immediately enrol him 
as a member of the Groun Insurance Scheme and rav n-ce~- 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme annronriatelv, if the benefits avnilab’s to ffe emp¬ 
loyees under the said Scheme are enhanced, so that the bene¬ 
fits available under the Group Insurance Scheme are mere 
favourable to the employees than the benefits admissible under 
the said Scheme. 

7. Notwithstanding anything contained In the Group Insu¬ 
rance Scheme, if on the death of the employee the amount 
payable under tins scheme be less than the amount that 
would be payable had enip'ovee been overed under the sn : d 
Scheme, the employer shall pay the difference to the legal 
helr/norulneo of the employee as compensation. 

8 . No amendment of the provisions of tho Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident OTmd Commissioner, Karnataka 
and where any amendment is likely to effect adversely the 
interest of the emnlovees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered und-r the Groun Insurance 
Scheme of the Lifelnsurfln-e Corporation of Tndla ns already 
«dopte'd by the said establishment, or the benefits to th* 
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employees under this Scheme are reduced in any manner, tli* 
exempiion shall be liable to be cancelled. 

10. Where for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any', made by the employer In 
payment of premium the responsibility for payment of as¬ 
surance benefits lo die nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12- Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomineellegaf 
heirs of the deceased member entitled for it and in any case 
within one month liom the receipt of claim complete in all 
respects. 

tNo. 8-35014(258)I85-SS.IV] 

tt . 3rr. 5 s 5 4 .— tfW fwfsr v$m- 
ifir ttttTjtr faff's, ffrr^r arrsrrc, tfirak-i, th W 
(%. er. /227 3), (fafa ERif twit rrr 

fotrr tot rot | ) i? qnfcrrtf RfatR fa-fa afrr 
w‘4 rhrot arfafarcr, 1952 (1952 tt 19 ) (farit 

OTfif ErIt OTOTR RTF ^TTrIrOTT TOT ROT | ) FF' 
RiTT 17 To RRGTm (2T) % OTTR for tRfa % 

far 3RRRR fw f ; 

3rk fn/FT-r tt rototh t fr rw 

FOTRR % TKRpft, fttflr ROTP SrffTCTT OT sfffaRR TT 
ROTR fartr fafff ifr, RKcffa RfER F^R fRRR TF RT*]1f T 
RtRT OT?fff % OTftR itftRR ^OT % if TTR^ ROT 
T.Z f'R'K TffTrfrff % fair R TTRF RR OTfRFf R 
STfa'T ROTFR f, tsfT TRTTtr faOTH RffTff «ftRT fTfR, 
1976 (fafa SR% HWIri; RRR T?T ROT |) $F 

RSflR Rtf 3F£ffR f; 

RR: ROTFIT, RRR 3rftrTfaqTT Fft RRT 17 

RTOTOT (2T) RTOT HRcR RTfafTOTT TT OTFfR TOTt 
RTr Wfl ROTRRRipJRt if fafafe UTOl % 3 nf|RT^f 

RTF FRIER TT cffR RE EF REfa % faff RTF Wff 
% REf REOTSflf % EERR 1 

1. RTF FRIER % ERE if faR^ET ErtfRT EfOTR 
fafff OTRFF TTiFT TF REF fEECfaTRt EEOT RR frR 

WOT ROT fatVSTR % fm, OTfr Rfd'OTT ROTR TtOT 
Et %OTfR RTOTT, RROTROTT FT fafaegr FT? I 

2. fOTTfaT. fir faffSFR OTFFF TT OTR Tl ROTfar 

%■ 1 5 faR % RfRT ROTR T^OT Rf %-RfR RTTR, RRR 3rfa- 
fRRR Tt RRT 1 7 Tf RRRTOT ( 3T) % (t) % REffR 

RRR-RRR RT fafOTR Ff? 1 

3. RT^ffT R^OTRTfR % RRTRR if, fRR% STReIr 
^T lJTSff TT WT RTRT fadTpOTlf FR RT^R (Vmi thlRT, 
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sffHT fefWT «ET feTT, cFlTfe *TT TORfe ftfftT&T 

srmfe ittr srrf? fe t fer to *pft tot m ^ 

ftfesRT 3TTT feTT 3ITTTITT | 

4. fefTTO, fefetT TO7KJTTT 3Tjfefferafpfrfew 

%■ ffefef fe tfe srf?r, 3fk ^ tffe sfer ferfer fen 
to*, fre t^t fe fer qrfenfTfe fe ^fen 
feTOi if TOfe*fe tot tt toto, n^rm £ g^rrr- 
yzz qr rrfewr ^pferr i 

5. fer fe£ iinT fefer, 3ft qrjferft fefer fnfn^T 

ihott stWtot % an^asrroffeftssrmfe fefer 
fnfn *pt qferfe wetot iffefrferfeiT 
15ft, feffeF rmjffe fern fen % rrro % nq- if ottt 
TOT fe ferr feT ^fe- tot anwin' sftfenr 
n rfen offer nfnr fem fe fen fem i 

6 . ife fen % afefe feTTffer fe ws 
mrfe n^rrq Tfe $ fe, fwm fejf^nr aftm fen % 
afen qrfenffe fe gnnoar qrrfer if naffer w ft 

fe Tfe fe towt ferr fenir fe fe^Nffer % 
fen nTnffrrifrnrfen % fefeTFW nrrfe nr TOfe 

3rffer ar^n fe ntnnnfen% fefaTOfer f i 

7 . nr^%r tftnT fefn if feff to %$fe 31* fe, 
nfe feff fenrfr fe qr w fen % anfm 
fen tottt wr to $ fe fefef fennnwr n 
fen fefe, m n? nwn fen * arcfrn fen nr, fanfev 
'fenrff % Met nTfen/nmffeffef fe nffer % nn if 
fefe ttoi % tor % nror fen tt fem «feni i 

8 . Tffefe? fefn $ yrrori if fef n't ferfen 
fetffer fero fnfe srr^en nn^ff-r % fe TOferr 

fro fef fen nrnnr fee Tfe feff ferfan n 
TOTiffen % fen ^ nfnnn to qfer fe nnranr 
5tn?f, nT : ifn<n nrV"n fnrn jtiTO, nqnr nnnfeT 

if fe qtfnrfrnf fe srm ^fefen nrm nrn qrr 
nfe^n. nnnr nn i 

9. nfn fnfe n'rnnnfr, nnrcn % qnrntfe, nifern 
offer fenr f?mn fe nnnr*jfen fen, fen %, fnir 
nron qi% nqnr w anffn fer mif ff, 
nr %n fern fenfen VHmftnt fe nro fe nrn 
nfe fenf fefn n m orrn % fe nr vz t? 
fe nr nnfe ^ i 

to. nfo fefe ni'Tnnn, fenf-rn nmffn offer 
fenr fnnn sm fnnn nrfesr % feint nifnqn nr 
?rfen nfef fe 3mqrn t^rr fet qTfnfe fe ®nrnn 
fe orrfe fnnr nr^r | fe nn t?, fe on nnrfe 11 

11. fnfenqr jto feffnnn % rrorn if ffer w, 
ffefr feffen fe nnr if, nn nn nmfi % nrnffe- 

1241 GI/85—7 


ffefnnf nr fnfnn nrfrfef fe oft nfn ng\ wz n fe 
fe fefe nt tfen % TOnn fen, fenr qrmfe % n^nrn 
n, nntnrrnen fnfenn nt fenr i 

12- nn fem % fern nrn nrn fefe nntn fe 
^'i fen nt nr fern fen fenr fern, fenryn trfe 
% fnnrt nI nffeffer/fnfw nrfrfe fe vn trtn *ft 
nmn nmnn ir affe mffe nnr if nnrrt fr yi 
fe nrffe % rrqr nn % nrat ^fnffen fenr i 

[nsnr nn- 3 5 o 14/ 2 o 9/ s 5 -fefe- 4] 

S.O. 5554.—Whereas Messrs Karnataka Fisheries Develop¬ 
ment Corporation Limited, Hoige Bazar, Mangalo;e-l Karna¬ 
taka (KN/2273) (hereinafter teferred to as the said establish¬ 
ment) have applied lor exemption under sub-section (2A) 
of Section 17 of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952) (hereinafter re¬ 
ferred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are. without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which we more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of ail the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Karnataka maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges us die 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on th© Notice Board- of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by tho Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund, of an 
establishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pav necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 
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7. Notwithstanding anything contained in the Grpup Insur¬ 
ance .Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heirlnominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident 'Fund Commissioner, Karnataka 
and where any amendment is likely to affect adversely the 
Interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to die employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption is liable 10 be cancelled, 

10. Where, for any reason, the employer fails to fay the 
premium etc. within the due d v.e. as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomineellegal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No. S-3J014|269|85-SS.1V1 

FT . 3TT. 555 5 ,—RRiR RFtfRfRTR, 
YfRRrRTRFRRRRTR, RR, FIT. %. f. RtRR, 
fYRWT^R-641020 (ft. FT./5320), (%it RRJt 
rsfrtR RRR RRTTR FfU RRT I ) if F^RTTf 

vrfipni rYr wtR FfyfRRR, 1952 

(l952 FT 19) (fFR RRff 771% RAfflR sjFf RfsrfffTR 

Fft *nrr % ) fY mu 17 fY rwttt (ot) % srAr 
w: for FtY % rtYrr fFRT | ; 

Cx * 

fYr %^r ft rrtutr ft rrt t % sft 

FRTTR % FRRTRY, fFRt rjiqqy arfRRTR JIT 

sYIrtr fi r ? ttr fFR fsrrr $t, rirtYr ^rr YYrt 
B imcr fY Ytm rtYr % feYr fYtr amn % 

m Y FTRR "B^T R^ f fYR fR FrfRTfRRY % fFR ^ 

ftrr "nff ftor* R RfaF frfr 2 , ft frrttY 
RfRS*TmT ?f.r, 1975 (fFR nY: thtii rrr rfVr 
F fr prt £) % aryta RR#R 8; 

FR ^fsftar RRFTT, RFR Rftjfht’R «fft E.7TT 1 7 

RTEI7RT (2^ 5TTRT RTF FfffRRf F r trtffff ffrvR g • 

. afrx FlTR^ RRRRT R fqfrfw FRt % anftR 

Tft fR RffR ?RTTR ffft RfR Rtf ^ 3TRfET % f^R 
RTIR F RRt RRRRjY % RR^R it %sft $ I 


1- RFR RRTTR F RTF R fRTYffF TTTYfFF 'itTr^T 
ffffsT FIT FT RfffffffiR FT Rfft fffffliff'TT RFRT 
FtR off W T/g-ffr ffqT foRtsSTR Yt fFR rrT RfRyTR 
RRTR FRF Rt %?fftR RRFlR, RRR-RRT TR 

Rt' 1 

2 . f^TfftiTR, R?T ftftWR RRTTt ffff TcRffi URT ffft 
RRlf'-ff % 1 5 fffff % -fftffT R??TR SKfiT aft %rt;r 
RTRfT, w srfyfRdR Ft arm 17 Tt rirtu ( 3 ^) 
% igw (f) % arytR rrr-rrrctt: (Rfyns vx 1 

3. RiRf^F RtRT FFiR % RWRRR, f-fRF aFffW 

TsrFsff Fr Tisrr -mr, ft rfjr fFRT ftht, 

R'fRI sftfRRR Ff RFTR, FFTRT FT aFffTF, RnffSTF 
RifTLf fflfff vft ft, ?Yff RT?r RRf 3RRt FT 

FRT fRfftffF fflTT fFRT FIRRT | 

4. fRTtifF, F-Uff RTFfT 71U RRRtfffR tfiRT Ff'iR 

S3 

% Fl RR uYm, srtr 3R FrY Ruff RwYufffFRT 

RTIT, m e’R R9 tYrr fY fffff RqT FRRifTRY fY 
RFTT fY RT9T Jr TR-rY R5R fflffl FT aRpTIff, LRTRR % 
fRRT-Rf IT RfffFR FTfff I 

5 . fffff Ftt tTRr frrttY, ft frrtlY RfRwrfRfy 

FT RT TFT arftjfnRJT % Rtflff V/Z RTRT FfrT ?RIRR 
fY rTr«R fffYj FT fffff fY RTFR % 3R% ?RTffR R 
fRfftrffff fFfff RTcTT | ffY, fffRtffF, RTijffF RYRT FFYfl 
% RffUT %Fff it 3RFT RfR gUR ^ FT’Tl fYt 
RRFY Ri ffcT RTR5RF RYtRRR ^TTRtR FiRRRYrT fffffR 
FY R?7F FLffT I 

6. Riff RfR FFlR F STrYr FRRlfuff fY 3W 
FTFT R%TR TTR f rY, fRfftRF RT^ffF RlRT FFiR % 
fffffff FRRlfUTY FY 3TFH FTR7T RRfffRR Fff R 
Ffe Ft fffR fY ^FF?RT FTffT fffRR fF F^RTfLRt 
% tRI RfJjffF FTRf FffiR % STfftR 3RR5R FTFT 
FT FTTfY R RftTF 3FJFR fY, Ft "TTR ?FtR % FEftR 
3^RR % I 

7- RT^ffF RtRT ^fYR R YfrY RTR % flit |IT 
rY, TfT fFRt FRRTYi fY TJER TV, W fF,R F 
vRYtT RtYr RFR '3R RFR it FR Y fY FRRTRY fY 
"JR RFT R R?Yff fYRY, FRRf RFT RFYr F RRtT 
ftTT rY, fTTtffF FRRrRY % fRftTF RrfRR/TiRfTRfWTRt 
fY RfffFR FRT R rYtY RFrY F RTrt; % RRTRRRFR 
FT R7RTR F^hT I 

y. RiTjffF RTRf EFTR % ITffrjt R Flf rY 

RRTRR , TTUFF fRlR FT TFT RfRFRTR F ^ 

3RJRYRT F fRTT RfT fFRT FTTHR FtR Fft fFRf RTlYUT 
R FRRTfRTY % ffR TR RTtFR RrTR TT% FT RRTRRT 
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ft w$r r sffefanr *rftr<sT fafe srfTOcr, arr^r ar^Vr 
to 7T to arr^n ^fep>r 

nfaroTO ami ^rpi i 

4 SB 

a. Tfe frofr ti'twt, ftoto % sRfefer, totow 
ifR'T srmr faro rfe w tottt %, 

'iff 3TW ^p>r |, aran Hf; ana f, nr 
f?f(f %■ artfrr totti Ftot to tort gfe *rrar toto 
faror7:tfa g w?r affa f, at ^ %s c< sft annwr 
11 

io- ni'A inn s’ nr ctott, ttot nn hrcdfe afrro 
sfrar fn-m sru faro to feu % fearr nitnnn nr 
tout n -nana afar % tot TffuTO to ^tto 
ft nr% fear toto | at \z a? nt an nrnat t > 

it. tfiftan artr srYfaTO a far* to 

fefer TOfTOfe nr a air it, to an toto't naintnainfani 
at Man TOfefe to at nfe to, ^ a at m. fnft 
at tot toIt % arcana fta, anti <tiwr n tostt 
nr totttototo (tottop to^ttt i 


3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges ete. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of tne rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, ulongwith a translation ot the salient features 
thereof, in the language of the majority of the employees- 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member ot the Group insurance Scheme and pay neces¬ 
sary premium in respect ot him to the Lite Insurance Corpo¬ 
ration of India. 

6. The employer shall arrange to enhance the benefits 
available to tne employees under the Group Insurance Scheme 
appropriately, il the benefits available to Ihe employees undei 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount thut would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir|nominee 
of the employee as compensation. 


12- W TOPT % yrdPT TOT TOT fcffr TOTO TO ^cT 
ftt IT fifTcTid TOTO TITO fa TO, TOTO fTO TffsT % 

TOKfafeTOrl faftrtf Tiffdf TO off Trfal TO *feUT 
fETCTf r? n’rc 5ETm TTO It ijT W< ff Tit 

to srrfai 4 t wfi toit % toto totgto toto i 

[WrtTfr.-3 5014/2 83/85-trfT. 

S.O. 5555.—Whereas Messrs Laxmi Machine Works Limi¬ 
ted, Perianaiekenalayam, SRKV Post, Coimbatore-641020 
(TN/5320) (heicinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A) of Sec¬ 
tion 17 of ihe "Employees’ provident Funds and Miscellane¬ 
ous Provision!! Acl, 1952 (.19 of 1952) (hereinafter referred 
to as the said Act); > t 


8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said'estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alieady 
adopted by the said establishment, or the benefits to the 
employees under this Scheme arc reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favouuiblc to such employees .than the 
benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as lire said 
Scheme); 

Now, therefore, in exercise of the power® conferred by 
sub-section (2A) of section 17 of the said Act aud subject 
to the conditions specified in the Schedule annexed hereto 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner. Tamil Nadu maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every-' month. 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomineellegal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No. 5-35014(283)185-SS.IV] 
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a M qCYrT «pr qqrqrq ft qqr & ff qqq 

wm % qrtfqrfr fftfr ij«r*fr arfu-qrq qr 
sfrfJrqq w qroqffri f*r=rr fr frqq ffar ffqq 
f> qr^q frqr ?f|q % sTtrjq 
ffcq qjqr f qq Jr ft qrqrr -st q£ 'i q <Jq 

qfqiktt fT'sq ^PT^f f arftpF 3PT[pr f f T qq| 
V^Tff fff(ff<t qjfq.3 Sinn CTOT , 197(5 (fqJi TqJr 
yqf qrqrq qqar ?f)q wr nm $ ) % mm mm f ; 

&%:, fqftq TTOFiT gqT arfqfqqq qrt tJTTT 17 
ft nr Ttr. Tr ( 2 «p ) sr<r qqq qftqq^ qr qfw w 
gq sftT ?qjr qqrsra ar^fr Jr ffiffeej »icff 
% srftq cfT ^rr -yqq pin^ qr r fiq ar«f -fr qqvq % fqq 
faqJr 17-12-1988 vft qftqfqq ft, VR PCF % 
l?»fr “iWtrt % q^fq f ^ | I 

3# 

1 . qqrr wmr % *rfsp{T if ferqkij; sntffi^ 
trfqcq faff arum fffaqqr^ qft rrpfr faqqffqr 

tfqqi aftP trft qtJT T'jqr ?T«TT fTOSm % f?HT 

$qt ^r«rrtt ^rsrr^T qkrr 7 ft fqfcr qmf irw- 
wn qq fafasr qrJ 1 

2. faqfaqr, qJr fafterq srqfaf qrr sRifr mu fr 
nwfct f 15 for % qfaq Ttqr art fkfa 
qrqfa g f $r qfafaqq fr qm 17 fr -sqqra (3q?) 
% *mr (t) v qqq-qqq qq fafac? ft 1 

3 . qnjf^ q'far qfq f snmqq q, fkrf 
3 T^4 h qarrqf qr pgr qrqr, fqqtfqqi qr qqjq 
ff qr qrqr, sfrqr frfaqq qrr q?qrq, Jp-nqt «ft wcf, 
qvrfaf nr q;qrq qrfa vft £, gfa qr* qqr fafrqq 
sqtff qr mn faftqq aro ff qr qnqjT 1 

4. fa«ft4T ffi'T PT-FfT 5TO qqT 3pTJTTfqcr 

qnjf^ frqr qfffa % faqff fl nqr q%, afjr 
or nqir TrwtOT feqi qnr, ^ iq tr^m-r 

vt qfa qqr ^fqrfpqt qfr qt qiTr Jr 

ipq «rmt qrr anjqiar, r«tm ^ qss qr qqfyrg- 
qr^rr i 

5 . rtf? *stf rnrr qrqRTfr, orr qrqqifr vfqfrq 

ffrftr qrr m arfqfqw % mm vm mm f^fr 

fttot qt qfq^r fjfftr tt q^tr ?t pqpr | r nqrt 
wrT'FT Jr rqqtfqq fqrqr mm t ft fafwqr, qnr%qr 
«ftqr Piftq % % ft Jt nrm qiq qFtr qar 

q^qrr artp rqfr qr^ct fifqqq qrpftq af,qq 

fw fqqq Tf qrtqr t 

6. qfe qiqfjR 1 ^Wr pf.jt % erenq qqqtfnqf 
qft qqq«q qp-F ^pt arrt f ft, fqqf^P qqt Fqrnr 


[Part It— Sec. 3(ii)] 

% mm qrfTOfPTf ft gqqsy qprft t qjjfqo' ?q 
f jjfg' ft arrf ft aqqpqr ffqr f.qqt ff ^qqrfffr 
f %p PT^/fP frqr rfrq f qfr-T qqvfay q>r4f qq 
qrqff f 3,-ftrqr r^TTO ft, aff qqj' ffiiT f amfq-q^fq I I 

7. pujffp ffqr ?frq Jr fffr qrq f ftf jp 

■ft, qfq f-fpfr qf-qTfr fr ^ qr f$ prfq f anfpt 
ptot Rrq tp npq Jr qrq f ft qnfqrfr ft m 
ott Jr mtq fpfr, m pfPr f qifpr fPtT 

ft. fffRP qrfqrft f fqftnp qTffq/qrq-fqffMt ft 
qffpp f pq f fm cpqf f spqp f qprqr w 
qq rropT qron i 

8 . prqffqr fmT prrfq f gqwt f ft? ft 

ffrqq, qrtffqr nfqpr fffu nfip-fqri f gf 

3r^ftqq f ffrr qft fw mmn fk ajftr %ft 
ffppT n qfqrkfr f fgq qr qfqqjr mm qft 
ft f-qraro ft q^r, qrtftro qfqcq fffg- srrqqq, w 
qqfppT ft Jr g;q •frfqTfffr ft 3 mr qfefK ppe 
qrrq qrr qffppRr arqrn: kr i 

9 . qfr fpfr wm<n wrqq f qrfqrftftq fiqfpr 
frqq qknr fwr ft qpjfqqr aftm ppp? f, ffq 
prm mrm frr arffr q^t mr ?rr 

tfpr f artfpT qrqqTffrt ft srrcr frt qft qrrft 
ffrft kfq Jr 5'r anf f, ft w qz ft art 
rppft 1 1 

io- qff kft ^toiw ffttsHt mftq frqq 
fm fqqq sm fqqq qrfra' f ftar rftfqqq *ft 
qroq qpf Jr aprro t^tr |, ft qrfffr ft sma- 
ft arrf fqqr qrqr | ft Tf ft arr qqrft i 1 

11 . fqqfqp srcr frfqqq % rroiq f fft 
fqrft sqffwq ft qqr f, m jjq qqfft % qrq- 
fqffqfrqf qr ffffqr qrftfr ft ft qff m, ®s q ft 
qf ft ft ft qfi ffrq f mmm frt, frqr qtrqfr 
% qroq qrr qtTTqrkfq ffmr-p qr ftqr 1 

12- ?q ?frq f qfr-T arrf qff fqnfr qqpq ft 

frf qr qnfpr frqq ftm ffqq, fpTTfpr crftr 
f ^p-PT qrqffqfffr/fqfyqr qTftfr ft nq Tiff qrr 
fqrq q?FHT Jr ftp qpfcr qqr Jr ft q^K Jr 
qiq ft STffr f ^ mq f qprp gfqfirqq qkrr 1 
[^^^- 35014 / 255 / 85 -^. 1 ^- 4 ] 

S.O. 5556,—Whereas Messrs DPF Textile Limited, Mettu- 
pnlayam Road, Coimbatore-641029 (TN/1059) (hereinafter 
referred to as the ,aiu establishment! have applied for exemp¬ 
tion under sub-sectiou (2Al of Section 17 of ihc limployecs' 
Piovident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafler referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establisbmen! are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which arc more favourable to such employees than 
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the benefits admissible under the Employees’ Deposit Linked 
insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the SCHEDULE annexed 
hereto, the Central Government hereby exempts the said 
establishment from the operation of all the provisions of 
the said Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the regional provident Fund Com¬ 
missioner, Tamil Nadu maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days front the close of every month, 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group lusurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. Tire employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme arc enhanced, so that tho benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme he less than the amount that, 
would be payable had employes been covered under the 
said Scheme, the employer shall pay the diflerencc to the 
legal heirlnominec of the employee as compensation. 

8. No amendment of the provisions of the Group In¬ 
surance Scheme, shall be made without the prior approval 
of the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view- 

9. Where, for any reason, the employees of the said 
establishment do not remain, covered under the Group In¬ 
surance Scheme of the Life InSurace Corporation of India 
as already adopteed by the said establishment, or the bene¬ 
fits to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to nay the 
premium etc. within the due date, ns fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of in¬ 
surance benefits to the nomminees or the legal heirs of 
deceased members who would here been covered under the 


said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
rompt payment of the sum assured to the nominceTlegal 
eirs.of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No- S-35014(255)185-SS.IV] 

ffft. sir. 5 5 57 -—tot fe mmffi 

ml f4?sr f4., fw fftomtT -642111 

(&. TTT./3066), (f44 3*14 5,44 URTcT Tuo 

4?t m £ ) 4 mmc fm am 

SPFiot arfsrfqm, 1952 (l952 4T 19) (fa4 

W4 24T qWrfT TRT ff4T % ) Ti 

mrr 17 €r twitt ( 24 ) % arm W ^ ^ ^ 

mm fmr | ; 

aftr 4^14 TOK WITH 7,1 44 7 % yW 
% sfTtf^nnfT, fWr 3rf4m nr sfrfam 
4m fffnr fm fff, nmfrc 4m Titt faffff 4l 
44 tt ctffr % srarff 4)m «Titt % 4 tm 

cs f 3Ttr 44 mvrrfcrr 4 4 m ttttt 4 

atfr-F 3FJTT 4t ffTitcnti ftrar 44 tt p4tt 

1976 (f44 -m up>r tit m |) 4 

m: Tariff hwc ttt 4r um i 1 4r 

tto ( 2 fff) am am srfmT tt t4pt w fee 

3 fk FT4 4 Wfffe: nffT 4 'iRflff 

RIFFT ffff 4V aprfa 4 ft 1 } ^4 

4 mfr 3TO1 % 51444 4 4cft | I 

1. TTff ptfh % 44sr 4 f44m Tutfinn 4 fm 

f4f4 mffT, of44 m tt 44) 3ftc 

44 4m TifffT cm % fm 4*4 gfwnj smr 

ffTGTT 4t %4ft4 47+K, Wt-OTT IT ffffm TT 1 

2. fffTtffT, 44 fdfm 44T7T TT 5R4T fflff 

44Tf4r % is for 44m 4m ffr4ffr 

tjffci 3rf4fdTH ^4 am i 7 Tmur (3ffi) % 

(fft) % 3f44r Tt I4im ^4 i 

3. 44tt ^ 4, f4?r% 3 Ri4t 

4wrf ffT wr TlffT; Pdd TT srejT fffm ^TTTT, 4tRT 

4rf4m tt 4m, 4m4f tt f4ftewr vwrd 

4m 3 t 44 41 ?t 4 r4r mr f44ur^ 

5TTT Pt'41 ^rrtnn 1 

4- rt <<PK 5TO simfrfffrT 4fRT % 

ffftprf trip- pf4, aftr m ffnfr 4tfTSFT f4mr drnr, 

m 44m Hi wmm qfr 

m 4 vittuT tjct sTT4f qrr wrm c 
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5 . qfs Tii rrgr jtt qqqrf) 'qr^q ftfa 

tpTqT TFT qfqfqqq % artfET RTF! fftfl FffPFT ^ 

vrfqcq TrEr ft qgr qr %, tat ?qmqfq4tf4fq 
Tfrtrr Tim I ?fr, fmfDrF, sTrm £ trzw 

% -Jjq- 4 ijriqrr qrq fJCFT 5T qTm afTt T5Ff4 TUFT 
arrq-rqqr 4Vfqqq ■qrtcfrq ^fimr ifrqr famr wa to 
qTqr i 

ts. itf? -m % msfrq qmmfcqr ft qqmm 
qrr’f? 5T?i4'irr^s t r, fT4nrc qr^F Trur ffFt T awa 
W^rfiTf qirT'FF-d qmf 4 mjfqT ^q qqfeqffTF) 
q?r sqm-m qrf.jr famr fT FqmfTqf f faff m^faF 
qtqrfarf % t-tTt aaaw -Em? mr qirqqr q Tfaq 
arpm ?f, Tlqiq mq f Ttffqqqmqf' i 

7 . qpjfkF tW m-Tr q fafat ttt % faff sir 4f, 
qf? fqrqt qqfqrfl qff qw tt ?q m?rq % srtfrq qfa 

rqrq tT qqrq q qrq Iq't qqqfat FT TT FfiT 4 qfa 
qfffT, ft ft tft fatq % thet fan eft, fqqtaF 

qqmfa % fqfqqr qrfOT/qrqfqqfeft ft RfaFT f ft q 
?‘rqf tf4t F armr Fncrc ntm FTqFqqqrfaT i 

s. mfffqF qrqr t-ftt f qqqmr q nif vft qfamr 
qfafaF qfq«r fqfq fiftt, qfqqqrf f ^4 snjqTmr % 
fipn mff fpiq Trffqr far Tin fonfi qmm q Ftfmfcqr 
% fqq qq qfaFn qqrq qfa Tr qqrqqr fa qfa, mrfVrF 
vrf'nq frfq ftt-tt, afqqr qqfaqq far q <j4 FqnfarT 
qqqr q^rq'rq qur fgt qq qfqqqqq qqqq 4qr i 

9. qfq fETf ; f3Tqqq, F^TTE-T 4r qrqqrfl, qTEfiq 

qm qrqi fqqq Tr qq qnff^r sfrqr qrqq %, fq4 wm 
q^r qqqT ^qq % 3t{frqqtf7^ ^Tqr|,irrTq ^q % 
qfjtq qrwTqqf Tr qr-q ffr qiT qm fqqn Trfq % 
qq ?r qrcf 4, 4r qq s? Tr ?)WTti 

i o. q \ : i fFtfl qR^qqwr, fqTrqqr 'qrqftq iffqq Ttet 
fqqq ;rq fqqq qrfra % qrqr qrfqqq qq q?rq qr?r q 
aiqqvq w 4f qifqqT Tr sqqqq it qrq terr ^rqr | Tt 
qfl m qrqfr o , 

i i. fT4uq stet qrfqqq 4‘ 4?rq 4 fqt 7 ; qq; faqt 
sqfEpq qfr qw: 4, tet qq qqqff 4^ qrqfrTfqfrqf tt 
fqfEjqr qrfrqf ^rr qf? q^, q 41 qf qpfr 4r qw 
Effrq T 3EcPrq ffr, qfqr q?rq4'f % qrqTq qr 
Pi 4t j| t- qq 4 hi i l 

1 2 - 7*r r -frq "r qttlT qrT qrT fTqi q?qq qt q?j 
fft qq qTEcfiq qjqq TErr fqqq, 4rqrqq Trfq % 
qrqfq?fjr-ff/fqpT;: qrfrqt q'r qq irf»r qr q?Tq qprrqTq 
TVr q?4q qqr q^r qqqi 4 y4 qr4 Tr qTfq % qq qrq 
% '4rq j : qfqf»qq qfwr t 

[q, tt^t- 350I4/2Sl/a5 -tttt. rrjq.- 4 ] 


S.O. 5557.—Wercas Messrs The Amaravathi Co-operutive 
Sugar Mills Limited, Krishnapura Coimbatore District- 
6421J1 (TN/3066) (hereinafter referred to as the said esta¬ 
blishment) have applied for exemption under sub-section 
(2A) of Section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, J952 (19 of 1952) (herein¬ 
after referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without mating 
any separate contiibotion or payment of premium, in enjoy¬ 
ment of beneiits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of 
life insurance which are more favourable to such employees 
than the benefits admissible under the EmployseT Deposit 
'Linked Insurance Scheme, <976 (hereinafter retired to a« 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act 
and subject to the conditions specified in the SCHEDULE 
annexed hereto, the Central Government hereby cxempls th*“ 
said establishment from the operation of all the provisions 
of the said Scheme for a period or three years, 

SCHEDULE 

I, The employer in relation to the said estabiishment shall 
submit such returns to the Regional Provident hand Com¬ 
missioner, Tamil Nadu, maintain such amounts and 
provide such facilities for inspection, as the Centra) Govern¬ 
ment may direct Pom time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
W'ithin 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accouts, payment of inspection charge* etc. shall be borne bv 
the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as unproved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, In the language of the majority of the employees. 

5. Whereas a n employee, who is already a member of the 

Employees’ Provident Fund or the Provident Fund of an 
esiablisbment exempted under the said Act, Is employod In 
his establishment, the employer shall immediately enrol him 
Bs a member of the Group Insurance Scheme anil pay neces¬ 
sary premium in rccpect of him to the Life Insurance Cor¬ 
poration of India, ( 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the bene¬ 
fits available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible under 
the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme he less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
helr/nomlnec of the employee as compensation. 

S- No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Tamil Nadu, 
anj where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval give a rea¬ 
sonable opportunity to the employees to explain their point 
of view, 
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9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled, 

11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominations or the local heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that of 
the employer. 

”l2. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nom nee/lca;al 
heirs of the deceased members entitled for it and in any 
case within one month from the receipt of claim complete in 
all respects 

[No. S-35014)281|85-SS. IV1 

far. an. 5558 .—-if fa fatf«rgt: frffa'ft “it” 
fffaST ffaffatt faiUTfau, faffn^t-d (ft. tr?T./55), 
(fufa faffa fanrrq; uw turff ^ w t ) i 
tpfurtlr uffasr fa-fa fart wM mufj uffaffaff, 
1952 ( 1952 faT 19) (fufa ^ffa $ffa fanTTq; 2W 

s rfaffaw fa?r ffr ) far srrtT 17 fa} uwrtr 

(t2fa) % ufaif ’ff far vlfa % faq affff ffafT 

faft fafatf ran: far ffruru ft mrr $ far ufaT 
tuiff % fafaurtf, ffafal qffa uffauu nr fafafff far 
imrn fafir ffafr ft, urtfarf uitu faifr farm? far 
sfr^r sfaif fa ufaff ukf fatff % 

wx fa faiuu ^ tfa t fa ufa fafaurftff % farr 
rpran uu faiffar fa arfa^r uf.fatr | ut ufa 
frfaurtr ffafaf ufar Ffaf, 1976 (fan wfa 

strfa TTnur Tin tfaif fa^r fur t) % arerfa ut? 
uffaf f; 

uu fafafu :oprt, arfafann far artr 17 
Effr Tturtf ( 2 fa) 3Trr fuu uffafaf t?r srmn fatfa 
grr fart ^ffa urr to uu^fai Jr fafafro wf 
fa utfiu xxfr gtr. nnn fittf qfy, faff ufa far 
smfa fa fan urr tfaVf % wr ura?m fa fa 
w .: ^eff 1 1 

Cx 

uf^far 

1 . ufu turn fa ruum Jr fufatuv srr^fanr 
fffau fafa utfu uffu fat fafa : fannfant 
fafafr fart fa fa W3J TUFT fUT ffftTU fa fair frfal 
qfwfa ufru fatfr ut fa^stf unfit t trff-fff tt 

ffafau vf 1 


2. ffafatire, fafa farOitT'T unifa tf foi f? fiffat 

Ffiffar n 15 fan % nfar n n't 
xrxmx, nnT srTjfTm ■xi tnu 17 ni tt-itri (3^j) 

it tytrj (^r) % Tpiirf wr-^nd tnr^rspi 1 

3. n njsn ninr ?#tr % srnfn-r n, fani: n-ur-r 

SrtjTaff ^rr tut tt i m, faRfani t7>T fa nr nmr, 

sfw nifann du n-^rtr, 'Thtraif^, arnren, farrwn 

snuff ariff '*fr I, fat x\ u uti atnf qu 

fatUR? artr fa^r fi r far 1 

4 . fafaJHt, uuEbT sro w ar^jfifaer 

u^fep ufar fawtf qf‘ tt?d srfa, str ^ 

■o ^ „ J. . 

^*ri ufar uuffJt fanr Ufa; fiu uu faifat uf ufa 
fau tnruifafa fa' t^uwi fa' 'tutr if tufa to 
UTffr U 1 Utt.t, Ftm % TjUtr-'TSF rp; irfafaf 
fffatr 1 

5. qfa far^ ufafa farfa xn m 

utcT srfafatnr % ar-irt wz ur^t faui far vrfa^r 
fafa =pr nut fa t", tut Jr fafafuu 
fati uTtr I fa fafau? Ui uffat: fiUi urfa % utur 
% fu Jr twr mu grur far fat tufar tiur 
urtfw fa-faff '■ufa-f faff faff faff far 
tflfaTT I 

6 . fat ffffafi famr tufa % artffa uftTfafa 
far wt uj urfa uffa ufa t fa, fafrup uru 
fatf % ufaff t?fui ffan far urt urfai if 
fffau tpf fa far ufa far sfuuu fttfi faf 
Jr ffa fifurfafa fa fafa urnffr fafar urff 

fa ufaf ’ITTfi ut fufat fa fafap UffU 

fa, ut uft farf fa ufa'f utfaf y. 1 

7 . f if ffa. faff Ffaif if ffa far ?rt fa fat 
|.t far, ffa ffafa nifUPt far fffa r< sfafa 
fa ufaf u-far 7t?f tu Tff fa ^7f | far fafurfr 
fat uu tur fa furfa ut uw tuff fa 
utf'u farr far, ftfatuu t?fUTTr fa faffan urffar/ 
frfft?ffafar far ufeifa-?: fa uf if farfaf ufifaf fa suur 
fa uurui: ur,f ^rr f-urf ff<rr 1 

s. fiffau rfatf fa tftrfaf fa fafa far fafardpr 
Ul^fw ftfafa aufff frTfff fTs; fa gfa 

UffRf fa ftfr ftf ffa ft UTiffl fait utf frrfai 
ftifaff fa ^furftfr fa %r ft uffafiu ufru ftfa 
faf fafiffT fi tUt, UlfftRi fffaCf ffff UTffcT, 

uffr arf : falUf far fa 'jfa fttfurftfaf far uffr ^ffa- 
fafar tftu f?td far ffcrffcT uttrt tur 1 

9. fffa ffatrr fai tutu, tuRf fa fafa fit', 
urtfaff Uiff faff 1 fuff far tf u ufefa u fr 
sfaff fa, fufa turn fufa amr ufai % snfrf 
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irff X£ ^ * UT wfat * BW^T 
EfiT STT^ TTvT t fvnrt PfW' ^ V 1 ? fft 
ft eft IT? ^ T? ^ arT ^PBeft | I 

10 . trfr font jprrwr, faTfar? «rit f far<»r.* s T 
aftrrr fdffir tttt fanr Tffivj % *fcn: s fWr tt 
TT^ rir fpTff if WEH5ST T^eTt ft, 3T> 'flfsnf: spt WBWfT 
# fotf TTlcTT ft eft T? Tt jTT Wi' ft I 

11. fffTTTO 5TTT jftfaiW % 3T^TIT if 

(iprr jftT t^jf; sq^RTW 'fit SWT Sf, TT 

t[?t ’FRwff % t;o fff?ftrfa4T nv f*rfa^ ffifr^T 
wft^ftJTfif ^t fi tf ftfcft ?rr fpi* 
jfr aFOTer fttft, sforr qipm % sprurvi ^TTsnftre*r 
tt ftm? i 

12. ^^#3% 3W't arrir qr?t faffi itsgt 

qft Tt: vrrtefnr ^farr ^tor famr, tffw$?r 

Tl'fnT % f^TK TfTf^fEfi/MyTT ffrfuff qff Tff 
Trfvr ^r *rtht cTsTUi & sffa suit *r ?t swtr 
irg^f m qft srrfar % ^ *rro$ iffert gfafrarcr 

sfiftllT i 

[tTWnW-35014/2 7 2/85- <1*1-4] 

SO. 5558.—Whereas Messrs Coimbatore Pioneer ‘A’ Mill 
Limited, Peelamcdu. Coimbatore-4 (TN/55) (hereinafter re¬ 
ferred to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of Section 17 of the Employes’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act); 


And whereas, the Central Government is satisfied that 
the employees of the said establishment arc, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Gtoup Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of (he said Act and sub¬ 
ject to the conditions specified in the SCHEDULE an¬ 
nexed hereto, the Central Government hereby exempts the 
said establishment from the operation of all the p-ovisions 
of the said Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such 'eturns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu, maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time, 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
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accouts, payment of Inspection charges etc. shall be borne by 
the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copv of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas 4 in employee, who is already a member of the 
Employees’ Provident Fund or the Provident fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in recpect of him to the Life Insurance Cor¬ 
poration of India, 

6 . The employer shall arrange to enhance the benefit* 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the bene¬ 
fits available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible under 
the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Sefleme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is fitly to effect adversely the 
interest of (he employees, (he Regional Provident Fund 
CdnffffissioTier shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employee^ under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premimrf etc. within the due date, as fixed by the life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer In 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominee or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 

Sclieme the life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased members entitled for it and In any 
case within one month from the receipt of claim complete in 
all respects. > 

(No. S- 35014|(272),'85-SS.rVl 
qn\ 3JT, 5559-—Tffff a?fr3TT ffifaiFPIT !H. 
fqrfajT, RfoRnr, ar?rtrarrwTT-3 9ooo8 (aft. ^,/ 
3993), (fffff WT qTfflrJ 3W FTm ^T 

W ft ) *1 -fitfffl'Ef MfaSTi fafa 3f(T Wftf 33FRJ 
arfafffTff, 1952 (1952 qff 19) T7FT 

TfffTrj; arftlffftpr TTfT w ft ) Til QTTT 17 
3TsrTr (an) snfrr vz fo? ^ % fair strvt 
fTHIT ft; 
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%?srYq- q*qR qr qmmq # qqr $ for qtfq 
tm % qrrfqr#, for# <j#r srfqqrq qr sfrfqqq qrr 
q*rq for?? faqr ft, qrcqtq #qq #qr fqmr # 
tfrijffT qtm mq % areft^r #qq qfqr % qq 4 
q>rq4 qir t 4k ^ qnfqrft# % q Tqqfo 
qq qiTtret 4 qfmp cfpjpq f, aft qnfaret f#Tq q^qq 
srforr mq, 1976 (fq4 ^ wkr qfT 

qqr $) % mftq ^ qqqq f; 

3 TcT: ifartir qwrT, qqq qRrfqqq # mr? 17 # 
qqqrTr ( 2 ^) jrrcr qfaq# qq sr^ffor ftftft $q 
4k w4 qmq? qq^# 4 forftfre vml % arsfttr 
7 f?t yt ^ wi^ <# qkr mf vt qqfer % forcr 
gw wfa % q# qqm# % qq#r ft qz 4# & 1 

3^ f 

1 . wt %#fa 4 forqkqr mtfopp vrfqsq 
fafa arnjtRT, qaRrfr #r t*#fqqrf<nqf qmrr qk i?4 
?forr wqr mrr fortwr % font 1 ?# tjfqqnr q*rq tpfqr 
aft %?sftir tout, qqq-qqq qq faflre «p? 1 

2 - fWfw, 44 faffoTq srqrqf qrr srrfft qrq # 
qqrfer % 15 fkr % #qq qq-rq tfikn aft %?ifW 
tn^TT, SftS qfafqqq ftt OTTT 17 # ^3'TqTTT (3*p) 

% «p* (qr) % sreffor qqq-mrq qq fqfme; qr? 1 

3 . qrqffm sfrqr q#q % mrrqq |4, forq% mq#r 
#ar# qrr q^r qrqr, faqqforqt qrr sr^sr form mm, 
qtqr sftformr m q^rq, #ar# *pt apqqqr, fq#eqq 
qqrqli m^riq mfc # $, #4 qr4 q# *qqf m qfq 
Prrftapp STm formamrqT I 

4 . fmffoprr, wri inr sr-TqtfcT 4hrrfqftq 

% f^qqt q?r mp srfor, affo: ar«r q^ft 4?ftmr forqT 
amt. w mnttnT qrf 5rf4 qr4 : qrfo7ft vt qj- 
ftm nft 4 Jjjw m4t' qrr ar^mr, pim 
t qt qarforq qqrr 1 

5 . qfa qftf (t qr qnfmft, aft v4mrr qfmq 
f4f4 <pt m gqrar arftrfrrmr % qqrq wz mm forqt 

qrt fqftr qrr ft qqwr i, p«rm 
ft fmftforer form mm | eft, fmfrirer, mqfoq mm 
wfor 3r qq?q ft impr mq qrqm aftr 

grcrcft qrmr mqqqr qifmmr qrqtftq afrmr 4tm ffoqq 
qrt qqrr ’Rmr 1 

6. qfo T«rq mq % mitq qifqrfiqf qrt qmrw 

qPTT jpfm m4 | at, fmrt^p wrm «ffm- 

$r qqrq qr^mfomf apt qrnrw qmiTr ft qfjfmr ft 
# ffa qrt m4qft «qq?m qrqm foftr4 for q^rfrm % 
for.? mijffqT 4mr rnfm % q-im mw«r q-qq qq qrmt 
ft qfqq aft "3W fqftq % xtfftr apjsfq| I 

7 . mqffp aftm ppm 4 fwt qm %m jq vfi, 
qfo forqt qrmriqt qrr rr mr eqfnr % srqfo 1 

1141 GI/85—8 


tw mr qmr 4 mr | aft qntmet qft gq qm ft 
m^r ftrft, qq qf -?»rt eq?nq % mfm ftm m, 
fmTfoTm >p4mTt % forfmp mfom/qrqfqfforat qft qfmpq 
% mr 4 qt4t Tariff % arm^ % qrrmc qrr 4mq 
vxm 1 

s. m^ff^fr qtm pppt % ^qmsft 4 qtf *fr 
mftmr, m^forrr -qfqcq ^rfq mmm, ijmcrq % amqtmr 
4 fmrr qft form mmrr affa ar^j forqr ffoftmr 4 
qnforrfmff %ffT wr srfg^w q^rq t? 4 qft 4mmrr 
ft qft, m4fmp fqfor mmpr, mir apTqtmr 
^ 4 ^ qrqqrfoqt qrt srrm fjfoeqrfor rqn »pt 4 ipr 
qfoqqqq armre 1 

9 . qfo fortft wnriJimT, pqrmr % •r4 , mm, m^mq 
afrqq aftm fmiq apt 3S qnjffap qrm wn %, Fq4 
?mmr q|4 qqqr mpr $, qrftq qfr r$ m4 %, 
m ppm % qa'm m^mfoqf qrt mm ft4 m4 

<mf for# ftfor 4 vq ft m4 f, qt qf qz Tf «# 
m qqr# 1 1 

1 o- qfo for# qrrTqqvr, fmftqq qrq#q #qq #m 
fmrq jm faqq qiTiqi % qtmc qrfqqq qrr mmq 
qnfo 4 armriw Tfm # mfor# qft ®qqmr # air4 
fom mqr | 4t ^ Tf rFr m q>p# ^ 1 

11 . Prqtmp jto jfrfwr % gmrq 4 fom qq 
for# aqfqqq «pt ot 4, ^q qq qq#t ft qiq- 
f4fforf4# m fqfaqr mfo# qft 4t qfo q$ ^ q ftt 
qf ## qt qqq qpiq % mqqq #4, #qi qqq# 
% mmq ft r gqxmfqrq fq#qqr tt ftm 1 

12 . W ?#q % 3#tq m4 m% for# mrsq qft 
<j?q #4 q^ qr^ftq nftmr #m fqqq, mmirq tifor 
ft fWT qi##ffor# / fqfqqr qrfo# # qq qftrii 
4mq q^w 4 #t mmp qm ft f x wr 4 ^4 
qrq #mfm mq % 4 wt rjfqfoqq 4rem 1 

[ffom rrq-3 5014/25 6/85-TTq. cter.- 4 ] 

S.O- 5559.—Whereas Messrs Gadila Cbemicalj Private 
Limited, Maninagar, Ahmedabad-380008 (GJ/3993) (herein* 
after referred to as die said establishment) have applied for 
exemption under sub-section (2A) of Section 17 of the Emp¬ 
loyees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act): 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish- 
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ment from the operation of -ill the provisions of the said 
Scheme for a period of three year*. 

SCHEDULF. 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Gujarat, maintain such accounts and provide such 
facilities for inspection, as the Central Government mav 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (at of sub-section (3A) of section 17 of the said Act. 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall he 
borne by the employer- 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as nd 
when amended, alongwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of the emp¬ 
loyees. 

5. Whereas an employee, who is already a member of 'he 
Employees’ Provident Fund or (he Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol turn 
ns a member of the Group Insurance Scheme and pay nere»- 
snry premium in respect of him to the Fife Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, If the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
tinder the Group Insurance Scheme are mole favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Gtoup Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme he less than the amount that 
would b c payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heirlnominec of the employee as compensation. 

ft. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made, without the prior appro'-al of 
the Regional Provident FunJ Commissioner. Gujarat 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving Jus approval give a reasonable 
opportunity to the employees to explain their point of view'. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
coemption shall be liable lo be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed lo 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the. employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
hut for grant of this exemption, shall he that of the employer 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nnmineellegal 
heirs of the deceased member entitled tor it and in any case 
within one month from the receipt of claim complete in all 
reapects. 

[No-l S-350141,256 J135-SS. IVJ 


srr. 55 60 —tfqt tt’Vb Tprfi 

farftrrs, 22- n , wr% &rri 

7t5, SFtJTt-gT^ff ( OTT. bar.—. 4367 ) (ftlff W 
LbT-T TFffTff tjtFT f*TTq7T F7P7 ffTT £) 4 TRTTTI 
*rf*F3T 3frr arfafam, 19 52 

( L 9 52 37T 19) {'fbpT WT TEWf OT1 arfk- 

ftrw, *nrr ft) httt 17 ( 2 $) 

% srsf’ff m fo 7 ifFl % faro srr^r bgt farm &; 

e\ 1 1 

vV. acTi'-j uvW~r ft ttuitipt d[T mn ^ fa tpi rsttfin f 
a fat 1 f t, ffaTt T*pp Ffsrgpr ft tftffam ft rwnr fro fam ft. 
FETTI Tt4ff W ffaPT 5ft TPjfe tfbT Ftffafa WtfiT ItRPT 

gFTT % FF if FRI T 5 T 3 ^ t tffv ftil Ffarrfaft F fan t Ffffa 
tmrff r xrfjF If, aft Ffarrft fam fafir, 

1976 (ffaf T?fa TPITflf tJFT fafa PFPtr IPTT it) F WftF 3 »f. 

; 

v r i- ai'jiu tttfit trw ufarfim fa- tttvt 17 51 TitTFi 

[2Fj TFT tTTff 54 WF1 TFT $0, *fF Wt -Ft14A 

xpjffaY it faf-tfiro npjff % srefpr jr wt r*TFFr Ft tfFr 

5^ FT SPffu F fan 3FT Ftfat F Riff TtflN l ^ 5FFTF ft IfT 

fcff j[ I 

1. wr wm f wt i( faftnT trrtfar stfacg fafuxrpjw 
tnjrn t 'f fit Ptff fimfepit tHbrr stV fat ffarr yttffr T«tt faffisTT 
F fan fffa gfwirr JTIR FfatT Ft F'tft'l ffTFP,, rnrq-r(TT FT 
fafeeFFT t 

2. f-TTfitF, far faftwi itnn ft sfafa urn Ft rrmffa 
ip 15 fin F sftTr »FWr FfaT aft FNta TfrFF, -yipT Wfafam 
Ft TtF 17 5?r "3WFT 3(F) F (f) % Tml-fftFr 

qv fafan f 7 I 

3 mtjfipF TtRT T 5 ttT F IFIFFT if, fafaF HFPfa Tyifa 
ft fit ^tt n, fit-s'.faqt ft iFjn fen ^tht, frffam ft 
m-m, fanxfr ft xffft, faftTFr sniFt Ft tftpt snft -jfr 
yfa ifa m*fi JJWT ft FPt fir-FUtF im fimr F i uyu i 

s. fafnrr, ifajnr jfff jft tpjFtffat tfFrr rxfai % 
farrtff Ft FF srfa Pfa ^ gatft Tfat rfatfFT fFtTT a|PT, TF Tff 
fafaiFT xft ifa fft Fp-rnffaf ft qjrfFrr xff *mr if Tmtit 

^FT FIFt Ft FTTT 7 % rTFIT-TT "V tnntpr FFTT I 

5 Fri OUT Flifarff, aft Ffinfat nfTF faf'J FT ITT 

7 ft xrftrfFTcr % snftF 155 amr fiifar Fim # •FffaF-firftr 
FT FTTfa 41 rrw if, TFT XFTFF if fafafaF falT FTHT t Ft, 
fatfUTF, Ml^f((F dfatT FTfa % W F FT fr TTFT FTH iJFn 
Tff f'Fh TlV 3FFt 5TFF tftfim ’*TFfVj ^fTT FfRT 

falF Ft 1FFFT FTjfT 1 

r. far 7rF*r xThn t xnft'T Ffa-F T fi dt Fr tpftf Fmt 
TITTP TTPt f. Ft, frfmt FmffTF ffarr XFFT F FTTfiT Tafarffafr 
Ft Tprmj Ftmff if ft h fTt ft ttt ^t ftft»tt Ffarr 

fFfar fF FufaffniT f ffpr imfffkF Srmr nfar f m-far Frwirr 
FriF TT FFpft R xlfiTF XlffFrT ?!, fat TFT »TFt F TPfPr 
xmfpr f. 1 

7. FTnfrr Ftm if fFfar ftf F (fm sr wr, gfi fifat 

Ffarffr ft icr tt tTr Ftifa % xpfl’-T mfar tfjt virm P fh 

t tfr 'Gfam FT TT TIT if ^Ffl TF Tje TFT Ftfat % 
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[HPT TI—TOTO .l(il)] 

rofa ^Vtt tft, fafaiw tottoTO % faffan «rfTO/ TOufaffi i fa 
TO fafaTO ip TO <r IlTft TOfaf sp : _ TOPTO TOF ipj TO?TO 
r*TTi ' 

8- ‘mjfipp rffaT «P totot r if fa* fa mtm, t t r fai i *: 
farot fafu wt^, rj|ra^ % 3 * xrtjfaro * fror ryfa frur 
romr far rojf fttfa fafaro >T TOfanfafa % fipr to afaror 
wr qifa fa iwtt fa rot, ufaffatt fafau f^rfij anfaro, wt 
wprm ifa w >jtf rofanf«fT fa nw efafaer toct rm to 
fafaijTO war fart 1 

9 . «rfir fafa tototto, wrro *b -t.ro r fl rofafa faro 
fanr firm fa to rofagip faro vfarr % toito <Tfar taror 

■•[To fa wfa?r rot 75 wfa fa ht to ifa*f ^ Tfafa TOTOfrfa 
fa STPrr fait TOtl ( oip r fifa flftt tf ■/ n fa ^rfa fa fa ro *57 
fa fa rorofa > 1 

10 irft ffart tototo, ffafnw ht#t faro fam faro 
iro faro ffrftar ^ faro fafbro to rosw toft % tow 
rjpiT fa far irffafr fa *roro fa ror fror tott \ fa, fa 
fa to mpfa $ 1 

11 , frofaro crrr faffanr % roro if fan; qir ffaft TOffaro 
fa wr if, ro rjtr rofat to mfaffsrfirat to fafuro TOftfa 

fa TO fa? fa, ^ ff fa fa fart fa tot *fab % rorro far, 
fam qnror ip romr tot TOrrrofror ftfaroF to fam 1 

12 . to *farr % TOfa srfa ror froth roro faroj TO 
TOrot? faro faro, •ffaif>tT TOfa % ^r;rr r /-i 1 h Wftrrft 
fafro: vrfarff <pt to trfa to tfro rororr ufar tot 
it fr roro % <rfa fftfro ^ >tt tot % faro qfaftro 

rtfrrr | 

[rtWT TO-350 U/254/85-TO.TO-i] 

S.O. 5560.—Whereas Messrs Hindustan Brown Boveri 
limited, 2Z-A, Shah industrial Estate, Off. Veer Desai Road, 
Andheri (E). Bombay-400058 (MH|4367l (hereinafter re¬ 
ferred to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of Section 17 of the Employees’ 
Provident Funds & Miscellaneous Provision* Act, 1952 (19 
of 1952) (hereinafter refer-ed to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment aie, without making 
any separate contribution or payment of premium, i» enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
l ife Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees' Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, ia exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from thp operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

l. The employer in relation to the said establishns;nt shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner. Maharashi-.t, maintain such accounts und 


provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charces a-. 
lh<t Centrul Government may, from time to lime, direct 
under clause (a) of sub-section (3A) of Section 17 of the 
suid Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of account,, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the N'hi.c Board of 

the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central' Government and, 
av and when amended, alongwith a tr anslation of the salient 
features thereof, in the language of the maioiily of the 
employees. ..i 

5. Whereas an employee, who is already a nrembci of the 
Employees’ Provident Fund or the Provident Fund of ao 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol 
him as a rrember of the Group Insurance Scheme and pay 
necessary premium in respect of hint to the life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insmance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme arc enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employee* than the benefit* admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the arrwunt that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heirjnominee of the employee as compensation. 

8. No amendment of tho provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
und where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefit* 
to the etrsployec* under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled 

10. Where, for any reason, the employer falls to pay the 
premium etc. within the due dale, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered, undet the 
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said Scheme but for giant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomineejlega) 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[No. S-350l4|254|85|SS.IV] 

«pt. sir . 5 56i ; — 

trtra- wft) qt^'dr *rni, 

^wsr |—400029 (tpr. ./96) (fsr^r W4 t?i% 

gtKrfi; sw ww m I) ^ wr«nfr 

fgftj 3fix twrtf 3WU arfsrfggg, 19 52 (1952 

tpT 19 ) (fMr gw srfefggtr 

ggr $)vr httt i7 w (2 «p ) ^ 

foftr gr^i % fact 3[F?5rg ftpgr ^ ; 

jtfpr 4-jtg gwrr < 6 i twirn tfr m % fir gw wm 4 
f 44 f T<™ srfagnr xt sf)Dm gr g-trni fatr fggr 
51 , wmfra gm f«r<rr Pm 5r grjj^g agr trig % guPr 
gffipf 5 ,gr 4 W 4 XTiX* gOT 4 £ | jflr $4 <B<hrfVtiT % fftb 

3 Tnif* wft % srftw W'jm & gt gtfgrxl ftWT 55*61 

wrg. 1976 (f«r4 *g4 wrci gw wig *gr mp fc) 
fltfPt ai’pfa I 1 

* 15 : 45 rg gwrrr, gw BrfhPm 5f sm 17 51 gwn 
( 2 <it) «rn sgg ’trPf'frff w tnrM iraf gtr aftr *g4 gxurs 
*f^jr Jt firigfipg unit % anrnt x«4 r? <aw wm 51 4)g 
^ 4 f sprtn 4 f*rg gw wftg * ^41 yxenit % tw 4 g 5 qg 
itf1 $1 

«W*i 

1. gw wm *6 4ifa if firtftgg; gr^ftig; yfa«r fgfa 

wr^i, ggtxis? 5) $41 PrurFimf 44nr 41* $4 4vr xgrrr 
hut firttwr 4 P 45 iron xggr gl 4r5lg e* s.; T 

^gg-ggh xx fhftw *rf 1 

2 . PraWn, 34 firxtwg spur! w tn^ grcr 51 ggrfgr 

4 15 fgg 4 gtw gwtro vxit «fr 4tirx yrxnx, gw gfafim 
5t urn i 7 5r gx^m (3«) ^tn (t) 5 «?41g rrn-ggg 
<rr ptftss <c? 1 

3 . wnfiES! «flgr wig ^ww Pxg51 , iwci 

qp gi^t, PwxfWi Ptw whi, 5tgr ?.rw*< an 

gagg, iWRff w ww, fhftag agrtf tn wf? gr t 

fpr gra g*tr «ttfi i*i ^ Protgg: im fern gttpn \ 

4. fiptrsw, %>ig gwir irg tr^HlPrd ilgr wg % Pml 
5f tptt stPt, sftr g* stmt ggir gtfwg f%gr gi5< tw 51 s ffwigg 
5 r irfT ngi ttgg'fgl 5; <^ 6 <wt 51 ggr if ^ tmff 
^tt wn 5 ’jwr-'f? tt sptfgg 1 

8 . aft 5 rt vhrrtr, gt girgnTr trPpg prig g.T nr 
gfafm 5 gtiig mi ftrtfr wm 5, gfgsg Prftr 
«t ^1 gggr t ga% wh if fhalftra Pent gwr 4 tff 
ptfllg?, gnjfifB 5wr ?5lg 5 g<t«g i w if ggei m <jtw 


[Part It — See. 3Cu) 

■ .. .,-. . . - L-Tt 

gf gWr glr ^5r g?g=r iiitm tfrprgg gngig giT^r 5,gr 
Pm 5t rgra «R?nr 1 

0 . gpc wr wig 5 wrr f,fkrf<gl 5t gr?twr stig? 
g?rff gr^ | 5t, Prcfftrer 5igt wg 5 gtfg g4grffgf 

5t -Trgta g?ggf if g<jf5g gg 4 5r gT4 5" "qwtTiT 
fggft Pb g^'ifTTt 5 f5r gr^f^r ggr wg 5 galg ottiwt 
'Em gg ggrf 5 gfiw 51 , gt "jgT w\g 5 gtf.n w=j- 
gg ff 1 

7 . gnjflg gfgr r5g 4 pRfl nra 5 pfr sft, nfe f 54 i 
g4<ti-0 5f tjgj 'TX ^g gftg % mfg gm gpg gg wg 4 
gg I gf <r4nrci 5f gg <wit 4 g»$g ^Pifr, w t? wi t5g 
4r ggfg fflrn tit, Pgfpjw gnfgifr % PrRw grfrg/ ggPtffiidl 
51 gfggx 5 ^r if 5tgf wgf 5 wax % nxrtfx xag <pt g*4ig 
gtgt t 

8 . gnjf^g sfgrr t5fg % dusuj'l if 5lf 41 gsiiwr, mxftrRt 

gfVg fgfg gp^pr, g^iTrx 5 54 g^gto 5 f?RT u^r f5m 
amf<ii tflx g$t Pp 41 44tag 4 <64grfx4f 't f^xr gx gfegg 
ggrg t* 4 51 tfgmr 5 ! 45 !, sn^Pipp gPrg Prftr tn^w 
tmT tpjgfag 44 4 yf g4grlx41 51 wit ^faglg w? gpt4 
w gggx 4gr 1 

9 . gin 1541 9 >k«iriii, wn % <p4gra, grgffg 4m thgr 

Pm 51 gg gr^fija; 4gi wig 5 fg% wm apHT ^tt 
t, gtfrr injl ^ snit |, m m gftg 4 \r41g siAnitV.a ' i 51 
btxt 51 % xt 4 gra4 f541 Mr 4 am 51 gnl If, 41 nj[ t| 

51 gr gg41 ^ i 

10 . gPr fggt grxgw, PmlgT gTxtflg 5m 4lgT Pm 
jtxt Pm nrftg 4 4Prx sfiPrag nggmr gx4 4 wggg x?m 
|, «ftx 911441 51 wm 5 I gi4 ftm grax 5 til, x^ 
51 gr ggtfl ^ 1 

it- Prnlgg nxr jflfggg 4 ™ 4 fxg <15 ftgfl wrPwg 
51 gan 4, gg jpr gggff 4 gtgPriffgfcff m Priar grfwf 51 
gl gfir g?, wr g 51 «it ultfr til ggg r51g 4 tmlg ^14, 
4tgr to! 4 ww ng gtmifaw fgjfPw gx 5 'tgr 1 

12 . \g t5lg 4 giffg gr4 ar4 1441 gwg 51 5 ^ ^14 
xx gTxtfk 5Pig 4Wt Pm, xrfir 4 fjgarx grgPrt- 

fgtil/fsfHg grfxgf 51 gg xrfg «ft 4m nwcm 4 tflx 
ngr 4 $x imx 4 mt 51 nrPg 4 tw gig 4 4hrx gfgfim 

<fiWi 

[4wn trg-360i4/27o/85-r;g. w-4] 

S.O. 5561.—Whereas Messrs Century Spinning and Manu¬ 
facturing Company Limited, Pandurang Budhkar Mara, 
Bombay-400025 (MH|96) (hereinafter referred to as the 

snid establishment have applied for exengrtion under sub¬ 
section (2A) of Section 17 of the Employees’ Provident Funds 
& Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group insurance Scheme of the 
Life" Insurance Coiporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employee#’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
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to the conditions specified in the schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund 
Commissioner, Maharashtra, maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time, 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3At of Section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
bome by the employer. 

4. The employer shall display on the Notice Board of 

the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme Ks approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. f 

5. Whereas an employee, who is already a member of the 
F.mployces' Provident Fpnd or the Provident Fund of an 
establishment exempted under the $aid Act, is employed in 
his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of Jndla. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death, of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir | nominee of the omployee as compensation. 

8 . No amendment of the provisions of the Gi'SGp Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provideht Fund Commissioner, Maharashtra 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of Inflia as already 
adopted by the said establishment, or the benefits to the 
employees under this Schjmo are reduced in any manner, the 
exemption is liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer In 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
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prompt payment of the sum assurred to the nomineollegal 
beirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No. S-3J014I270185-SS.1V1 
ffff. 3TT. 5 56 2 •—fhrfasR 

( tor afit tori' vrramj 9ft tpta h, er 

FR/ 917 % TOffTO STRIi f) f|p|Rm RTt 1{TTO ( 

16 5 /166, stf* fr^nro, srof—( tiR n^ j 

917) ( fafr ftftr ^FTcf TOm 

TO t ) h fflffRTC’ •flfrrtr ffffa 3ffT fffffrtf W'tJ 
StftrfaTO, 19 52 ( 1952 19) TOtf 

stotct gw arfafffro tot £) ap) «rcr 17 qft 

"3TOTTT ( 2fft) ■ $7 TOR fra RR % %r 

%irr | , 

*Vr for? =TTOR «T TOtHR ?t W fa ^ £ 

e>TOtrr, fartr 'jro xfuepr nr jfrfaro err TOr fern firm 5V 
TOTtm ttto TO fTO eh rtpjflw: TO reifa % srtffff TOr 
TO * h qTO ot- f sftr utr eTOfWr % ft# $ 
wff tr TO* (f, aft TOTO frtar miro TO 
1976 (TO TO mtwt 3 *Rr fafar er?r wt |) wTO 

to. if.-x.'tr TOtrrr, wt srfafTO eh mvr 1 7 3^7 

(at:) im uto ttfTOff serm TO jff ajfa to 

* W'ffasd toI $ ^ Jff Terr wre eh rff? 

art eh tgatfti ft fin* wt tmnt % TOr awn ft gTO ft or 

£ 1 * 

>• 3TO TOtpt ft u4w it ffthtaiei srrrtfhr^r 
strrot ufRF? eh' tot fTOTOf TO.r atV her x#.,. 
iwr fttTO % faff fftfr tffturqf jwm TO iff ftftnr tp^rr 
wr-rrw tt WW 1 

2 . fhahatet, firfiitpiT tort ipt tRrtet tto t,- 

15 rtr rtiF ettyiT «fr emfur rnetR, arfalhro 
eh btti 17 eh ffWR (aer) %««(«)% ^ 
ffr fafe: er? 1 

3. TOT rrttff * TOTTR it, fjRTT; anmfit fatirtt 

e:t to TOTRt, faffrpaat ^ %q r wtrtt, To rtifxrro gi? 

horwr eir g-TTO, fhrrtpir toit/ yrr Tr-ertT snfk sft f gpt 
Trh toi' *ffht err fhtftapp gm %m srrffffr 1 

4 . farttsw, ffTOR tm n^ttfcr TO tor % fTOf 
ffe: fffa, afar 'eh er.vff ffmt rrtfttm fain errff, ne w TOpt 

rtl stfa tot giTOTfnft Tjffetff vr vmrr if tsrrfai 
err i-ttf gr srstfarr eiiftiT 1 

5. ufajertf iigT yrt=erf-, oft ^rorfr vrfrtrrq- ftfa ^ „ r 
TTTT arfafhTO V TOM ^ tTTtcT fatfr FCTO gfi rffaKf fhfW aj 

T?h f ^ pr-rmr if fmfrfh-T fam to | hr, m- 

w, TO TOtff rrw * ¥7 if ^ 

er>7tr rttr TTft tot xma«p tfl-faro rmtfrt rr'er to 

hxrt ^>61 | 


wrtt trr ttsito ; froror 7, 10, 1907 
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6- fffa T 3TSTR Wfarfftfr gift TW«ff TTRt 

STTPr | #. hl^fl'Ai #RT WH % STORT ^gRTf/# 

•Ft TTff*I tlTtr# it Ttjf^T •FT *t # XH TJ iinifT^iU 
fa#F fa gpfarfaEfT % fan qTtjfftr #qT 9F?Jt % fltffa 3W! 
qgtfa ijq ‘BEfitl 5t StfBXt 31 ftf, aft W Wfq % 31 HR 

*t>3»fit | i 

7. OTjfftill tfgr TOR tf fa# *TCT % ftfr pr #, Iff? 

fa# wufal# # »JPT 'R W TOR % artfR T«rq m TOR 

# <cg | aft gnrgr# #t ot sift # $#, aw ^ qn 

*#q % 3p#T tftm #, fa#TO <Kffarcr % faftw mfR/qR- 
faffftrcft <v s#toi: % it ##r wff % sodt % *nwr tor 
gtr #<rrq nt^rr i 

8- ffrqjft'F TiRT TO# % 3W# # #4 # tfwtER, 3t#ftps 
trfa«f fafa gopt qpw % <-p g^rffar % fair gftt fam 

urrtinr sfrr fa# ##tro # n#nfRt f f^i tj 
jmm 'HR if? hhtw (ft <r# sniftni: «rPmt fafa unm, rttt 
3pj#t?ft kg # g# «K»mrfViff #) atqgr tj^rofa gtnr *■# ct 
Ijfapjfl atw ft<lT i 

9. crT-t fa# nfiRTfl, wrw % ^4 <i r^r, gr r#g #irg #gr 
thug sir m gnjfft* #rt tor «F, ft# touto gqqr 
•ptr ft, »r#R q# g# ft, gr sq w % gsfrq gufarfr# 
iff sttr ft# rA <crt# fa# T 'fq if *.>r ftt -<# f, # «r? ijg 
■nt nit an to# ft i 

io- qfa fa# Tr-'omr, faqrjpr. gn#g #gg #gT Hag 
tm f#w wfw % #ffq #f#R w ww <*# *f ^-tr 
ft, #h Ufa# # sqw?r ft ar# ftmr arurr ft # qctr e( # -qr 
tm# ft i 

11. fatfrcro. fftrr sfrfim % «rtw if fan; itt fa# wrfq- 

# <i!rt if, qq tmpfr % q r^ W fafa# in fafaqr srrfmt 
vt, #t qfa yz q vr nf tfrrfr #t to fam % mmifa fttft, 

#wr aiRmf % #mnr t,r tjflmififM faiftam tt ftt*rr i 

i 2 - w % arsfn 3tr% qr# fa# rtw w h?j ft# t- 
wrap #Rf f*tw, ##rp<r nfa # jfmfacPn#'/ 
faftm arrfr#t #t qg Trfw «rr #mr gmTqr it ^qrr 

if ^ 5wr r if yt aii Vf snfat % ffa gw % 
qtft'tr i 

[g*5T qg-3301 4/273/85-qfl'o , R®-4] 

S.O. 3562.—Whereas Messrs Hindustan Lever Limited, 
(Head Office and branches covered under Code No. MH/917) 
Hindustan Lever House, 165/166, Backbay Reclamation, 
Bombay (MH|917) (hereinafter referred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of Section 17 of the Employees' Provident Funds & 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees lhan 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the snid 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
(he Central Government hcrebv exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


[Part II— Sec. 3(ii)] 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Rejponal provident Fund Com¬ 
missioner, Maharashtra, maintain such accounts and pro* 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges, as the 
Central Government may, from time to time, direct under 
clause ta) of sub-section (3A) of section 17 of the spid Act, 
within 15 days from the close of every month. 

3. Ail expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc., shnij be borne 
by the employer. 

4. The employer shall display on the Notice Board of th# 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, aiongwjth a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under tile said Act, is employed in h s 
establishment, the employer shall immediately emoi him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him vo the Life Insurance Corporation 
of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if tho benefits available to the employee* under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employee* than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme t,c less than tho amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir|nominee of the employee as compensation. 

8. No amendment of the provisions of the Group insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner,' the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pav the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer In 
payment of premium the retponslbility for payment of assut- 
ance benefits to tbe nominees or the logal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shnll be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme, the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominecllegal 
heirs of the deceased members entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No, S-35014/273/85-SS. IVj 
VT. 3TT. 5563:—’fatf ft rr#t%^T 

121-11#. TTT, #4 jfe, #tsrf- 

400020 ( n;#. ff #./4095) ( >Wlft 
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(far.H—ww s(ii)] 


vr-twwr - fiw*rc 7 , i985/!n^nnr ie, iso? 


T3C~^rt 2" — — r—r~ 

^RT farq-g jprr ^ ^ qrrrqro fagfa fHffer 

aftr snfrof »; srfsrisrim, 1952 ( 1952 fa 19 ) 
(fa# stfij' #sr% -jw ^iftrfafa w %) 

fa srra 17 fa- fatnTr ( 2 #) % arafa or ffa 

'JTR % fair tffafa fSpqr £ ; 

#t ftrarig gggtT >pt qgrarfi st R-Tr ft fa w ww % 
fagr#, fa# qg>p fag?rg ht tfiffag tt jptpt far far^rr #, 
grfag #fa #gr faqg fa gnjffa »gr farg % g#r #tt 
jfjrr % kt if <prw fa ft gfa T?#fanfT % faq 3 
Hi#* T*T W!f ir gfJTT JfTfa ft. 3fr TUR(# W<5# fafa 
#gr fair, 19 7 g (fair Ufa hrm w fag t# w ft) 
% 3T#g g## ft; 

SRT faifa TTW, ITT gfijfiOig fa HTH 1 7 fa gTSm 
(2T) sm irm gfafaf tt supt t>t 5 " *fa vfa ttws 
qij^fa if faWfa? spft % g#? fat 5°: wt *gm fa far 
«rv fa sfafw % fan w fafa % *r# Ttrwft % ufar ft 
9tti ft 1 
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it q;a ft fa qgufa far gg Turr if fafa ##, g* a % twt 
fafa % g#h sVtt far, Pwtifa TT^r-'t % f^fg-TT niffa/mg. 

ffafft# fa sfer-hT % ^g ft fa# gp# % awr % ^nr' gjg 

TT 7FTPT TKTT I 

«■ nfafa #RT fatg ft TT**# if faff # ftfaWr, gigffa? 
TTfaar fafft gpjTT U^lTm; ft gfaTC? % fft-Tt fa fftm 
gfaTT iffa fa fft# farm it gftgrfVqf % far qg fayr 
tntrr far fa farmt (ft fa, faffai v’fas'? ftifir «t^rt amm 
sryffar ?T it Tfarffnfr nit itttt ■Tfafat'T fast wfa rt 
ffftfTWT irnr 1 

■a •# 

9 . Tfa fa(fr «Rrfaw, wm ^ itifarfr, Trrfaffar 'jfi'rt 
ft'W Tt w ^rnjfaf: TiTtr fa,»r % fait v-rtT-r 7ij*t «rW 

3fat ft, 3trfin' ^tiff TJJ ^iffa ft, in W farq % ■'tfTR 

Tt Tfcr ?fa Tfa fa# Trfr it ftr -fat ft, #r jfa ys 

Tf ifa TP 5T# ft I 

10. qfa fa# TirfaTiir, f-rqtjpi; tfafaiTt <rm fa tit 

am faT-T arffa c »ffaf #fa'w mt TRtiq ufar if w»ttpt 

TftTT ft <### Tt miTT ft Tffa faitr 3TTTT ft fat ^ 

# TT fafafat ft | 


1 3TT WTiPT % #fa if faiffaT ftSfar ffawt Wit 

Bimt Tfrcifa A# ffa 1 f^rirf il#u «rfa ft# ifat fa# 

?prr faf (ffa $ fair q# *jfw,T( sw T^'tr sff 
Tm'ffT rr fafasr %r 1 


11. ffafafa srrr sfifaTf v w if fatr ttq fa# ®rffm 
#r TTIT if, T-T If-.T Trapff V -TITTfafftrfa#f TT fafaf Tlffat TT, 

3 ft >rfa w? q <rt Tft ftfar tft grr fa# it ftfa, sf^rr 
Tfarff % f-ircr tt grmrrfafa Mw faffati 


2 fn7hfa. fit f# nm srqfaf ttt jttt #t wrr^ft 

it is far % #faT ttift # %#fa gfatT, grr srftrfait*? 
# «TTT 17 Ttr 7 fatn (3Tt) % ^ (v) # StfffT ffir-JnT't 
«TT fafasiT? 1 

3 . irtijfat; #m faf *tt sttim #, fafftr srffag #fWf 

ipt T»trr srtar, faifa# tt jug^t fair wi, ttti yffm tt 

TT^tllT, #®iSft Tf tf*Tfa fatWT !T*Tn’f Tt TT<W *ttfa # ft, 
ftfa «rrfa *nfi < 11 ?# tt Tfr faitsfa ipt fairr »rtTrTT 1 

4 . faTtsfa, friv ffat T WTTtfTT # »r fafa T WTt't 

tf,f <rtf, sfa, gffa 3\«r t# gr# fain Mtn, nf gq Ti'pfttrT 

#r trfn tfar TnfarffaT #' T^wrr # tittt it gnrt hw Tpft 

T"[ dtnritc, «rinn % jjTTi-nf nr srefar Tttnr 1 

5 #V #ri if# utif^t#. “ft utifap- nfifaf W5 t ti tt gri 
atfaWw * wg n v-n fan; prm #■ gfa«T fafti Ttr tt# 
kt 77 ft, ggi; wrftn if fautfan fam frnT ft nt, fattsnr, 
Trmfftr; fag it g<«T # tt ir ?to nrn 1 <|T?=r fa fan r 
•ffa gn# ttw -7 uTtsrgJu; n favn gfan ■# tt ^gr fa'ig nt 
g<r Ttfar 1 

« nr? : ?T7 7TT t ^ im (faurffaf gt ggrTtf isTfa 
n?rn -far ft #, fantTO nrtjftfa ant fag it faR fanifa# 

gT ggng ntnfar i- 'faf^’T ^ it ftfa # Trn gr w; <TTTt 

fggg fa gfatfant % f-r’. nnffat. nfaT fa'g % ^(fg 
■gn? tt ittfaf *r aftfli stngiT tit, fa ttt nP t "4#.,' 
ifaifaft 1 5 

7 g,gfa n afat faun ffai tt? g tint £'', ’« , nfa 

f*fa qttfgTrt fa If'7 ■P fag T 3t«fa f 1 fa^ 


12 . W fag it g#g gfa Tt# fa# n^g fa jjw ifrfa 
qg grfaw #gn ggr f#w, #gr^tt fag # WW gnrfa?- 
fani'/faflWt fafai fa un fag «fn #?ig ngrr-g fr fag fafa 
tut Jr fg twu it #t urn fa g,fg #fp gfafinr* 

ti?m 1 

[wit fa-3 501 4/2 7l|8S-#r,fa- 4 ] 

SO. J563.—Whereas Messrs The Associated Cement 
Companies Limited, 121, M. Karve Road, Churchgate, Bombay- 
400020 (MH/4095) (hereinafter referred to as the said 

establishment) have applied for exemption under sub-section 
(2A) of Section 17 of the Employees’ Provident Funds & 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as (he said Act); 

And whereas, the Central Government is satisfied th»t 
ihe employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of tba 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable 10 such employee* than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 

S.heme); 

Now, therefore, in cxetcise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
io the conditions specified in the Schedule annexed hereto, 
the Central Government herehv exempts the said establish 
ment from the operation of nil the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1 . The employer in relation to Ihe said establishment shall 
.submit such returns to the Regional Provident Fund Com¬ 
missioner, Maharashtra, maintain such aceourtts and pro¬ 
vide such facilities for inspection, as Ihe Central Government 
may direct from time to rime. 
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2. The employer-thaU pay such Inspection charges as the 
Central Government may, from time to time, direct unde, 
clause (a) of sub-section (3A) of section 17 of (he said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Grpup Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Fife Insurance Corporation 
,of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits .available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death o? an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir|nominee of the employee as compensation. 

8. No amendment of the provisions of the Group In«i* 
ance Scheme, shall bo made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and where any amendment is likely to affect adversely the 
Interest of the employees, the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

1(1. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to he cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shah be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee|leg,d 
heirs of the deceased member entitled for it and in r.ny 
case within one month from the receipt of claim complete 
in all respects. 

[No. S*35014|271 |85-SS. IV] 

ipT 3rr. 55'S i —*nr r Prftrrj, 

TRT=fR MpTOR, TTPT RTff, fff 

110002 ( T. rrnp /1 5 5) (faff TOR 
ITT TO UST PPT I ) h TrR’TFl fafj 

3TfT SFF'of TOT arfafaTR, 1 952 ( 1 952 Ph 19) 
(frpT TORR TTOTT TTO TOVFTOIF TTT PPr £) 


if) STtr 17 if) sirrm (2w) % fo* 

PTf % far IT f$Tf I; 

xf>T TOrgtp TTCTT iff PPTHT1 $ TOT 5 fa TTi WTP TO 
anArh, fvmV tot Primp m irfppp an tout firm fhm gr, 
arrAPr afPrr t'ott Nap ah ppjfjr rfrin APr % am'TP ttPtp 
^rip Twit tppt TO-t f rtk hh amirMf TO Rap TO totpTO 
tot 'Tmai’r P pfaTO f, if arArh fh£T P?i3 Apt Arp 

197fl (FlP CpTO T4PT5T AW ST$T TOP $) % toild Jv 

HTTP 

vti: TOAfp prana, top stfttfppp ah pro i 7 ah ptpto 
( 3 if) fro 3 tp arfhNf tot ppPt aA 5 R artr ;ph topit pp- 
pTOt TO fpfrf txt arhT TO srsPr ajjh jr top wm ah ohr A 
ati atifu % (Tp 31 : Atm TO pit -mAt if sAr TO vp Til 

i. top wrap % TOTOu o' pFPaar mftrro arAm fhfh mr^rTT, 
f \mi afr nrih farofwt piNt atftr TOTO TOit Aim wr 
ffrhw'i »fr fprf fffh rjftrcmt wp toTOrt nft TOAPr pttott, ppp- 

PPP TP fhhpT toTO 1 

2- fhPTnar, ph firhwp snrro arr srTOto pip ah ttptRit % 

i 5 fTOl TO TTlm TOTTP toTOpT TOAfP IHTOTP, TOT! PfafhPP 

ah trro it ah prom (sto) % m (to) TO aufPr ppr-ppp 
tp fHRpr toTO t 

3. PTRffcro TOPtt Apt TO jm.pi TO, Pap% pimh TOiTaff 
ar. tost topi, flprihaf tot sptot Apt topt, Hmt TfVhm tp 
ptttp, hrptff tt at pttop, fpharvr mpn'i tot tottp mlh afr fth 
pah *ptfi art fTOfrirrr ttto fPwr sump i 

а. fThnar Wtp armr fro PTOfTfero «fpp AN ^ Pm! 
ah rto afr, pN pp Afr topt Trifm frop TOR, 11 pt pPP 
trp to - sfh nr aNmfnff ah ifroPT snm h TOPh jjpp cif 
an aTTOTTP, im TO Tjarpr-pror pt mtfirT a^pr i 

5 . pfp aht rfnr armarff, pT anfiAr trfAT fhfb tot pt 
tot; toMtopt to huPt ap apn fpu'r wm ah pfim fhfp arr 
tAi iff ttttp if, tpto wtpp h fpprfai fanp ptit ff it, fffPP 
ito, PPjfijTO' pPp APt to mm to tot h 'pttot top tjpp tott 

TOTOto pYr lAh 1PTT TOPPPTT rfrfppp PtAtP CtTOTO ppp 
Ttotp ah mrroa tottt i 

б . pfh tot! rthp to uirp amirfAr toY toptt'j prr-TT paru 
ith | it, fppriTTr pp(fhTO ifPT ttop to u’fPT totNiNto tot 
• aw'd TOfPfi if p.TfpT p afs ah atrh ah *tototo tocpt 
farpT A TOmrrfrTOr to ppjf^ro ipp Afp TO ayjpr 

TOTPi TOT TTOTOlf P Wf'-ITO PTOTOP if, PT TOTO AfP TO TOtfl'T %V-\- 
3tP 't I 

7 . rnP : A ifp. *TO P p Am top TO P|P JR p r,f< ftTO 
aufroro ah rtto tt rt APt to artfpr trp t top ?p t pp to 
top If it TOtPnn tot tot ppt p mrp irir, pi tot toto Atp 
TO atEfrp ytror hr, f-rfrirTO Tqpnh to fpfbTO TOifm/PrppTpfp-fr 

ah TOfTOfP TO trp P TT.fr TOTOMl TO t PTT TO JPTP 7 TRP TO, P-ii r 
afpr i 

S. PTM.fSTO PTPT tAp TO PTT.'P P TOVf A PPOH, SttTprTO 

vrfam Nfh PPjm It-p. TO A - -^ppup TO frorr p?h fvpr 

umPT tip' tittot fr-iT riPim-T p n'd'fi TO Rrr m irf-TTp 
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sr^rrq- itt qft ffxrmr 5 ) toff, TRfw srfTOr ffffh tiFfs, sTm 

n^iW $ <j# ttoMi ft 577 $ tt 

tTfippu nw §ttt 1 

9- ffft ftwt 'FTTmiJT, wm % wtt#it iftTO 

tfwr firmr rd grafipf jfhrr Ftffa fbr^r wm ?mr 
sjti |, n#r fffr ^ 3n% £, *rr w Mr $ sufFt nrffTifT-Tfi 
8 $ JUFT |[t$ 47 $ t fTT ! K Pprfr Tlfff $ ip? 5 ) TTrff $ ff) ^ 

tffl srr »Wtft 1 1 

i n. nfc ppfr wwit, farm htt^h ifr^r tftffi prw 
trra Pm ttrEi % fifar sfrpm «r?r trlft am *f rmivT 
siV sTpr^fr mw £t stfT ftrr itrrr | eft ^ ^ srr 
fre^t fr 1 

11 . ftwfapp am fftftm % g^ur ir flp( gn; fatfl «rRm 
•ft tWTT if, Tff (t ffTOflf % aRTpTjfMWt HI faftTB TrfWT 
T?r ^fr trfc m yz n <t gf ^tift fft ftp ctSW % w-nfa ?rff, 
ghrr fmt ®fr gsroi <bt ^mrfm fmftTO tt ^>rr i 

12 . **r pifW sr wffa ?n$ faptft gm ^ fj’ra 

it; vn 7 rfiTf ir ,^’T 'll nr i-t * r i f, g) J .itir % tjgi^i V. *rr h fH ^~ 
f»Trfr/f*rfttT ^nfwf «cr trftr nr nm gmm % sufa 

awi it fjr srTrr^; ft '(if gr$ 8$ srrfct % nrg % wtor ijfff- 

ftm 1 

[WTT r^T- 3 501 4|28o/85-^ro ffffo-4] 

S.O. 5564.—Whereas Messrs Hindustan Lever I imited, 
Express Buiiding, Bahadur Shah Zafar Matg, New Delhi- 
110002. (DL) 155) (hereinafter referred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of Section 17 of the Employees’ Provident Funds & 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment of 
benefits under the Group Insurance Scheme of the Life Insu¬ 
rance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the 
benefits admissible under the Employees' Deposit linked 
Insurance Scheme, 1976 (hereinafter referred to as the 
said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub section (2A) of section 17 of the said Act and subject 
to the conditions specified in the schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1 The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Delhi, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Govern¬ 
ment may direct from lime to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause fa) of sub-section (3A) of Section 17 of the 
said Act, within 15 days from the close of everymonth. 

3. All expenses involved in the administration of the 
Grown Insurance Scheme, including maintenance of accounts, 
submission of returns, navment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by (he employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

1141’ GT/85 -9 


5. Whereas an employee who it already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India, 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in .the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heirlnominee of the employee ns compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Delhi 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced In any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pav the 
premium etc. within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to bo cancelled. 

11. In case of the default If any made bv the employer 
in payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the snid 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of Tndin shall ensure 
prompt payment of the sum assured to the nnmineefieeal helm 
of the deceased member entitled for it and in any case within 
one month from the receipt of claim complete in all respects. 

TNo. S-35014(2SO)[85-SS. fVJ 
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ft ft nrfa % fan rftrr ft TOft tttou't ft snft ft 
'fz faff £ i 

urojft 

1. Tf?T TO EFT ft TOW if fftfaF TOftffar 'rrfftTO fftfa 
to^ft ftpsfi fti fift fTTOfinro ^toti tfk fin tout viftr 
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3 . nnjfijv mm rnffn % trmmr n, fsraft imnn ftsrft 
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4 . ftftprnr, ftftm ^toto im ■’ttoitEtot ftw "pto ft 
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tot ftifttnr iff nft toot TnrnTfnff ft arfftm ft nrnr n 7 m * 
r\m nrftr to mfroift mm ft ^mr-nrr nr snfnn Tr r " 1 

5 . nft ftif nnr TOfarft, nr TOfTift ftroTO fafa to nr 
tort wftrfim % mffa sttto fftft mrnn ft nfnm fftEr 
to nifa ft w? % mrft mm ft faftfw from ®pto ft ft, 
fftftfam, wtffftro ftm ftlm % mrro ft tot ft torto mm tjtto 
snf ftm far mft wj totowto sfTfmrtr unftm ftftw ftm 
ffatm ft wi ftm 1 

0 . nfe toft *ftm -ft «r#r "ftnmfnff ft nnrrnj n;rft 
»n?ft mrA t ft, fftWrt mftftp ftnr nftn % wftn nrftftfti 
ft nnn*u nnftf n nnftrn m if n-% ft m n? snnmr 
nrftrr fftft fn? nnfnikft % fnn; nrftftrr ftjn wftr % nftn 
nnrro wft m nnftf if *rlftfr mm ft, ft m rftn % 
mfft wftfn S 1 

7- nnjfft? ftni rftn n fftft *rrn ^ |it ft, nfn 
fftft nrfaTrft ft nr wn mftr % nftn nftn m 
mm & nm ^ ft nrnnrft ft m nm if nftr ftft, 

^ftm % Ttiftm ftnr ft, fftfnrnt nninift % fftnr anfft/nm- 
fftfftift ft ftftrr % mr ^ ftnf mmt % mrr % mm mm 
w groin ftm f 

s. nnjfftft ftmi rftn % m«pft if ft# ft ftffsm, niftnsp 
ftftnf fkfft ftgftr, fftft %• jsf »P Brnr nft fftnr 

mrifnT ftr m^T fftff ftftim ^ ft nr nfmn 

mm nftr ft ftnirnr ft ngr, aftfw nfftn fnfa ^ 17 ^, 
mm wyffnn ft if ft smr nfroftn fr ft 

to ftftijnn Trmr ftr 1 

9 . nfc fftft trw, wm % mhrff, nrcftn ftm 
ftm Emm ft fm nmlftT ftm rftn %, ffr^ 1 TpnTnn n^n 
mi ^ro t, nftn nft m mif nr ?n rftn ^ mfft 
mfcrrfrft ft mm nft nnft fTOfr ftft if nrn ft nft 

ft nfr wz r^n ft to nrft # 1 

10 . ftn fftfT totottot, fftftn? TOrftn ftror ftro ftmr 
sto from mrlrr % ftrrr nftmnn to nrom nrft if mron 
r^nT ft nrfftftY ft totopt ft toY Etto toto # ft rpr 
r^n ft to nroff # 1 


1 u Emm nn ftfnnn % mm if fan EroffTOfn- 
nrn ft nm if, rn *p nnrnf % mnEnEFftnft to EnErnr toEtot 
ft tot nfn tot, Tjr n ft nf ftft ft topt mnn nr mftn 
ftr, ftnr nrmnr Y tottt nrr mmiEm fnTOnr nr ftm 1 

12. mftr T mm inn toTO fTOfr gron ft, ijrn ftn 
nr 'nrrftn ftnn ftm Fttot, ftrotm rrEn v xnmrr TOnfftErift/ 
Erfftp toEtot ft nn nErr to rfm tototo n ftr srftnr 
tott if 7^ ettot n m ftr ntf r n ft nnr nm ft toto 
nl-rtm i TO^m 1 
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S.O. 5565.—Whereas Mess.-s. Del ton Cubit Company, 
3455/57, Delhi Gaie, New Delhi (DE/2557) rhereinafter 
refeired to as ihe said estnbihhment) have applied foe exemp¬ 
tion under sul>.scttton (2A) of Section 17 of the Employees' 
Provident l unds and Miscellaneous Provisions Act, 1452 (19 
of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment, in premium, in enjoyment of 
benefits under the Group Insurance Scheme of the Life Insu¬ 
rance Corporation of India in the nature of Life Insurance 
which arc more favourable to such employees than the 
benefits admissible under the Employees' Deposit Linked 
Insurance Scheme, 1976 'hereinafter referred to as the 
said Scheme); 

Now, therefore, in exercise of the powers conferred by. 
sub-section (2A) or section VI of the said Act and subject 
ro the conditions specified in the schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of ihr said 
Scheme for a period of three years. 

SCHEDULE 

1- The employer in relation lo the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Delhi maintain such accounts and provide such 
facilities for insjoeclion, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection enarges as 
tiie Central Government may, from time to time, direct 
under clause Ca) of sub-section (3A) of Section 17 of the 
said Act, within 15 days from the close of every month. 

3. Ali expenses involved in the administration of ihe 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer, 

4. The employer shall display on the Notice Board of 
ihe establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as apjiroved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of ihe 
employees. 

5. Whereas an employee who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately emol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India, 

6. The employer shall arrange to enhance the benefits 
available to the employees unde 1- the Group Insurance 
Scheme appropriately, if the benefits available to ilic em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme ore 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Grogn In 
surance Scheme, if on ihe death of an employee the amount 
payable under this Scheme be less than the amount that 
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would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
hcir|nomince of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval or 
the Regional Provident blind Commissioner, Delhi and 
where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any i cason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life In¬ 
surance Corporation of Tndia, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of the default il any made by the employer 
in payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the said 
Fchcme but for grant of Ibis exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under ihc 
Scheme tfic Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominec'legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 
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ffff. 3TT.5 5SW '—WT ffW ftTe’a 

ffT , 155—TfTff, ft#FpU-31 3001 

SITU iff ./ 3962) (fffft Sftff TTIRT 

fffff t) 3 fftfa 3 T> TftK TT- 

fffET 19 5 2 (1952 # 19) Tuft 

Tqft ffffffrfr tjffn arfsrfffffff tst #rr f, ) srrcr i i 

Tl TTJfftr (2T) % U3 fcn; tfffft % %rr 

fw 

Jffr ft#q qtprT PT qqTSR fft ffffr ft fp fffff fqm % 
pqq# 1ft# aqp qfwq qf tfffftqq pr qRlq flR faqf iff, 
qr#q #qq qrqr fftqq # qnjfftp qrqr r#q ft; qsftq #qq 
#qt ft qq ft pt# qsr # ft ftfr ffft pqqrf#r ft; f# ft 
PTqft ITT TWT if qftlp qqpq ft, # #q# ffttftq fRTJ 
ft# t#q, 1976 (fftft qtqrff 3R »#q Pifr ttt ft) 

% wftq tjf| nqftq ft ; 

upr ft#q qvprr, ijipT pfftfqqq «tff arn 17 pr ^ram 

( 2P) ?FT SRtfT Wftfffff Pf JWR P# ^tr ftfr 7 # qqTP 8 T 

qqtjftf if fqfftfTs ttraf % sri# p# jpppr pt qfq 

# pt qqfa if: f# tr r# ft q# qqq# ft; wfq if pj; 
i# ft t 

pqtj# 

1. qqq TqTTq ft ft# ff fqq#p fflftfftP qf#q fftfft 
sqrqPT, TllFPR ft; f# fftqftftqt 'ftftqT #r rift qpr 7pqr 
qqr fftpfwq ft fan; ftqf ^fftapf qqrq #qr # ft#q qrpR, 
ffmr-fm ur fuffR tpt 1 

■>. ftmuru "A Pn?raq a-ttni ipt ttruT ffi‘r ti trurffa 

% 1 n fTf % tfruw ttht ’RTr oft %ftFr Tfd wfJ- 


M<f Tf trifr 17 Tr TTEffrr ( 3 *p) ft: JJR (=p) ft: SETjt-r 
fflpT-Tiftf ff: fftfftR IT 7 V I 

;t. ffWr RffJT ft: wurff if, fffTS ftffsrTfff 

•pr rijfr ffrffT fftffTfviffi fftw rt-tt, ^frnr tflfiffTtf ^pr 

ftRTtf, ftrarmi pr xffftTyi, ffTfr^vi ffstuf urtt sfTft vff 
ftift- ffr% fTfift apfr ffiur f'Tffftff: jT 7 t ffttir ffrRrr 1 

4 frffTTr, ftTtSFT fffVrv Sra fttuT 7 "ffrr ft: 

fTfri'i Lf tTf; jRt, rffr 3 R ipvfr ^irif fffftcrff fftirr ritt, dw 

ffyfttR Pf nfft fPTT Ttfffifcftft Tt ftft 'ffTIT if 

j^uq- sn?ff ^rr wuarR, wm ft: 5 ? Fft-'Rj qr srefftn 'PftirT 1 

5 tfft Urt ffnr qrriffrff, ti quiffiTf vrfftaf Prfbr pr qr 

7 RT wft#PFT ft: WffbT tTTff ffpfft WTTT iff 'qfT'R Pffff 
W 5V qTFT ft, TRft: wnqq if fftfftfftpT fifitfr Trffr ft ?ff, 
fafftnb, sfprr TPrff T ttr ft: if TTtrr ffR gurr 

Tft qftRr tflr: gfppr ffrara trptWF rffPriPT prnrffbn qffn ftftqr 

fpnr qfr rpt ffftfff 1 

g. qfe tTfjf ft: ffdbr Ttftffiffttff qfr 'pnift 

qrrft ft nft, FftftfTf: ffRfft't; frqr FFfq ft: wcffff ^ftffrfrff 

qff Tffla ppirf if qtjftFT ’'■q if Pi ffrft qfr sqffwr T>qr 
Draif hr quf^fFff ft: ffrq qpjfftp qfqr R?rq ft: qxtfq 
qqqft rpriRf if itfqq; spjtit ftf, ift ^qq Rftq ft: wftff 
xt^riq ft 1 

7 fffqfftq; ftftqt qqifq if ft# fffq ft: ftft |tt sff, nft 
ft# Ttfff# qft ipj qq tt ft# ft; tiifft rq:q qq qqnr 
I ff i 71 qftffiTf # qq quir if qftq ft#, aw ffft qqq 
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S.O- 5566.^Whcreas Messrs Perfect Thread Mills Limited, 
155, Chetak Marg, (Jdaipur-313001 (RI/3962) (hereinafter, 
referred to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of Section 17 of the Employees' 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Lile 
Insurance which arc more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exeicise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1- The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Rajasthan, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, irom time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6- The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefit available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme ore more favourable to 
the employees than the benefit-: admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less Ihnn the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
helr[nominee of the employee as compensation, 

R. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Raiasthnn and 
and where any amendment is likely to affect adversely the 
Interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of Tndia as alreadv 
adonted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in anv manner, the 
exemption shall be liable to be cancelled. 
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10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomincellegal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
resnects. 

[No. S-35014|264]85-SS. IV] 
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Ffa nrr |) t Ffarrfi fafa*r ffar afir tfafa 

fafanW, 19 52 ( 1952 FT 19 ) (ffar Tfaf 
TTT% TFT FT TFT fafafatT TfTT TTT % ) FT STTTT 17 
Ft TTtJTTr (2F) F afa.F W ffa Ffa % ffa 
Frfar fan t ; 

fad fam nCFTT ^1 ffTTOTB ft TTT t fF TTff 
fTTT'f % FTTifa fFfa TFE TAFT NT n JTifWT FT 
TTTT fair fanT (ft, 'ffTTcLT faFT fan fafFT F> 
FlFl fan % TJtff TlTff TTTT F FT T 
FTTt -3'ST fa I fafaft Ffafafa % fad T TTTT 
36T FFTft ft fafa 3TTFF f, fa Ffcfar f^fa 

fan fan, 19 76 (faff T?FTT VTcf fan 

FTtr nn ?,) % nfn 'nf TdirT f ; 

m- TTTTT, TFT arffanW FT STITT 17 

Ft TWTO (2F) 5KT T3TT Ffafaf FT WPT FT^t 
JT far ?fat T'TrFT FT^faT ft ffafafaa: frfa % 

3WTT dfa T7 Tiff ?TPFT Ft faff FT fa arfatf % 

fa? TFT fan % fat TTWt % rfaff it K ^ 

I I 

1. TFT CTFTT % far IT if faq-faF fatfaTF tfffTNT 
fafa FFTFT TTW Ft faft faffefaq-r 'fffarT far far 
faST T-tdr TFT ffataTF % fad faff *jffaTTd T1TT 
FfaTT FT FEtET TTFTT TFT-TTT 77 frfce Fit I 

2. ffaftFF fa ffalWT Fffm FT Tfa.F RTF 
FT TTi'Et % 15 faff % faTT niTT Ftffr fa fafaff 
ttfit, ttt fatrPTTfr faaru 17 fa TTsnr (3 f) 

% (f) % arfaff 777-777 TT fa I 

3. Trnjf^F, fan ^fatr f mrmr if, ffai% 
FreffcT fmfa FT T'Fr FTTT f=tA aEfIT FT TCXT fFTT 

fftt, fan fafwr ft ?r?TFr, faarfa ft tot, 
ffaterff Tnfa nsur arrfa fa fffa far nfr sfaf 

FT faFT ffaffaF 5TCT ffan FTfafT I 



[*n*i II— 3 (ii)] wtrfT tt Twrar: 

4 . fqqrjfqr %'TTfq ^R^TT 7TTT 3T"jqtfcf «ftqT 
WffrR- % faptf T 4 P/fT qfa, aftr spr *fT«fr ^>ftKRT 
fjpqr srp* qq qq qqfraq qfq qqr 'FtfqTfqqf 
qf) qfqw ^ qTTr if qq^f RW fluff qT anjflPT, 
?flTTfl % 5jqqT-q££ qr qqftiq qf^rr i 

5. trffl flflt RRT q^RTRt, 3r't WTtfr 

fqftt tt qr ^pt arfafqqq % aralq rt^ fqqfr 
p q m rtV fqfa qr qfT sf qq*q |, qq% 
ptrm if f-r^Tfer foqr srrar | trf, fartaT, qpjftw 
5fipRT qftq % qqqr %■ *q if wr aw qq 
qntqr avR qqqrr anrflq smn-T> qtfaqq flrofnr 
sftqq flfqt faqq apt w&n qrRir i 

e. qfr qqq RF 4 q % anffq qqqrfRfT qrr qqqsq 
* 4447 * flSTTf "444 % m, fqqtflqf, qT*jf?R> fllPT TT>fq 
% mtPT q.#qifcfr qft qqq$fl t FiqTT if q<jfaa qq 
% qfa apr qrT qfr ■aqTfflr TRTr fqqq far qrqqrfaqi 
% farr qrqfaqr cffJTT Tqffq % 3TflR 3W RFR flfl 
fqqifr it arfqp q^qq |f, iff qrr qftq * sreftfl 
qfifq 11 

7 . »P^ qifel r Tfq if fartff APT % ?I?r ftr 
•*fr, qfc farqr rft qfr ^ tt w wfq % anffa 
TTRcT Tipq qq q qq | qT qqflTTt 44 qq SUIT 

if qqq pft, m qq qqq qtftq % qtftq ?tm q't, 
ftqtqq qrqqTfr * fqfw q 4 f<q/qrqMftmfr flfj srfq- 
spr % qq if ffqf tqrqf $ 3 RR ^ Arm Tvq qrr 
qqq qt'Rrr i 

8. qnjfaq flfqi qfifq % qqqqff if qni qf 

quifyq, qr^fw qfqcir ftfsr arr^w, qi- ( qi % qq 
a^ifPFr % fqqr q^f fw q-rrnrr afR ar|t f%?fr qqff- 
yrr ¥r ^qqifqqf % f^r qr qfqq^r wt qsif qff 
qqrqqi ft flff, qr'tfwp qfq^q fqftr anq^ra-, smr 
arqqfqq it fq qqtflrfrqf qff apm qqz 

spTfr qrr qfqqq«pr tot qqr i 

9 . qfq fqqft qrr'roqin', ?qrqq % qrifqiTf, qn?ffq 
iffqq 5?rqT fqqq 4‘T OT TO^ffP OT Tqifq 
%, f^rff Rrrqq q?q 3rrqr q^r | arrffq q#f arr% 

qr ^tt Rpfq % qjfrq qrqqrfrqf pf jtrt qr% 
qqqit fpqr qffq q w t ^ m q? T? i?r 
qpr qq^rff ^ i 

10, zrfq fqrqf qrrrqtqsT, fqqfqqr qrrsffq affqq 

qfqT fqqq ^T^r faq-T %■ iftar sfffim qrr T44T4 

^prq if atqqtq t^tt t, qf qrfqTtt wa aqqqq ^t 
fqqT flTflT K flt T|3 qif 3fT TRpff t 1 

11 . fq 4 T 4 qi 5 TO q'lfqqJT % q-qtq if fqq Tpr 

f^fr TiqfqjpT qff w if, qq qq % qiq- 

fqqfqfqqf, w fqfaqqrfqqfTtqT qf?qf, m q q'r 
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q^ ?fqf q't qqq 5€rq % apafa ?tq, ?m qr^'f % 
q?qrq qrf ^qT5Tfqffl fRqfqq? TT ?>■! I 

12. w ?Prq % atflfq ana qrit fqqf qq^q qf 
q?a ?iq qp *ireftq v^a flfqr fqqq, qfqifa Pifiq 
t, ^qrqir qrq^^ftiqv/fqfttqi qrfVffr *4t Tiftr qrr 
qqrq qpi<qf q afq srqq: quit if q y>f 

qifl qq qifqi % qq qrq q '4P4T gfqfjqcf q;f7rr i 

[ffJOTi Rq- 3 5014/26 5/ 85 -Fq. PH- 4] 

S.O. 5567.-—Whereas Messi> Bclp.ihar Refractories Limited, 
P.O. Belpahar, District, Sambal'pur (Orissa) (OR/257) 
(hereinafter referred to as the said establishment) have ap¬ 
plied for exemption under sub-section (2A) of Section 17 of 
the Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952) (hereinafter referred to as the said 
Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the tiroiiD Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter refeired to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subiect 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, - Orissa, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act. 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of live 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and. as and 
when amended, alongwith a translation of the salient feature* 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Otnroration 
bf India. 

6. The cmployeF shall arrange to enhance the benefit* 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme arc 
more favourable to *lie employee than the benefits admis¬ 
sible under the said Scheme. 
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7. Notwithstanding anything contained nt the Group in¬ 
surance beheme, it on the dentil ot an employee the amount 
payuole under this ischeme be less than the amount taut 
would be payable had employee been coveicu under the said 
bchcme, the employer shut! pay the difference to the legal 
heir|nomntco oi the employee as compensalion. 

8. No amendment of the provisions of the Group insu¬ 
rance .Scheme, shall be made without the prior approval of 
the Regional! Provident Fund Commissioner, Orissa 
and wnere any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall bclore giving his approval, give u reason¬ 
able opportunity to the employees to explain them point of 
view. 

9. Where, for any teason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme arc reduced in any 
manner, the exemption shall be liable to be cancelled. ■ 

1(1, Where, for any reason, the employer fails to pay the 
premium cle. within the due date, as lixed by the 1-ii'o In¬ 
surance Corp iration of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. in case of the default if any made by the employer 
in payment of premium Ihe responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the said 
Scheme out for grant of this exemption, shall he that of the 
emploj er, 

12. Upon the dealh of the member covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomiuee|legal heirs 
of the deceased member entitled for it and in any case within 
one month from the receipt of claim complete in all respects. 

[No. S-350I4|?.65|83-SS.iVi 

faT. "HT . 5 568;—WT fafaffaffafaT 

frftri'T, fwileefl W, —5 50013 ( T. 

qv./32 0 9) ( fair fa# ^ ww# ^r 
FFr fa#p; vrfaar fafa afiT ryfatrrsr 

#xffaW, 1 952 ( 1952 FT 19) (fair S# fa# 

TSfafr farf wfaw wr t) far srrcr 1 7 # 
TfjfTr ( 2 ^) fa wm fan; fa fan; faFfar 
fw $ ; 

far fa/m rrmrr ft mrrar-T ?j fft ? fa fft wm 
ip FFFFT, fam TFF TrfvTTTF FT fafffFF FI T^T fan faffT 

fa, ■*rp , Fm fam fara Ftff fa ft#f fift fam fa ot# 

jftFT faffT fa ra F W "TFT fa t F 7 faf FF4lWf fa 
fan if FTFT Ft Tjftffr F wfdF rrjFF % fa FF#r f#T 
F£«T3 faFT fai r 1U7K ;fn-T 5FF FUFr^FTT *faff FCT FFT 
k) fa FPefar # F#F \ ,- 

TTT: fafafa rpFl x , “TFT FT UFT 17 FT TTOTT 

(2F) IT FT TIFT WpTTfa Ft FFTF FFT fF # ?FF “TFT FT 
FT#T if faffa# TRff fa #F "•'FT WT TOTFF Ft faff 

m Ff TTFftr fa farr FTT TFTF fa FFT FFfffaT fa wfa ft 
P7Z faff n I 

spFfar 

t. TFT r FTFT fa FFF F fFFTFF Flfai# Ff# ffffa 
TITT-TT afi'i-T Ufa FT far ffar x hFf 'fffan wV fa T ’'FFT 
TFT fa-fafF fa hi"; fal Fffairrr TRTF F'-ri fa fa#f F7FP", 
FFF-'TFF F 7 " fatfaF FF I 


2. ffaflFF, fa ffahTF TFTTt FT #F RTF fa FFTffa 

fa is ffa fa fan: tpttf fa# fa faShr fft #r- 

famr fa UPT 17 fa FTtTFT ( FF) F >i|VS (f) F fafa 
TTFF-FTTF ft ffae;: fa | 

3. Tfaffa sfm FFrh F FTTTUF if, frrfar TPTFT farfaf 

FT F3T FTTT, fFFTffaff FT TTfaT fFFT TTTT, dfap faffaPT 
FT TPFTF, fajfaf FT fafalPT WPT mFTF Wfa fa 

S", Tfa FTT Ffa rtFFf FT FFT ffafFF STn fFFT TfaFT I 

4. faFTFF, faffRT FFFrT 7 " if FT TfiTFlfar farT TFFT F 
ffafa fa FF Ffa, fV FF Ffa Ijfa F?fr n J'T fFFt Ffa FF 
^F TffatTF fa fPt TFT FhFTffaf fa FfTtW fa FT FT if 
FFFT TO Flfa FT FTFTF, ^FTFF ifi TpFFT-FTTr FF FFffar 
f1:ft i 

5. FfF fa£ faT FF-TTfr, fa FFFlfa fafam faj FT FT 
FFT fafanTF F FtffF tiZ FTm ffafa rFtFF fa fafar ffatT 
FT Ffat fa FFTF % FFF W1FF if ffifaffar ffatT FTFT ^ fa, 

Eft iff, Tn^F fa^F ; ifah ^ ttw f *f if ffft ftf farr 
ff fa>rr far Fnfa ^tff sttftff faffarrr fttHtf dfanr fam 

famT fa mFF faFT I 

U- Ff< FIT fafF F Ffafi Ffarfitfr T"t FFTO Flfa 
FTT'T F PT 7, fa, ffiFlFF FhjfeF fatTl TFTF F FttfF fa- 
FTffat fa ^FFTtT FtFfa if FFlfafi ^F if fa FTt fa 
itTF^T FfaTI fFfaT fF FF^Tffaf % fFF FnrfgF fahT fafa 
% TjiftF FTRTH FTfa JT FTFtfi F TlEpF FfiFF kf, FT FFF 

fa'TF F Ttaffi^fiF S I 

7. TTOjfFF SETT TTTF if fFfif FfF V faT fir far, faT 
ffafr FfaFifa fa ifFF ft far fftf : k Ttafar mfar ,ff 
TFF if Tm fa Fhfarfa FT sTT TaTT F FfaT FTfa, FT FT 
FFT fafa F Ftffa facTT fa, ffaflFF FhFTfa % ffaaF FTf r^j 

TmffaftFfr ft nffarr f «f ir fafa vtaji f ' 0 * 1 ? f ftttf 

FFm FT TPFTF fanr I 

« FTJJ.ffar farr ’far F TFJpfa if fa f fa falTtTF, 5ITF- 
fTtF faFT3r fFfo FT ITT Cfi'.T FFF F [fa FFF>TT F fSRT faf 

fFm Tirrmp fa-- T:,:f fir-fr T"fr-.rT ir FF^ifafa F fi[T ff Ffa- 

FT SPTTF F«T IT T*" , il l f FTT, FTTlfaF FffaF fafa FT^JFT,- 
FFFT tFTFPTT fa T Fi Fa-tlffaf fa FFFT 4ffafat FFS TTFfi 
Fr FfFFFFT T1FF T F'TT I 

o ->V 

•J. -Ffa fF’fa FTCTTF, FqrFT F FF’Tffa, WfFTTF fafFT 

fafarr Rm fa ttf Fffi.faF fanr fafa F, ffa tftft f^F smt 
FFT F, F l il"T rfar ufa 7, Ff FF fath F Ffafi FFFrfrfa 
Fr FPTT faT Ffa FirFT fFTt 5 tfT F FF FT FfT % fa FS 
Ft ^t Ft,fa V. I 

1 n. Ffa ftpfa Ftp-FTHT, fF-frF-ft FTfarF FlTT FtFl" ffi-TF 
rrnfTFT Tifa'T F FrT 7 ". fafFTF' tf F^rn ttt't f fftit 

fa fa FTf.far ft ^fftt fa ftf fTFt 7,-mr I fa 
FpT Fr "T T FF-fr ^ I 

I l. fafaw ATTT fafFFF F F^TTF F fF' T "-l". FFFT ®TfT- 
FF fa FFT ff, 7 TT J^T FTfaf F FlfffTffFfafa Fr faFFF FTffaf 
fa fa FfF Fit, far F fa hi fafa fa 'PfT fafff F FfTTT 
?TF, fam FTlfaf F FTTFT FT TT'TTTlf 7 ra fatfatF FT fa'h I 

II 5F Ttfr.F fa s," J,ff V T TIT tVff F5 T FF FT if fa 
fllfaff TtiFT’ faff i ffaiF, FFIFT Ffiif" fa fTTlT FIf- 
fofaffaT. ffff'TF FI'faFf fa TF Tlfa FT FTTF TtF T TT F SrV 




I'dPT 3(ji)l vip : i Tl ttjitw IWT 3 ' 7, 


xrfev wr »r 3P; xtvf: fr qw ife vr nrfer T np upt t 

VTfTtr TfafaTT TT-TT | 

[iFFTT rpT- .151)1 -1 / 253/fi 5- P/T. CT .- j] 

S.O. 556K.—'Whereas Messrs Aluminium Indus!lies Limited. 
I.ingam,pally Post, Hyderabad-500133 (AR/3209) (hercinaflei 
refeuej to as the said establishment) have applied tor exemp¬ 
tion under sub-section (2A) of Section 17 of die Enjplnyecs’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hcieinafter referred to as the said Act); 

And wheieas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contributon or payment of piemium, in enjoyment of 
benefits under the Group Insmance Scheme of the Life Insu¬ 
rance Corporation of India in the nature of File Insurance 
which are more favourable to such employees than the 
benefits admissible under die Employees' Deposit linked 
Insurance Scheme, 1976 thc-einafmr referred to as the 
said Scheme); 

Now. therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions spccinxl in the schedule annexed luicto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation if all the provisions of the said 
Scheme for a pciiori of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shair 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Andnra Piadesh maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time, 

2. The employer shall pay such inspection charges as 
the Central Government may from time to time, direct 
under clause (a) of sub-scclion (3A) of Seclion 17 of the 
said Act, within 15 days from the close of every month. 

3- All expenses involved in the administration of the 
Group Insurance Scheme, including mainlenancc of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on iho Notice Board of the 
eslnblishmcnt. a copy of the rules of the Group Insurance 
Scheme as approved bv the Central Government and. as and 
when amended, alongwith a translation of lhe salient features 
thereof, in (he language of the majority of the employees. 


jUN.s’tnnfppJr ii, iuii7 bjy 1 

9- Where, fur any leason, the employees of the said estab¬ 
lishment do noi remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as all cad v 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any minuet, 
lhe exemption shall he hahlc to he cancelled. 

10. Where, for any reason, lhe employer fads to pay the 
premium etc. \iilhm the due date, as Jixcd nv (he Life Insur¬ 
ance Corporation ot India, and lhe policy is allowed to lapse, 
the exemption shall he lmb.e to he cuticeMcd. 

11. In case of delault, if any made by the employer in 
payment of premium the responsibility jor payment of nssru- 
ance benefits to the nominees or tjie legal heirs of deceased 
members who would have been covered under lhe said Scheme 
but for grant of this exemption, shall be that of the emp¬ 
loyer. 

12. Upon the death of lhe members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to lhe nomineeilegul 
heirs of the deceased member entitled for it i ml in any case 
within one month from the reeeint of claim complete in all 
respects. 

[No. S-35014f253)85.SS.IVl 

$T. 3TT. 5569-—RTTR fa«TT 9T?J frm feffa- 
STRapT, Tt. 'iff. TDTT sfDT. 

( v. ff./3986) (feR ^T% IRTfT 7TTT FTtTT 
TqT 5ITT t ) fafe afiT Tfefe RT- 

TR sifafTrTrr, 1952 (1952 TT 19) (fryfr ^if 
RirsrTr^ 3?jJT ifqT I) T ' cT;TT 17 

Tif OTdrrTr (%$) % v.z fen; % fern 

arrf^T feqT Ir ; 

uflT nr^rpr w ipTmR ft w % ft: TLT i*m 

! Dferfr, fipfe w srfVrrR tt feferr tt tpttt farr f?pyy 
tfe divtfld jfbtT feinr Tf Tirffent pfrrr HTPT 35 xpfpT 

trfhny tffiTT % n-q- h m fe I T-rtr ip 

fTtf £ TTT* TT Fmt ?T TTfhT XTT5TT P, 7TT TIFTTrf ffp&ry 
tTTTw ^ftni rTtn, in 7 is (feTf TPTT h^TTT TTT rqyfiT cp*y 
’FIT $) V tfetT TR 'fipfetr fe 


5. Whereas an employee, who is already n member of 
lhe Employees’ Provident Fund nr lhe Provident Fui'd of an 
establishment exempted under the said Act, is employed in 
his establishment, lhe employer shall immcdiulelv enrol him 
as a member of the Group Insurance Scheme Hnd pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benelils available 
under the Group Insurance Scheme arc more favourable in 
lhe employees than the benefits admissible under the sr'd 
Scheme. 

7. Notwithsatnding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount thnt would 
be paynhle had employee be--n covered imder the mid Scheme 
the employer shall pav the differetr e to the legal heir!nominee 
of lhe employee as compensation 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
lhe Regional Provident Fu.io Commissioner. Andhra Pradesh 
and vvhe-c anv amendment is likely to effect adversely the 
interest of the employees, tht Regional Provident Fund Com- 
ndss’oner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 


m: Tfetr *fttt td ’ufefepT Tf itft 17 aft 

( 2W -) TFT 5PFT TTfTTflf TT xpfFT Tfe tjrr Xjfr ynyy^ 

ff fefefers; jpff fjy jpfrT T ri fitTTTT Vt (ffi=r 

hri fitt vqftT 35 ferr yppr u % rpTf T xr-yThr Jy 

57T Wt ft I 

5TT^5ff 

L "FtT 'tTFT % rpTlJ if frpftTT firrTfri'45 TyfiytTy fryfg 
3TPW 5TTW 4tf feff frrrftiTTt ^TftTT vfe mT Spar TfeJTT 

W frftWT 35 ffipr rfjft tjferyrf yppry rfyvfjyy yfy Ipryfyq- ipnyjp-^ 
jyrpy-rrrpT T7 frrf^ri; tfri ) 

2. farrirr, tfe ftrifsTT xr'Tm ipy xp^t tpi qtf giyrffe 
T 15 ffrr % 'iffrr t'F’TPT ’friiu 5ff %rfhy rf T 'TT T , TTT sfife- 

PlU H TV TFT 17 Tt TT'Tf 1 \ ( 7 T) T ijf (qy) §7 xrVC 

rrcpy-Tm' fhfpT zfF | 

.7 TThfep Trip ’TtriT T XTJITrTT if. fryry% trFTPT ipjnfj 
-TT F3T j|MI, fa 7 '(ui*fr Tr 5PTT fritrjT ttTFTT, Jffryy rffritTfr TT 
U-ntT, 7l v r phi TT tfib' ,J I, Id fklT 5TTTF7 pryy.’y ryjfy vfy 
X ; T^ Tfe 5FTT xpryf tpy tyyyry frpffrpp !rrvj fqpyy tyrniTT 1 
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4- ftfftFF, $t4)r frmr sft xryftf^r rIrt tf)r % 
frr’ff 4fT ffF hFt, rVt fr fnft rttIhr fFRr ftr, rf 
ftt wHetr fffff rrt Fjfaiftfff qlt rjrftt i?t rtrt if 

uiRiiil RRR ^IcTl FT ’H 11, TRTRR % R u u l -u -- RT Calvin 
F^TT i 

5. Rfir Fit ^rr FRRrrV, iff F^RTf) RfFR fafe ft nr 
T3FT Rfafffffff % wfffr tjt rtrt fFrft trv-h Rf^R-fafe 

FT R$fr iff RRTR RR% WIRff if PpftftPT fFRT RIFT $ fft, 

fipfrsrF, RPjfgF sfnrr rfir % rrtr % ft if rrft rtr ijttr 

Tpf F^RT rYt FIFA RTRTRF RtfRRR RTTfftff 3fhTT ttRT 

fffFR Ft TERM F^RT I 

6. Rfc RFT TRftff % RtflR FiWtftfff Ft 3RTTCT RRR^ 
R^TR Tnft ^ Ft, fRRtRF RIRulT 41ui TR?)R % RtflR Ft- 

Tnfttfi Ft TP I ff W Rfifftf if ffrjfFR FR % qff ret <6) SRRWT 
f*rt ftp# fe FKFiftjfi 4 r far* Fr q feF jftRT tfIr Rtfbr 
WffI FTRt Rff FTOff ir RftTF W^geT (ft, aft rrr F^Ir % 
Rtftff | I 

7 . FrqfifF fi*t tSffiT H fFtft FTff F Jff fft, Rfa M) 
F^REfl Ft iJfR FT ¥R TFTr % R^fft TF^R TFR RR TFR it 

fr $ oft f4ftt 1 Ft tr wr if r$r ftrft, hr rtj tot r^Ir 
% FTftF ?trrr Hr, ffpfRrF FRRifr % PtHtf FrfRT/FrtrfFFftmt 
^ft RfffFT ^ FF if Rffff TFRT 4t R7FT % TTTRT TFR FT RRTF 
F?RT I 

8- TTPjf^F tflRT TFfiR % aTOBt if Fit sft TfrftTTff, KliflllF 
Rfarff fafa RTtfFT, 3 TPET F?(r % ^ RiptW % ftRT Jnff 
fFRT RTttFr «fk ariff fWt TfufttR F^^rrfwf % f^r ft Jrftt^r 
TO FTt Ft FFTFFT ft Fff, FI^ftrF RpTR Wtr TtrfRT, 
FFRT TEJRtFF % yf F^FTPwt Ft TPPTr ^RTtW T'TO FTTt 
FT ^jPrR^FTT FFTTT *FT I 

0. rPt fWt FTTT1FTT, TFTFF ^ F 8 M 1 O, 'RTTTftR RhrR «rtRT 

Pnnt Ft grr gpjflfF »ftirr TFftR % fart T*rm Fft ffft ^Fr 

I, RTftF Flff Tf ant t, FT TR % RtfN F*NlfWf Ft 

RTF fit FTt FRt fFtt ffft t Fr ft Frt f, tt Rf 
Tf «tft ^ RFTft ^ I 

1 0- FPr fFTft FTTF TW, f-TRtjrF RMRIr jftRR tftRT ftFR 
ITTT pPTF mftW t ttFT sftftFR FI TFRIR Ftt t FRFR 
TftTT |, tt FTfttt Ft RFRF ft RTt ffRT FTFT tt ^T Tf 
4ft FT TTFTft ?t l 

1 1 . ftRTFF 3TTT TftfRRR F RRTR R RfT ftitt FffRF R 

4t F4TT t, RR RfTRf % Rl H IH7ltl Him'i RT ftfRF RTftTft 

Ft Ft Rft Rf R ft Rf fttt Rt RFR TFtR F RTrrR ftt, 
^tRT FTRRl % RTRTR FT RTTTRfftTR ftRtFF RT ftRT 1 

12- FR TfftR ^ RRtR 3flt Fit fFtt RRTR ft ^ ftt 
RT RTrttR fftfR 41 RT RVIH, RtRlFR TTfrt % fFRTT RirPi 4- 
fFtt/ftfErF RTftRf Ft RR Trft FT RRTR RTRTR1 t RtT 3T?tF 
RTfl t fT RFlT t yn RTt ftSTlftT % TTF RIR t ttRT ^ftftRR 
Fr;>n I 

[RRRI RR-3S014/252S/85-RR. RTT-4] 

S.O, 5569..—Whereas Messrs Mishra Dhntu Ni;>an Limited, 
Surperalloys Project. P.O. Kanchan Bagh, Hyderabad-500258 
(AP/3986) (hereinafter referred to as the said establish¬ 
ment) have applied for exemption under sub-tection (2A) of 
Section 17 of the Employees’ Provident Funds and Miscella¬ 


neous Provisions Act, 1952 (19 of 1952) (hereinafter re¬ 
ferred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which tire more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
snb-scction (2A) of section 17 of the said Act and subject 
to the conditions specified in the schedule annexed hereto, 
the Central Government hereby exempts the .aid establish¬ 
ment from, the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Andhra Pradesh maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such Inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub section (3A) of Section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
•ubmlssion of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol 
him as a momber of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall 1 arrange to enhance the benefits 
available to the employees under the Group Tnsmanct' Scheme 
appropriately, if the benefits available to die cmnfoyees 
under the said Scheme arc enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
untJcr the said Scheme. 

7. Notwithstandiri-z anything contained in the Group Insu¬ 
rance Schem? 1 , if on the death of an employee the amount 
payaTile under This Scheme be less than the nrrount that 
would be payable had employee heen covered under 1 he 
said Scheme, the employer shall pay the difi’erence to the 
Tegal heirlnomince of the employee as compensation 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall he made without the prior annrnval of 
the Regional Provident Fund Commissioner, Andhra Pradesh 
and where any amendment is likclv to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of Ihe said estflh- 
i’shment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporat’on of Indio as ■ Irerul 
adopted hy the said establishment, or die henefils to ihe 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to he cancelled. 
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10. Where, for any icason, foe employer fails to pay tfie 
premium etc. within the due date, us fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of delimit, if any, made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of tile sunn assured to the nominee and 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[No, S-35014|2521 K5-SS IV] 

IT. air. 5 5 70:—1l4 iflll dd T mr? sfMir 
fsrfajs 1 - MM 4 T 1 rfrz, mmfllT -7 0 027 2 
aftd -jiM MMr srfijjrf urir m n^> r M? 

W 1 . tft./l5216 i 3RR 3TPTf % (Mi 514 
34% itoti imr ^iru mm nr k) A Mmm ifim 
fifi afir srciK mm srfifiii, 1952 (1952 

IT 19) (fii 314 14% TUTI “T? dftfflll HIT 
nr t ) M mm 17 %r 11 mm ( 2 %) % Mr 
44 f?p rM % fan- mim Mm t; 

sffc %ifT? tot mr imm? ?t nr £ M mr? 

?im % MmrfT, MiT 154 arfimi ir jfrfui n 
.urn f%p f^TT jfr, mmrti itn Mrt fin M 
injffi i\m MR % srsfrsT dfrmr inr % mr if 
mnt t| I iM pi dMmfMf % fm i m? 
m hi?t ?r dfim srm^r t, M MiMr fmif? 

4fm? mil MR, 19 76 (Ml 51% ??m? T=PT 

MR dm 11T i) % Mr 7M 4^1 % ; 

3R: '^fsTpr irddl, Idl iflflll %T 4T7T 17 
sfft "314171 (2*f) 3TTT 414 ifdllf IT SIR 474 ffr 

Mr fii mrmf ^ MPtMr trrif % mrR 

Mr sp id? pmd dir it? M it srifi % fhrxT 

-jf? M'R % lit 1TT4JT V d?V f 1 WZ prft £ I 

m?it 

1. id? F1V1? 4 fto| tT 1 flit ndl mlffi: 

fqfii 3 ^???, ifMi ??Rr it rrvft fmrMrif wir % 

Spn wn apid fdTpiUd dt frp ddid 

^TT tsfT %? 3 P-r 7 T r dd T l 'TlTd-TTdP PT ftfoz di ? I 

2. Mm, ptf f.pisp>r TUTTU dd deddi PTd 

spr TTdlfdT % 15 fiT W- 'dihL d 7 TTd 4T Mid 

rrmc, Tddd MtMp dT dm 17 dir mm ( 3 ^) 
iff tjtt? (dr) it: Tddld ddd-rnd 17 fd%3 M I 

3 dldr 7Tf7|d T‘ 1 TFT’T >r, Sud^ll 

Srtgrsfi Id dm FlTdT fdi: pTR'l 7 fi[ dT’TT fdidr FfRT, 

IU1 (11.051—10 


L'jys/id.'.pur m, iua7 u3'L) 

•r'nr dil’111 di iHfTi, d-iurr qn 

smrf 1-114 irfc vr I, M Mr *rtfr Mr it m 

fiiRtr; 5m fnir irit 1 

4 . fmtmi:, m#Td mim im smtfm tfur 

Mi % fmui qir tr Mr, 'd r n m r »fr Mr mrtm 
Mir mp, mr mr idfru qiT Mr iit irwfubf M 
ifMrr lit 'ttit if t-tui zrmf m Rjin, 
im 4: jrtt-ij 17 Mir 1 

5 . in? irf in iiind, it I'Mrrfr ifi E 4 
fifj tt a.r m srfifiii % sriTi 11m Mir 
7 im iir 'ifim Mi tt iM §r irpt I, 11% 
mm if firM Mir irt k ir, Mfnr, ir«]f?T 
irhT Mri % imr t m if mm in ^ 
Mir sfip mMr iru sititit irfim imfn qfm 
iriT Mr tt top Mir 1 

6 - iM ITT 7 #T T 3 T 5 ffl Timf^df TT dimi 

ITT? i?rp mi Mr, fiirmi ir^Ep Mm Mr 
t mfti TffmMi'f lit ?mr im?f if mfi? mr 

SO 

1 ifs- ?ir mi M mmm Mir fmM M Mirfrir 
T Mp m^fM ?Rr Mm % mfr? mmir m? 
m it iff 4 iriT aridR if, M imr Mr ieTti 
mil f, 1 

7. ifiT Mr 1 TiM mi i: Mr 
ir, if? Mir tiiM M mi me m Mr ^snsfti 
4 R 1 RR m TRf 4 mi % IT 1 R 4 T 7 T IT 4414 T 
if iMi iMr, 1 ? if m? MM %■ miTi ftm err, 
Mfurm TiipT % M-? irfei/miMiMir tT irnm: 
t m if ?M urn m irt t m:rm rr it 

Mit i 

8 . iiff?M iriT Mr % mrntff if Mt it 
iufrai, 4 r?f-T-T: 'ifiR fif? 'drill, Mu ?iri % 7 ? 
mm?i % f?m Mr Mir m n .m M iff Mif 

iim 4 irMPM % Mr it ifmr sir Mr 

M inrim fi iff, mifm: iMm fif? mmr?, 
iiw mim ?? 4 M Timfdif M miT ?fcMn 
mm m it iidimr? ?m $ir i 

9. if? Mit Tmnimim % Mmrm, ittMi 
afr ri iMt f in Td ii ittjMp irt MM =4 Mi 
mmi mi mm w k, mfn Mr m mi t, 11 n 
Mri % MR MmfMf Mt mm mi mi rtt^ fMft 
fvM i m ii mi %, it if w? ■ f M m imfr | i 

10. if? Mir im fdiriT mMi Tfrmr 
iim fmn ?m fid? tr? % ITT? irfmri mr 

R 7 i i mm mm ?, ir irfmr dirmniir mi 
Mtt mm t ir w? mr m urn i i 
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11. fazflw SRI SflffitUT %*RET fRlt 

5fft WT Jr, TT 3RT % TRfdfWrTi TIT 

frftRr Tt jtt qfe m wz t fr ?rf HRfr cfr 

im fett % srttt p;tt; frnr tutti $ *rtt qrr 
^arRTfTcar Ph^Nt tt ?>tt i 

12. % 3fEftT 3Tr4T 4T% fiRft 4T 

fijFJ ?PT TT VTRTTT aft^T ^TTf pHDT, Tlfw 

^sfr^R bit f^fsPTr/frftRi 3Tfwf qfr Tiftr qn 
?RPT cRRcTT % 3fk STc% JT5TT R IRTR T ^ 4TT 
4ft 711% % TTsp TTT’T % *fFR 7f-T%rT %TT I 

[tf. 1^1-35014/251/85^^-4] 

S.O. 5570.—Whereas Messrs Union Carbide India Limited, 

1-Middleton Street, Calcutta-700071 and it* branches cen¬ 
trally covered under one code No. W.B.|5216 (hereinafter 
referred to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of Section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) thereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, West Bengal maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under c'ause (a) of sub-section (3A) of Section 17 of the 
suid Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer, 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

J. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 


imdci the said Scheme arc enhanced, so that the benefits 
avaNable dncler the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the suid Scheme, 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would bo payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
Tegal heiiinominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, West Bengal 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under tho Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in nny 
manner, the exemption shall 1 be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
InsLiruonce Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer- 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomineellegal heirs 
of the deceased member entitled for it and in any case within 
one month from the receipt of claim complete in all,respects. 

[No. S-35014(251 )]85-SS-lV] 


3T. an. 5 571.—fortf fr wfinET 37777 
RiR TTTTT ., TRj- 7%, ’rPfi’R fjRT 

777T7, 7f%R 7TET (TOT tY./igo) (fat% 777 
77717 w | ) ^ TTTitt 

Tffaa? fafj 3Wf JJrfafjRq, 1952 (1952 

7?T 19) RT7 77% I'MRT 377 3rffrf377 

w & ) qi'r stri 17 qfr tttttt 2 ^ % arcfl'7 ai7% 
«rrT, ^ % fm. 37777 

fw | ; 

(fiT TRUi 4Tt TTTTH tfl 1PTT £ fa 37T WTPT4 

% irtfarfi, fifpft m nfktw Tt 5 frfttT 7 tt Pfc. PRr 
t(t, *rrnfEr tftrn Pm 5 ?) 4 tuT % HEffir 

qfr^rr iPtut 4 ; «7 it sot 3 *flr Sir qufTrpTfi % 

Pru if rfirtft .37 qtrnff It wftFti E-JT7 7 ft PuSq 

uttr 4VnT 7 % 197 a (fair m R.t wr w 

£) 47 xpjR ^ xins-q {[ t 

iqn: %rafir (k>H< , ^FT XtNPPR # 9RT 1 7 pTHFT 

( 2«fl) ERt SNTT Wpft4f TT 5R[U 4R1 fn (fix TTHU W4- 

•if tfPr qi 1 *i?t xiTftr % Pr fPR % (pal s'R’Erf % tr'ififf ?T 

ifcfr It \ 
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TRipIT 

1- TOFT TOTTOT T TOTOET JJ pRRTT TTTTffim FfTOT Prftf 
strto n ft tot wnR TO ff^ft farofTOTt w^rr rftr r^r tost toSto 
tojt fr^PSTT $ Ptp fl»ft gfVtmi ptr tort, ft tospt httot, 
tott-tott tt fTfros tot i 

2- fTOTR'TT, rrij fTTPSTW 5 HTTOT TO HT^TT JTPT tfT TOTtfR 

5c ) 5 fror *P tfrar totot toptt stl 4^rr rrwn', wr Ttfa- 
faror # ejttt 17 totetttt (asr) =fi (*>) t ttjFt 
tottotott it fafros ^-r i 

3. HPjf^n sfFn wtir % 'tstrtt Jr, faTOC tutor Jpsrai 
to wr ttett, ftrnfTOn «kt pt^t fron tout, tost ntfaror to 
totot, tostto to totor, Protonr srarif to ttrft sufc wt |, 

to?t nrfr 3Tpfi *pt tor farrow srmr faro totto i 

4 . fTTOroc, tosPt top srra ximitfTOT dim win % 

fmwt to n^r srfd, xtVt sr^ TOtfr gmf fi'ier fTOn sup, 

tot wran *?r trftT ?wr TOjmfmfr «fr sr§nwr ft mm *r 
topA n®r srrefi to sterns, wm «tr ?^tt-tct m trofimr 
q^rrr i 

s. Tfe <ntf thrr tottotT, rift snfmff »ifnw fnfsr to m 
tort nfbftmr % xttftr ^ mro froft wm ft ftft* fdfh 
in nror t! mvFT I. 3** wm ^ f^rmfJjr?T fom mm § nr, 
fdtfprTO nnjf^r dtm win ^r tofft «R nr n tottot tr t,tto 

toRt tOr irr^i tor hmwc mfmR mTrtPT stlror tfwr 

Per to <pJnT i 

6. nft gwr wtn "P «tfm •rf^f-nff ^t ttopet nTririt 

apyin tsjttt ?[ m, Ptniupp m^feW «fin * , n^n «pf- 
■ettM st?r rmTir <TTWf Jr >?n Jr irr^: 

ar^rwr nrJnT ftinJr ftr ^pBf^fVnf % mp nr-jf^r ^nr win 
ip snnpT ottw qrra% an wnTf n w^ft rjf, irr 

^ hhPt n^ihr | i 

7 . nrijftrr 4Vm ^ if fatft *m f»* »ft, vfo 

fifr<ft irnf^Td 'ft *t?r nr m T^in % wpt thht 
rmr Jr pTn ^ art nuJarTfi nrt tot tptt Jr rr^n ifrtft, ns 
^tt wm % smt at, fPnmnr srjj^Trrt % fnfanr Trfrn/ 
airr WPi fa t ft srPwr J; i ntnt Tsrm % n?ctT Jp atrsfr 
wm *pt wnin nrJnr i 

a. ^f|5p rJim wtn % awnt Jr fti nt nvfmn 
sn ^ftrpp ktTpwt fPftr siTfTO, pPrnn nnisr % ^^finn % f«nrr, 
n^f ftmi TsrTTJTiT «ftr Ptrji fVnr <r®fran Jr pt4ttWt % fSn pt 
srfn’pr srwp pyJr ft nromr yt n^, st^Oppt fPftr 

mT^ipr, ®Tnr wnnipn ¥r Jr ^ pit >9Pnr 

rw pttJt pit ntw^pn tipttt nnr i ✓ 

o. qf3 fspjfr PTTTnPPT, WITP^ % PPTPTTT, 'HK.aW pfpFT 
^mr ftpnr to an rmjfspi ^nr wr «P, fnJr wm p^Jr ^ppt 
^rr t *n>T asf tit ftH Sf, to yn win % srfm pnrmftnf 
nri ttptt siJf nH pttpJt fprni fiftr n put n’t to% at 
(j<r t^p pit pit TRiat ^ \ 

l o- nfp frofr pumppr, fipft^w 'PTrrfrp 4ipn ntm fron 
Birr fnpa anfrar % pftnr jftfJm to *pnm tott Jr toipwt 
n^TT t at PTfnrft pit nwr ft top fpnr ptftt | at ^ 
nyS Pit TO TTPTtft $ I 

u. frofTTOt r ittt rftfJrror % toppt if frot, w. froft toPt- 

to pto if, tot j^t nrTpf *P nTP-fJmfWroff to ftfw 
nrfeff pit aft nfn n?, ^ n ^t nf ftat tft tots wtn % 


PTWTOT iftir, PftPTT PTPTPt ip TOPR TOT TOJ fpntanp TT 

TftPT l 

i 2 . yn Trotn % mfm toJt ptJt frofr nron pit jjp^ 51 % 
pt TOofR i^tror iftro from, iftPTTOT ttfw tototi t tr- 

rpsfOddi/fprfTOP PTfrrff pit tot ttUt pt hpr toptott Jt «ftr 
prpi purr Jr %r ttptr Jr ^ top ft TOfJa % cfpr topt % 
■mar ^fTTfror prim 1 

[rtrorT c^pr— 35014 / 2 P 0 / 85 —rfrr. rpr- 4 ] 

S.O. 5571—VVlieicus Messrs The Indian Iron and Steel 
Company Limited (Kolti Works), P,0. Kulti, District Burd- 
v.an, West Bengal (WB/160) (hertinalter relerred to as the 
said ostabilshment) have applied for exemption in respect of 
their regular employees under sub-section (2B) of Section 17 
of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (]9 oi‘ 1952) (hereinafter referred to a* 
the said Act); 

And whereas, the Central Government is satisfied that 
regular employoes of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified ill the Schedule annexed hereto, 
the CcntraT Government hereby exempts the regular employee* 
of the said establishment from the operation of ail the 
provisions of the said Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, West Bengal maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and. as and 
when amended, along with a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
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tvould be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heirlnominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, West Bengal 
and where any amendment isi fikely to effect adversely the 
Interest of (he employees, the Regional Provident Fund Com¬ 
missioner .shall before giving his approval, give a reasonable 
opportunity to tbe employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Fife Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Fife Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of ihe members covered under tiie 
Scheme the Fife Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee|elgal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No. S-35014(260) I8J-SS.TV] 

fat. 3TT. 5 5 72 :—Wfa Tfi'Tfa fafafpfaffar 

rrtfr-d TTfl-4, ^ffafafap ?iYP, 7fR3X 
( 'ft. TT5T./160) (fafa Ffal'TP 

w %) 7 prpproi FtPj afiT wH 

srftrffprjT, 19 52 ( 1952 pit 19 ) (fait Tfait 
qr*rRf 31'fsrfatiq ptfr toe t) fa) httt 17 fa) 
rfaTUm ( 2 fa) fa tgT fan; faEl ifr fair septot 

fa4T I; 

rftv Wt TOTOT TO PPTTOP fa PP1 ft ffa P'S TOTTP ip 
TOfPKT, fsrfft PTOfr pfppTP PT fatfppp TO TOTTP fan fapr fa, 
pinffa fafap jfftrr fppp fa) gpjf^p ajTrrr fatp % mffa fam 
pfapT % 1FT if TOPS -T5T ift ft PftT rifa TONlfaff % fan ^ PiTP^ 
tp ppqfa p wfapr ft, TO toNtTO fatfp Pfarp Top faTP, 
19 76 (fa% TPST PVPTff PtE fatp TOP PPr ft) fa TTTTP T-ft 
Wfaftp ft \ 1 

tiro untF, pto srfafp-pp pfr trrtr 17 TO ppottt 

(gift) sttt htot srfawf 'Ey ppfa toto gn Tot TPit -yprtnj 
toftTO if faffttfar ppT fa ptfar Tfat gn tor tptpp to pip 

ptf p?r Pfafa ifr fan ifE fatp ifr pTO PTTOSff % PPIP P VZ 

ftfa | 1 

PTfaft 

1. pro totpp p TOtp p faTOw pfai fafa topto, 

prow fat faft faprfapt ^TOtt far ffa faro r<ipi ppi Ffat- 
w fa fan faft fafarr? stop irfar fa faTOp pttot, ppt- 
PPP pt faffap pr 1 

2 . iTOffafa, riif ffaitpp 5TPPT TO PTOfa PIP fa PPTffa 

fa IS ftp fa TOTO PfaP 'fair fa PP6H TO vrfp- 


fppp fa pra 17 fa PPPTPI (:&') ifr JJPJ (pr) ^r pfap 

PPP-PPP PT ftfro PP 1 

3. PFfffaT prpr farp r< ppipp p, fifptr pprpp faimf 

pi tpt[ -prpr ftprfafff pt ppip ftrpt sppt, Ptpi fafppp prt 
prjtp, rfarnf PP PPTTP, ffafaP PPUT PrpfP Prft fa 
Pip pfa sqpf prt P 7 -J fppfan: 5 UT fapr pnrpi I 

4. fppfppr, fajTrp pTifTTT grrj fapr rfap % fppp'f 

fa np pfa, far rn prpr TOP pfapp ftrpr prp, up pp Pfa- 
SFT fa pfa TPT prfpifrfa fa PJP«!ir fa P 1 PT if ppfa 
Pfat pt ppprp, wirpp v fjppr-pi' pp nfanp fa pi i 

5 . pft faf Ppr PpPifa, fa fapffa pffap ffafFr pr pr 
to wfpfapp ir ptffp rjr pfp firfa urtpp fa pFcp fafp 
pr toP fa pptp fa top urm if fap'rfap fppr prrn jf Pt, 
ffaipp, pi^ftp sflpr piDp p prof fa to p pppr pip 

fa fapr pfa ppfa prt prpppp fafppp Ptfafp ■sfrpp fapr 
ffaPp PT TOTp faift 1 

ti. pfp TO rfap fa urtffp pfarfpfT far pppsp PTP? 
Pfip pt-T f, pt, fpPTTP pujf/7 pfapr fafp fa pfffp prpprffaf 
far top^p 'prpfa p prjfpp to ir pfls pit Prfa far ®pptot prfar 
ffaP [fa prpptfpff fa fprr pr^fgpr fapr dfafp fa ptffp rjTP^P 
prrpt pp Pirpfa p pNpt ppp;p fa, fa to pfap fa psffp w^- 
pp ft 1 

7 - PTfafar fapr Pffar if fefa PTP fa fap |p fa, pftfpfa 

^rfapifa far pep pt up % pfap pftp pipp pp top ir 
prp ft fa fp«nfa far to toi if pfar ftrfa, to P| ppi rfatp 
fa psffa ftrpr pfa, fpfaro prpprfa fa ftfiro prftp/fapMfttfa 
far fapro: fa to if farfa top) fa faro fa totto tpp pp ptop 
prim 1 

8 - PifaiP fapr hup fa ppfafa p far$ fa Pfaipp, pfa- 
ftmr pFpto fpft prfan, Pp,p fa ijfa pjptpp fa Jtot pfa 
fppr prupr far ffafa pfatpp P prpprftfaf fa ffar pt jtFp- 

PPTP PTp far PPTTOI fa Pfa, pftfpp pfprp fpfa wr^tp 
pppt pppkfi p pp Ppprftfa far topt ^Ftotp top 
pr pfpj^p wppt ppt 1 

9 - pfp fppt PPTPPP, TOIPP fa TOPHI, PRdfp fapp fapr 
frop far to prfafarr fttpr totp fa, Ftp tptpp p^fa pppt ^pt 
ft, pfap pfa t? prfa ft, pr tp ifatp fa ptfrp fapprftpf far 
ptpt ftfa prfa prpii ftrpfa farft fa to ftr prfa ft, far pi ^rp t? 
far pt ppfar ft 1 

in. pft ffapf prrv/iptjr, Fpptpp phttN pIpp fapr fprrp 

ITTT fppd prffap fa 'PtfTT PTffapp TO prpip TOP P PPTO 

Tgpr ft, pr Plfpfat faT spppp ftr rsrrfa fppr pipf ft far t| 
far to pi, fat ft 1 ; 

11. r-iPTTO srir a'rffapp fa prprp if ftar rp^ ffafaf ipfppp 
far Pro h, to ijp pprpf fa prpFppfipffapf pt fpffapr prfrfaf, 
fat TO pfc PI, P fat pf fttfat far TOE Tfatp fa iSFpfap fair, 
ptpT PPPPfa fa PTOP TOT PTTTPrftsP fPPTTOT PT fapr I 

12. tp ?farp fa pfafp prft pTfa frofr ppip fat grp 
pt prefip fatpp ffrpr fppp, p'rprTO Tifw fa iptpit pipffap- 

ffafafa/fafarr prfTfar fat tot Trfw tot pttp pyTTpr ir fate srptfa 
TOTI if |T HTO T P Pit fat prfip fa C(pr pTP fa PtTOT fafa- 
ftpp TOPTI 

[iftpT r(P— 35014/285-t^Po t^Tb-4] 
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S.O. 5572.—Whereas Messrs Leader Engincerinji Works, 
S-3, S-4, Industrial Town, Jalandhar (.PIS1160J (hereinafter 
referred to as the said establishment) have applied for exemp¬ 
tion under sub-sccnon (2A) of Section 17 of the Employees’ 
1'rovidcnt Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is saiished that the 
employees of the said establishment arc, without 
mating any separate contribution or payment of premium, in 
enjoyment of benefits under the Group Instnance Scheme of 
the Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees' Deposit Linked 
insurance Scheme, 1976 (hereinafter relerrcu to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (A) of section 17 of the suid Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Punjab, maintain such accounts and provide 
such facilities for inspection, as the Central uoverntnent may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month, 

3. All expenses involved in the administration of the Group 

Insuranco Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. . 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6. The employer shall arrange to enhance the benefits 

available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable 
to the employees than the benefits admissible under the said 
Scheme. 1 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir|nomince of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Punjab and 
where any amendment is likely to affect adversely the Interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by tlie said establishment, or the benefits _to the 
employees under this Scheme arc reduced in any manner, the 
exemption shall be liable to be cancelled. 


10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the su n i assured to thc.nominee|legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
rcspecls. 

[No. S-35014|284i85 SS.IV] 

*PT. 3TT. 5573 :■—RLltf FT faff rrny 

fffW ffafafafa, fffffiffS tfa, ^faffTffT ( <f) . 
ffff ./246 5 ) (ffaff Tffff TTffTff FffTTff WT 
W f) fffafflLl ’fffaeff faftl 3 T*K TTHFiT 

arfkfaffff, 1952 ( 1952 ffff 19 ) (ffffa Wff 

TTffffT ILL arfijfffq-ff T?T fftff | ) Ti UTTC 1 7 Tl Tff- 

•JTO ( 2T) % ferr ^ % faff fftffTff 

I; 

ark lnut ft wrapt # wr ft fin tft wm % 

Ffanfa, ft# iTn atf'wm at affirm ft mrw fop fan rfr, 
wfafa fam aim frw ft mrjf^F mm fom % arafa sftmr 
mm % nr if ftt* tot fff t fax uirFfatrfwf % fan fftmfa 

nr Fimf & 3ifEP(t I, m Ffatro fawa »t?fs fam fotn 

197H (fait TWTff TFT Wiff WT |) % Stlffa g# 

amsfa If; 

rrufirc, TFt faafamt *>f arm 17 #1 gmrm 
(cf ) jin PTiT atfonff w afara writ jn 3 th: tmif otto 
StTtJTf if fafafam ifat % 3TWT gp ^ WIF Ft faff m 
Ft mrfir % fon mra folxr % fffa OTmaf % amfa ff yz 

$ 1 

1. LET WRIT fafa if fcfajrF af£fa[F Ofam fffffl 
if PUL FTT* Ft fi# foXTfiiTTf XtStT affa ftm TCff fatm OTT 

•4 

farffom f fart; n# tTfoafa arm Fhrr m Fmfa art; re amr- 
omf 4? fafoff ft 1 

farfaaF ffa fafaswr amfar ft swf ma # ntiffat % 
15 faff % rMt; tfopi tphTf sfr rtsh, T4T atfafim # 
tJTTT 17 t# TTTRT (3Tt) «P tpT (tft) % aftffa TW-nPI 9^ 
faffe: «bt | 

3. ffrafor rnm Jk nyrrmr if, fanfo ap-mfa fantsToff 
^pr xjjt Tfin, fartfamf <pt tmjtr fon , srm, tfafamr ft 
otft, irarrsff nr arntw, fnttMir sntTxf mnn nfa # (jY4 
nff ®r4t »fiT fahtTF sro fon tsrmrr i 

4. fWwp, %> 7 sfir rrwrrr ^ srnfrfoT arm %famf 

# me afar, far <p# mif fafftpr fon mn, m m mtfm 
Ft afit ftarr Ftfaifm ft # »rm if wfof «nff 
ft simru, win % i 
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s. Rft irfrr ;R*ar*, * 4>*rr* RfttR ftfa m 
arfiifRRR H ar*R jtfr ft* wm * RfaoT Prltr 
err %% it *re*R gift fRm R faRTftff ftRT ^rm ^ *, 
PmtcjR: ffpjffF *rt ft* % rrrt % *r Jr Rtm rot 5 ^ 

t* »K*T *T gtp* RT9TR snRRpF **RR RTT*R *RR *RT 

fRRR «* r?rr Rrftr 1 

6 - Rft 3RR R*R *r sof* =(TJ?^TEnff * TCHR RRRT 

stir I, * faRrirt; Rnjf^j *mr ft* H srtfrr it*'***! 

* 3RpW TTR* if RijftR RR tT »[fa 5TT% *pV ®RRRRT >P*T 
ftrcfft ft; st*mP*T % ffti Rnjjftp; *rt ft* r at*R 3Wti 
qRrf% RST RRR* R srftw ar^r tff, * gw ft* % af*R 
31RSR § l 

7 . Rnrftn; «*t wn r ft* *m H r'ft gn *, Rft ft* 
nuftrcr * tjw rt tR ft* % sftftr r*r rtr rr rrir R 
ipR ^ aft >(7*0* *[ RR RRt if R*R **, RR R? R*fR ft* 
% 3*R *RT *, ftRfSTTT «l7<*rR >F fafSRi R*WjRtRftRft* 
Hr **7R % RR R** TR*i H 3)RR % WmrX RPR Iff *RR 
R!*t 1 

8 . RFjfft *RT ft* % RW* if Riff * RUrtHR, ETTitfsTT. 
qfttat fttfa SWfW, RRTR % I# StfRftff % ftRT R* ftRT 
3 f7tnjT afrr g^t ft* RRTffT ft H ft=T RT Rft^R 

JWJ <r* Hr ftfTRfft * Rgt, RT^ftlR) RftR fafa srtRRR 
srtRT siyfprr fir R RR Rpftlfftf Hi wi tjftft* RRR Rf* 
nrr RftTRRR afPF ffrr 1 

9 . qft ft* frrRRW, wtr % RrTR'R *rr *rt 

f?mR Hi rr RnjftR; *rt ftftr f; ft% wtr tot «wr 
I, R* at* 1 , RT IR ftft f; 3taft RJ*TtftRf Hi 

STFR *if Rft 'FfRT ft* tl-fir it RIR * srft % Hi R? W *% 
•ft 5TT R*FRT 1 I 

hi ufa ft* fTRimsr, ftftftPF vrn>Tft *rr *rt Ptrr 
gyrr ftRR Rtfft % *RT 3f(fj|7TR RR ^ftrR 'B’ft if StRTO "^Rt 
* TTPr* * SRRTT * EfTTft ftRT WTRT | (it f ^ W W 
tW* | I 

11. fRRftF TTTT SfrfRRR % R5TR if R^ ft* wrftWR 

* ?RT if, "3R ^R RRRff V mRftiftft* RT ftflTO RTft* 
•Ft * Rft R?, qz R * Rf 5t* eft RRR fttR ^ at-'i** *T 

*trr 'Fft* Ri RRIR w RTTOTftW EftnnF RR *RI I 

12. W ft* % ^RiR ^r* R* ft* R^R Hi •pR 5* RT 

RtR*R *RR *RI ftRRi *RItER Rift % RTRftffft*/ 

fRftl-p 3(Tfi* *r OT Tift RR RRTR RfRRRT R *i R*^ RRT R 

srtRT ft ytf 5tft vf Rlftr % ^ RTR % *RT gfaftvj 
RTfRI I 

[RRRI ^-3 5014/368/8 5-^ RR-l] 

S.O. 5573.—Whereas Messrs Vardhman SpinninK and Gene¬ 
ral Mills, Limited, Chandigarh Road, Ludhiana (PN/246J) 
(heteinatfer referred to as the said establishment) have ap¬ 
plied for exemption under sub-section (2A) of Section 17 
of the Employees' provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) (hereinafter referred to as 
the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without makinu any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 


ance which are more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from tho operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional provident Fund Com¬ 
missioner, Punjab, maintain, such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay 6uch inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rales of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the ssid Scheme aro enhanced, so that the benefits available 
under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heirjnominee of the employee as compensation- 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Punjab 
and where any amendment is likely to effect adversely the 
interest of tho emplovees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for an) reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable (0 be cancelled. 

10 . Where, for anv reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made bv the employer in 
payment of' premium the responsibility for payment assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
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members who would have I con covered under the said 
Scheme but for jaunt of this cscmplion, shall be that ot 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of. the sum assured to the nornineejlegal 
heirs of the deceased member entitled for it and ip any ease 
within one month from the receipt of claim complete in all 
respects. 

[No. S-3 5014(268) 185-SS.IV] 

49. 71. 5 574 :—47?# iTf>97 774794 itt? 

f497 ?RT, qTfUfl 3T4 CTT, U7‘(T~ 4 5 2 0 01 
( if. 4./3332) (f^r?T UT4 UT% 47441 337 77T44 
497 w t ) i quHTT' fifi aftc siTi 

74774 34f*Tfi74, 1 952 ( 1952 49 19) (fii 344 

39% 4Uni 747 3lfsrf774 4?flT 47T t ) 49 STrTT 17 

49 ^rtjfrr ( 241 ) i 777 ®3 fir qrit % fii 
39737 tier t; 

itr ki'7 9349 c 99 991347 ht 99r I fi 797 
*7147 % 9i97r-i, fiit -341 srfxzur ^rr srtfaTrr 49 
93T7 fiq furr ft, 'flre^tr 9177 itqr f749 it 
9r9f?9i ifqr *4%9 i srifr i>77 imr % ?iT i 
4T73 331 if f Stic rrir 9177 fuff i f-T?. i v4 

3d 4>473f 4 7944? 97917 f, it 9l471Ct f7«9 m- 

7 s 7t9r urn, 1976 (fi9?9% 997ri 747 C9ft9 
4if 991 t) % scire 4797 % ; 

sru % 9 ff 9 9749c, 747 srftrfetnr t 4 met 17 
ir 3434 cr (241) cur 977 wfqTit 99 spfre 9 >ci 
frr aftc ^rif 7qr73 77 ^% 4 4if % 

srite cur 59 393 rem eft it 7 37 eft srefi % 
fee ■744 cit 9 i 7 it -quit % 9337 4 ^3 lit % 1 

1 . 797 C 7 T 47 % 979 4 flifcpP 99 %ft 491 Tfuq 
fdfi 39747 , rqt-q 439 it i*ft fiTcfiei wtt ark 
44 i r 4i ifrqr ttt fiiiur i ire (hfr 9^7944 
43r7 qftT'rr it i^rkr 97497 , 947-997 tc fifur 
41? 1 

2. fqit 44 i, 44 fufm srirct 99 49791 949 4 ft 
luniiT i 15 fur % itTc 9397 91*94 it tcirq 
dTCTT, 744 srfifum 44 7jpq i 7 if 7WTCT ( 341 ) 
% isps ( 41 ) i 7it4 qqq-qtur tt f4fu7 4i: i 

3 . 7reff4i after C4ie isTTTqq 4, fiei 
ierrif 4ir lerr tutt, furcfiif 44 rurr fw 7fdT, 
iter itfier 44 iur, i^if 44 udrer, feir^w 
qqru irur srrfi itf, iri eri 44t 5 4if 44 4f4fiit- 
741 ^rcr f44T Tiier 1 

4. fiiT 44 i, %iit<r 744473474 smtliq iter C 4 kr 

i ferif 4 fr 47 efi, ilc 74 7 *fr 744 iitm fiqT 


7ft, 44 74 47144 if 7p4 444 4l4'4rP<if it 4tflC4T 
4i4m 4 74it^ia4 4tif 44 54J4T4, C4T44 % ^741- 
473 47 43(%4 4^44 I 

5. eif 44^ t?4T ; h44lit, it 44T7Tft 4fii4 fifi 
44 44 744 7fif444 % 7'444 S3 <7 f%^ qvqjrpq q=q 
4fU4 f4p444 4^T ft 4U4t, 74ic4m 4%4tfi4 
fidT 714T t 4T, fT4t74T, 44jfe41 it4T C4?t4 % 4344 
i 74 4 7444 4T4 1JU4 37 474T 7k: 74it 7T44 
7r4447 itf444 7R444 7t44 it7t f444 if 4T3c4 
474T 1 

6 . 4 fi 744 eitq i 7 it 4 4144rf?it it 74734 
4443 3797 7 ri I 4 t, fiit741 4 T ^[f 41 ir 4 T cikr % 
7 ir 4 qieTifcit 4 i 74774 qiTqif 4 44P44 74 i 
rfe ir 7 ri 4ft Truer 41-74 f 744 fi rcfufTir i 

174 4TIJ^41 it4T C4kT % 3fit4 74474 444^ 74 
44431 i srfii ft, it 747 cite ^1 7it4 

ujirfi 

7 . TT^jfq it4T C4ft4 if fiit 3T7 i fti |4 it, 
4f3 f47ft qiiTPft it 47J 4C UT C4ft4 i 3Tit4 ui4 
T414 77 774 i 47 | it 4nf7Tit4?t77 374 if T^tq 

itir, 74 4i 747 cit4 i srirr i rt it, fiitw 
44i7lfr % fifi41 4rf7T/4T4liff7it it 41747 % 74 if 
3tit 7P4f i 3477 i 7777 7F4 44 4747 47^711 

8 . TTlfaqi it4f cit4 % 74774f ifitf ^TTflTHT, 
4T3f74.' 7 fU 7 fifW 314747, 4S4 437 i ^7 734T34 
ifTTT T^t fi4T 74444 7*t7 7^t %it 47>J7 7 414 
Tlfcit 4r fir 47 Sf777 4447 4f7 4i 741441 5 'T 
7^t, 4iiftr4; 4f47r fifi 74^7 'tw 39^4437 ti it 
47 TTTTfilT it 7474 rfiipq 747 qrit 44 7f47- 
747 3T777 ^4T I 

9- 4f3 Ppit 447777,44147 % 4T47Tit, 417it7 
irur 7t4T Pt 44 it 74 rmrffc it4T finr 7 , f-qq 
T4T47 4^% 3T47T 744 ^r, 7717 Tff 77 77 ^ f, qq qq 
?4ft4 41 7it4 41474fiiP it 497 ^17 71% 497^ fiit 

frfi i 414 iTTrif, it 77 w: c^ it tt 741% % 1 

10 . 7f3 f4lit 497777 f74t741 'TTTftjr it74 
it4T f744 3 ITT fi77 7Tft7 i 7t77 4tfiT74 47 
47T7 477 if ST4457 C^TT t, it 4T%Tft it Tpqqq % 
7% 1374 7T7T ^ 7t U3 7T it 3T 749ft ^ I 

11. fiit74; 3T7T itf474 % 7347 i firr qrr 

fiit ufiqq it ttt if, 77 47 43uft i tttM- 
fifiif 7r Ww Tikir, ir ir Tfi 7 ?, ^7 7 it ef 
itit it 347 rit4 % 34777 iti, iiTpr 

44 7r773Tf7?7 f77t741 47 itTT I 
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12. ?FR F Tfaff Tiff 4Tff faff! HffFff fa 
jrfa ft HTcffa faFff faffr ffaff, faffiw crfa F 
ffTirfffffa fctfa/fafaF qrfVfa fat ttt crfa ft 
oti (ffctt tt far srfaF <m ff fftt ?r gfa fffa 
fa FTffa % l.f rtf % faffr fffaffaci Ffar i 

[fa tfa-35014/278/85-faT.faT-4] 


Scheme, the employer shall pay the difference to the legal 
hch'lnominec of the employee as compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a ieu- 
sonable opportunity to the employees to explain their point 
of view. 


S.O. 5574.—-Whereas Messrs The Choithram Hospital and 
Research Centre, Manik Bagh Road, Indore-452001 (M-P-/ 
3332) (hereinafter referred to as the said establishment) have 
applied for exemption under sub-section (2A) of Section 1? 
of the Employees’ Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952) (hereinafter referred to as the 
said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which are more favourable to such employees than 
the benefits admissible under th c Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Sicheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts thc said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years 

SCHEDULE 

1, The employer in relation to the said establishment shall 
submit such returns to the Regional provident Fund Com¬ 
missioner, Madhya Pradesh maintain such accounts and pro¬ 
vide such facilities for inspection, as the Cential Govern¬ 
ment may direct from time to time, 

2, The employer shall pay such inspection charges ns the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from thc close of every monlh. 

3- All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payt»ent of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved bv the Central Government and. as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in his 
establisment, thc employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pav necessary 
premium in respect of him to the Life Insurance Corporation 
of India, 

6 - The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if thc benefits available to the employees finder 
the said Scheme aie enhanced, so that the benefits available 
under the Group Insurance Scheme arc more favourable 
to the employees than the henefits admissible under the 
said Scheme. 

7. Notwithstanding anvthinc contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme he less than (he amount Iha’ 
would be payable had employee been covered under the said 


9, Where, for any reason, the employees of the said estab¬ 
lishment do nol lemuin covered under thc Group Insurance 
Scheme of thc Life Insurance Corporation of India us already 
adopted by thc said establishment, or the henefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to he cancelled. 

.10. Where, for any reason, the employer fails to pay the 
premium etc. within thc due date, as fixed by the Life 
insurance Corporation of India, and the policy is allowed to 
lapse, thc exemption is liable to he cancelled, 

11 . fn case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
hut for grant of this exemption, shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to thc nominee|Iegal heirs 
of the deceased member entitled for it and in any case within 
one month from the receipt of claim complete in all respects, 

[No- S- 3 JD 14 ( 27 «) 185 -SS. 1 V 1 

FT.ffr. 5 575 ■—ffffff i\ . ’Tlf'SHT ffTTfaffff, 
fafarff tff^r-TTT Ftrg- frjfa RTF, FPTF, Fi'faF RTF 
faff, 152 001 (nr s / 2 : 145 ) (fan 
Tty-Ttn; ttt cffiffff TffT fftrr £) d Fffffifa fafaRfafa 
3ffT FFiff TFffFj fffafffiTff, 1 952 ( 1952 FT 19) 
(faff Tfar Fff% TTffTff TFT ffffffffffff F2ff ffFT t) 
To *JTTT 17 fa TTsrrrr (usp) 
f fan; yrqfaff fairr I ; 

fat 7- Ffffiff *RFP' FT CRTTCT fa FTT f[ fa Tffff 
theft % FffffTfa. ffaft f-TF STffaTff fff FfffanT FT 
ffTTff fatr fafiT fa, RFfaff faffff fafff fffffff fa TT lfa f F 
faffT *faff % arfaff faFff T>rr % Rff tf FTff? TFT 
fa fatr faff FffFlffaT F faff 4 r 5 TTf Tff FTffffT ff 
tFtf TffFff t, fa FffFFT fffiTF RFffff faFT Tfaff, 
1976 (faff TFF TTffTF TFT falff FTT RffT t) F 

Tfafffffarf; 

3TF: fafaff F^FT 7 ", TFT faff fffffff fa' ffpff 17 fa 
TTffTTT (2F) TFT ff'Fff fffTTTT Fr TffTff Ffa ^ff 
fa T faff TffTff.F fffffffa fffffffffte tfffaf F Tfaff 
fff TFT FfflFff Ft faff ffff fa fffaff F fan; TFT Vfaff F 
fffa TfffffaT F TffTff ff TFT faff t I 
% I 

Tfffffaf 

1 - TTT ^ffT'Tff F faTff iff fffffff Tff; TfufwF tfaciT 
fafa 3TTFTF, ffeff EfTH Ft faff fafffarffr 'flfaiT faF 
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: ftTOTO 7, 1 DM-T/TOTTOR Id, ! 7 


[*TT*T II—■»* 3 ( 11 ) ] TOR TO ' 1^*1 

n if SpgfT T^HT mi fTOiHTTO % f<T' T nfTOTR 

SRfq aprirr Tf! % F '?V^T TOTTO, LpR-TiTR rpr fqfesj 
W< 7T I 

2. fertTOF, TOT frftP.TIT TOTTTT TO TOTO7 ^ W\ 
JWrftTT 15 fe ^ RfiTO TOTOq TOR TO 
thtoto - 3 -srt arftrfprJT*! TO am 17 TO 'tohtg ( 3 ^) 

% TfDtf (q:) % TOTO Wt-TOR T* fnf^ TO I 

3 . qrqfppr TOqr TORT % UTOTOi TO fTOTOF TOqTOj 

Tariff TO TfaT TOTO, f^Tfonft TO fTOIT TOoT, 

TOprt qtfTOPT to qroiq, TOgT'aft TO tocTtut, f^hw 
wFf'K^nr qrfe TOr t, TOTO tot tot rTOt to 
TOrTO-pf ?m faror ^rmirr 1 

4 . fqTOtTOr, TOTOm JTT^rT ift TOTOtfacr q^T 
J^rm % ITOqTOf TO 05 F srfTO TOt? tr w TTOT q'TOTOH 
fTOqr nTn;, 7R qq TOTOT*R TO TOq mi ^4^rfxiit' 
to iff^raqr TO '■(ttctt TO m'r tow qf?;t to TOfri*, 

MITTOf % gRTOR? TO T?fTO TO'TO l 

5. qfe TOf %TT TOtoTO 5ft irlf^Tfr TOtTO faftf 
to qr qror qffTPrqq % TOTO er tor fTOrt ^totot 
TO vrfsr^r f# to T^r ft ’ttoto I, tot*- *totot *r 
pPTtf^T fTOTT TORT f, TO, fTOTTTOF, TTDTfOT «fHT 
RffriT % trft % ■R'T ff totto toto rtr tot tort 
arYr Tjqqvt totot to-toto* TOfqqTT TO-cfTO ttYtot $xm 
Pppt tftot ^rqr 1 

(5. qfr toft to % BTdrm TOTTOfRr to ttotost 
urs tor; to% t Rt faRTTOF ^rr^rf^r aftqr *TOjt 

q; 3Tsftq TORfTfrqt FT TTTOJ TTTq^f if Tf*rf^T 

it srfe qit 5fT% qft ®T5f T "rr qr’TT f>^ % Tpqrf^ff 
% fro; Tnqjfef iTOr^a qqq? 

-574 -R-pr^f % arfaTfr arqpsr =ff, qft ^ ^qfrq % 3WH 

sr^Jr ?> \ 

7 . TOff^F ^PTf TOPT if PpTft TOT % TOT |ir 
•*ft, qf? pFTft qrqqTif TTf ^ TO ^q 7TTO % TO^tTO 
TOqq '’TOT TPS’ Tfqrq q pq vf TO qrqqrof TO TOT TOTT 
if TOTO ffTTO, TOT TO TORT TOTOT % ffTO TO, 

fqqTTOF TOTTO^t % fqfaTO TOf^ff/ H10 pR 1fwfft TO 

qfrorr % TOT if JiTOf ^tff % arspr % tort 
TO qTOR TOTO I 

s. qrqfTO 7 «ftro ?^r*r % q^roar 4 to# to 
TOfTaa, SfTTfWTT qfTOq f-Tftr TOTOTO qtsq q^q =lr 
TO qTOf Kq % fTOr tt^T fqrqT todto sfr 7 " tot froff 
qBfTTOf if TOTrofroff % fTO ar srfrrTOr tto 

TO TOnTOT TOi’ TtT^frop qfqrq fqftt 3TRJTOT, TOTTO 
qqqiTOf ^ ft TO TOfqrfrTft TO TOTTO 
TOTO TOTT TO ' 

U4l GI/8S—11 


9. qfa fqrqr tottotst, I! fm % q^q-qrot toTOr 
Tffqq qfqT fqqq TO ^q qq/sf^ '/fqT RTR %, fTO. 
PTOT TO ; q ' :ilTr;TT ^ %' TOJtq TOT TO qrq % TO 
?q RTR % qqfq TOTORTrTTO f TO qTR TfR TOq qjRT 

ferr iifq ir qrq ?T th I, to qs wj to to 

TORT & I 

10- qfq fqrqr titotr, froTqq H TOfq tr 
q,TO fqror jra fqqq toi® % qrfrorq to 
TOTOT TTrq if Tfqqpr TO 57 £, TO Tffqqf TO TOTOTfT 
st qra fqq to ;r % to th to to to q-TTO t, i 

11. fqqnrqr qrro srrfrorq % TORq ir ff^ to 
fqiqr Rfrorq to tott if, tot qq qqqff % qr'Tfrorfa- 
fqq'r qr fqfaqr qrirofr to to qTO m, q to qf 
n'Ffr to itot ptor ; t iTRqq #r, qrqr torto % 

q^Tiq to TTOTOfqR fqqTqqr TO. STTO 1 

12 . tot Rffq % qcfrq qra rtr frorr toto to 
qR sto to TO^Riq qfqq rpto from, q[qn;q ttIto 
% |q:qrT qRfqqfwfq/fqf,TO qrfpqr T7T “R Tff^f to 
TTTOq RiTOqT ir TOT q,;qq: qqT ir TO <to;tt if 'juf 
qrq TO STfro q: nq qjq qr 'qiqr qfqfr)=qq qrrqx 1 

[RTOT r TO- 3 5 01 4 / 2 7 / / 8 fl-RT . nrf-. t ] 


SO. 5575—Whereas, Messrs T. Choithram Toandaiio** 
( hoithram Hospital and Research Centre, Cairrpus. Manik 
Bagh Road, lndorc-452001 (MP/2345) (hereinafter rcferied 
to as the said estohilshipent) have applied lot exemption 
under \ 11 h-scet 10 n (.2A) of Section 17 of the l-'mployees’ Pro¬ 
vident Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952) (hcrcinaftei refeired to as the said Act); 

And wheieas, the Central Government is satisfied that the 
employees of the said establishment arc, without making any 
separate comiihution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the life 
Insurance Corporation of India in the nature of life insmunce 
which arc more favourable 10 such employees than the benefits 
admissible under the Employees’ Deposit Linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme 1 ; 

Now, therefore, in exercise of the powers conferred 1,y 
sub-section (2A) uf section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the ptovisions of the said 
Scheme for a period of three vears. 

SCHP’DUl.H 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner. Madhya Pradesh, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from lime to lime. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause fa) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance prepiia, transfer 
of accounts, payment of insepection charges etc. (hall be 
borne by the employer. 



6408 THE GAZETTE OF INDIA : DECEMBER 7, 1985/AGR AH A YANA 16, 1907 [Part II— Sec. 3(ii)l 


4. The employer shall display on the No,ice Board of the 
establishment, a copy of the rules of the Group insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation ot the sai.ent features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in his 
establishment, the employ - 'huh immediately enrol him as 
a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the life insurance Corpora¬ 
tion of India. 

f. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits ava-labie 
under the Group Insurance Scheme are niore favourable to 
the employees than the benefits admissible under the said 
S< h-me. 

Notwithstanding anyihing contained in the Group In- 
sui ■ >ce Scheme, if on the death of an employee the amount 
pavble under this scheme be less than the amount that 
wo, ,d be payable had employee been covered under the said 
Sci, me, me employer shad pay the difference to the legal 
heii nominee of the employee as compensation. 

8. No amendment ol the provisions of the Group Insuran¬ 
ce Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Madhya Pradesh and 
where any amendment is iiteiy to affect adversely the interest 
of ihe employees, the Regional provident Fund Commis¬ 
sioner shall before giving hs approval give a leasonablq 
opportunity to the employees io explain their point of view. 

9. Where for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insuiance 
Scheme of the Life Insurance Corporation of India as already 
ado r led by the slip establishment, or (he benefits to the 
employees under th's Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10- Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by th e Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium ‘.he responsibility for pavment of as¬ 
surance benefits to the nominees or the lecal heirs of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
promnt payment of the sum assured to the nominee or the 
Legal heirs of the deceased member entitled for it and in 
any case within one month from tire receipt of claim complete 
in all respects. 

I No. S-35014/277/85-PF. II(SS.IV)] 

^T. 3ff. 5 5 76-—'TO# AtfsiA =#r£SF5f 

3fFTam rnr? JqrfeK APT ftA, 

^f.T-452001 (f T *T.'Ti./3006) (fATT 

TAT TT'TT Ef??T trar I) n TTTIT tqfcpsr 

fafa aft twa srraffm, 1952 (1952 AM 
19 ) fair 'Ti^rfr ??cf aTfsrfmm avj w 

I;) otti 17 at twitt (2A?) % fer 

% fa? 3rr#^?T I: 


Atx AAfa TXqrTX q;r TfiTSTH ft ATT I 1% TAT WTETT A 
qrAmxr, ft?At t T K r=f> dr ArfAqq qrT mqrq Fra fqm ft, 

mxAtq Amr Arm fmrq At mtrfkqj sfwi tApt % ^rafr^r Arrnr 
Atm % ®q 4 qrrqf xsr xf I Atx AA -qrAqTfxqq % fai t 
mAr -n xfrrq^ff % jprijTsr % At qmmxt fmAq 

Atm ?Aim 1 - 1 7 b ifAA sAtr TV^TfT, XTT xAfq ’W |) 

% sraqq sxf m#q f ; 

at AAtq mi^tx, ttt qrfAfAmr Ar srrxt 17 At Tram 

(2T) TTXT 5PPT wpfcrtrf TT 5RPr qrAt ftr Ap; ^mt TTTiT^ 
AmjqT ir f^fdirrH' Wcff % ?T£r,T XfM ftr qqm TT Atq TT 
At tqqftq % frpr jsfrr *Aw A mTT TtmAT % qqqq A 
Ml | I 

mmjAt 

1 . TAT 6TTTT % AAr it fTTF3r=T7 mffspR qqFqcq fqfar 
mmrq j?6t att At pTi fqrxfurqr r iw arfT FA Am tAtt 
ttt fAxtspr % firtr mpf sjftrant tat tFot Ar AAAr tutu 
mTT-mrq qx frrFqse I 

% ftEftsfi?, srtrr^f tt qrnr tf % 

is Ftt t vfrrrx q??rq qrFqT At xrfijFrriT 

Al ‘dm 17 dit TTJTXr ( 3TJ A ^ (qt) % qg'Tq 

qx FrFqrs sr i 

3 . qnrF^qr sfi'qr A qtFiraq A, fsrnA tsEcFTfr A-TrAr 

q?r csrrvrr rqqxF'n'Af f^qr srr=rr, Aim ArfAmr tt* 

AqrrAf mr fsm^rar qqrAf qtr mqrr qiF Ar |,* 

ftA qrA »tAf =qqf firmw ?txt fern 1 

4 . fqq'Tit-.?, Am? dc-fjx t T tt ; H -xATFt\T Aim xAltr A 
fqqqf Ar qqr qfq, Arx -qq vw xw AAlarq fern mq, qq 
mr ffArqq to qfq qqf qrAqrfxqf qtr q|A®tT Ar mm A BxrAr 
q®r qrcfi mr qqqiq, *mqq 1 ^qqr-q-x qx qqwq q>Am 1 

5. qfe Art Fqr qrqqrxf, At qrAqrxt q.qsq fdoj q?r qr 

Tmr -qFqFqqq t qqfq wx qrm Fpqr ^mqq Ar qfqcq FrFd 
q?r q?A rtr q?rq mrA tmqq A tAAtfer Fqqr rqrqr | At, 

fAAtqrr, XTr tFt m Arm tArq A trqrq qr ^q A mrtrr qrq qxrq 
qA mA-Ti Atx qqAt qrqq arrqiqqr ArtAqq mxAlq Arqq Alqr 
fmrq At mqtq qrAm 1 

6- m? qqq xAw A ttA.a qrAqiFxAr At xq-qm qsrqq qqpr srrA 
f At, fAqtqqr qnqfqqr Arm xAfq A ?qAfq qrAmfxAf At rjqqsq 
TTqAf A q qf-T-r —q ,q qrrq At qrA tt °qqxm qrAqr Fq-qq Ftr 
qrqqTfxqf A Fqq mqfoqr qtqr xAnr A qrAtq mqA Tq 
TTqAf A -qfjqr qq-qq At, At Tqq jAAt A sralq qqqtq f 1 

7 . mqffqT Atm xArq A fAAr qTq A ^ H At, qfe f^Al 
qrqqTXt At q?q qx xq xAnq A qqArq qAq xqaq ^ if 
qnq | At qnqqrff At mr qm A mAq -qTAr, iqq - yjqq 
A srrfrq Atxt At, Fqq'Tqp qrAqrff A Fqfqqr mfmr/mtTfqqfeAt 
At qfAqrx A ¥7 A Atm xqrAf A max A q xTqx -qqnq qn 
mqrq qAart 1 

8 mqfipfT Atm ?Aq A tjqqmA A Atf At A Alar, srrATmm 
qrftm fqpj mmRr, mq qqq A qrmfter % fqm ^ 
Ffrqr qjPTqr srtx rqA ^trAr AAtspt w -ivAqrfxAf A Fjq qq qfqqr^r 
srmq q?A Ar Amqm ft qqr< qrAFmqr F?fsr jjrra, 

wqqT iqqAtqq AA A r^q qrAqlFxqf At qqqm qfeAhT qrxA 

qrr qfqqqqq- ?qqqx Am 1 
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9. 31ft ftpft WPiRtT WE <6 e 4*E!I, VTTEffa TfTET 

sfftp ftipr El ppjftr ^-jtt pfttr %, ftcr we wet 

'JTr $, wtfiw Tij 3rft f, pt ™ % ter pnfwfw 

<ft PTE 5 'ft PE tfiPft faEf ftfir ET $1 Tfft at W([ 

'ft PT Ppftt I I 

10. trft f%4t iprwrw, form wrElp p)e jfPTT fwr 
irn ftw per? % RffP: Efrlft^pr prr bwp pteY 4 wtie 

|, ?fr irf# eet §r te ftgr er ^ ftr trc 

’A 'JfT tept o i 

11 . ffpforfl SET sfYfipET % WRE if ftnr ptr ftET 

# wr if e wp wpetY $ ^ntrftJftrPpff pi fpfEnr PTfftff, 

■ft ftr pft tj£ p pYp£$YtY pipe wp % af'i’iau'tJ, 

pYbt pept i pee tt fpprpp? pt ^rpr t 

12. ’er Eftp % mfr-r we prft ftw tee prY ^ grd 
tc wrcflp sjfap pet fapp, iftrrrjR Trf>r ^ ^pee pe- 

fpf<PP PlfW HIT ET ITftr PP WPTP ERTPtTT ff Tftp WEPT 
eit if gx tee Sr yp gft ft irrf% % up: be % wet gfpfSwp 
*pet i 

[WIT Ofr-350 14/ 27 6/a5-tpT.PR-4] 


S.O. .‘5576.—Whereas Messrs The Choithram Charitable 
Trust, Choithram Hospital and Research Centre, Campus, 
Manik Bagh Rond, lndorc-452001 (MP/3006) (hetcinaftcr 
referred to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of Section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act); 

And whereas, (he Central Government is satisfied that tho 
employees of the said establishment urc, without making nny 
separate contribution or payment, in premium, in enjoyment of 
benefits under the Group Insurance S.heme of the Life Insu¬ 
rance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter rcfeired to us the 
said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 o? the said Act and subject 
to the conditions specified in the schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. Tho employer in relation to the said establishment shall 
submit such returns to the Region il Provident Fund Com¬ 
missioner. Mndhva Pradesh maintain such accounts and pro¬ 
vide such fa ilitics for inspection, as the Central Govern¬ 
ment may direct fiom time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub section (3 A) of Seel ion 17 of ihe 
said Act, within 15 days from the close of every month. 

3- All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, navmcnt of inspection charges cct. shall be borne 
by the employer. 

4. The employer snail desplay on the Notice Board of 
(he cs’nhlishment, n copv of the rules of the Group insu¬ 
rance Scheme as anrry/ed hv the Centred Governmc-if n-d, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

1141 GI/35—12 


5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of un 
estaohshment exempted under the said Act, is employed in his 
establishment, the employer shnll immediately enrol”him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6 - The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the Benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in tho Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to tho legal 
helr|nomince of the employee as compensation. 

8 . No amendment of the provisions of the. Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
tho Regional Provident Fund Commissioner. Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Grotio Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to tho 
employees under this Scheme arc reduced In any manner, tho 
exemption shall be liable to be cancelled 

10. Where, for any reason, the employer fails to pav the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and Ihe policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer In 
payment of premium the responsibility for pavmcnt of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grunt of this exemption shall be that of 
the employer. 

12. Upon the death of the members covered under Ihe 
Scheme the T ife Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomineeliegal 
heirs of the deceased member entitled for it and in anv rase 
wilhin one month from the receipt of claim complete in all 
respects. 

[No. S-35014 (276) 185-SS-IV3 


»?T . arr. 5 5 7 7 .—RET fTH wtE 

r;T'5?TiTT PEET, 3 7-’ T Ttuff 

^ffT-452001 (^E.fl./2 470) (ufT Ttpf 

T7TTT TH WET EJT E7T %) 4 * 7 !^ 

folk 3f;r EP’H -TET acerf-m, 19 52 ( 1952 ET 

19) DIT fftftf TTTET En SEdETEi ETT 

%) e; ottt 17 ei E-rarn (2 e) % srtf.T e? far 
ftH % fair ETET lETT t : 

kk 4H + E Tr BPP-JFT St ETT £ fit EPT I 'TT T PT % 

gnftiTft, fftff ct'tt srFEtpr srr rfrtwr bept Let Eptt pft, 
vrufft -sfppr tfrur fg-gR El ftlnr Etkr % mbr rfftR 

wkn ^ EI *f TIT t) i sflT fr't ^nftpftrff % fnrr ^ 

ET ETEt St St-fcTF S, E ipifTRl f?m BPP5 

Fftr, 197 s (ftr& eeh ^ Eftn eit 

% rrfR ff ; 



6410 THE GAZETTE OF INDIA : DECEMBER 7, 1 985/AGR AHAYANA 16, 1907 [Part II— Sec. 3(ii)] 


Vi a’ 4lEftE Vi vt i utii vifti DiM +i E>t TTTTT 1 7 Eit dxUi Vi 
(2^) 31TTT HIT xiTtoeI EE aula x><3 Jtf vfl <. 1pT% viuia4 
«PJ^=5fI 4 ftPiftc*' RE? % *Mt T^Tf fg REE WIRE EE ?ftE 

wf qfV Ewfa 4t fag rer Me % M eeeM % 5Mr % 

yz M | i 

1 . ERE WIRE % 0 * 1 -E if Pi 4 iEEIf ItT Efaw fa fa 

mgEE, ew her *tfr ^fl faErfaEt 4 eet Mr f$r faar Mtt ret 

fMOT % fag iM gfatlfa 5TETE Met oft Mffa ETEET, HEE- 
EEE ET fEftM M | 

2. fEEfaR, faftWE HEltf *PT Met ETE «lft EETffa % 
15 far 4t ’ffi'enc ■h'eie eMt tfr 4Ma eteet, eee wfafEEE 

*0 tnrr 17 ^ronr (3 et) ^ tfl u 4 (t) ^ ttufm ree-ree 
et fMre M 1 

3. RTgfjpft ElET ?^?tTfT 4r SpHTER *f, faE% EERaE (tmn't 
EE WE 7STPTT fi^ffTTl EE HWjE fETET adl, RlET ulfuaa ^TT 

wete, ^wff in' were, faffaE srirrcf vt enw Erfa fa |, 

Mr 733 ft wfa frr ■I.it f'T'Tl v<r tttt faut wgET 1 

4 . fa a ire, 4Me tor am ’cr^^rtfsrfr sftrrr Mr 4t ffatfa 
fa t£*f> faE, Vi) J " RE Etfa d ' 1+1 R'VtltTE fVi UI RPT, RE dT falT 

tnr fa fair ret EEfarfrEf fa Egfawr iff etet if mfa gw 
RiEf ee wgars, wter 4t gERT-Ej it imfRirr Met i 

5 . Efa et 1$ fan wfErff, oft <pfcrr0 eMe fEfa w et eee 
fakfEEE % wfaR wr her feft ww «ft rIrw ftfe «fi 

h v,'t ^t rrw |\ rr% wtw ff fwtforcr f«fnrr orm ^ fft, Pi 4 l- 

; w», RTgf^P 1 atw MEr % rrw % wr 4 RVHii wr 

R^TT trk RMt RNR RlWiar jftfRRR RreftR 5fhK 4tRT 
Pm Tt Mr «fNt 1 

6. Rfa w Mr % rMr 1 . 4^1 PM aft rrrsr M 

R?TR Rift f[ Rt, fRjftRfT RTgRjar *ftRT Me 47 TOtR infRTfM 

errw Rwaf 4 RgfRR rr ft gfa vt rtr ^t wewt rtTrtt 

fRR% % WfRrPwt % f«W REJ %7 aftRT T-’fftR 4 ? WpT RRRW 
M.l d ^ ER HRREt ^ frfM7 gf, Rf RW WpR % WtPj d 

RgjfR 11 

7 . EigffET 41 rt Me if Mft ret % jr 4t, M Mft 
wfEirt *Pt g?g rt w Mr % sratE Mr iw rr rrr ft rtr 
^ aft RRETfr M ee ret 4 Mr frfRt, er Rg REE Mr 4; 
RRtE ^tET Et, IerMr ETRRKt PePhet ElfM/ElRfERpM M 
Rf?TE7T % RR if RtRt TERt 4r WET % RTIRT TER ER RRIR 
Met i 

8. RigPrE 41 rt Mr % eeeM 4 Eft^ 4t MftRE, 

rMr PiPr srrgw, rur Mr 4; RgRtaR % Pert M fM 
oirgRT rIt "i$i (4>4t Miftw ft MmiPWI % f^E rt sfEETR 
mrie rM M rrtrrt ^t Rijt, Hi^Di ri rMr fapR trrgER, rret 

wgRtW M R gf EvRETpTRt Et RRRT REMIR RRE eM ETT 
. A r t fif EE RERT 4RT I 

0. Rpr Mft ERTRER, WIRE 4r e4eiP|, RtMr RtER 
Met Peer vt rr RTgf^ET iftRi Mr %, fsr% wtre r^% rret 
gw |, RRtE e$t T? w?t % RT SE Mr % rMe wfwfwf 
Eft RTRT gt^t Mr M fERt ftRr ft RR M Mr f, Et R 5 gE 
g ft t EWft t I 


10. M PM WTEETT, fETftRET RTTEtR Mr Mt fRER 

5 ttt Peer etO^ 4 t Mr sftfRRR ee retr eM if rrrr t^rt 
rft RrPMr w were Mr Pert wet | rrt t^ ?t et 
swt £ I 

11 . fREtJW 5 TTT rftpRRR % TTOr if Mr Err fMft wfRER 
Eft ERT 4r, RE gR REWf 4r RTRpElftrpERf RT PrPffET ETpM 

Eft aft rPe R^r, e ft r? jrtrft Rt rer Mr 4r wM ijtfr, 

EtRT M 4r TFETR EE RRTETfM fERREJ ET tjtET I 

12 . er Mr% reIr Mr et4t tert rew w g?g gtif et 

RTTrftR RtRR RtRT fERR, EtETlTR Tlftr "fr WRIT ETRMftnft/ 
PePw RrPwf Eft RR TlfifT W REPT EETTRT ft iftT JtMt EETt 
if 5 T JTWT fr 54 M Eft snfw 4 r R<P RTR % RtRT gPlftRE 

Met 1 

[RERT rpr-35 014/ 2 7-1/ 85- I TR.gR”'l] 

S O. 5577—Whereas Messrs F.thico Drues ami Chei-nieals 
Manufacturing Company, 37-A Industrial Estate, Pologround, 
Indoie-452001 (MP/2470) (hereinafter referred to as the 
said establishment ) have applied for exemption under sub¬ 
section (2A) of Section 17 of the Employees’ Provident 
Funds anad Miscellaneous Provisions Act, 1952 (19 of 1952), 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefils under the Group insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme. 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, In exercise of the powers conferred by 
swb-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the schedule annexed hereto, 
the Central Government herebv exempts the mid establish¬ 
ment from the operation of all the provisions of tho said 
Scheme for a period of three years. 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com- 
mis.-ioner. Madhya Pradesh maintain such accounts and 
prov'de such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government" may, from time to time, direct 
under clause (a) of sub-section (3A) of Section 17 of the 
said Act, within 15 days from the dose of every month. 

3. AH expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of recounts, 
submission of returns, payment of ‘nsurn”"’ premia,* transfer 
of accounts, payment of inspection charges etc. shalr be 
borne by the employer. 

4. The employer shall display on the Notice Hoard of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as unproved by the Centrar Government and, 
as Rnd when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 


5. Whereas an employee, who is already a member of the 
Emnlovees’ provident Fund or the Provident Fund of an 
establishment exempted under the said Act, l s empfoyed in 
his establishment, the employer shall immediately enrol 
him as a number of the Group Insurance Scheme and pay 
necessary premium In respect of him to the Life Insurance 
Corporation of India. 
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6. The employer shah arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Grouti Insurance Scheme are more 
favourable to the employees than tile benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, il on the death of an employee the amount 
payable under this Scheme be less than the airsjunt that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir|nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to effect adversely the 
Interest of the employees, the Regional Provident F'und 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Fife Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employees under this Scheme arc ieduce'1* in arw 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc, within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled, 

11 - In case of default, if any mude by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer, 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomineellegal 
heirs of the deceased member entitled for it and in any 
case withm one month from the receipt Of claim complete 
hi air respects. 

[No. S-35014/274/85-SS. IVJ 

faff. 31T. 5 5 78.—ffffff fff IwU, 6o/l, 

tWiT- 452009 (mcr. fat) 
3635) (fw sfffa TTrifr wr w 

£) % urinal fafff af.’T TT'sf 3rrtj- 

fffffff, 1952 ( 1952 fftT 19) faff tfifa ffSffTff 
ffTtf fffafafftr rprr ffffr t) fai sner 1 7 fa?; ffffffTTi 
( 2 fat) 3r 3Tfffa Wff fan; qffa fa: fair srptfaff faff! 

Ufa fafafaff ffTTR vr ffffltTTff fat ffffT fa ffa wm 
fa vrfffiTt, fimft ffw srPff’TT ffl 3fif=rffff iff mmff fair firm 
fat, wifafir vtsff fatm ffffffffat ffrffffav faftir rfahr fa wffir 
fatvfa fabrT i; m if wifa fffa fa fat7 fafa vjlffiffafat % 
fffff fa vrfffa ffff vtfffff fa ffFrrv wjVff fa, vt vrfffrfft fffitff 
fflffr rvtff, 1976 (ffafa mrfa mmrffffffv rfatff v^r 
ffffr fa) % xmfa mf spjspt fa , 

xm: faFffir tttvr, mrv wfirfirmr fat trrrr 17 iff mrtrm 

(2*F) IT7T 5W Tffffffffff Vt Vfftff VTfa Jff tft7 Wfa mrTffff 

wjfffat fa firfirfaff unit % xrfflff Tgfa jff mm iffriff mr atm 
vf far wrfa % f?tff mm rnfaff % rrfat mrnmft % rrrmr % 
iifi fa 
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xrrfffaL 

1. mm to % 77; 1 4 firtfPrfr mrfafsrv sffipaf f-rfiar 

trrmm, veti trim vt ftfat Pr fant farr mn Tifaff 

vst firfkivT fa faff 'jfi-nff srsm sr-m 7ft famftff ^ 7777 , 
TTwr-rrmT 77 : firffam ipv , 

2 . ffffftffv, fit firftM T iff pit *tn ipfav ffirr fat ffffiftr 
fa 15 faff % fftrrr Tfmru- «t m fa fanffir ffr^iff, mm nftr- 
firmr fa tmr 17 fa ■.-.'rerrff ( 3 ^) % a? 

3 . ffifffaff7 fan rfari ^ tmiffff ff, farfaf; fanfa 

TT TIJT rnffT, fiffffffiTfft ffT faff" TTTrrr, fauT fafipTrr VI 

farm fa?t3if vt srm 7 ff, PTfarw ff'i 1 ii fi qfaff trfa fa 5 , 
5 fa ffiif rrfa Rfa vi ffmr firfamn i.~n fan uriffm 1 

4- ffffffav, fafaff ffffFTT ffirr faff! rfan ^ 

ffarq't VT ffv fffff, fffa m-T fftfa 1 mrh faffi reiff faff. 1 - n vs 
mr fffarrff fa faff ffffr v4ffrfafff Vi fa vrrvr Jr 

mfat ffFff Slfa VT 'flffffT 7 ,, FffFTff if ffffff.-VST yv sra c 7m 
faffT 1 

5. fffa fafa fair VvffTTt, fa Vfffffa fafaff ffalj VI TT 
3ffv trfirfffffff ^ Jifaff ffrm ffafr mwr fa fafav fi.fa 
vr Vffa fa fffaff mrv mrm if firflfift fwr Tffffr §■ fa, 
fffrfp'v ffnjfav faffr rfarr v ffVPT v vr ff mrvr n i i-m, Tifa 
fafar stfa mfar ffrmT ffiffsw fafrrffff vmfar 4,ip 

fffffn far vtffi 1 

e- fffit miff rfafir fa wftff vifffTfrfa fat mnmtr vrfat 
vtTff wrir? fa, ffffafirv ffnjfirv fffin rfav fa sreffir vn'vrfifa 
fat mrffrtr vprfa 4 fffflfaff w fa vfij fa arfa far r-vfitt vfaffr 
ffatfa ffa vfafftffaff fa faff ffrfff^v farrr rfav fa mftff mrffiH 
vtfffa mr VTfffa fa fafav ffff^ff ?f, far mr? rfav fa *miff 
^ 1 

7 . ffpjllv fatffi rfalff fa fvfa ffrrr fa fafa gff fa, ffft 

fvrft vfaffifa far fffff qv w rfafir fawirff m^r yffm gg 
ivff fa vff f; fat fat vfafffat fa mi virr fa rnfav jftfft, mu 
vg mm rfaff fa xnftff faffr fat, ffffatTrv vfaffifr % ffaftpp 
vrPrff/ffffffitffffafat fa gfirffff fa i«ff fa fart Tvfa fa xtptt % 
ffTTffff TTiI vt v^ffr 1 

8. ffpjftiv fftirr rfaiff fa mrmtff fa fait fat fafaraff, srrfaffav 
uffarar ffafir xrtffffff, w '-Kff fa w^rftmr fa fitffr fffa ffavr 
fflffffr faff ffafat fafatffff fa fffafflftfaf fa f^T T7 srffavff 
gffiv vfar fat faffiffffr fat wt, vifaffav fafanr ftftr xriffffff, 

XPPTT STffffTffff vt fa ffff Vnfflfirfaf fat HRffr ^fiafaffr 1W 
vfffa ffff fffffffffffff nwr faffi 1 

9 . fffs fvfat VTWTff, mrm fa v4ffrft, srrdtff fafirff 
fatm ffaffff fat mr ffnjffav fatw '.'fffaff fa, ffafa ffrm qijfa nmt 
vvr I, tfatff fftfir ff^ mfa vr fv fffatff fa wftff vfaffrfifa 
far VFfffatfa ffrfa vtfffa ffafat fatfir fa vn fat mrfaf, fat 

ffffff fat 7TI fffffft t 1 

10 . ffffa fvrft vrivwr, fffffiw ffnfatff fatvff fatffr firmr 
ira ffaw ffrftTV fa fafirr fatfirmr vr mviff vffff fa Wivn 
75 m |, fat irffafat fat * j rM«rv fat unfa ffavr vrffT fa fat 

far vt mrfa' | 1 


VTTff VT Timm : ftdKT 7, 198 5/fflI^Tffff 16, 19, 7 
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li. Pwfaur snr sfrfJpnr Jr Jr frp qrr fwl wrfj- 
tr ifl surr ir, ^ ircwf % nr fafar 

m q-fa jjf, ^ tfl ’rf 5Rfl rfr uytr fxYst % 
xt^pfa 5tct, jfhrr TFuf *5 fFSR >st ^rarftw Prata* v? 
?Err i 

12 - w fpTr % sr-iN wY irrJr fatf) autt stV tjcu stY 
tt xTrTTfT arm srfar Emir, ’fhrrsjr tiftr % twitt stitt- 
fa?firRf)/MjT arrfafr Trfur <rrr ^unr cRq^rr Y xfN 

srcfa wr Jr gy imy it ctJ iY snfEr % ^<p ttir % tflrrc 

qsfar i 

[R«rr 1 ^- 35014 / 275 / 85 -^.r?n.- 4 ] 

SO. 5578.—Whereas Messrs Nai Dunia Printery, 60/1 

Babu Labhehand Chhujlanl Marg, Indore-452C09 (MP/3635) 
(bcieinafter referred to as the said establishment) have ap¬ 
plied for exemption under sub-section (2A) of Section 17 
o( the Employees’ Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952) (hereinafter referred to as tho 
said Act); 

And whereas, the Central Government i 3 satisfied that 
the employees of the said establishment are, vvilhout making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which arc more favourable to such employees Ilian 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish- 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1- Tho employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner. Madhya Pradesh, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expensed involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of ac“ounts. pnymen* of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on Ihc Notice Board of the 
establishment, a copy of the rules nf Ihe Group Insurance 
Scheme as approved by the Central Government nrd, as and 
when amended, alonpwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee who is alreadv a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment e-cemnlcd urd-r the said Act, is employed in 
Ms establishment, tbe employer did! immediately enrol him 
ns a member nf tbe Group Insurance Scheme and pav 
necessary premium in respect of him to the Life Insurance 
Corporation of India, 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Jnsmirncc 
Scheme nrpronr'ntNv. if ihe ren-flts nvailaMe *n ih" em¬ 
ployees under the su'd Scheme are enhanced, so that the 
benefits maiilahV under the Groun Insurance S-heme are 
mn r o favourable *o ihe employees than the benefils admis¬ 
sible under tbe said Scheme. 


7. Notwithstanding anything contained in tho Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount tnat 
would be payable had employee been covered under the said 
Scheme, tbe employer shall pay the difference to the legal 
heir|nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shail be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional President Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, fof any reason, tho employees of the said 
establishment do not remain covered under tho Group 
Tnsuranco Scheme of the Life Insutance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme arc reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within tho due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of the default if any made by the employer 
in payment of premium Ihe responsibility for rayment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under Ihc said 
Scheme hut for grant of this exemption, shall be that of the 
employer, 

12. Upon the death of (he members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomincellcgnl heirs 
of the deceased member entitled for it and in any case within 
ono month from the receipt of claim complete in all respects. 

[No. 35014(275) /85-SS.IV] 
tfJT. an. 5579.—'Tffn, 

TTvI. anf. sfr- 18 , THEFTT iViTs, 5F4HT (*T.T./- 

21 ig)('I%# s^rir stct est-et w 

£) 4 fiiRTRi VEW fa-fa afiT TT'UT 3rfa- 

faSTT, 1952 (1952 19) 

TTT srfafaTfE T7T »P5T t) T' 9TTT 17 4?' TTETRT 

( 2 T) % STSf'T EFT TT?I % fatT 377#^ i%4T 

t : 

tfk fifafto TT TfiTOH ft MTT fr fa T5T **TTTT % 

Tumfl, ErtfY uw m sflfm tt uvanr fair ftvrr , 

■RFtrlT fTitt niWr frmr tfir JTTRfer sflm Fr/fT 3 fr trity ^pt 
a)uT # s-q if qvrait tttt vjt % sfir ffa «pq^rfnff % Er# $ 
-5T TTPlf Jr JlfiTT vrrgFT f, uft TTiTF) f-T5TT tTgTO 
urur 197s (fa 5 ! ttS T?Lnr ttt Trtir tst &) . 

% intflT Wb.siU' % ; 

ITT: IPW, sTTIT STfufifinT U?T -JTVT 17 Tt TTUT7T 

( 2t) ^ivt srfippff tt spfbr ttt ttit; 

rrnsst Ji JTfff T trefbr 7 ^?t ijrr ^77 htttT ij?r far 

qq TT Xfilfcr T fJrn 13TT TrEr 5r<T) TTtFjf T TT'FT Jf ^ 

7b i 

“NT*'' 

l. tim v trf j r Jr D't'nnt 'tt’.Ttf Prfa 

igTTFt, Cr fifiY iwfiRr xfif-Tr far Jpjr fan tprr 
EifreTfi % Ern; mfr j^LrartT Tfirr sir T'flT u7Trt, wr- 
TTT gT ffifTT Ty I 
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2 . fqqnw, fq%rq qmxi qq q$q? qiq ftt qqrfsi ft 

1 5 feq % sftqx Tkn ftt ftr^tq qxqqx, qqq wf&fvprrr 
•ft sm 17 ftt qqtnxT (3^) % (>p) % mftq qqq- 

nqq qx fafos q,x i 

3. •TPjfipr ftrar tfttq % ram it, fftxft (Fiftt iftjTftt 
•FT ».»ir SliqT, fftnfftqt qq 5P$q fftqT ^HT, TO fttfaqq W 
maw, ftn.ftt *ft smsxor, fqxtfrnq qqrxt qqqq qrrfft ftr ft, gift 

4lft H»fr tqftf SFT H$q fftftm JTXT fftqT IfFTm I 

4 . f^q*TF r t', ft Al q J -|F 3 F 1 < 4 K! fttXT tftlq ft fftqfti 

•ft r.T qfa, tflx ^ qcftr qqft qfttaq ‘put wfl qq qfttqq 
ftt Hfa «*rr qftraiftftT ftt srgquqT ftt nmr if qqftt jjiq traf 
•ft w*jqw, pqiqq ft jjqqtq^q qx qafftq qkqt i 

5 . qfft ftk exp qmqrit, ftt qnknfr wfqw fqfij qq m 
qqq qilftfqqq ft 1 qtftq ottt fqqft wm ftt qfftsq-fqfa qq 
m,*\ ^ qw % qqft mq ft fqfttfftq fftqT HTxr fc ftt, 
fftftiw, *rnjf%*p fttm xfttq % tuft % •ft ft qqqr qrq g;xqq 
qft fttqf wtx qnftt qrqq wftwp ftrfqqq qrFqtq fttqq fttqr 
fftqqr qft ffw qkqr i 

6. qfft qqq xfttq % snftq qrftTirkt ftt 3tw mnft 
stum; ^30% {£ efr, fqqfw qpjfftq fttm xftfq ft rritq qr-tq(i>qi 
til qwt qqqftt ft q^iq:; *>q ft |i'j ftr irrft ftr sjuqr 
qftm fftqft fr qrftqifftff % fan; qr^fft* «ftqr xfttq % iwt* 
qqtror qq ^rrr^n^f ft xrfiFF st^ttr 1 ?. ftt F'pftq * 
PTtfftr qqiftr 11 

7 . qrqfftr «Vn qftq ft fpftt qr-f t ftft jo ftt, qft fqfti 
qft ^ qx w qftq % wfttq prftq xqrq qq xprq ft 

qrq | ftt qrftqTft qft m wtr ft qnftq m q? w xfttq 
tf wftftr ejtaT ftt, fftftrw ’P'ftqrft ^ kfarpr qTftq/qrqfa?fw7, 
m qfftrr % qq ft qtftf xqrtft % q-x 7 ' ft qxwx xpq qrr 
fkqT i 


S.O 5579^-Whereas Messrs Ishwar Bhai Patel, Contiactor, 
LlC ' 8 Ramna S ar - Bhilai, Madhya Pradesh (MP/ 
2116) (hercmalter referred to as the said estabilshmcnt)'have 
applied for exemption under sub-section (2A) of Section 17 
ot tne Employees' Provident Funds and Miscellaneous Provi- 
s ’.°“ s A Act ‘ 1952 (1® of 1952) (hereinafter referred to as the 

SrlJO Act) j 


And whereas the Central Government is satisfied that 
the employees of the said establishment are, wilhorn makin* 
any separate contribution or payment of premium in enjov- 
J 1 .® 11 * _ 0 ^ benefits under the Group Insurance Scheme of tho 
Life Insurance Corporation of India in the nature of Lif© 
Insurance which are more fa\ourab(e to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
hcnemc)j 

Now therefore in exercise of the powers conferred by 
ub ;l cctIon sectIon I 7 of the said Act and subject 

to the conditrons specified in the Schedule annexed hereto 
the Central Government hereby exempts the said establish- 
ment from the operation of nil the provisions of the said 
scheme for a period of three years. 


SCHEDULE 

L The employer in felation to the said establishment shall 
•Ubrmt Sl ,ch returns to the Regional Provident Fund Com 
missroner. Madhya Pradesh maintain such accounts and pro- 
vide such facilities for inspection, as-the Central Government 
may direct from time to time. 

n 2 ' The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3 A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of. the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of Insurance premia, transfer 

by tbe°empioyM ment ° inspcct,on char S« «tc. shall he home 


8. i nffi p r ftrur uftu ft Tqqqft ft fttf ftr ftftlqq, srriRni 

qflptq fftfft qrffq, qsq qqw ft 7ft ft fq-tr fftqT 

snum tfk qtft fftftt ftwftrq ft Tftqrfrfti ft fqq qx qfft^q 
qqr<t qqft ftr qmmr hi uxt, sntfqq qfft r q fqfft 

ftft ft ttftqrfrftf ftt FTxr qftlftlq ptst qtxft 

wqqx ftm 1 

9. qfft fftftr qrrrqqiq, pqrqq ft qftqrft, qnqtq qftqq 

fthrr Pm ftt qq qpjf^r ftqTxftftr *, fxft «rm qqft qxxr 
nun qtfftt q^f x^r qift qr ^q xftrq ft qtftq qtftqtfxftf 

ftr tm fftft qrft qstqft fxxft kfr ft w ft qnft tfr q? 
tjq Xf ftt qq qqftt ^ 1 

10. qfft fftftt qnxwr, ffttftqqr qrxtfk ; sftqq ftfar Pm 
snxT Pm qrxkr ft ftiqx tftfftqq qq qqqq qtxft ft appHq 
x^qr ftr qrPpft ftt ®qqqq 15ft qrft fotT ^rmr | ftt ^ x^ 
qft qrqqftt 1 1 

11. Ppftw jn tftfftqq ft qtqm ft ffttf qq Pttqt sqfftqtq 
ftt qvn ft qq Y 1 ^ qrqPt 3 f<iffqftf qr fftfaqr qrfxftf 
fty ftt nPr nq, qrq q ftt qf f|tftt ftt qqq xfttq ft sFqqq ijtft, 
fttHT 'Htqfti ft qtqw qr qxTxqrpRq fqfttqqt qx ^tqT 1 

t2. ^q xqftq ft qrftq hift qift f+4V qqxq qft tJW fftft 
qx qnfttq fttqq ftrqr Pm ftfqroq ■nftr ft qTqfqftfftftt/ 
Ww qrfxqt ftt qq xr(% xq qftrq qqxqt ft fttx q?ftqr tutt ft 
sx jtftx ft jft nrft ftt tnPq ft qr qtq ft fttqx gPrftqq 
qtktT 1 

fft®TT qq -3 3 01 4 /2 0 3 /8 5 -tfq. tfq. - 4] 

1141 GI/85-13 


. 4 .The employer shall display on the Notice Board of th« 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended, alongwlth a translation of the salient features 
thereof, in the language of tho majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed In his 
establishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
01 maia. 


6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 


7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heirlnominee of the employee as compensation. 


8. No amendment of the provisions of the Group Insur- 
ance Scheme, shall b c made without the prior approval of 
the Regional Provident Fund Commissioner. Madhya Pradesh 
and where any amendment is likely to affect adversely the 
Interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 
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9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme arc reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall he that of 
the employer- 

12. Upon the death of the members covered upder the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomineellegftl 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No. S-35014f263) /85-SS-TV] 
TT. 3fl\ 5 580.—Ttfff SEfiT Tsfa tps - 31TTUT 

fa??r, f, 6, q-TffT^r, X fa. tr.) 

fa.*./3l) (fao 1 3TcT wrrtRsp^T 

«mr I) 4 tpthrrfi vrfa'WT fafa 4<x 

tffafaifa 1952 ( 1952 TT 19) (fa# W# 

m*r mxfam TrU w £) mtr 17 To 
TtaTtr (2T) % apf* ft? ttm’ % fa? sittot 

faq-r £ ■' 

xfk fttfa rttr «rrr tra-rauT mi ft Err Rnm f 
jnfTift, Errtft w rEttot t frRm tt mm Err^ Ert ftt, 
srmfEr fErr fErr Em ft Rpjftt? fErt *fEt f xttfEi fErt 
fEtt % tt Jr imt m 7ft ft fh: ift rptfrTfEff f ftttj ^ 
*WiM^ R9 TPUt it xtElT 9 9 PH ft, ft pnEtrEt Rpft9 U^q4 
tfErr Mr, 1970 (Eft ortt? 3 ft tfEt pr^t ttt ft) 

% w#Et ^ xpjlfa ft ; 

■ SIT ffWFT, TT 9 rEtRi 99 ft STITT 17 9 E ^ 9 ttt 7 T 

( 2 t) arm stm srftrpff to ttEt <rfr jtr tftr w*t 

Eo f-i f-p--"! vrcff % ntfEr t ,f'i jtr Rnm ft tfEr 
vf ft mfti f far npr ?fEt f gwtrf % smft ?r 
fttfr | i 

srjyfr 

l, TfT wrm f Etoj if EpfRro jrtftftrqr Tfrot Effsr 
OTJTO, tier 9V7T ft Eft ETTOfTOTT fiErT fk Elf $RJT Rifa TOt 

Erftenr f Ercf Eft topt irkt ft frfEi ttttot, 

Wl-W 97 Erfrr fE i 

2. frotur, Efttwr totr? to mw ft at tufa 
% is Eft f tfiTT tPTET iftri ft ifrrjfEr urtpR, rjfir xrrjEnitr 
ift- wm 17 *bV TTHirr (3T) ^ aptr (nr) ^ wafEr tmT-npr 
tR t¥ i 

3 . TTfrfifT fffaT Ffrfa ^ SRIFUT if, sfmfa 

Efasrsiir tt m tett , fanrwf tt snw fanrr tht, 
' f fa'TF TT fqiT, cfaT^f TdT^r, faffasr 
irnfaf ^r fwr ^Tfa if qfa ^ anrf tt ?inr 

fatrfar ffm faun fatfET i 


[Part II— Sec. 3(ii)] 

4 - falfifaT, ITT TIT STTI SitTErfaTT TFjfaT 

#tt ^ fawf fiTE Jffa, arfr qnft TTif 
fqiffacr frm TIT, fFT 1 TTT frfTT T^ qfcT cE4T qnf- 
TrfTrrt 5 Tim i qf iim if -mrt ir^cr qicrf tt 

3TTTK, ^ ^ SfirffacT TTfn 1 

5. nfr *rlf E*tt Thmfr, ft Tfrfr TfhRi Erfar m tt 

TTT nfuEm ^r rfFT Efrtfl RTFPT ft v,fqc_| EfEl 

tt itfr rff irr r Rt% Rim f Epnfm Ecti tett t ?rt, 

EwtTT, HUJEjT fETT RRET % ETRI % T9 if mipT tTPT 
y4 tiEii xE 7 ^tiaTi HTTfcT TTT5TT ElEittU tRTTdEl fEpT 41hi 
Etpi fr Eerr erEn i 

6 . 9f9 esEa % xifEl 't.9 ai[Epf tff c-i r 1itf 9>|tA 

TTirr anrd ^ Ef, EttItt ttujfatr fErr pEEt ^r xnfEr TEkrfEif 
ft 9uq5l E IT^fTT E" ft ql4 fl Sqqfcn* tfrftTT 

friEl frr s.4niEqi % fhrtr sfEn trn9 % ^hfEr j h-i^'9 

9j(asi E xifyTT ft ifEr ^r srtfEr 

T^SPI ^ I 

7 . EPjfafr fErr nfE *r EtEV te ^ jffl- go vff, Efr EpeV 

Erfurt Erl' Jp? 9T w PpEr % WEI rjrr Rpn & 

te S ft ft ee etii f eAti rjht, m sr esu h"ie 

% wfEr gm fit, EptEpt Tfrru f ffFtptr ETfAr/rTTtiEurviffr 
fr rfarar ftft runff f wt f etur tte tt *ptpt 

•frfn i 

8 . etjjE[T fEn rpEi f TmRif ir ftf «fr fftm, sii^ffr 
trffq- Erfti *rtrq tot f gf xpjtrm % fair Tft Emn 
sfjtntT Eni Epft ffttn it qnHi i E f % Eh ti siEppt 

spuTf 9T? ft fmmT ft argt, Trtftir nErai EtFj tqujrr, tot 

wteEpt ^ ^ qrfpfRff ft wtt ?fefEr etc gnf nr 
trfarnjETr xprar ftT i 

9. uE; ffft "mromiT, Rim f trfnfr, vrmfni ftm 
f'Er Em ft m tTPjf** fEn rEEt f, fff Rim 9^-- tot 

iNEt n^l r^ tEt TT ipi ffEl f xtuEi TmEtfi 
ft tit ftf 9tf 9)19* Erft rtEr E 9 Rt fT »it^ ft pt 

7^ ft TT fRTfft it I 

10. nfr ffft tarmt, EpfEtrr srmfEi fErr fmT Em 
arm Em trEt f fEn sftftm tt mrn tfmr f 

t^tt 1 ^, ft 9 i Raft ft qrna ?it tEt far uni | ft yz r^ 
ft tt imft | i 

11. EEfEtT am rftEm f unit if Ert Emt stErri 

ft TOT f, rST TT IRRli f hlnElfEnlnttl 9T ElEj9r 91 Ee) 
ft ft rfc 95 , tj: r ft rf gTrfE ft wt tfEr f ftE, 
fErr 9)199? % tfiTOT 99 ttrttEivt EtEEpp 97 ^Ett i 

12 . f r rfEr f xmEr tnf rfr Emt (rr fr tj^tj ^tf 
or vii7rfi9 ftm fErr Em, fEnfR rrftr f grratr mEt?- 

ETdi/fpEtlP' 9 if ft ft Rtt 71119 99 4^19 tP9m it ft7 StEEfr 
TO t |t 9997 R ft TlETr f Rip R17T f ftTR 

yErfiHfi ffrt 1 


[fW 9^-350 m/ 279/85—ttRf tRR-4] 
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S.O. 5580,—Whereas Messrs Indore Steel and Iron Mills, 
P.B. No. 6, Bahguarhpwa, Indore (MP), (MP/31) (heiein- 
atrer referred to as the said estabilshment) have applied lor 
exemption under sub-section (2A) of Section 17 of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment ’ of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which arc more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of ihe said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1- The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Lund Com¬ 
missioner, Madhya Pradesh, maintain such accounts and pro¬ 
vide such facilities for inspection, as the CentraJ Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwilh a translation of the salient features 
thereof, in the language of the majoiity of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
estaolishment exempted under the said Act, is employed in h s 
establishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6- The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of nil employee the amount 
payable under tills scheme he less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heirjnominee of the employee as compensation. 

8. No amendment of ihe provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhyr Pradesh 
and where any amendment, is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alreadv 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to he cancelled. 


10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer- 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee|legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No. S-35014(279) /85-SS.IV] 

•FT. 3TT. 5 581-—fffftf $Fff 

fcrfory, ffsfiff fTT-jf-T, rrep ff ff. £;. qfftz, 

’m.T (^T.ffff/873) (faff ?ff% ffffff 

PTTT ffTfT TffT %) ff ttlfaffrfi ffffaff ffffy 3fV, ifafa 
TWtf srfafffffff, 1952 (1952 Tf 19) (faff fffffa 
Sfffa TTffTff wr fffyfffffff ffr|T fffff %) Epf ffTTT 17 
( 2«p) % 3Ttf'ff faff ffTff % faff arrffsff 

fafff ff: 

tfa fafar rrfffirc 4r Tram fa •ft fa fa tFf=r wrm 
fa tM fart m faftm qq faff fan 

ifa, vrmfrq- faro farr faro fa TPjfjtT fam faR fa srtfrr 
faffff Tfftt fa TO S( TFfa TST fa | T fa sfa'TTffaf fa 
TFT ffTfa tT wfar fa ifa w rrfa tHfay afar 

fTfa, 1976 (faff Via TW 'Nmq; Wt fafa Tp[r tot $) 

% wfiff 11 

ffT %fa'ff ffffffTT, Tdff fffyfaffff fa; OTTT 17 far 
TffJTTT (2*p) ffrrr ffW fffaff-fT ffT fffffff spiff iffr 
fafa ffTfaff ffTffTTT % ffff ffffi ff-ff fat fffyffffffT ffWT 
ffff. 3TT. 325 arf'iJ 6-12-1982 fa STffffTW if 1 3ffa 
Tffff fffffTO if ffffafaff fffff fa ffffi’ff Tftff 

fff, TfaT ffffffff far 8-1-198 6 fa faff ffff fal 3fffffa 
fa ffaff ffafffa 7-1-1989 ff.' ffftfffffff ^ FF'fffa 
fa ffffi faTffffft fa ffffffff fa fffai | l 

1. Tdd Tffm % fffaff if frfaTP TTfaffTt ffffaaj- faftr 
dfafar far itffl fdfffaiTt fffan fffa fa farr Taro rm 

frrdWT % faff ffrff fffatffff TOFT TfaT fa farfaq TFTiTT TTO- 

ffmr tt father i 

2 . ffafar fa fafaffT tr<rfa' dr fafa tw fa Tfftfar 
fa 15 ffar fa faffr tftht e bVu fa farfa ttffrr, ttt wfa- 
ffaff fa arr 17 fa ttoto (34?) fa wv («ir) i ertfR 
TTffff-TTffir nr fafaS dt? 1 

3 . ffrff%4t sfar Rfa fa srffTTT Sr ffafa trfaFT fanfa 

4T Wt 5FFIT, ffarfafa TT fanff ffRT, faffT fafarff VT 

ffRiff, farrfa TT ffRTff ffffrfa trr far fa fafa 

far far rfffa 4T Tffr fafarFfi tnrr fann ffrffffr 1 

4 . fafajnr, farfa trmr irt trfarffar farr Ffar fa 
ffarfa fa ff 41 srPr, far Td qrfa Tfa fffatjd ffarr artff iw 
to ff'farjr fa far Tffr wfarfa fa ffjffwr fa ffrff fa TOfa 

fftfa Tr sptffttr, wm fa gxpr.-qj qr qfatRr fairr 1 
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5 . nft f^rr «t.4^rO, 3ft gftsrrft srftni ftftr tn m 
gw (rftrprw t st-tt Pptft wm iff «riV^r ftfa 

<PT R^T WOT t, TWI^T 4 WtftRT ftutT RfidT | iff, 

fttfiepp WlRftRt 1 TR?tW Ri R, WT if R7R 

«nf r^ut tftr rttr4 stwt smw sfrfwqw Rrcffa 3fftd 4 )rt 

ftrjw *rt u-Ru rAr i i 

e. nft wr «rtR ^ wtfft »p4^rrfTxrt tit aws 'snft 
irfitr erft | m fttfraw unjft'h 4 Tht ftft ^ wtfU RftwrftR’r 
tff RiTtftt *f Ufifutl WT tt tit olH R>1 Wf T’) J Ir 

fwl ftp t>4^rft*ff % f(i u ttej^ri 4hrr j tilR r) smlR shh^u RiFft 
m tiravf % tfftw w^rt $r, eft to?t ftfhr >S waft wpta f1 

7. affal FtflW if ft*ff TPT *P ^ct wt, *rft 

fo 4 t tnftrfff rD 4 m it sw wfttr wtfft tpft to zn 

vm 4 tRT | 3ft % tfwrff Tt TO RWT if fftft 1 fftt, WR 

wr ftfor <k trcffa ^'Rrr fit ffttw TOff^rrft r> ftfwff mfrw/ 
mwfrSftRrt iff sfrorr % wr Jr xftf. Ttftf ^ wit % wurr 
ttot *PT R'tTR tTtt i 

8. aT^t; tftarr TRSft i wrtmff it ftf *ft R/ftJR, nftforc? 

siftm ftftr tn^ta to^tThtto r) rt^jttrr’ % ftm a^t fagt 
Rtronrr v*i < er^t ft,41 TratinT ft r 4 ^ i A 41 ifr flft tt trftRtw 
strir Rf4 <r't tfamT ?t w srftfwF wfOT ftfcr wpjft, *mr 
t^atipr 4 t^trrftiif t?t tmr Tfetfrr ?rz: tr^f tit 

rPri^rt trwr «tai i 

e. *rfa feft Tnwttr, wm ^ tnf^rift areftf 3ftjrr 
jfttrr fttpq- tit aa aTaffT rIrt Ttfta %, ftrft wtt wt-ti 
'ttiT 5;, atf.R aft Tf trw f, rt w wtt * tr#r tnftTfttt 
tit si's «rr% feft 4tfa 4 tnr tjr ^ %, at qg 

t?; tft tg at4t 11 

10. aft ftat >FmrtTir, fftart^nr trrofft 4^ iftar ftna 
rro fttw arfftr % aterr sftftm ta woa trr% 4 wew 
T iptT 4t arfroft tit ’tma tnit ftar tmr J 3t 

tft tit tPJRft ^ i 

11. fttftoti 5 ttt 41[hm 8 tl TPna 4 ftr^ ftaft taft - 

tpa tit atti 4, ^ araff $ aioftJfiiftat at ftftw trftrff, 

tfttftafta^ ^raiftaf jftrft 4r ata atita wife ifta, 

tftar Rioftt ^ Traia ta anTaTftfa ftaftrtr rt t^ar i 

12. in afar ^ w4ta aft am ftat aara tit ^ 5'ft 

ar tTrofta 4fta aftar ftaa, aftaiFa aiftr ^ ?tiarT trati 
Mfatft/ftrftw aiftaf arr aiftr ta aara afroiT 4 «fk 
Bfati atif 4 star 4 aft >ft stfta ^ ^ tftaa 

gftfrrfi t^riT i 

[atar 1 ^- 35014 / 302 / 8 j-at. <ta;. 2-’W-'ia.4] 

S.O- 5581.—Wheicas Messrs Hindustan Machine Tools 
Limited, Machine Tools Division, HMT Post, Bangalore (KN/ 
873) (hereinafter referred to as the said establishment) have 
applied for exemption under sub-section (2A) of Section 17 
of the Employees’ Provident Funds and Miscellaneous pro¬ 
visions Act, 1952 (19 of 1952) (hereinafter referred to as the 
said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium in enjoyment of 
benefits under the Group Insurance Scheme of the Life Insu¬ 
rance Scheme of the Life Insurance Corporation of India in 


the nature of Life Insurance which arc more favourable to 
such employees than the benefits admissible under the Emp¬ 
loyees’ Deposit Linked Insurance Scheme, 1976 (hereinafter 
referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and in con¬ 
tinuation of the notification of the Government of India in 
the Ministry of Labour, S.O. 325 dated the 6-12-1982 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of the 
said Scheme for a further period of three years with effect 
from 8-1-1986 upto and inclusive of the 7-1-1989. 

SCHEDULE 

1- The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Karnataka and maintain such accounts and pro¬ 
vide such facilities tor inspection, as the Centra] Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of Section 17 of the 
said Act, within 15 days from the close cf every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspcelion charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of 
the establishments, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enfirnce the benefit* 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less thnn the amount that 
wo.uld be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir[nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Karnataka 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any ieason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of India 
as already adopted bv the said establishment, or the benefits 
to the employees under this Scheme ore reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to nav the 
premium etc. within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 
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11, In case of the default If any made by the employer 
in payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee or the 
legal heirs of the deceased member entitled for it and in auy 
case within one month from the receipt of claim complete in 
all respects. 

[No. S-35014/392/82-PF.IISS.IVJ 

m. arr. 5582.-~fwf- w*f. w. firfass, 
26-^r rfa, mt?r, nm;x (%.tr^./ 66 € 6 ) 

<rHiq\t3*Rr s*n*nr irt t) ^ 
sptfHTff MfaR firftr wx srftrf^w, 

1952 ‘( 1952 JfT 19) fa* 1 

arffriwr *7$T W $) OTTf 17 €l 73WTTT (2*) 

% srcftsr for tirTTf % f^rtr arrt<PT ftRT I: 

*7 3*rf4 tott "rr uumH * tot Pp to; wm % 
wamft, prot <j«w 4proi4 4T *444 w toto fag fam * 
4 tt *4 *44 *47 Ptto "A TOjfa'P 74* % 4 *r *44 

*47 % to 4 4>pfa tot 7(i f *7 Pit 4744Tpr* % fab ? 95T4i 

to tprtrttTf it siPpp f, * >P*f«rrTV Pnit4 *4r 7*4 
1 976 (fait TO% mf4Tq TO 4*4 wwt) » 4*4 TOf 
tt^tr t • 

3R; OTFTT, -TOT aiffrfJTtltT «ff UTTT 17 

tpi zvmxj (mt) srer rw trrfwff *r srh «pt?t 
| tT afft vgrro % sm WiW * arffep^^nTT 

iron spr. arr. 327 irrfr«r 6-12-1982 % ir 

sfir sr# ai^fi *r *rcff % wfR 

^ fir, tJW *Tr*T *t 8-1-1986 ?T 

awftr % fact; ftro^r 7-1-198 9 vfr sfarfor % 

444 % g’tfl 734PRJt % %■ WZ $ffi 

$ I 

1. to wtro % (Wtr if ppfttrr srfafttr 4fV-4 Prftt eugs; 
iRfop *t ft* froTpr* 3iPn tfftftit Spst t$4t tot Prfrtro 
% frrtr, fitft wprant heii 4 t*t 4ft **4 wnr, 444-444 
47 fHfrero 1 

2 . fmftsi'p, fi& Prftw 4 wen* tt nro 4ft totPtt ^ 

15 f**T % 4r>t snw T^TT Sft mtprr, to etfuf^m tt 
httt 17 4 ft Tmim ( 345 ) % m (t) <p utfht Tt 

fafoi 4 ^ 1 

3. TOjfifP tfwr % smtro 4 , «tnxft rr 

Tnrr erptr, ft^rrpnuf tt tretrr Prm tot, aftuT rftpm tt wrnr, 
^prwt »rr Wtsht tnur uarc urfr 4t |, 4T% tr<fr 

«pff TT 41fr flpfhtT JTTT PpUT ^prtTT I 

4 . Pwtapp, %^'trf utott jttt u^rtfirr ahn ctfhr % Pmt 

4ft tr* JrRl, wIt 5SW «P*ft ^f 4?fttPT ftutT tW ^ (ftfttPT 
aft afh twT Ttf^rftrit 4 ft tjwrr 4ft 4nuT TOift gw «mff 
4TT 41^41?, WPPT % grot-’TJ 4^ 4^IT 1 


s. 4ft- rtf fhrr rdrrft, urt Tuf^rft *tf^w prfh rr err 
to flfirftrfftr 4; «nfbr sitto fVat wr 4ft fbrfsr 

<PT 45?T ^t WTFT TOP TOTO if PP4T 'srWT % m, 

f-r4t44t. utgf^4» 4tur Rita % tw ft -tpt. 

rf T'l.Pi 4fTT U4T4ft STRHT sfiP-t-4 -h UI Cvftn" ^fl44 4Vut 

Prr<f 4?r 4 ^tt i 

6. 4^ gnjflpTT 4tur 44fhr % UtfR 4ft ^TOW 

444* r?Ttr sr(% $ fft, MW TO Rp>4 % 4!U"4 4ui I 4Tfnff 4tt 

44447 4 TnjfTO 4-4 7t 4fe # 4ft WW4T 47^47 

f^ratt fr TTOiftat % Ng TOjflpp trtm rsftu % utfpr tarow 

444* 34 457441 If ufdT 4t i J a TO Tjt TOt 7444 % fltft4 e]5j- 

5*f ^ I 

7. TOjftPP ft4T 74ft4 ir ftpuf 414 SP Rt% 64 4ft, 4pT Ppfft 

T7fWTt 4ft g74 4T %$ 74ft4 % Utfrpf tp*4 4474 34 4474 (t 
474 | 3t 444lfT 47 34 447 4 ([fst, 5T4 4i7 TO T4ft4 

ap Utfpr 6t4T fft, fipfRfTt 4TJf4Tft ^ ftffiTP 47fr4/474W- 
Pilcfi ^t 4[b l nc 4t 44 it 4t4f TTprff *T U47T 47744 T44 
(PT 7 RTT 4 47^771 I 

8. STJjf^r frm 74ft4 *7 34TOff 4 4fff eft ¥(4944, 47*ftT4r 
4f4W f4ftr 41TO, 44fe47 % g*T 444k4 4T fa47 4ff Pp4T 317747 
wk ft^it Tfsfttpr ^ 4nf*rrft4t % f^r tp srftmr 4414 

^t 4*rmT ?t 4^r, sn^ftpp 4p(t4 fhfd nrffp, spro rmTR 
*4 it ^ 4h?4TfVar 47t 4447 ^ft47fl4 TO 4774 47 4^6^77 

444T *47 I 

9. 4f* fiPTtt 4777444, 74T44 % 444nft, 47tat4 4ft44 jft47 
f*FT4 4* TO UTgftTP *47 Ttfa *7 |^*7 TOI44 4f?t 4447 SJ47T 

41*1 4ff 775 41% If, 47 TO 7*4 % 4*7 47if4lft* 4 ft 
4TO ([tit 474 47144 PP* ftftT ^t 474 g't 47% |, (It 4? 

* 47 447 * | I 

10. 4f4 pFTft 47TO447, f44t7?47 4IT*T *74 *47 f*I4 
STTT PlTO 4tftU % *T7 tftf444 44 TO74 <T* if 7144R7 4^47 
t, * TTfTt* 47t W444 * Wt ft4t 4747 ^ tft 7^ 4ft 41 
44^1 $ I 

11. pT4f447 8177 *fh44 % 74474 4 fraf 44 fWt wftm 

* 4WT it, TO g(7 447* % 4T4pTffi!Tfb4f 4T f4ftPP 47pwt, 

47t 4ft 4ft 4^, 4 * 4^ ^t* (it TO 4*4 % 474*7 (jt%, 

*41 4774* *7 (P 4 T 4 44 TO74lf*4 fh*!r4f 47 6*71 

I 2 . TO 4*4 % 4*7 4 * 4 * Pfi* 7 R 74 * >pg TC 
477*4 *44 * 4 r p 744 , * 47*4 TfPiT "P ?W 7 4 T* 4 ?fwt/ 
f*H 47 4 Tft* 47t TO Tfftr 44 7 f 4 T 4 4 T 4 TOT % WtT 47^47 H 
?7 4447 % iff 9 T% 4 ft 5 TTp 4 % mp iffif % *ITX «jprfir 44 47*7 I 

[*t»4f 44-- 3 501 4 /394/82-* C[47 2—TO TO--4] 

S.O. 5582—Whereas Messrs H.M.M. Limited, 26th Main 
Road, Wilson Garden, Bangalore (KN/6666) (hereinafter 
referred to as the said establishment) have applied for exem¬ 
ption under sub-section (2A) of Section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment of 
benefits under the Group Insurance Scheme of tbe Life Insu¬ 
rance Scheme of the Life Insurance Cornorntion of 7nrUn 
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in the nature of Life Insurance which are more favourable 
to such employees than the benefits admissible under the 
Employees’ Deposit Linked Insurance Scheme, 1976 (herein¬ 
after referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred hv 
sub-section (2A) of section 17 of the said Act and in con¬ 
tinuation of the notification of the Government of India in 
the Ministry of Labour, S.O. 327 dated 6-12-1982 anil sub¬ 
ject to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts tile said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a further period of three years with effect from 
8-1-1986 upto and inclusive of the 7-1-1989. 

SCHEDULE 

1- The employer in rclntion to the said establishment shall 
submit such returns to +he Regional Provident Fund Com¬ 
missioner, Karnataka and maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

7. Tho employer shall pay such inspection charges as 
the Contral Government may, from time to time, direct 
under clause (a) of sub-section (3A) of Section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accouts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall desplay on the Notice Hoard of 
the establishment, a copy of the rules of -the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwitli a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member cf the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefit* 
available to tho employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the beuefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employe* die amount 
payable under this Scheme bo Icrs than the amount the 
would be payable had employee been covered under the sn : d 
■Scheme, the employer shall pay the difference to the legal 
heir]nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall he made without the prior approval of 
the Reeional Provident Fund Commissioner. Karnataka 
and where any amendment is likely to affect adversely the 
interest of the employees, ihe Regional Provident Fund 
Commissioner shall before givina his approval. g ; ve a reason¬ 
able opportunity to the employees to explain their point of 
view'. 

9. Where, for any reason; the employees of the said 
establishment do not remidn covered under the Croon 
Insurance Scheme of the Life Tnsuran-e Corporation of Ind'a 
as already adopted bv the said establishment, nr the benefits 
to the employees under thin Scheme are reduced in any 
manner, the exemption shall he liable to be cancelled. 

10. Where, for any reason, the employer fails to nay the 
premium etc. within the dun date, as fixed hv the Life In¬ 
surance Corporation of Tndin, and the policv is allowed to 
lapse, the exemption is liable to be cancelled. 


11. In case of default 1 , if any made by the employer 
in payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee or the 
legal heirs of the deceased mamher entitled for it and in any 
case within one month from the receipt of claim complete in 
all respects. 

[No. S-350I4/394/82-PF-II (SS.IV)j 

Rff. 3fT. 5 5 83-—RRR 99RIR RR, tf'-cNl R7TR 
rryj ErTO,-TRif-400050 (RR. rrqr/18 2 3 6) (fif# 
URR 777% qWlff RdR WffiTff ffTfff 771 |) R RRRiTl 
Rfa7R fffftT 3TiT SFRtJT RTFR RtafaffR, 1952 
( 1 952 TT 19) (fiffH RRR TRF RiRTR T77 3rfsjfRffR 
TfT RRT t) Ti t-JTTT 17 Tf RRtJTTr ( 2V) % 3ftfoT 
©R f^R RTR % ffifR RrRTR %rt £ : 

7t7 WW 77997 Cf 771EJT9 ift 771 | fig 4W 74194 4) 
'PfiTfTt, fwf 4941 7fR47 71 rfHwr 47 7F917 fop; film iff, 

vrprfrff aftm dtTT firm qir 715)5917171 rq?l7 % mffir 4177 

sfinT % 779 Jr 3ft 979? 451 7? £ fftt 4 Rtf •tnffftfTtff 99 
47 97991 if Tfe SfipflR t, 5ft filttq 4991a 

«fiRr TtfRr, J 9 7 fi (fafr 4mtff 497 TTthr 91517911) 

9. mu spf vujm % , 

arff:, T-f'R ■Ttffin:, TTH wfifftfR t; uttt i 7 ti 
RRRTTT (291) TTTf XFfff WfTRRT RT 9R7R RTR fR 
ffl'Tff RUfiTT % RR RRiRff To WT ®fif. 

3ff. 314 orft.fL 26-1 1-1982 $1 RRRRR R 3T*iT 
ERR Rffp-Uf RffRHI R fffinRTR Tfiff % RR R r^R 
fR, ,RRR LRVffff TT, 8-1-1986 ?T ifff RR Tl RffTtf 
$ fRR fRRR 7-1-1989 Rf RHR%R RffcT Ffl R 
% RRl RRR?tft % TR-ffR R Rcfl | I 

sr^ff 

1. 477 79197 % Tfifff iffimfifTL XFrafhlLr VffiPR fiffif 74997, 

HTTnc? 9R^fimf«r9f r 7w xftr fiR Run t'Jtt mT firftwn 
% fttRiJttf RfiftnR 9717 T7>IT aft %7ft7 7799T, 7199-749 

97 firfet i 

2. fifdRqi, firffSTw miRf 97 97^91977 Tt 79ifi7 % 

15 fit9 % 9177 9-T19 91791 aft %r^9 R7997, 4971 XlfsfiTTR 

9fi 9F717 Tf 497171 (39l) R >LI1T (91) 9T jpjfq 799-7199 
97 fitfitaj- 97 I 

3- 9fRfif9T 5fl91 7Tl9 % 99177 9, fiffRTr RuflRf 99 

Wl 9471, f99TfiT9'f 99 T7§fT f9T91 arrffr, 9f9r sflfi999 99 
7FR9, R3T91 99 74979, filTfSHr 99171 79419 9.f4 vfi 
5>4 9r7 99l r U 91 99 9,77 fipflRT 3T7T fRffl ar,R91 I 

“4. fit4tapp, 99KhT 79199 IlPf W-ptlftiq fflRf^til 4f9t ^17 % 
f797t'l TlnipnfiT, Rfr jf^T+fr 477177917^1919119,99 49 77197 

qfl Tfil 79T 'SnTTfRlf Tl TjRntff r 719T 7 479?t 7471 

99 999TT, PT197 % ^97r-9J 47 9?fi99 9,%1 1 
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s. TO TO i*qr TOTOr, Tfr 3 t4ottV TO«f fbfq to to 
W( srfTOqq % mtq yz toto frof) TTOqq 34 nfTOr Mq 
w TOr w |, tott prm if Prtfrfsra fen trot t «t, 
PtTOttt, hhjRw TOrr feq % qgqq % i?q if qqro qrq <jtto 
toi* s f^ T rr TO tot# totot ottow sfrfffqq muTO TOq sfrqr 

fefq 3T) TOTOT TOif | 

C- TO q qi TE q % uTOTOfeiTOfl TO OTH*qTOq4 

TOff totI | tfr, TOTOr gnjf^r TOrr feq % wtfhr Efr^^nf^rf 
3T> 3W TOroff 4 qijfqq *q 4 4?) TO apt "TOTeto TOd 

faTO % Tqqifriff % fer qr^f^RT srVtTT TOq % otTO gwsf 

tTO qq t>tto(t & TOrr otx«£t 51 , q't TOq % otTO ot#t 

1 1 

7 - nnjfirfi TOrr TOq 4 fefr qrq % TO jq 41, qft feft 

TOtTO nff I{TO TT Tfq feq % wTOTOq TTOT TOT TOUT 4 TOT 

| 3ft TOTOr 3ft TOT TOT 4 TOq ?14t, qq 51 TOTT TOq %■ 

trtftq ^'fTT ffr, fTOqqr spqqTO 47 fafirr qrfa:/rrqfqiffeft TO 
TOuro t w if q'rqf TOtrqf % tout £ qrnrr ttot qq qr>TTq 

TOT | 

s. gnjf^fr tft*rr fed % ttTOt 4 to$ vft TOTO, TOfep 
qfeq fhfq OTTO, TO'-OTff % ^4 OTjqTTOr % fen qff fTOTT 
OTu,qr wV qsr feti TOtqq 4 TOfetWf % fipr <rt TOfT 
qqrq TOr 3ft qqfqqr 5ft q*[r, srr^fbnp qfTO fTOr ottjtot, 
mi toto 44 4 wOTfOTt v\ smr ^fero w: TO 
to qfeqqq OTrqr TO i 

xt, ;. 

9. qft feft TOTWr, «TTO *4 W’OTft, flTRftq sftapT 
4>1TT f4qq =ffr qq qrr^sp 4tqf %, f4*T WTO OTWT 
W %, OTJPr ff^f T? TO ^ OT ?*T Wtq tr OTTW 'tnqTtfWf 

3ft fro TO TO to? Mt TOt 4 w ?t ot 4 |, 4t yz 
^ ot sri TOfr | i 

10. qft fTO um TOTOr toTO TOrq TOi Pnw 
5ttt Pro TOw % 4TO ffrfim tt OTtrrq TOr *f ottot t^t 
f, 4t qrfTO ffr toto 5rf4 TOr nrrin ^ aft «pt grt 
qTO| i 

i i- fpq |ji+ a r <i iftfror 4* ^nwiq 4 ft»n fri-f “qfqasq 
nft tqr 4, to ttt TT^wf w qwPiTOfipft' qr f^ftrw qrfwf 
3ft wt TO qtr, vz q tft q4 itOT aft tos TOq If to 1q TO. 
TO: tfTOr iff q?qTq ot totTOTO Pr^trof qq TO 1 i 

i 2- vs TOq 4f otTO wr4 Tm Pfiqf qqw 3 ft ^ TO to 
qrrqrq TOq TOt Pm, qtqrfn qfftr ^ fpqrt qrqfqTOraft/ 
fqfqqr qrfTO «Ft TOT Trftf TO TOiq TOTOTO ft TO TOR 
if stot & y»f TO apt JTTfcr 4f nw qw % TOt gfqFm 

3T?qT I 

[TOrr TO'35014f346/82-q’'o ^-2 nfl- 0 TOTo 4] 
q. v. •qzzmi, srqq q(%q 

S.O. 5583.—Whereas Messrs Welcome Group Sea-Rock, 
Lands End, Bnndtu, Bombay-4(K)050 (MH/182361 (herein¬ 
after referred to as tile said establishment) have applied for 
exemption under sab-section (2A) of section 17 of the Emp¬ 
loyees’ provident Ftmds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafler referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Groan Insurance Scheme of the 
life Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more favour¬ 
able to such employees than the benefits admissible under 
the Employes’ Deposit Linked Insurance Scheme, 1976 (here¬ 
inafter referred to as the said Scheme); 


tnow, therefore, in exercise of the powers conferred by 
sub-section (2A> of section 17 of the said Act and in con¬ 
tinuation of the notification of the Government of India in 
the Ministry of Labour, S.O. 314 dated 26-11-1982 and sub¬ 
ject to tile conditions specified in the Schedule annexed here¬ 
to, the Central Government hereby exempt the said establish¬ 
ment from the operation of pli the provisions of tho said 

01 , I ?L for a fur ' hcr Period of three years with effect from 
8-1-1986 opto and inclusive of the 7-1-1989, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Lund Com¬ 
missioner, Maharashtra, maintain such accounts and pro- 
vide such facilities for inspection, as the Central Government 
may direct irom time to time. 

r 2 \ T , h V employer s!iqI1 P a ’7 st,rf i inspection charges as the 
Central Government may, Horn time to time, direct under 
clause (a) ot sub-section (3A) of section 17 of the said Act 
within 15 days from the close of every month. ’ 

3. All expenses involved in the administration of the 
Group Insurance ocherne, including maintenance of accounts 
submission of returns, payment of insurance premia, transfer 

Srsagr"" «' -w’b? £s 

»c| 4 j r ^ Cm , ploycr Nllal1 display on the Notice Board of the 
est.ibhshmcnts, a copy of the rules of the Group insurance 
Scheme as approved by the Central Government and as and 
■wmended. nlongwith a translation of the salient features 
thejcol, ,n the langunge of the majority of the employees. 
-J- Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in his 
establishment the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
o^Indfa 1 m rcS P CCt 10 lllc insurance Corporafiun 

o, VI employer shall arrange to enhance the benefits 
available to the employees under the Group Ins,nance Scheme 
appropriately, if the benefits available to the employees under 

n Ji o Sc £ eme a, ; e enhan Red, so that the benefits available 
under the Group Insurance Scheme are more favourable to 

SchtfnTe P ° yCCS tian tilC admissible under the said 

7. Notwithstanding anything contained in the Group Insur¬ 
ance S-heme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
S.hemo, the employer shall pay the difference to the legal 
iieir[nommec of the employes as compensation. 

s. No amendment of th 0 provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com- 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab- 
nshment do not remain covered under the Group Insurance 
icheme of the Life Insurance Corporation of India ns already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 

premium etc, within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse 
the exemption is linhlc to be cancelled. ' 

11. Tn case of default, ir any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominee, c ,r the legal heirs of deceased 
members w'ho would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under (he 
Scheme the Fife Insurance Corpora Eon of India shall ensure 
prompt payment of the sum assured to the nominee or the 
legal heirs of the deceased member entitled for it and In anv 

c “ c< LS" t!lI l! one month from the receipt of claim complete in 

all respects- 

[No. S-35014(346) /82-PF-IKSS.IV)] 
A. K. BIIATTARAI, Under Secy. 
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